Board Gender Distribution Analysis
Nasdaq Stockholm - Large, Mid & Small Cap
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Main sources of the study

This report includes information from these main sources:

L)

AGM and Annual reports of companies.
‘ Company websites and other related documents.
Press releases.

Invest In Relations/Merit500 database.
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Key metrics for Audit Committee 2026 @Mé

Total listed companies 358
Companies with any audit committee data 298
Companies with no data 60

Companies with chair identified 283
Companies with members identified 294
Total audit committee seats (chair + members) 859
Avg. members per committee (where members identified) 2.01
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Chair of the Audit Committee @M
2026 (Gender-wise data)
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Sector-wise Committee data 2026 M
(Female representation)
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REMUNERATION

Powered By Invest In Relations

ﬁ ﬁ % M500 @M

We provide information for smarter decisions

Andrew Suneson Meiling - CEO, e B .. : . .
Q Invest In Relations AB @ Mobile: +46 (0)70-491 36 99 @ E-mail: asm@investinrelations.com
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