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2022 IN NUMBERS

900

22

RayCare partners
in 9 countries

RayStation centers
in 43 countries

368

RaySearch
employees in Decem-
ber2022

193

employees in
research and/or
development

ABOUT RAYSEARCH

RaySearch Laboratories AB (publ] is a medical technology company
that develops innovative software solutions for improved cancer
treatment. The company develops and markets the RayStation* treat-
ment planning system and RayCare™® oncology information system
to clinics all over the world and distributes products through licens-
ing agreements with leading medical technology companies. The
company is also developing Raylntelligence, a cloud-based oncol-
ogy analytics system, and RayCommand*, a new treatment control
system. RaySearch’s software has now been sold to over 300 clinics
in more than 40 countries. The company was founded in 2000 as a
spin-off from the Karolinska Institute in Stockholm and the share has
beenlisted on Nasdagq Stockholm since 2003. More information about
RaySearchis available atraysearchlabs.com

VISION AND MISSION

The company’s vision is a world where cancer is conquered and
RaySearch’s missionis to provide innovative software to continuously
improve cancertreatment.

*Subjecttoregulatory clearancein some markets.

45

13

RaySearch offices
around the world

approved patents
around the world

29

nationalities
among RaySearch
staff

40

average age
of RaySearch
staff

BUSINESS MODEL
RaySearch’s main revenue is generated by customers paying an

initial license fee for the right to use the company’s software and an
annual service fee foraccess to updates and support. The company’s
software is developed at RaySearch’s head office in Stockholm, and
distributed and supported by the company’s global marketing orga-
nization.

STRATEGY

Aradiation therapy clinic essentially needs two software platforms
for its operations: one information system, and one treatment plan-
ning system. With RayStation and RayCare, RaySearch will further
strengthen its position and continue to grow with high profitability.
The strategyis based ona strong focus oninnovative software devel-
opmentwith leading functionality, supportfor streamlined workflows
— including via digitization and automation with machine learning —
broad supportforawide range of treatment modes and types of radia-
tion therapy machines, close collaboration with world-leading cancer
centersandindustrial partners, and extensive investmentin research
and development.
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Cancer centers all overthe world use RaySearch’s software.
To always be able to offerlocal service in local languages,
RaySearch has formed a global organization with offices and

g distributors in three regions — Americas, Europe/Africa and
Asia-Pacific & Middle East.
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THEYEARIN BRIEF

5 THE FIRST QUARTER

ent planning system
__all leading cancer centers,
les Le Moine in Canada and,
o eement with Proton International
s, to the UAMS Radiation Oncology
nthe US.

!

“
lanning system was
centers, including
| & Hospital, Seoul National
Sou h Korea, Tong Ji Hospital
niversity Hospital of Ume3.
ncology information system was
clinical use with CyberKnife for the
ime at La Clinique Générale-Beaulieu,
art of the Swiss Medical Network. The first
- patientwas treated successfullyon May 4, 2022.
~ *RaySearch entered into an agreement to collabo-
rate with GE Healthcare to develop a new radiation
therapy simulation and treatment planning work-
flow solution, designed to make use of the latest
advancements in treatment planning technology.
* The RayCommand treatment control system was
taken into clinical use at MedAustron in Austria.
MedAustron also became the first cancer cen-
ter in the world to use RayStation, RayCare and
RayCommand togetherto treat patients.

OND QUARTER

ANT EVENTS DURING THE SECOND QUARTER

* A new version of the RayCare oncology informa-
tion system (6A) was released, featuringimproved
functionality for handling patientcharts, enhanced
support for financial accounts for charge capture,
and improved connectivity with other hospital
information systems. RayCare 6A is also more
deeply integrated with other RaySearch products.

* New version of the RayStation treatment plan-
ning system (12A] was released, featuring deep
learning segmentation for everyone who is using
RayStation for patient modeling. RayStation 12A
also supports brachy planning for Elekta Flexitron
afterloaders.
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THIRD QUARTER

SIGNIFICANT EVENTS DURING THE THIRD QUARTER

* The RayStation treatment planning system was
sold to several leading cancer centers, including
the University Hospital of Umea in Sweden, Harris
Health System and the University of New Mexico
inthe US, and Sunnybrook Health Sciences Centre
in Canada.

* The RayCare oncology information system was
sold to Seoul National University Hospital in
South Korea.

* The European Institute of Oncology in Milan, Italy,
purchased the RayStation treatment planning

system and the RayCare oncology information
system forits proton center.

* RaySearch entered into an agreement to collab-
orate with Leo Cancer Care in the UK. The part-
nership will see the integration of the RayStation
treatment planning system with Leo Cancer Care’s
uprightradiation therapy technology.

* RaySearch appointedanew CFO.

* The Chairman and member of RaySearch’s Board
resigned.

FOURTH QUARTER

SIGNIFICANT EVENTS DURING THE FOURTH QUARTER

* The RayStation treatment planning system was
sold to several leading cancer centers, including
the McLaren Proton Therapy Center, UH Seidman
Cancer Center and the Ohio State University
Comprehensive Cancer Center in the US, and
Yangzhou Hospital in China (through CGN Medical
Technologies).

* RaySearch received its largest order to date
through a public procurementin Spain, in partner-
ship with IBA Proton Therapy. IBA placed an order
for RayStation and RayCare for installation in nine
proton therapy centers in Spain.

* New member of RaySearch’s Board elected.
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INNOVATION, GROWTH, FOCUS

CEO COMMENTS
JOHAN LOF,
CEO AND FOUNDER

2022 was a year of optimism for RaySearch,
characterized by a “fresh start” feeling. Market
conditions normalized and order intake reached
record-high levels in the second half of the year.
We are well placed to take the next step in the
radiation therapy market.

During the year, market conditions gradually improved as market
after market opened up and returned to normal conditions. Inter-
estin our products increased and we, our existing customers and
potential customers were delighted to meet one another face to
face again. At the same time, our installed base continued to grow
and we reached a milestone at the end of the year when the num-
ber of clinics that have purchased RayStation passed 900. 90 of
these purchases were made in 2022. MostRayStation clinics, just
over 250, are in the US. Japan, which recently reached 200 clin-
ics, holds a strong second position, with Chinainthird place, where
RayStation can be found in about 80 clinics. We now have 22 cus-
tomers for RayCare and we see a continued growing interesthere.

Agrowing installed base is a clear sign that we have loyal custom-
ers which, in turn, can be linked to our ability to meet the require-
ments of our customers and exceed their expectations. Through
the close dialogue that we have with many of our customers, we
can be responsive, and develop and renew our products to meet
their needs. Over the years, very few customers have switched to
other systems, maybe two dozen, and then nearly always because
the clinic or hospital has been sold and the new owner is using
another system. -

THE EFFECTS OF THE PANDEMIC ARE FADING

Inautumn 2021, Asia was the first region that showed indications
of arecovery after the pandemic and this trend continued into the
spring of 2022 when we received several significant orders here.
Throughits order for RayStation, Hong Kong Sanatorium & Hospital
became ourfirstcustomerin Hong Kongin the proton therapy seg-
ment. Seoul National University Hospital in South Korea initially
placed an order for RayStation and then, a few months later,
anotherorder for RayCare. We also entered into an agreementwith
Mevion China regarding RayStation, which they sold together with
Mevion's proton therapy system to Tongji Hospitalin Wuhan, China.
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Several significant agreements were also concluded in the US
during the year, including with McLaren Proton Therapy Center,
Ohio State University, UH Seidman Cancer Center and, through a
procurement, the University of New Mexico Comprehensive Cancer
Center.In Canada, one of the largest hospitals in the country, Sun-
nybrook Health Sciences Centre, placed an order for RayStation.

