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Please note that this is an unofficial translation of the Swedish-language original — in case of any
discrepancies between this version and the Swedish original, the latter shall prevail.

NOTICE OF ANNUAL GENERAL MEETING IN PARADOX INTERACTIVE AB (PUBL)

The shareholders of Paradox Interactive AB (publ), 556667-4759, are hereby convened to the Annual
General Meeting (the "AGM") to be held on Wednesday 17 May 2023 at the company’s offices in
Stockholm.

The board of directors has decided that the shareholders may exercise their voting rights ahead of the
AGM through advance voting (postal voting). Consequently, the shareholders may exercise their
voting rights in person, through proxy or by way of advance voting. There will not be any presentation
by the CEO, but the company recommends shareholders who are interested in further information
about the company to participate at the investor event which will be broadcasted by the company,
starting 13.00 on 23 May 2023. More information about this event is available at the company's
website www.paradoxinteractive.com.

EXERCISE OF VOTING RIGHT AT THE AGM

Shareholders wishing to participate at the AGM shall:

e be entered in the share register kept by Euroclear no later than on Tuesday 9 May 2023, and

e give notice of its participation at the AGM, either in accordance with the instructions under
the heading “/nstructions for advance voting" or in accordance with the instructions for
"Attendance in person or through proxy', no later than on Thursday 11 May 2023.

NOMINEE-REGISTERED SHARES

A shareholder who has its shares registered with a nominee must, in order to be entitled to participate
at the AGM and exercise its voting right, temporarily register the shares in its own name in the share
register kept by Euroclear (so-called voting right registration). The share register for the AGM, as of
the record date of Tuesday 9 May 2023, will consider voting right registrations completed no later
than Thursday 11 May 2023, meaning that shareholders must request that the nominee makes such
voting right registration well in advance of that date.

INSTRUCTIONS FOR ADVANCE VOTING

The shareholders may exercise their voting rights at the AGM by advance voting, so called postal
voting. A specific form, available at the company’s website, shall be used for the advance voting. A
submitted voting form also constitutes notice of participation at the AGM, meaning that a shareholder
who exercises its voting right through advance voting does not need to notify the company of its
attendance separately.



The completed and signed voting form shall be sent to the company by email to
agm@paradoxinteractive.com or by mail to Paradox Interactive AB (publ), Magnus Laduldsgatan 4,
118 66 Stockholm, and be at the company’s disposal no later than on Thursday 11 May 2023. If the
shareholder votes in advance by proxy, a power of attorney shall be enclosed with the form. If the
shareholder is a legal entity, a certificate of incorporation or a corresponding document evidencing
authorisation shall be enclosed to the form. The shareholder may not note special instructions or
conditions in the voting form. If the shareholder does so, the vote is invalid.

Further instructions and conditions are set out on the form for advance voting.

ATTENDANCE IN PERSON OR THROUGH PROXY

A shareholder who wishes to attend the AGM in person or through proxy shall notify the company
thereof by email to agm@paradoxinteractive.com or by mail to Paradox Interactive AB (publ), Magnus
Laduldsgatan 4, 118 66 Stockholm. The shareholder’'s name or company name, personal or corporate
identification number, address, phone number and, if applicable, the number of accompanying
advisors (not more than two) shall be set out in the notice of attendance. The AGM will be held at
14.00 CET on Wednesday 17 May 2023 at the company's offices on Magnus Laduldsgatan 4 in
Stockholm.

A shareholder who does not wish to attend the AGM in person or exercise its voting rights through
postal voting may exercise its voting rights through a proxy by way of a written, dated and signed
power of attorney. If the power of attorney is issued by a legal entity, a copy of the registration
certificate or corresponding document of the legal entity shall be enclosed.

In order to facilitate the entrance at the AGM, the power of attorney, registration certificate and other
authorisation documentation, if any, should be at the company’s disposal no later than on Thursday
11 May 2023. Please note that the notice of attendance at the AGM shall be submitted also if the
shareholder wishes to exercise its voting rights at the AGM through proxy. A submitted power of
attorney does not constitute notice of attendance. A power of attorney may not be older than one
year if unless a longer term has been noted (in which case it may not be older than five years). A proxy
form is available at the company's website www.paradoxinteractive.com.

