
  

 

 

   

  
 

 

 

Scania  
Corporate Relations 
SE-151 87 Södertälje 
Sweden 

Phone +46 8 553 810 00 
www.scania.com 

PRESS INFO 

 

Facebook.com/ScaniaGroup 
Instagram.com/ScaniaGroup 
Youtube.com/ScaniaGroup 
Twitter.com/ScaniaGroup 

1 June 2020 
 

Scania plans major staff reductions 
 
The Coronavirus crisis had led to a sharp decline in revenues. Although it is 
currently not possible to forecast the length and severity of how the crisis will 
affect Scania’s business operations, it is expected that the demand for its 
products will remain lower for some time. Therefore, Scania plans to globally 
reduce its workforce. The crisis has prompted the need for a broad review of 
the number of consultants and employees, as well as structurally re-examining 
selected parts of its industrial and commercial operations. 
 
The support packages for short time work that the company, governments, unions 
and employees together have contributed to have helped reduce the impact and the 
scope of these staff  reductions in the longer term.  
 
Scania’s union representative on the Board of Directors and the Executive Board 
share a common view of the situation caused by the crisis and are working together 
in identifying solutions for cost savings, without ruling out staff redundancies. There is 
also agreement on the need for acquiring new skills and competencies to meet the 
transition to new technologies and new business models. 
 
“The Coronovirus crisis forces us to reduce our activity level and that means we 
estimate we have 5,000 more staff globally than needed. This includes a review of up 
to 1,000 white-collar positions at our Head Office in Södertälje,” says Scania’s 
President and CEO Henrik Henriksson. “Our assessment is that it will take long 
before market demand reaches pre-crisis levels and we therefore need to adapt the 
organisation to the new situation already this year. These will be company-wide 
measures and formal notices of redundancies are not excluded. The measures also 
include parts of Scania that normally are not impacted by short term  changes in 
production volume.” 
 
“For employees in production we already have the instruments to deal with short-term 
variations in demand, such as our time bank and temporary employment as well as a 
way of working that continuously generates gains in efficiency. Thanks to these tools, 
we estimate that we will be able to handle possible staff reductions through our 
normal processes,” says Michael Lyngsie, employee representative on the Board of 
Directors. 
 
Since global market demand in the foreseeable future is expected to be lower, there 
is an excess of staff in the global sales and service organisation. The lower level of 
activity in the company also affects several parts of the Head Office organisation, 
including research and development. To reach the overall needed and substantial 
cost savings during 2020 and 2021, the executive management is working together 
with the union representatives on different cost reduction measures, where reducing 
the number of consultants is one.  
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“As always at Scania, we will strive to minimise the effects for our employees, also in 
these difficult times. Among the white-collar unions, we fully advocate the continued 
disengagement of consultants,” explains Lisa Lorentzon, employee representative on 
the Board of Directors. “This requires transferring needed competence and skills to 
Scania’s permanent staff - which is part of our local collective agreement - in order to 
secure the company’s long-term survival.” 
 
The management and unions will now initiate discussions to oversee the staffing 
situation at the organisational level.  
  
 
For further information, please contact:  
Karin Hallstan, Head of Corporate Communication & PR  
Tel: +46 76 842 81 04  
E-mail: karin.hallstan@scania.com   
 
Hans-Åke Danielsson, Press Manager and Senior Advisor 
Tel: +46 8 55 38 56 62 
Email: hans-ake.danielsson@scania.com   
 
  

Scania is a world-leading provider of transport solutions. Together with our partners and customers we 
are driving the shift towards a sustainable transport system. In 2019, we delivered 91,700 trucks, 
7,800 buses as well as 10,200 industrial and marine engines to our customers. Net sales totalled to 
over SEK 152 billion, of which about 20 percent were services-related. Founded in 1891, Scania now 
operates in more than 100 countries and employs some 51,000 people. Research and development 
are concentrated in Sweden, with branches in Brazil and India. Production takes place in Europe, 
Latin America and Asia, with regional production centres in Africa, Asia and Eurasia. Scania is part of 
TRATON SE. For more information visit: www.scania.com.  
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