In Europe, La Clinique Générale-Beaulieu, part of Swiss Med-
ical Network, became the first centerin the world in May to treat
a patient with Accuray’s CyberKnife treatment delivery system
together with RayStation and RayCare. Two other key milestones
were achieved shortly thereafter when the groundbreaking Aus-
trian oncology center, MedAustron, became first in the world to
use RayCommand clinically, and the first cancer center to use
RayStation, RayCare and RayCommand together to treat patients.
Atmid-year, we received a Swedish orderwhen the University Hos-
pital of Umed decided to purchase RayStation and in late summer,
the European Institute of Oncology in Milan placed an order for both
RayStation and RayCare forits proton center.

RAYSEARCH’S LARGEST-EVER ORDER

The biggestsingle event for us during the year was the major order
we received from Spain for the expansion of proton therapy there.
Through IBA, the Spanish Ministry of Health and the Amancio
Ortega Foundation purchased RayStation and RayCare forinstalla-
tioninnine centers across the country. The ordervalue of EUR 14.9
Mforsoftware licenses means that this is RaySearch’s largest-ever
order. In addition to the size of the order, we are obviously proud to
be delivering both RayStation and RayCare to such a large-scale
projectfor proton therapy. The contract will strengthen our leading
position in treatment planning for proton therapy, while signifi-
cantly increasing the customer base for RayCare. We are looking
forward to working with IBA and the Spanish proton-therapy cen-
ters and are convinced that the combination of RayStation and
RayCare, together with IBA’s proton therapy machines, will bring
many synergies in terms of both implementation and clinical effi-
ciency. Deliveries forthis major projectare expected to commence
in 2024 and continue forseveral years.

PRODUCT DEVELOPMENT CONTINUED AT FULL SPEED

During the year, improvements to RayCare continued, including
improved connectivity with other hospital information systems,
which improves the flow of data between the systems. Overall,
RayCare is now a next-generation oncology information system
and it is gratifying to note how more and more cancer centers
around the world consider RayCare the mostattractive alternative
forefficient, safe andintegrated cancer care. This view is also con-
firmed by the positive feedback we received from the centers that
elected to combine RayStation and RayCare during the year, includ-
ing Seoul National University Hospital, the European Institute of
Oncologyin Milanand the above-mentioned order from the Spanish
Ministry of Health and the Amancio Ortega Foundation.

One focus area for RayStation was deep-learning segmentation,
which now is available for everyone that is using RayStation for
patient modeling. The deep-learning models can be linked to seg-
mentation templates and protocols and usedto tailor fastand auto-
mated segmentation of patients’ organs. An important addition for
brachy planning in RayStation was support for Elekta Flexitron
afterloaders. During the year, the development team also worked
on future features such as support for proton arc therapy, a new
and promising treatment technique, as well as dose tracking and
adaptive re-planning, focusing on fasterand smarter workflows for
follow-up and daily adaptations of treatment for individual patients.

The development of the Raylntelligence analytics system took
several important steps forward during 2022. The system was
extended with support for DICOM files and an improved user inter-
face, and the collaboration with CHUV was intensified to enable
more customer-driven productdevelopment.

We will also continue our close collaboration with MedAusron,
whose clinical experience since the implementation in summer
2022 has contributed to valuable knowledge in the development
of RayStation, RayCare and RayCommand.

STABLE BASE FOR CONTINUED GROWTH

Interms of a full-year, 2022 was the first normal yearafterthe pan-
demic, but sales did not really pick up until the second half of the
year.Inthe third quarter, we recorded the highest-ever orderintake
forathird quarter (SEK 219 M), and in the fourth quarter, we had the
highest-ever order intake forany quarter (SEK 514 M). The positive
growth curve, which will obviously fluctuate over time as italways
tends to do, combined with the continued pent-up need for cancer
centers to diagnose, treat and care for the wave of cancer cases
that followed the pandemic, makes us feel optimistic about the
future. The need forefficientcancercare will continue to rise, while
ourcutting-edge products are adapted to meetthe demands of dig-
itization and automationand can leverage the opportunities that Al
and othernew and groundbreaking technologies can bring.

While RaySearch does nothave any customers in either Ukraine or
Russia, the ongoing warin Ukraine is obviously affecting the whole
world on many different levels. During the year, the situation in
Ukraine spiraled into a humanitarian disaster and unfortunately,
thereare no signs of peace inthe very near future. RaySearchis fol-
lowing the extremely complex geopolitical situation thathas arisen
intheworldasaresultofthe war.

Finally, Iwould like to thank all ouremployees. lam proud of the
drive and innovative spirit thatexists in the company. These are
the very qualities that enable us to succeed with our joint mission
—to provide innovative software to continuously improve cancer

treatment.
April 2023
Johan L6f, Founderand CEO
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VISION

Aworld where canceris conquered.

MISSION

To provide innovative software to continuously improve cancer treatment that improves quality
of life for patients and saves lives.

BUSINESS MODEL

RaySearch’s main revenue is generated by customers paying an initial license fee for the right
to use the company’s software and an annual service fee for access to updates and support.
The company’s software is developed at RaySearch’s head office in Stockholm, and distributed
and sold by the company’s global marketing organization. -

TARGETS .

» To reduce premature mortality from cancer by one-third by 2030.
» To strengthen our position in the radiation therapy market and thereby give more cancer ~ p®
centers access to more effective radiation therapy.

STRATEGIES

INNOVATIVE SOFTWARE DEVELOPMENT STRATEGIC PARTNERSHIPS ATTRACTIVE EMPLOYER

Extensive investment in R&D with a Close collaboration with world-leading Attract committed and talented employ-
strong focus on leading functionality, cancer clinics, research institutes and ees by maintaining a culture character-
streamlined workflows and broad- medical device suppliers. ized by innovative thinking, and guided
based support for many different treat- by social sustainability and high busi-
ment techniques and radiation therapy ness ethics.

machines. Duringthe 2018—-2022 period,
average investment in R&D was 34 per-
centof net sales annually.
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2022 SUSTAINABILITY REPORT

ABOUT THE SUSTAINABILITY REPORT

This Sustainability Report covers the 2022 fiscal year. The Sustainability
Reportcomprises RaySearch Laboratories AB (publ), hereafter referred to
as RaySearch, Corp. Reg. No. 556322-6157 and its underlying subsidiar-
ies. The Sustainability Report has been prepared pursuant to Chapter 6,
Sections 10—14 of the Swedish Annual Accounts Act. The statutory Sus-
tainability Reportis issued by the Board of RaySearch Laboratories AB
(publ). The Sustainability Report of RaySearch Laboratories AB (publ) for
the 2022 fiscal year describes the company’s material issues from an
environmental, social, employee and humanrights perspective. The com-
pany’s business model, strategy, risk mitigation, policy processes, KPIs
and performance are described briefly, based ontheseissues.

Reporting method

This report describes RaySearch’s sustainability progress in 2022 and
indicates priorities for 2023. The reportis based on a materiality assess-
ment conductedin 2018, thatwas updatedin 2022. In this assessment,
potentially material issues are identified first. Next, the issues consid-
ered material on the basis of their significance for RaySearch’s broader
stakeholder group and that the company can influence, are defined.
Finally, the assessment describes key stakeholder groups, benchmark-
ingand relevantreporting frameworks in the industry.

