
  

 

Press release 

Malmö, Sweden, 29 June 2020 

 

Resolutions at Arjo’s Annual General Meeting 2020 

At the Annual General Meeting of Arjo AB (publ) held on 29 June 2020, the following was 

resolved. 

Election of Board of Directors 

Johan Malmquist (Chairman), Carl Bennet, Eva Elmstedt, Dan Frohm, Ulf Grunander, 

Carola Lemne and Joacim Lindoff were re-elected as members of the Board. 

Fees to the Board of Directors 

It was resolved that remuneration to the Board of Directors shall amount to a total of 

SEK 4,475,000 excluding remuneration for Committee work, of which SEK 1,425,000 to the 

Chairman and SEK 610,000 to each of the other Board members elected by the Meeting who are 

not employees of Arjo Group. In addition hereto, the Meeting resolved that work in the Audit 

Committee shall be compensated with SEK 254,000 to the Chairman and SEK 127,000 to each of 

the other members, while work in the Remuneration Committee shall be compensated with 

SEK 132,000 to the Chairman and SEK 97,000 to each of the other members. 

Election of auditors 

The registered public accounting firm Öhrlings PricewaterhouseCoopers AB was re-elected auditor 

of the company for a term of one year. The public accounting firm has informed that Magnus 

Willfors will continue as auditor in charge and Cecilia Andrén Dorselius will be co-auditor. It was 

resolved that auditor fees shall be paid in accordance with approved account. 

Dividend 

In accordance with the proposal of the Board of Directors and the CEO, the Annual General 

Meeting resolved to declare a dividend of SEK 0.65 per share. 1 July 2020 was determined as 

record date for dividend. 

Instruction for the Nomination Committee 

The Annual General Meeting approved the Nomination Committee’s proposal for instruction to the 

Nomination Committee principally entailing that the Nomination Committee in respect of the Annual 

General Meeting shall be composed of members appointed by the three largest shareholders in 

terms of voting rights, based on a list of owner-registered shareholders from Euroclear Sweden AB 



or other reliable ownership information, as of 31 August of each year, and the Chairman of the 

Board of Directors. In addition, if the Chairman of the Board, in consultation with the member 

appointed by the largest shareholder in terms of voting rights, deems it appropriate, it shall include 

an, in relation to the company and its major shareholders, independent representative of the minor 

shareholders as a member of the Nomination Committee. The composition of the Nomination 

Committee shall normally be announced no later than six months prior to the General Meeting. 

Changes in the composition of the Nomination Committee shall be announced immediately. 

The Nomination Committee shall submit proposals for the Chairman of the Annual General 

Meeting, the number of Board members elected by the General Meeting, the Chairman of the 

Board, other Board members elected by the General Meeting, the number of auditors, the 

auditor(s), remuneration to the Board of Directors, divided between the Chairman and the other 

directors, and remuneration for committee work, remuneration to the company's auditors, and any 

changes in the proposal for principles for the Nomination Committee in respect of the Annual 

General Meeting. No remuneration shall be paid to the members of the Nomination Committee. 

Amendment of the Articles of Association 

In accordance with the proposal of the Board of Directors, the Annual General Meeting resolved to 

amend § 10 of the Articles of Association for the purpose of adapting the Articles of Association to 

expected amendments of the Swedish Companies Act concerning record date for participation in 

General Meetings. 

Guidelines for Remuneration to Senior Executives 

The Annual General Meeting approved the proposal of the Board of Directors regarding guidelines 

for remuneration to senior executives, which have been adjusted to new rules in the Swedish 

Companies Act. The guidelines principally entail that remuneration and other terms and conditions 

of employment for senior executives shall be based on market conditions, and be competitive in all 

markets where Arjo operates, to ensure that competent and skillful employees can be attracted, 

motivated and retained. The total remuneration to senior executives shall comprise basic salary 

(fixed cash salary), variable remuneration, pension benefits and other benefits. The variable 

remuneration consists of two programs, one year-based and one three-year program. The annual 

variable remuneration is constructed in such a way that it supports Arjo’s long-term strategy to 

develop products and solutions that meet the customer needs on a long-term basis. The objectives 

for the variable remuneration are set with the purpose of promoting the shareholders’ interests, the 

company’s core values, and a sustainable development of the company. The Board shall have the 

right to temporarily resolve to derogate from the guidelines if there are special reasons that 

motivate such derogation. 

 



Since the President & CEO did not hold the usual presentation during the Meeting, a prerecorded 

version is available via the company website. Please note that the presentation is in Swedish. 

https://www.arjo.com/sv-se/om-arjo/bolagsstyrning/bolagsstamma/arsstamma-2020/ 

 

For further information, please contact 

Kornelia Rasmussen 

EVP Marketing Communications & Public Relations 

Tel: +46 (0)10 335 48 10 

E-mail: Kornelia.rasmussen@arjo.com 

 

The information is provided by the above contact person, to be made public on June 29, 2020, at 

12:30 CEST. 

 

About Arjo 

At Arjo, we are committed to improving the everyday lives of people affected by reduced mobility 

and age-related health challenges. With products and solutions that ensure ergonomic patient 

handling, personal hygiene, disinfection, diagnostics, and the effective prevention of pressure 

ulcers and venous thromboembolism, we help professionals across care environments to 

continually raise the standard of safe and dignified care. Arjo has approximately 6,000 employees 

worldwide and customers in over 100 countries. In 2019, Arjo sales amounted to SEK 8.9 billion. 

Arjo is listed on Nasdaq Stockholm and its head office is located in Malmö, Sweden. Everything we 

do, we do with people in mind. www.arjo.com 

https://www.arjo.com/sv-se/om-arjo/bolagsstyrning/bolagsstamma/arsstamma-2020/