PROPOSED AGENDA
1. Opening of the meeting
2. Election of the chairman of the meeting
3. Preparation and approval of the voting register
4. Approval of the agenda
5. Election of one or two persons to verify the minutes
6. Determination as to whether the meeting has been duly convened
7. Presentation of the annual report and the auditor's report as well as the consolidated annual

report and the auditor’s report in respect of such report
8. Resolution:



a. on the adoption of the income statement and the balance sheet as well as the group
income statement and the group balance sheet
b. on the allocation of the company’s profits in accordance with the adopted balance
sheet
c. ondischarge from liability for the directors of the board and the CEO
9. Determination of the number of directors and deputy directors
10. Resolution on remuneration to directors of the board and auditors
11. Election of board of directors and chairman of the board
12. Election of auditor
13. Resolution on instructions for the nomination committee ahead of the 2024 AGM
14. Resolution on authorisation for the board of directors to resolve on the issuance of shares,
convertibles and/or warrants
15. Proposal of the board of directors for a resolution on (A) implementation of Option Program
2023/2027 and (B) a directed issue of warrants and approval of transfer of warrants to fulfil
the company’s commitments under the option program and to secure social security charges
16. Closing of the meeting

Item 2: Election of chairman of the meeting

The nominating committee proposes that the AGM elects the chairman of the company's board,
Hakan Sjunnesson, as chairman of the meeting or, in his absence, the person appointed by the board
of directors.

Item 3: Preparation and approval of voting register

The board of directors proposes that the voting register shall be the voting register prepared by the
chairman of the board which shall be based on the share register for the AGM per 9 May 2023 and the
received advance votes, as verified by the person appointed to verify the minutes.

Item 5: Election of one or two persons to verify the minutes

The board of directors proposes that Per Hakan Borjesson or, in his absence, the person instead
appointed by the board of directors, to be elected to verify the minutes of the AGM. The person so
elected shall also verify the voting list and that the received advance votes are correctly reflected in
the minutes of the AGM.

Item 8b: Resolution on the allocation of the company’s profits in accordance with the adopted
balance sheet

The board of directors proposes that a dividend of SEK 2 per share is distributed to the shareholders,
with 22 May 2023 as record date. If the AGM resolves in accordance with the board’s proposal, the
dividend is expected to be distributed by Euroclear on 25 May 2023.



Item 9: Determination of the number of directors and deputy directors

The nomination committee proposes that the board of directors shall consist of five directors without
deputy directors.

Item 10: Resolution on remuneration to directors of the board and auditors

The nomination committee proposes that the remuneration to the directors of the board, for the
period through the end of the next AGM, shall be SEK 670,000 to the chairman of the board
(SEK 640,000 the previous period) and SEK 335,000 for each of the other directors of the board
(SEK 320,000 preceding year).

In addition to the remunerations set out above, the nomination committee proposes that the
remuneration, for the period through the end of the next AGM, shall be SEK 80,000 to the chairman of
the auditing committee, SEK 50,000 to the chairman of the remuneration committee, and that the
remuneration to each of the other members of such committees shall be 75 percent of that of the
chairman for the relevant committee.

The nomination committee proposes that the remuneration for the auditor shall be paid according to
approved account.

Item 11: Election of board of directors

The nomination committee proposes re-election of Hakan Sjunnesson, Fredrik Wester, Mathias
Hermansson, Linda Hoglund and Andras Vajlok as directors of the board as well as re-election of
Hakan Sjunnesson as chairman of the board, all for the period through the end of the next AGM, and
that the board of directors shall elect a new chairman amongst itself if such person’s assignment
should end in advance.

Item 12: Election of auditor

The nomination committee proposes re-election of the auditing firm  Ohrlings
PricewaterhouseCoopers AB as the company's auditor. Ohrlings PricewaterhouseCoopers AB has
declared that Aleksander Lyckow will be auditor-in-charge if the AGM resolves in accordance with the
proposal.

Item 13: Resolution on instructions for nomination committee ahead of the 2024 AGM

The nomination committee proposes that the AGM resolves on the following instructions for the
nomination committee ahead of the 2024 AGM.

The nomination committee’s task shall be to prepare proposals to the AGM 2024 regarding chairman
of the AGM, the number of directors of the board, the remuneration to the directors of the board and



the auditor, the composition of the board of directors, the chairman of the board, instructions for the
nomination committee for the following year's AGM, and the election of the auditor.