The reporting is based on three material issues and their sub-sections,
and that are integrated into the company’s three strategic business
priorities:

e Innovative software development

e Strategic partnerships

e Attractive employer

The main objective of the report is to comply with the Swedish Annual
Accounts Act. The 2022 Sustainability Report provides the basis for fur-
theranalysis and projects designed to meet the upcoming requirements
ofthe EU’s Corporate Sustainability Reporting Directive (CSRD). Itwill also
provide stakeholders with atransparentview of RaySearch’s sustainabil-
ity progress in addition to the Annual Report, and highlight the link
between RaySearch’s business and sustainability strategy.

Data compilation

The non-financial information in this report has been obtained from vari-
ous reporting systems and from each of RaySearch’s operating seg-
ments. Comments in this report describe whether any data is limited
dueto, forexample, a deficientcontrol environment, IT system orinternal
documentation.

Responsibility for the report
The Boardisresponsible forthe Sustainability Report.

DESCRIPTION OF RAYSEARCH

RaySearch Laboratories AB (publ) is a medical technology company that
develops innovative software solutions for improved cancer treatment.
The companywas founded in 2000 as a spin-off fromthe Karolinska Insti-
tute in Stockholm and the share has been listed on Nasdaq Stockholm
since 2003. The company’s vision is a world where cancer is conquered.
The mission is to provide innovative software to continuously improve
cancer treatment. The value that RaySearch offers is therefore
innovative software solutions that improve cancer care through more
efficienttreatmentandimproved treatment outcomes.

RaySearch mainly develops and markets four products. Most revenue
is generated by the initial license fee that customers pay for the right to
use the software, and an annual fee for access to updates and support.
The company’s software is developed atRaySearch’s head office in Stock-
holm, and distributed and sold by RaySearch’s global marketing organiza-
tion. Products are distributed vialicensing agreements with leading med-
ical technology companies. RaySearch’s software has been sold to over
900 clinicsinmorethan 40 countries. RaySearch’s business modelthere-
fore requiresa strong focus, and trustis placed in partnerships andinno-
vation in order to achieve growth targets in the market. More information
aboutRaySearchis available atwww.raysearchlabs.com

Vision
Aworld where canceris conquered.

Mission
Toprovide innovative software to continuously improve cancertreatment.

Value offering

Cancer radiation therapy is a highly complex treatment modality.
RaySearch provides innovative software to improve cancer treatmentin
terms of both efficiency and treatment outcomes. RaySearch currently
has four products: RayStation treatment planning system, RayCare
oncologyinformation system, Raylntelligence analytics systemand Ray-
Command treatment delivery system. RayStationis RaySearch’s original
and stilldominantproductin terms of sales.

Customers and market

RaySearch’s customers comprise cancer centers all over the world and
the businessis driven by the continuously growing need for cancer treat-
ment. Worldwide, an estimated 19.3 million new cancercases occurredin



2020.This figure is expected to exceed 30 million by 2040 and the most
important factor for this increase is the aging population. RaySearch
divides the global market into three geographic regions — Americas,
Europe/Africaand Asia-Pacific & Middle East.

Sales channels

Toalways be able to offerlocal service inlocal languages, RaySearch has
formeda global organizationwith offices and distributorsinthree regions
— Americas, Europe/Africa and Asia-Pacific & Middle East. To secure the
distribution channels and an ethical supply chain, it is important that
RaySearch continues to maintain good relationships withiits distributors.

Business partners

RaySearch essentially has two types of partners — industrial and clinical.
RaySearch’s systems and software products are developed in close col-
laboration with these partners, comprising several leading cancer cen-
ters, researchinstitutes and medical device suppliers.

DESCRIPTION OF MATERIAL SUSTAINABILITY ISSUES

Guidelines and method applied

RaySearch bases its sustainability performance measurement and
reporting on a materiality assessment. The materiality assessment was
conducted in 2018 and revised in 2022. The assessment included the
following steps:

Step 1. Identify impacts

Based on the environment, social conditions, employees, respect for
human rights and anti-corruption, RaySearch identified a number of sus-
tainabilityissues.

Step 2. Analysis and assessment

Theissuesidentifiedin Step 1 were analyzed on the basis of RaySearch’s
impact and the relevance of each issue for stakeholders. Based on the
results in Step 2, each specific issue was compared with the others. The
three issues considered material are innovative software development
(section 7.1), strategic partnerships (section 7.2), and attractive
employer (section 7.3).

Step 3. Validate relevance
The three most relevant areas were validated with stakeholder groups,
benchmarking and relevantframeworks.

Presentation of material issues

RaySearch’s material issues are innovative software development, stra-
tegic partnerships and attractive employer. Each issue has sub-catego-
ries and addresses RaySearch’s disclosures of information regarding
social conditions, employees, the environment, respect for humanrights
and anti-corruption.

The table below shows the three material issues. Sub-categories are also

presented for eachissue. These are considered key aspects of the topic
and are explained in more detail.

1. INNOVATIVE SOFTWARE DEVELOPMENT TO CONQUER CANCER

1.1 INNOVATION AND STREAMLINING

1.2 HIGH PATIENT AND PRODUCT SAFETY

1.3 DATASECURITY

1.4 ENERGY EFFICIENCY

2. STRATEGIC PARTNERSHIPS ARE CRUCIAL

2.1 HIGH BUSINESS ETHICS

3.ATTRACTIVE EMPLOYER

3.1 SKILLS PROVISION

3.2 COMPANY CULTURE

3.3 DIVERSITY

3.4 LEADERSHIP

3.5WELLBEING




SUMMARY TABLE — OUTCOMES AND PLANS 2022/23
The following table summarizes targets, overall KPIs, outcomes, status,
risk mitigation and policies for RaySearch’s material sustainability issues.

Topic 1 — Innovative software development to conquer cancer

Main risks

* Riskofdeficienciesin patientsafety, productsafetyanddatasecurity:  Applicable policies and guidelines:
Control system deficiencies may lead to patient harm, contractual ~ * Qualityassurance system
losses, brand damage and low business valuation. * Compliance Analysis — data security

* Risk of skills shortage: A skills shortage may impede the innovation ¢ Environmental Management System Policy
process. This could lead to a further loss of skills which could further
impede the innovation process and reduce the ability of the company’s
solutions to compete with marketdevelopments.
* Risk of environmental impact: Risk of not managing and mitigating the
negative environmental effects of the company’s activities, products
and supply chain effectively, which may lead to non-compliance with
legal requirements as wellas financial, reputational and environmental

damage.
Outcome Outcome

Primary KPIs Target 2022 2021 Status Comments

No. of patient safety incidents 0 6 1 X Targetwill continue until 2023 with possible
adjustments for CSRD requirements.

No.of newproductlaunches 9 5 8 X Inthe second-half of 2022, a majorrestructure of
parts of RayStation, RayCare and RayCommand
was prioritized, whereby the launches planned for
Decemberwere postponed until 2023.

Outcome Outcome

Secondary KPIs 2022 2021 Comments

Granted patents 45 63 In 2022, RaySearch was granted 45 new patents,
which is confirmation of the company’s continued
innovation capability.

Ongoing patentapplications 261 176 In2022, the number of new patentapplications

remained unchanged from 2021. However, the total
number of applications increased through interna-
tional patent filing.




Topic 2 — Strategic partnerships

Main risks

* Risk of unethical business relationships due to a negative business
culture and unclear rules, which could affect the company'’s ability to
handle corruption and human rights appropriately and resultin claims

Applicable policies and guidelines:

* Anti-corruption policy

e Codeof Conduct

fordamages.
Outcome Outcome
Primary KPIs Target 2022 2021 Status Comments
No. of confirmed corruption inci- 0 0 1 v Targetwill continue until 2023 with possible
dents adjustments for CSRD requirements.
Outcome Outcome
Secondary KPIs 2022 2021
94% 95%

Employees who underwent
compliance training




Topic 3 — Attractive employer

Main risks

* Risk of losing key employees due to the company’s poor employer
brand, which couldleadtoalack of talent, pooremployee wellbeingand
loss of creativity and innovation capability.

