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Press release                                         Stockholm, December 4, 2014 

  
Axel Johnson receives award as “Diversity-smart company of the 
year”  

Axel Johnson today received the award as “Diversity-smart company of the year” for its work with the 
Axelerate change program. The award (Sw: Årets mångfaldssmarta företag) was presented by MINE, a 
non-profit member organization dedicated to increasing diversity in the workplace. 

Axel Johnson initiated its Axelerate program in 2013 to increase diversity in leadership positions throughout the 
Axel Johnson Group. Targets for 2020 include achieving a gender balance of 40-60 percent in executive 
management and a minimum of 20 percent of managers having an international background. 

“We are delighted to receive this award and to be recognized for the work we do,” comments Caroline Berg, Vice 
Chairman of Axel Johnson and initiative-taker to Axelerate in her previous role as Head of Human Resources and 
Communications. “We have worked for a long time with diversity, and I hope that more people will be inspired to 
set goals and work actively with this issue.” 

Axelerate, an initiative aimed at identifying solutions, has spurred companies in the Axel Johnson Group to set 
goals and take concrete actions to increase diversity in leadership positions.  

“We have an immense and exciting job ahead of us,” comments Pia Anderberg, Vice President of Human 
Resources and Organizational Development. “We feel it is important to have employees and managers who 
reflect our customer base and society, which creates business benefit. A good mix of competencies and 
perspectives provides greater insight and leads to better decisions. Moreover, mixed work teams enhance 
creativity, which benefits our development.” 

 

Motivation statement for the award: 

“The Axel Johnson Group has demonstrated the business benefit of its ability to employ long-term diversity-smart 
solutions for society as well as for its company and employees. From being an organization that has recognized 
business opportunities at an early stage – such as through a grocery offering for a multicultural customer base in 
Willys stores – through its change program Axelerate the Group has set new, bold goals that will hopefully both 
inspire and challenge other organizations.” 
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