The chairman of the board of directors shall be a member of the nominating committee and be
responsible for the summoning of the nominating committee. The chairman of the board shall contact
the three largest shareholders in terms of votes per 30 September 2023. Each such shareholder shall
elect a representative each to form the nomination committee along with the chairman of the board
for the period through the end of the next AGM, or, if applicable, until a new nominating committee
has been appointed. If any of these shareholders waives its right to appoint a representative, its right
is transferred to the shareholder who, after these shareholders, has the largest share ownership until
the nomination committee is complete. The nomination committee is also allowed to appoint an
additional member to represent minority shareholders. If a member leaves the nomination committee
before its assignment is completed a new member shall, if considered necessary, be appointed by the
same shareholder who appointed the resigning representative, or, if this shareholder is no longer one
of the three largest shareholders, by the new shareholder that belongs to this group.

The composition of the nomination committee shall be announced as soon as it is appointed, and no
later than six months prior to the AGM. In case there is a change in the ownership structure after the
nomination committee has been composed, such as one or several shareholders that have appointed
members to the nomination committee is no longer being one of the three largest shareholders, the
nomination committee may be changed in accordance therewith if the nomination committee deems
that it is required. Unless special circumstances so require, no changes should be made to the
composition of the nominating committee if only marginal changes to the number of votes have
occurred or if changes occur less than three months prior to the AGM.

The nominating committee shall at its first meeting appoint its chairman, who shall not be the
chairman of the board. The nominating committee shall have the right to obtain resources from the
company such as for example secretarial assistance, or use of executive search consultants at the
expense of the company if it is deemed necessary.

Item 14: Resolution on authorisation for the board of directors to resolve on the issuance of
shares, convertibles and/or warrants

The board of directors proposes that the AGM authorises the board of directors to, on one or several
occasions, during the period up to the next AGM, with or without deviating from the shareholders’
preferential rights, resolve to issue new shares, convertibles and/or warrants. The increase of the share
capital may correspond to a dilution of a maximum of 10 percent of the share capital at the time of
the first use of the authorisation. The purpose of the authorisation is to, in a fast and efficient manner,
be able to acquire companies, businesses, or parts thereof, broaden the company’'s ownership
structure or improve the capital structure. Payment may be made in cash and/or with a condition to
pay in kind or by way of set-off, or other conditions.

A resolution in accordance with the board of directors’ proposal shall only be valid where supported
by not less than two-thirds of both the votes cast and the shares represented at the AGM. The board



of directors shall have the right to make such minor adjustments in this resolution that may be
necessary in order to register the authorisation with the Swedish Companies Registration Office.

Item 15: Proposal of the board of directors for a resolution on (A) implementation of Option
Program 2023/2027 and (B) a directed issue of warrants and approval of transfer of warrants to
fulfil the company’s commitments under the option program and to secure social security
charges

The board of directors proposes that the AGM resolves to implement an option program for key
employees of the group — Option Program 2023/2027 — as set out below.

Background and reasons

Since 2018, the annual general meeting of the company has resolved on annually recurring incentive
programs for the employees of the group, based on warrants or stock options issued to the
participants. Following an evaluation, the remuneration committee has proposed to the board of
directors, and the board of directors has now decided, to propose to the annual general meeting the
implementation of a new incentive program based on stock options. The purpose of Option Program
2023/2027 is to reward long term commitments of key employees, to ensure that the company’s long
term value increase is reflected in the remuneration of the participants of the program, to contribute
to the capability to recruit and retain competent employees and to otherwise increase shared
incentives between key employees and the company’s shareholders. Participation in the program will
be offered to the employees which according to the board’'s assessment have the largest impact on
the company’s financial and operational development. The board of directors assesses that the
aligned interests between the company and the participants which are created by the program are
sufficient to promote the long-term value-creation of the company, which is why the program is not
conditional upon any performance.

The board of directors intends to annually propose incentive programs.

In order to secure the company’'s commitments under Option Program 2023/2027 and the social
security contributions connected therewith, the board of directors also proposes that the annual
general meeting resolves on a directed issue of warrants and to approve the transfer of warrants in
accordance with item B below.

Given the reasons set out above and the main terms and conditions set out below it is the opinion of
the board of directors that the proposed Option Program 2023/2027 is reasonable and beneficial for
the company and its shareholders.