* Risk of physical and mental stress due to a heavy workload, which
could lead to higher sickness absence and employee turnover, and
resultinaweakercompany culture and growthrate.

Applicable policies and guidelines:
* CodeofConduct

e Health & Safety Policy

* Staff Rehabilitation Policy

e PolicyagainstDiscrimination, Harassmentand Victimization

Outcome Outcome
Primary KPIs Target 2022 2021 Status Comments
eNPS score +20 +14 +30 X Targetwill continue until 2023 with possible
adjustments for CSRD requirements.

Secondary KPIs Outcome 2022 Outcome 2021
Level of education L% 96%
No.of PhDs in R&D 16.7% 18.6%
Employee growthrate -48,-9% 70, +4%

370 418

No.of employees atyear-end

Distributionin offices

267 Stockholm,
101 subsidiaries

303 Stockholm,
109 subsidiaries

Genderdistribution (total)

Men 66%, women 34%

Men 66%, women 34%

Genderdistribution (senior positions in Sweden)

Men 66%, women 34%

Men 64%, women 36%

Genderdistribution (Board)

Men 80%, women 20%

Men 60%, women 40%

Genderdistribution (senior positions)

Men 74%, women 26%

Men 70%, women 30%

No. of nationalities

29

35

Equalpay

Yes, no official figures

Yes, no official figures

Competence developmentinitiatives

Global knowledge-sharing
sessions 2022

Increased, no official figures

No.of managers who underwentleadership training 96% 100%
Sicknessabsence 2.9% 1.5%
Wellbeing allowance use rate 83.6% 78.8%

19, 2% 14.6%

Employee turnover




STRATEGY AND TARGETS WITH A SUSTAINABILITY FOCUS

The business strategy s linked to RaySearch’s three material sustainabil-
ityissuesin orderto create value and realize the company’s mission. The
three strategies that were revised prior to the 2021 financial year
remainedin place throughout 2022 with continued relevance for 2023.

Overall objectives

* Toreduce premature mortality from cancer by one-third by 2030.

* Tostrengthenour position in the radiation therapy marketand thereby
give more cancercenters access to more effective radiation therapy.

* Toidentify and implement strategies to reduce employee turnover to
lessthan 10%.

* Toidentifyand implement strategies to keep sickness absence below
2%and reported work-relatedinjuriesandiliness at 0%

1. Innovative software development to conquer cancer

To realize the company’s mission to provide innovative software,
RaySearchneedstoinvestheavilyin R&D.Astrong focus onleading func-
tionality, streamlined workflows and broad support for a wide range of
treatment modes and types of radiation therapy machines is required.
Duringthe 2018-2022 period, average investmentin R&Dwas 34 percent
of net sales annually. By following this strategic line, RaySearch can
develop software products thatare safe and effective for patients froma
product, data and clinical perspective, and help to realize the vision of a
world where canceris conquered and thereby, from a social perspective,
increase global healthand wellbeing.

2. Strategic partnerships are crucial

To realize the company’s mission of providing innovative software,
RaySearch needs tobe abletolegitimately promote and bring products to
market. This is achieved through strategic partnerships. Therefore, the
company will continue to develop collaborations with current and future
strategic partners, such as world-leading clinics, researchinstitutes and
medical device suppliers. These collaborations should be characterized
by good business ethics, whichiswhy measures are taken to preventcor-
ruptionand protecthumanrights.

3. Attractive employer — a pioneer with a clear mission

To realize the company’s mission of providing innovative software,
RaySearch needs to be an attractive employer. This is achieved by work-
ing ambitiously and sustainably to engage and attract employees via
upskilling, an innovative company culture, diversity, inclusion, leader-
shipandwellbeing.

Innovative software development to conquer cancer

In2022, to ensure the continued developmentand delivery of innovative
software solutions that are helping to conquer cancer all over the world,
RaySearch focused on enhancing the customer experience in new and
existing software, while also strengthening developmentteams. The cus-
tomer experience has been improved by integrating customer feedback
intothe developmentofthe new RayCommand treatmentcontrol system.
RayCommandis RaySearch’s unified treatment control system.Toenable
the launch, teams predominantly worked in the office to build a strong
team spiritandinspireideageneration. New employees were also brought
into teams by recruiting students in autumn 2022 via the RayAcademy
initiative. RayAcademy provides an accelerated onboarding process for
new employees, allowing them to step into their positions and projects
faster. Teams are important for continuous innovation, so the loss of key
employees and innovation capability would therefore expose the com-
panyto significantrisk. RaySearch works activelytoretaintalentthrough
its HR processes and related policies. For more information, refer to sec-
tion 4.3. One approach is to offer employees the flexibility to work in the
teams where they feel they can create the mostvalue.

Another risk is the failure to provide innovative software due to poor
patient or product safety, orinadequate data security. RaySearch man-
ages this risk by maintaining a robust quality assurance system that is
reviewed annually. Patient safety incidents are also a primary KPI. In
2022, sixincidents were reported.

In 2023, the planis to focus on developing the quality of products by
linking them together. Clinics should be able to streamline their cancer
treatment by recognizing RaySearch’s software environment at any
stage of the treatmentthey are providing.

Innovation via streamlining

ForRaySearch, continuousinnovationis a prerequisite forsuccess. About
half of the company’s employees work in R&D. Akey elementof the devel-
opmentprocessis to continuously help toimprove resource efficiencyin
cancer care in regard to time, quality, costs and material. The greater the
efficiency of work flows and effectiveness of treatment devices in the
radio therapy clinics, the more patient lives can be saved and improved.
Clinics thatwanttoimprove theirradiation therapy do nothave to upgrade
to the latest hardware. They can achieve equally positive outcomes by
choosing RayStation fortheirtreatment planning, since this software can
optimize the performance and extend the life of their radiation therapy
machines. The productivity gains couldamountto 25—-40 percent, which
leads to improved quality of care and the capacity to treat more patients.
RaySearch’soncology information system, RayCare, isapowerful tool for
automating and streamlining workflows, and for optimizing the resource
utilization of cancer centers. This proved particularly importantduring the
COVID-19 pandemic, when efficiency enhancements saved valuable time
andresources.



In 2022, there was a major focus on launching RayCommand. The treat-
ment control system serves as a seamless link between the treatment
machine and the treatment planning and oncology information systems.
InApril 2022, MedAustroninAustria started using the productclinically to
streamline position controls before, during and after the treatment. Effi-
cient coordination of the body position is crucial for the delivery of safe
and effective patient treatments, regardless of the type of treatment
machine. RayCommand differs from RaySearch’s otherproducts because
the system is closely integrated with a wide range of treatment control
systems.RayCommandisinitially expectedto be interesting for new sup-
pliers of radiation therapy machines who can integrate RayCommand
instead of developing a completely new treatment control system.

In 2022, the development process that commenced in the Machine
Learning Departmentin 2021 continued. The focus was on the develop-
ment of machine learning applications for RaySearch’s products. Since
2018, machinelearning applications have beenavailable in RayStation to
automate organ segmentation and treatment plan generation. Substan-
tial time savings have been achieved in patient treatment by using auto-
mated organ segmentation. The time saving per patient is 30—45 min-
utes. This has helped to compensate for the shortage of physicians spe-
cialized in radiation therapy, and was particularly valuable during the
COVID-19 pandemic.

