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We see alot of benifits working in a more  
equal industry.  

An equal working place leads to better solutions, problem 
solving, better work climate and greater business growth.  
This due to a diversity of perspectives and point of views.  

Benefits



25 percent of women in tech also work with tech.  
13 percent of the respondents don’t work in or with 
tech but 80 percent of the 13 percent would like to.    

Stats



Over 70 percent of WIT experience they have been 
treated differently because of their gender. The 
experiences mentioned were belitteling, sexism, 
exclusion, comments about physical appearance, 
lower pay, suppression techniques, being treated as 
being a secretary when not, etc.  

50 percent of WIT have experienced sexism or 
sexual harassment in a professional context.  

About 40 percent of women in tech have thought 
about leaving the tech industry. 

Only 36 percent from the respondents believe the 
tech industry will be equal in 10 years’ time.

Attention
Women in tech experience they have to work harder than 
men to prove their competence.  

They experience that it’s very hard to be understood 
when they work in tech but not with tech, for example 
when working with marketing. It is not as prioritized as 
working with tech. It’s a extremely hierarchical system.   

Often a women in tech is the only female in a team, 
department and even at a small startup.  

It is also said that the tech industry is not an optimal 
industry for female techies having or planning to have a 
family due to working hours and irregularities. 



Solutions
Women in tech have goten the question: Which three alternatives 
do you believe are the most effective way to attract more women/
non-binary to the tech industry? 

Representation of female role models within the industry and 
encouragement to explore technology in school are seen as the 
most important actions in order to attract more women and non 
binary to the tech industry. Including leadership, equal pay and a 
more flexible workplace are also seen as being of great 
importance. 



Over 90 percent of women in tech are personally 
engaged in the matter of equality within the tech 
industry.  

Do you want to attract women in tech to your 
company? Be aware that over 90 percent of 
women in tech will refuse working with you if you 
don’t adress the issue of equality. And your 
chances of attracting women in tech will grow 
tremendously if you do. 

Importance



When WIT-members got the question:  
If you could change one thing (big or small) to make 

tech workplaces more equal, what would it be?  

The answers were: Better work life balance policies, 
equal pay, more women on leadership positions. 

These are the top three priorities for women in tech 
regarding choice of workplace. 

Tips



It is said that an equal world is also a better world 
and that more female leaders leads to a more 
peaceful world. This survey shows that Women in 
tech are not an exception.When gotten the 
question: What about tech makes your heart sing, 
the most common answer was - The possibilities 
and opportunities to make the world a better place. 

Better world



"More equal means more diversity, and that is in my 
opinion key to successful business.” 

Interesting quotes
"Stereotype of tech women is very harmful: 
ugly girl, with men character. In modern 
culture, dominated by gender and sexuality, 
it's something very deterrent. It tells the 
message: you can be a girl or a woman in 
tech (but you have to resign from your "girly" 
features). Choose one. I think we need to 
break this sad vision." 



Visuals



This survey has been sent to over  
4 000 members of Women In Tech 
between 20:th of February and 
5:th of March. The purpose of the 
survey is to take the temperature 
on the state of women in tech. 

The survey is conducted by  
Women in Tech and The Social Few

Survey

https://www.womenintech.se
http://www.thesocialfew.com