(A) Proposal by the board of directors on resolution regarding implementation of Option
Program 2023/2027

The board of directors proposes that the annual general meeting resolves to implement Option
Program 2023/2027, according to the following main principles:



a)

Q

d)

e)

)

k)

Option Program 2023/2027 shall include issuance of no more than 580,000 stock options.
Each stock option shall entitle the holder to subscribe for one new share in the company at a
subscription price corresponding to 120 per cent of the volume weighted average transaction
price (rounded off to the closest 6re (SEK 0.01)) for the company’s share on Nasdaq First
North Growth Market during the five trading days following the date of publication of the
company'’s interim financial report for the first quarter of 2023. The subscription price and the
number of shares for which each stock option entitles the holder to subscribe may be subject
to recalculation pursuant to a bonus issue, share split, new issue with preferential rights and
similar measures, whereby conventional terms and conditions for recalculation shall be
applied.
Option Program 2023/2027 participants shall comprise no more than 80 employees of the
company and its subsidiaries.
Stock options will be distributed in accordance with the following allotment categories (none
of which have a minimum guaranteed allotment):

a. senior managers: not more than 25,000 stock options per person; and

b. certain other key employees of the group, who according to the assessment of the

board of directors have the largest impact on the company’s financial and operational
performance: not more than 15,000 stock options per person.

Allotted stock options shall be offered free of charge. Such offers shall be made within
10 banking days from the date the resolution on allotment is made. Over-allocation may not
occur.
522,500 stock options are intended to be offered no later than on 15 June 2023. The
remaining 57,500 stock options are intended to be retained by the company to be offered to
employees who potentially are employed before 30 April 2024.
Stock options which are allotted and subscribed for may be exercised by the holder during
the 30 days following publication of the company’s interim financial reports for the second
quarter of 2026, the third quarter of 2026 and the first quarter of 2027, respectively. Holders
who have been offered stock options after 15 June 2023 will only be able to exercise such
stock options during the last of the periods mentioned above.
The holder shall be entitled to exercise the stock options during the periods set out above,
provided that the relevant holder at the date of exercise of the stock options (i) is employed
by the company or by any other company within the group and (ii) has not given notice of
resignation, received notice of dismissal (Sw. avsked) or received notice of termination from
its employment in the company or in any company within the group due to personal reasons
(Sw. uppsdgning av personliga skdl. Holders who have been offered stock options after
15 June 2023 may only exercise the options after publication of the company’s interim
financial report for the first quarter of 2027.
At exercise, each stock option will entitle the holder to receive one warrant immediately
exercisable for one share in the company against payment of the subscription price.
For participation in Option Program 2023/2027 it is required that such participation is legally
possible, and that such participation in the board of directors' opinion is possible at
reasonable administrative costs and with reasonable financial resources.
Issued stock options do not constitute securities and may not be transferred, pledged or
otherwise disposed of by the holder.



)

The terms and conditions of the Option Program 2023/2027 may differ for certain participants
due to the local laws and regulations of such participant’s jurisdiction.

m) In other respects, the board of directors shall establish the general terms for participation in

the program.

(B) Directed issue of warrants and approval of transfer of warrants in order to fulfil the

company’s commitments under Option Program 2023/2027 and to secure social security

charges

In order to enable the company's delivery of shares pursuant to Option Program 2023/2027 and to

secure costs connected therewith, primarily social security charges, the board of directors proposes

that the annual general meeting resolves on a directed issue of warrants and to approve the transfer

of warrants on the following terms:

(a)

(b)

(@

(d)

(e)
(f)

(9

(h)

(i)

A maximum of 762,236 warrants shall be issued, entailing an increase in the share capital
of a maximum of SEK 3,679.76 upon full exercise.

Right to subscribe shall, with deviation from the preferential right for existing
shareholders, reside in the company’s wholly owned subsidiary Paradox Development
Studio AB.

Subscription of the warrants shall be made on a separate subscription list no later than
15 June 2023.

The warrants shall be issued free of charge.

Each warrant shall entitle the holder to subscribe for one new share.

Each warrant shall initially entitle the holder to subscribe for one new share in the
company at a subscription price corresponding to 120 per cent of the volume weighted
average transaction price (rounded off to the closest 6re (SEK 0.01)) for the company's
share on Nasdaq First North Growth Market during the five trading days following the
date of publication of the company’s interim financial report for the first quarter of 2023.
The subscription price and the number of shares for which each warrant entitles the
holder to subscribe may be subject to recalculation pursuant to a bonus issue, share split,
new issue with preferential rights and similar measures, whereby conventional terms and
conditions for recalculation shall be applied.

Subscription of shares in the company by virtue of the warrants shall be made during the
30 days following publication of the company’s interim financial reports for the second
quarter 2025, the third quarter 2026 and the first quarter 2027, respectively. The share
premium shall be transferred to the unrestricted premium reserve.

Shares issued following exercise of warrants during a certain financial year shall entitle to
dividend for the first time on the record day for dividend which occurs following
registration of the shares with the Swedish Companies Registration Office.