High patient and product safety

RaySearch’s entire operations are impacted by patient and product
safety. That patients are not exposed to unnecessary risks when
RaySearch’s software is used is a prerequisite for maintaining
RaySearch’s reputation as a leading medical device manufacturer, for
broadeningthe productportfolioand for collaboration with newand exist-
ing partners.Notmaintaining high patientand productsafety would there-
fore expose the company to a potential risk. RaySearch monitors the num-
berof patientsafetyincidents and issues Field Safety Notices when nec-
essary. Incidents are also reported to all relevant authorities. RaySearch
works pro-actively with patient safety and promptly informs customers
about potential risks. Summaries are entered in RaySearch’s PSUR
(Periodic Safety Update Report) and the area is presented at the annual
Management Review. The process is summarized and monitored
by RaySearch’s Medical Device Safety Officer from the Development
Department.

RaySearch complies with all of the relevantregulatory requirementsin
markets where products are placed. High patient and product safety is
ensured by arobust quality management system thatis reviewed annu-
ally bothinternally and externally. The quality managementsystemis ISO
13485 certified — the internationally recognized standard of quality and
safety for medical device manufacturing —and complies with all relevant
ISO/IEC standards. The quality management systemis certified by exter-
nal regulators and, forexample, is audited annually by an MDSAP (Medical
Device Single Audit Program) recognized Auditing Organization to verify
thatthe medical device manufacturersatisfies the relevantrequirements
of the regulatory authorities participating in the program. RaySearch

placesamajorfocus onthe Quality Departmentwhich, togetherwith other
relevant departments, is responsible for ensuring that the company’s
activities comply with the applicable product and patient safety regula-
tions. The Quality and Regulatory Affairs Directoris responsible forensur-
ing that the quality management system meets requirements. The prod-
ucts also implement several industry protocols for medical device con-
nectivity.

Data security

Data securityisregulated inthe overall quality management system pre-
sentedinsection 1.2.RaySearch therebyintegrates data security withits
effortstoensure productand patient safety. Data security can been seen
from two main perspectives —the security of products purchased by cus-
tomers, and RaySearch’s own security.

Froma customerperspective, RaySearchworks hardto ensure thatthe
products cannot be used as an attack vector if the customer is hacked.
Measuresinclude notleaving network ports open, ensuring secure struc-
tures for the customer’s access permissions, and secure transfers of
clinical data to the cloud via systems foranonymized patient data.

From RaySearch’s own perspective, the company’s Development
Departmentassesses every productinthe portfolio to ensure cybersecu-
ritycompliance,andthe IT Security Departmentmaintains the company’s
overall security. Some of the processes carried outinclude penetration
tests of products and offices. Apenetrationtestis a planned attack onthe
company’s own products, computers or offices with the aim of uncover-
ing any vulnerabilities, whereby the appropriate measures can then
be taken.

Energy efficiency

RaySearchisreducingthe company’s own energy consumption by reduc-
ing the power consumption of computers, heating in premises, transport
and business travel. A policy has been created for this purpose: Environ-
mental Management System Policy.To cutback onbusiness travel, many
meetings have remained virtual. Most of RaySearch’s employees workin
environmentally certified premises. The energy use of RaySearch’s ser-
vicesandthe company’s own emissions willbe mappedin detailwhen the
new European reporting directive (CSRD) comes into force. KPIs linked to
COze willthenbe presented.

Strategic partnerships are crucial

To secure RaySearch’s continued ability to develop innovative software
solutions, the company maintained and expanded its strategic partner-
shipsin 2022. The main partners are leading medical device suppliers,
cancercentersandresearchinstitutes.

Understanding and meeting the real needs of clinics is crucial. Innova-
tion and development is therefore carried out in close collaboration with
leading cancer centers and research institutes, including the Royal Insti-
tute of Technology in Stockholm, the Princess Margaret Cancer Centre in
Canada, UMCG in the Netherlands, Heidelberg University Hospital in Ger-
many, and Massachusetts General Hospitaland the MD Anderson Cancer



Centerinthe US.RaySearchalso has strategic partnerships withanumber
of medical device suppliers including IBA, Accuray, Mevion. Qur relation-
ships with these partners are close and long-term and employees from
the R&D departments engage in continuous dialogue with them.

In 2022, our high demands on business ethics remained unchanged.
The measures that are taken to counter corruption and protect human
rights are to continuously screen our partners. Since some strategic part-
nerships existin countries orareas characterized by corruption and weak
legislative protection of human rights, there is a risk that the business
culture will not support ethical business relationships, which could harm
customers, patients, employees, business partners, societyatlarge and
RaySearch. RaySearch manages this risk by implementing the Code of
Conductand Anti-corruption Policy, which supporttheinternationally rec-
ognized and rigorous screening process. Progress is tracked using the
“No. of confirmed incidents of corruption” KPI, which is measured annu-
ally and presented in the table in section 6. No confirmed incidents were
identifiedin 2022.

In 2023, a review of the screening process will continue in order to
satisfy the new regulations. In addition, the Finance Department will
continue to finalize a purchasing policy as a further step to counter
corruption. This willenable RaySearchto ensure regulatory compliance at
anadditional level of collaboration.

High business ethics

Responsible business is the key to success in all internal and external
relationships. Responsible business refers to RaySearch’s ethical and
sound business principles that follow local and international regulations
and have zero tolerance of corruption, anti-competitive practices or
human rights abuse. In order to incorporate this into the operations,
responsibility has been spread across the company based on the
Anti-corruption Policy, Code of Conduct and a screening process for
business relationships within the framework of RaySearch’s trade
compliance program.

Theresponsibility forbusiness ethics lieswith eachrespective depart-
ment.The company’s Quality Departmentconducts regularreviews of the
company’s policies and processes, while theresponsibility forimplemen-
tation and decision-making lies with each department. The Legal Depart-
ment assists in drawing up contract templates and offers continuous
advice inaccordance with applicable laws, rules and ethical codes, such
as when new research projects and contracts with health and medical
services are initiated. The Legal Departmentalso has overall responsibil-
ity forthe Code of Conduct, the company’s Anti-corruption Policy and col-
laboration guidelines, based on the medtech industry’s ethical codes
(Global Policy on Interactions with Healthcare Professionals). The Depart-
ment is also responsible for training and informing all employees. The
Boardisregularlyinformed about matters related to business ethics and
regulatory compliance by the CEO and General Counsel.

RaySearch’s Code of Conduct provides a framework forwhatRaySearch
considers responsible and sustainable behavior. No significant changes
were made to the Code of Conductin 2022.The Code of Conduct continues
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todefine the ethical principles and policies that guide the company’s busi-
ness operations. The Code of Conduct was adopted by the Board at the
endof 2017 andimplementedin the quality managementsystemin early
2018.The Code of Conducthas been adapted for RaySearch’s operations
and is based on the Universal Declaration of Human Rights, the ILO Con-
ventions, the UN Guiding Principles on Business and Human Rights, the
UN Global Compactandthe OECD Guidelines for Multinational Enterprises.
Partofthe Code of Conductdescribes RaySearch’s zero tolerance of work-
ing conditions similar to modern slavery, internally and by suppliers. As
partof these efforts, a Modern Slavery Statementis prepared every year,
where the Board presents the measures taken to ensure that modern
slaveryandtrafficking are nottaking place inany partof our supply chain.
RaySearch’s Modern Slavery Statement for the 2022 fiscal year is avail-
able on RaySearch’s external website. The Code of Conduct covers all
employees, Board members, independent consultants and other people
acting on behalf of RaySearch. The Code of Conduct is available on the
intranet and is also highlighted during the induction program for all new
employees. The Code of Conduct is also a key element of RaySearch’s
Compliance Program Training, which all employees complete every year.
In 2022, 94 percent of employees completed this training. RaySearch
monitors its business ethics measures by reporting the number of con-
firmed corruption incidents and actions taken during the year, as well as
the number of legal disputes related to anti-competitive practices. In
2022, no confirmed corruption incidents or legal disputes related to
anti-competitive practices were reported.

Inmarkets where RaySearch does nothave its own sales organization,
the company works with external distributors and agents. This business
modelplaces highdemands oninternal strategies and processes toiden-
tifyand counter corruptionrisks. RaySearch conducts businessactivities
in several geographic markets where corruption is both a risk and a real
obstacle to growth and development. There is also a clear link between
countries with widespread corruption and lack of respect for human
rights. RaySearch therefore works pro-actively with screening processes
toensure thatstrategic and ethical collaborations are in place.

RaySearch’'strade compliance programapplies effective due diligence
usinginternaland externaltools. Screening processes have existed since
2017 butwere updatedand broadenedin 2022 and now include all trans-
actions andintermediaries. The scope of the screening is based onarisk
assessment (including therisk of corruption and sanctions) on a case-by-
casebasis. Other measures include distribution of the Code of Conductto
business partners, especially distributors and agents, together with the
requirement to sign RaySearch’s Code of Conduct Compliance Form. The
responsibility for screening and monitoring suppliers lies with each
respective department.

Attractive employer

During the year, a particular focus was devoted to attracting the right tal-
ent, maintaining a strong talent pipeline, and building a ‘we-feeling’in the
workplace culture to promote innovation. Therecovery process thatcom-
menced after the pandemic in 2021 therefore continued. In 2022, the
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initiatives were directly related to proactive management of the risks of
losing key employees, pooremployee wellbeingandloss of creativityand
innovation capability. Tomanage theserisks, efforts are ongoing toimple-
mentRaySearch’s Code of Conduct, Health & Safety Policy, Staff Rehabil-
itation Policy and Policy Against Discrimination, Harassmentand Victim-
ization, which ensure good working conditions for all employees at
RaySearch.

RaySearch conducts annual employee satisfaction surveys for the
entire company in order to measure and monitor the results of imple-
mented activities, to identify areas for improvement and to gather feed-
back from employees. Progress is tracked using the Employer Net Pro-
moter Score (eNPS), and the score for 2022 was +14.In 2022, the stron-
gestdrivers for working at RaySearch were leadership, ambitious col-
leagues, the work climate, teamwork, atmosphere, high level of motiva-
tionand stimulating tasks.

For2023, the focus will lie on areas with lower levels of satisfaction in
the employee satisfaction survey. These include business communica-
tion, careeropportunities, workload and stress management.

Skills provision

Competence development and performance monitoring are key factors
forRaySearch sinceinnovationand developmentare crucial forcontinued
success. To manage the risk that employees no longer develop or feel
motivated, severalinitiatives take place within the company. Skills provi-
sionis dividedinto two categories — attractnew employees, and develop
existingemployees.

RaySearchworksin severalways toattractnew workers who can meet
tomorrow’s needs. Employee dialogue has revealed that colleagues, an
open culture, training opportunities and flexibility are valued highly by
employees. Inaddition, thereis an established process thatensures that
every employee has the best conditions to contribute to the company’s
mission and targets. The basis is regular conversations between manag-
ers and employees with a focus on constructive feedback but may also
take the form of employees assuming new roles and challenging tasks
together with their colleagues, with opportunities to use the latest tech-
nologies for software development. Employees are encouraged to take
advantage of internal and external training opportunities, and to partici-
pate in trade fairs and other external events. RaySearch has a long-term
visiontodevote more focustolearningand development.In 2021, alearn-
ing and training platform was implemented to increase the range and
availability of competence development initiatives for employees, and
this was presented to employeesin 2022. In addition to the learning and
training platform, a skills sharing initiative was started in summer 2022
enabling employees to share their experience, new innovations, new
research or new standards internally. This spreads knowledge within the
companyandalso means thatemployees are inspired by the innovations
and developmentopportunities thatexistwithinthe company. Thisinitia-
tivewillalso continuein 2023.

Inadditiontothe ongoing initiatives forexisting employees, efforts are
alsotaking place toattractnew employees with the skills thatare needed
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to develop tomorrow’s product portfolio. In 2022, efforts continued to
shift the employment strategy from a focus on senior competence to
attracting younger talent via RayAcademy’s ambitious induction pro-
grams. To maintainthe pace of innovation overtime, recruiting people with
the right skills as well as a desire to develop is essential. Therefore,
RaySearch primarily employs new graduates who want to develop inter-
nally.Many of the people who are now RaySearch’s leading experts came
into the company via that path.

Company culture

RaySearch'’s shared values are focused on what makes a real difference
for cancer patients. During the pandemic, water cooler chat disappeared
and the innovative business culture was affected to some degree. To
manage this risk, RaySearch worked pro-actively to regain a ‘we-feeling’
in 2022 through increased collaboration on site in offices. Otherwise, a
stable, innovative, engineering-oriented and values-based culture was
maintained that encouraged employees to follow unconventional paths.
This is important for encouraging employees to stay with the company
and creates a more attractive position for RaySearch in recruitment pro-
cesses. RaySearch’s Code of Conductdescribes the values thatare most
important for the company. All employees become acquainted with the
Code through bothintroductory seminarsandregulartraining. RaySearch
strives to create a workplace that supports both professional and per-
sonal development for employees and that promotes health and well-
being. Retaining and attracting new and talented employees who
match existing and future needs for skills is essential for RaySearch’s
continued success.

Diversity

The starting point is that diversity helps to create broader perspectives
and therefore more innovative software products. Promoting diversity is
therefore away of working towards the company’s vision to conquer can-
cer. The focus was therefore to identify the employees with the greatest
ability to understand the technically complex products thatthe company
develops. The process that was initiated in 2021 in competency-based
recruitment, implementation of the Policy Against Discrimination, Harass-
ment and Victimization, equal treatment and equality of opportunity for
development, continued.

Everyone’s knowledge, skillsand abilities should be respected and val-
ued regardless of sex, gender identity, ethnicity, religion, disability, sex-
ual orientation orage. No form of discrimination, harassmentorvictimiza-
tion is tolerated. RaySearch’s Policy Against Discrimination, Harassment
and Victimization contains clear guidelines for preventing, managing and
monitoring such situations. Inaddition, continuous and preventive efforts
are carried outto ensure equal treatment, whichwas putto the testduring
the COVID-19 pandemic when RaySearch as acompany managed the spe-
cial needs that arose in relation to the living situation of employees. A
global review and in-depth training program in the area of discrimination
andvictimizationthatwas carried outattheend of 2021 continued toinflu-
enceworkin2022.Creatingaworkplace whereallemployees are giventhe
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same conditions and opportunities is important, and the company has
worked purposefullywitha focus on equal treatmentand gender equality.
Treating each other with respect is a basic requirement of our business.
Everyindividualis encouraged to contribute to their full potential.