The complete terms and conditions for the warrants are set out in “Terms and conditions
for Paradox Interactive AB (publ)’'s warrants 2023/2027".

The reason for the deviation from the shareholders’ preferential right is that the issue forms part of

the implementation of Option Program 2023/2027. In view of what is set forth under " Background and

reasons” above, the board of directors is of the opinion that it is of benefit to the company and its



shareholders that key employees of the group are offered to participate in Option Program
2023/2027.

The board of directors further proposes that the annual general meeting resolves to approve that
Paradox Development Studio AB transfers warrants to participants in Option Program 2023/2027 and
otherwise disposes of the warrants in order to secure the company's commitments and costs in
connection with Option Program 2023/2027.

Finally, the board of directors proposes that the board of directors, or anyone appointed by the board
of directors, should be authorised to make such minor adjustments to the above proposal that may be
necessary in connection with the registration procedures with the Swedish Companies Registration
Office, and possible registration of the warrants with Euroclear.

Costs

The Option Program 2023/2027 will incur costs for the company in reference partly to personnel costs
from an accounting perspective in accordance with IFRS 2 and partly to social security contributions.

Based on the assumption of a share price at the time of allocation of the stock options of SEK 259.4,
that all 580,000 stock options will be allotted no later than on 15 June 2023 and subsequently
exercised, the personnel cost from an accounting perspective according to IFRS 2 for the Option
Program 2023/2027 is estimated to amount to a total of approximately SEK 24.6 million recognized
during the period 2023-2026. Tax effects should be determined locally. As an example, from a
Swedish perspective a final assessment should be made at the time of exercise, implying that the
company should make adjustments between the amount already recognised and the final market
value that forms the basis for social security contributions. Personnel costs in accordance with IFRS 2
do not affect the company’s cash flow. The stock options do not have a market value since they are
not transferable. However, the board of directors has calculated a theoretical value of the stock
options using the Black & Scholes valuation model. The calculations have been based on the term of
the stock options, the subscription price, an assumed share price of SEK 259 per share at the time of
allocation of the stock options, a risk-free interest rate of 2.6 percent, an assumed volatility of 35.3
percent, and an expected dividend of SEK 2 per year. In accordance with this valuation, the value of
the options in the Option Program 2023/2027 is approximately SEK 42.45 per option.

Upon a positive development of the share price, the Option Program 2023/2027 will entail costs in
form of social security contributions. The total costs for social security contributions will depend on
the number of stock options that will be vested and on the value of the benefit that the participant
finally will receive, i.e., on the value of the stock options when exercised, but also in which countries
the participants are resident and what percentages that apply to social security contributions in these
countries. The costs for social security contributions are estimated to approximately SEK 12.5 million,
assuming allotment of 580,000 stock options, exercise of all the allotted stock options, that the
average social security contribution amount to 31.42 percent, an exercise price of SEK 311.33, and an
assumed share price of SEK 379.85 when the stock options are exercised. With the same assumptions
except for instead a share price of SEK 453.77 when the stock options are exercised, the
corresponding costs are estimated to approximately SEK 26.0 million. The costs for social security



contributions will be recognised during the period from the grant date to the end of the vesting
period. The company’s entire cost for social security contributions is expected to be secured through
the directed issue of warrants in accordance with item (B) above.

All of the calculations above are preliminary and aim only to present an example of the potential costs
that the Option Program 2023/2027 may incur. Actual costs may therefore deviate from what has
been stated above.

Dilution and effect on material key ratios

Option Program 2023/2027 comprises the issuance of maximum 762,236 warrants, of which 580,000
warrants are issued in order to fulfil the company’s commitments towards the participants in the
program and 182,236 warrants are issued in order to secure costs for social security charges. At full
exercise of all issued warrants under Option Program 2023/2027 for subscription of new shares,
762,236 shares will be issued, corresponding to approximately 0.72 percent of the shares in the
company.