During the year, efforts to avoid discrimination in recruitment contin-
uedwithinthe framework of ourcompetence-based recruitmentprocess.
Thisiscarried outto furtherintensify the focus onanobjective evaluation
of competence.Inthe process to promote equal rights and opportunities,
RaySearchalsocreatedanewinternal recruitmentprocedure with the aim
of promoting opportunities for career development and qualifica-
tions-based selection. RaySearch has maintained a high percentage of
women compared with the industry average and in 2022, women
accounted for 34 percentof the company’s global workforce. This propor-
tionis expected toincrease in line with the expected increase in the pro-
portion of womenwho choose a careerintechnology. RaySearchis there-
fore adapting its communication to address this change. The annual sal-
ary survey indicates that RaySearch’s efforts to achieve equal pay have
beensuccessful.In2022, RaySearch stillhada few cases of unequal pay
butsince this is continuously followed up with action plans, any unjusti-
fied pay differentials between men and women have gradually
decreased, which has also been noted over the past five years.In 2022,
the number of nationalities among employees increased from 35 to 29.
Having employees with a range of cultural backgrounds and language
skillsisastrength forRaySearch, particularly in contacts with customers
alloverthe world.

Leadership

In2022,RaySearch’s leadershipwas focused onrecreating a ‘we-feeling’
after the pandemic and in March 2022, a Back to the Office Policy was
established to bring back a sense of community and maintain the com-
pany culture. The policy is based on an ‘office first’ principle, where

employees are encouraged to come in to the office for at least three
days a week. The initiative applies for the entire organization and
includes all employees, including managers. The policy makes it easier
for managers to ensure the health of employees through in-person
meetings and allows teams to meet and exchange ideas to facilitate
collaboration.

In 2022, leadership teams also adapted the size of teams to enable
continuous monitoring with employees and this initiative was sup-
ported by internal training for managers. During the year, training for
employees in senior-level positions, not only managers, continued.
RaySearch has a high level of ambition, with the aim that all of our man-
agers and employees in senior roles will complete leadership training.
Atthe end of the year, 96 percentof managers had completed leadership
training. Since RaySearch has appointed many senior roles during the
year, such as project managers and team leaders, these leadership
initiatives will also continue in 2023. New managers at RaySearch
undergo bothinternal and external managementtraining.

Wellbeing

RaySearch aims to offer employees an excellent physical and psycho-
social work environment and opportunities to achieve a healthy work-
life balance. In 2022, the focus was on making it easier to work at
RaySearch. Thisinvolved a continued investmentin compensation and
benefits thathelp to make the working day easier. Forexample, the com-
pany will continue to provide a bistro with breakfast. There is also a new
gym at the Stockholm office. In 2022, the take-up rate of the wellbeing
allowance increased to 83.6 percent. Sickness absence rose slightly to
2.87 percentin 2022, from 1.5 percentin 2021. Thereisno cleartrend at
present to explain this increase but in 2023, a focus will be placed on
stress and workload, which currently are two areas with lower levels of
satisfactioninthe employee satisfaction survey.

Stockholm, April 26,2023

Hans Wigzell
Chairman of the Board

Britta Wallgren
Board member
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AUDITOR'S REPORT ON THE STATUTORY
SUSTAINABILITY STATEMENT

TO THE GENERAL MEETING OF THE SHAREHOLDERS OF RAYSEARCH LABORATGORIES AB (PUBL), CORPORATE IDENTITY NUMBER 556322-6157

ENGAGEMENT AND RESPONSIBILITY statement. This means thatour examination of the corporate governance

Itis the Board of Directors who is responsible for the statutory sustain- statementis differentand substantiallyless in scope thanan audit

ability statement for the year 2022 on pages 10-19 and that it conducted in accordance with International Standards on Auditing and

hasbeen preparedinaccordance withthe Annual Accounts Act. generally accepted auditing standards in Sweden. We believe that the
examination has provided us with sufficientbasis forour opinions.

THE SCOPE OF THE AUDIT

Ourexamination has been conductedinaccordance with FAR’s standard OPINIONS

RevR 16 The auditor’s opintion regarding the statutory sustainability Astatutory sustainability statementhas been prepared.

Stockholm the day of our electronical signature

Ernst&YoungAB

AnnaSvanberg
Authorized Public Accountant
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“Over 900 clinics using RayStation to plan patlent
treatments every day, a huge R&D departme
constantly extendlng and refining the functiol
and a fantastic service team that guides
It’s great to work with RayStation!”

EMIL EKSTROM
Product owner for RayStation

¥
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ANNUALACCOUNTS AND CONSOLIDATED
FINANCIALSTATEMENTS

ADMINISTRATION REPORT

The Board of Directors and CEQ of RaySearch Laboratories AB (publ),
Corporate Registration Number 556322-6157, hereby present the annual
accounts and consolidated financial statements for the fiscal year of
January 1-December 31, 2022. The Parent Company and the Group
present their financial statements in SEK. The company’s Board of
Directorsisbasedin Stockholm.

OPERATIONS

RaySearch Laboratories AB (publ) is a medical technology company that
develops innovative software solutions to improve cancer care.
RaySearch markets the RayStation® treatment planning system (TPS)
and the RayCare®oncologyinformation system (0IS). The latestadditions
toRaySearch’s productline are Raylntelligence®and RayCommand®. Ray-
Intelligence® is an innovative cloud-based oncology analytics system
that cancer centers can use to gather, structure and analyze data. The
RayCommand® treatment control system (TCS) is designed to link the
treatmentmachine andthe treatmentplanning and oncology information
systems. The companywas foundedin 2000 as a spin-off from the Karo-
linska Institute in Stockholm and the share has been listed on Nasdaq
Stockholm since 2003.

RaySearch’svisionisaworld where canceris conquered. Alarge part of
developmentin cancer treatment is already driven by various software
systems and the company’s mission is to provide innovative software to
continuously improve cancer treatment that improves quality of life for
patients and saves lives. RaySearch’s main revenue is generated when
customers pay an initial license fee for the right to use RaySearch’s soft-
wareandanannual service fee foraccess toupdatesand support. All soft-
ware systemsare developed atRaySearch’s head office in Stockholm and
soldanddistributed by the company’s global marketing organization.

The company’s strategy is based ona strong focus on innovative soft-
ware development with leading functionality, support for streamlined
workflows — including digitization, automation and machine learning —
and broad support for a wide range of treatment modes and types of
radiation therapy machines. The company also engages in close collabo-
ration with world-leading clinics and industrial partners, and invests
heavilyin R&D.

RayStationis establishedinall majorglobal markets as one of the most
advanced treatment planning systems for radiation treatment of cancer.
The company’s sales success is based on RayStation’s high calculation
speed, support for adaptive radiation therapy, automated workflows,
unique multi-criteria optimization and user-friendly interfaces. Another
strength is the wide range of radiation therapy machines supported by
the system —more than any othertreatmentplanning system. RayStation
helpstoimprove theradiationtherapy process and to extend the life of the
treatment machines, which means they can be used more effectively.

This means thatclinics thatwanttoimprove and develop theircare are no
longer dependent on buying the latest treatment machines — they can
achieve similar, positive outcomes by opting for RayStation as their treat-
ment planning system. Overall, more and more highly regarded cancer
centers can now confirm that RayStationis helping them to optimize their
radiation therapy process and enabling more effective use of their exist-
ing radiation therapy machines.

Treatmentplanning for protontherapy (protons/carbonions/BNCT]is a
keyarea of focus for RaySearch. The company has a global market share
of more than 50 percent in this advanced market segment. Less than 1
percent of all patients who receive radiation therapy receive proton ther-
apy, butan estimated 20 percent could benefit from treatment with pro-
tons, whichindicates significantgrowth potential in this field.

Ever since RayStation was first released, RaySearch has focused on
andachieved major sales successin several of theworld’s mostadvanced
andrenowned radiation therapy clinics. To date, over 300 cancer centers
in more than 40 countries have purchased RayStation. At the same time,
there are more than 8,000 radiation therapy clinics worldwide, so the
company’s growth potential is still high.