The company has an outstanding warrant program which was adopted at the annual general meeting
held on 15 May 2020 ("Option Program 2020/2023"), an outstanding employee stock option program
which was adopted on the annual general meeting held on 18 May 2021 (“Option Program
2021/2025") and an outstanding employee stock option program which was adopted by the annual
general meeting held on 10 May 2022 ("Option Program 2022/2026"). A total of 292,600 warrants are
outstanding under Option Program 2020/2023. Each such warrant entitles the holder to subscribe for
one new share in the company during the period from 15 June 2023 to 30 June 2023. A total of
398,663 warrants are outstanding under Option Program 2021/2025, which corresponds to the total
number of stock options issued is the program, less the number of stock option which have lapsed
since the holder no longer fulfils the prerequisites for exercising the stock options as well as the
warrants issued to cover the social fees relating to such now lapsed options. Each such warrant entitles
its holder to subscribe for one new share in the company during the 30 days following the publication
of the company'’s interim financial report for the second quarter of 2024, the third quarter of 2024 and
the first quarter of 2025. A total of 660,386 warrants are outstanding under Option Program
2022/2026, which corresponds to the total number of stock options issued is the program, less the
number of stock option which have lapsed since the holder no longer fulfils the prerequisites for
exercising the stock options as well as the warrants issued to cover the social fees relating to such now
lapsed options. Each such warrant entitles its holder to subscribe for one new share in the company
during the 30 days following the publication of the company's interim financial report for the second
quarter of 2025, the third quarter of 2025 and the first quarter of 2026. If all outstanding warrants
issued within the scope of Option Program 2020/2023, Option Program 2021/2025 and Option
Program 2022/2026 are exercised for subscription of shares in the company, 1,351,649 shares will be
issued, corresponding to approximately 1.28 percent of the shares in the company.

If all warrants issued under Option Program 2020/2023, Option Program 2021/2025 and Option
Program 2022/2026 are exercised for subscription of shares and if all warrants proposed to be issued
within the scope of the Option Program 2023/2027 are issued and exercised for subscription of



shares, a total of 2,113,885 shares will be issued, corresponding to approximately 2.00 percent of the
shares in the company.

The material key ratios for the group’s business are the group’s equity ratio (Sw. sofiditef) and net
margin (Sw. nettomarginal). By applying the above assumptions when estimating personnel costs
from an accounting perspective in accordance with IFRS 2 and costs for social security contributions, it
is the board of director’s opinion that the effect of Option Program 2023/2027 on said key ratios is
marginal.

Preparation

The proposal for Option Program 2023/2027 has been prepared by the board of directors in
consultation with external advisers. The proposal has been unanimously adopted by the board of
directors.

Majority requirements

The board of directors’ proposal with respect to Option Program 2023/2027 and the board of
directors’ proposal for a directed issue and transfer of not more than 762,236 warrants is a cohesive
proposal, why a resolution in accordance with one of the partial proposals shall be conditional upon a
resolution in accordance with the other partial proposal and that Chapter 16 of the Companies Act
shall be applied on the cohesive proposal. A valid resolution in accordance with the board of director’s
proposal requires that it is supported by shareholders representing at least nine tenths of both the
number of votes cast and the shares represented at the meeting.

NUMBER OF SHARES AND VOTES

At the time of this notice there are 105,619,209 shares in the company, representing a total of
105,619,209 votes.

SHAREHOLDERS RIGHT TO REQUEST INFORMATION

The board of directors and the CEO shall, if any shareholder so requests and the board of directors
considers that it can be done without material harm to the company, provide information at the AGM
on matters that may affect the assessment of an item on the agenda or the company’s financial
situation. Such duty to provide information applies also to the company’s relation to other group
companies, the consolidated accounts and such circumstances regarding subsidiaries as specified in
the foregoing sentence.

PROCESSING OF PERSONAL DATA
In order to carry out the AGM, the company will before, in connection with and in the subsequent

work in relation to the AGM, process the personal data of attending shareholders. The personal data
collected may be information from the share register, notice of participation at the AGM and



information on proxies and advisors who will be used for registration, preparation of the voting
register for the AGM and, if applicable, minutes of the AGM. The personal data will only be used for
carrying out the AGM. We process the shareholders’ personal data because it is necessary in order to
meet legal obligations, and/or it is in our legitimate interest and that interest is not subordinate to the
shareholder’s interest against the processing of its personal data. A shareholder can at any time get
access to the information we have saved about it by contacting: privacy@paradoxinteractive.com.

DOCUMENTATION

The annual report, the auditor report, complete proposals to resolutions and other documents that
shall be available in accordance with the Swedish Companies Act and the Swedish Corporate
Governance Code will be available at the company and at the company's website
(www.paradoxinteractive.com) at least three weeks in advance of the AGM. The documents will also be
sent free of charge to shareholders who so request if they provide their email or postal address. Such
request shall be sent by mail to Paradox Interactive AB (publ), “AGM", Magnus Laduladsgatan 4, 118 66
Stockholm, or by email to agm@paradoxinteractive.com.

Stockholm in April 2023
Paradox Interactive AB (publ)

The Board of Directors
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