Alongside of this, the company’s oncology information system (0IS),
RayCare, is rapidly becoming the next-generation 0IS. RayCare is funda-
mentally differentto other 0ISs and the system has been designedto sup-
port and optimize various work flows at modern cancer centers. Many
cancer patients are treated with a combination of treatments and unlike
existing systems, RayCare is a comprehensive information system that
supports the three main types of cancer treatment — radiation therapy,
chemotherapy and surgery. Itbrings integrated cancer care within reach
of many cancer centers, which will create clinical possibilities that are
unachievable for competing systems. RayCare coordinates all activities
efficientlyand provides advanced features thatinclude clinical resource
optimization, digitization and workflow automation as well as adaptive
radiation therapy. The system has also been developed to meet tomor-
row’s need for advanced analysis and decision support. In 2022, efforts
to develop communication (interoperability) between RayCare and Vari-
an’s TrueBeam® linear accelerator continued. The process has taken lon-
ger than estimated and is expected to be complete in the first-half of
2023. Interoperability with TrueBeam® s a key factor for increasing mar-
ketpotential for RayCare.

The development of RayCare has been taking place for a long time, in
collaboration with members of the RaySearch Clinical Advisory Board: MD
Anderson Cancer Center, Princess Margaret Cancer Centre, University of
Wisconsin-Madison and Provision Healthcare in the US, Heidelberg Uni-
versity Hospital in Germany, MedAustron in Austria, Swiss Medical Net-
workin Switzerland, the University Medical Center Groningen in the Neth-
erlands and Iridium Network in Belgium. In addition to these partners, the



growing group of RayCare customers is also contributing to the develop-
ment process. Solving the coordination, safety and efficiency needs of
theworld’s cancercentersis one of RaySearch’s mostexciting challenges
to date. The company’s collaborations with leading clinics provide good
conditions for success by combining their extensive clinical know-how
with RaySearch’s ability to develop innovative software.

Since 2018, machine learning applications have been available in
RayStation to automate organ segmentation and treatment plan genera-
tion.In 2022, the department continued to develop the cloud-based Ray-
Intelligence oncology analytics system, whichwaslaunchedin December
2020tomakeiteasierforclinicstousetheirdatato streamline, personal-
izeand improve future treatments, and to train machine-learning models.
Raylntelligence offers the stable data infrastructure thataclinic needs to
personalize treatment protocols and thereby improve treatment out-
comes. The system has tools foranalyzing trends and performance, and
also gathersand provides an overview of all clinical activities.

In2022,akeymilestone was achieved forthe RayCommand treatment
control system: clinical use at MedAustron in Austria. RayCommand
offers uniform management, synchronization and control of important
systems in the radiation therapy room — the treatment machine, treat-
mentbed, imaging systems and patient positioning devices. At MedAus-
tron, RayCommand is used together with RayStation and RayCare,
offering streamlined workflows and automated data transfers between
the systems. These important features contribute to enhanced opera-
tional efficiency and safety throughout the course of radiation treat-
mentdelivery.

RaySearchisanR&D-oriented companyinwhichabouthalf of the com-
pany’semployees are engagedin R&D, and about 34 percent of the com-
pany’s netsales overthe pastfive years have beenreinvestedin R&D.

Research activities form the basis for next-generation systems and
products. Research is conducted in close collaboration with the Royal
Institute of Technology in Stockholm, MD Anderson Cancer Center in
Houstoninthe US, Leeds Teaching Hospitals NHS Trustin the UK, UMCG in
the Netherlands, and Heidelberg University Hospitalin Germany.Develop-
mentis focused on transforming customer demands and the company’s
innovations into commercial products. This takes place by creating new
products, and by further developing and maintaining existing products.
Developmentactivities apply anagile approachand moderntoolsin close
collaborationwithleading clinics and industrial partners all over the world.

HIGHLIGHTS OF THE YEAR

RayStation was selected by several leading cancer centers

In 2022, several leading cancer centers chose the RayStation treatment

planning system, including:

e Proton International Arkansas for Radiation Oncology Center, which
is part of the University of Arkansas for Medical Sciences (UAMS)
Winthrop P. Rockefeller CancerInstitute,

* Montérégie Integrated Cancer Center (CICM), which is part of the
Charles LeMoyne Hospitalin Longueuilin Quebec, Canada.

* HongKong Sanatorium & Hospital

* SeoulNational University Hospital (SNUH) in South Korea

In collaboration with Mevion China, Tongji Hospital in Wuhan, China.
* Region Vasterbotten to the Radiation Therapy Department at the
University Hospital of Umed, Sweden.

Harris Health Systemin Texas, US

* Sunnybrook Health Science Centre — Odette Cancer Centre in Toronto,
Canada

* EuropeanInstitute of Oncology (IEQ) in Milan, Italy

* MclarenProton Therapy Centerin Flint, Michigan, US

RaySearch received its largest order to date

In December, lon Beam Applications S.A. (IBA), which manufactures pro-
ton therapy machines, placed an order for the RayStation®* treatment
planning system and the RayCare® Oncology Information System for
installation at nine proton therapy centers in Spain. RaySearch partici-
pated in the public tender in partnership with IBA, which is the main
system integrator. The total value of the order is EUR 17.3 M, of which
EUR 14.9 M pertains to software licenses.

Agreement to collaborate with Leo Cancer Care

to enable upright radiation therapy

RaySearchis collaborating with Leo Cancer Care in Horley, UK, to offer a
streamlined treatmentplanning solution for upright therapy —a key mile-
stone and partnership for the clinical implementation of upright radiation
therapy.

MedAustron becomes first center in the world

to use RayCommand to treat patients

InMay, RaySearch announced thatthe RayCommand® treatment control
systemisinclinicaluseattheinnovative center EBG MedAustron GmbHin
Wiener Neustadt in Austria. Through this milestone, MedAustron also
became the first oncology center to user RayStation, RayCare and Ray-
Commandtogethertotreatpatients.MedAustronis a pioneering center for
ion beam therapy and research, specialized in advanced cancer care
using protons and carbonions, whichis the mostadvanced form of radia-
tiontherapy. The centeris one of only six comparable centers worldwide.

RaySearch collaborates with GE Healthcare to improve

radiation oncology treatment planning

In May, RaySearch announced an agreement to collaborate with GE
Healthcare, a leading global medical technology, diagnostics and digital
solutions company, to develop a new radiation therapy simulation and
treatment planning workflow solution, designed to make use of the latest
advancements in treatment planning technology. The companies aim to
combine RaySearch’s advanced treatment planning system RayStation
with GE Healthcare’s leading multi-modality (CT/MR/molecular imaging)
simulator systems to make cancer treatment fasterand more precise.

New versions of RayStation
InJune 2022, RayStation 12Awas launched, with deep learning segmen-
tation forallusers, and new features for brachytherapy were released.

Latestinnovations in RayCare and Raylntelligence

presented at ASTR0O 2022

RayCare bA brings multiple improvements to task management, treat-
ment management and the patient chart, including usability and effi-
ciency enhancements such as user configured templates for selected
workspaces. Version bA also features improved connectivity with other
hospitalinformation systems, providing users with access to information
aboutdeliveredtreatmentfractionsin the systemthey prefertouse.



Raylntelligence is an innovative cloud-based oncology analytics
system (0AS] that gives meaning to data, empowering cancer centers
to reach new levels of personalized care through insights based on
clinical data. The latestversion (2A) provides support forimporting DICOM
data from other systems, enabling clinics to consolidate and analyze
data fromvarious sources together with RayStation data.

Managementchange
On April 4, Torbjorn Wingardh resigned from his position as CFO with
immediate effect. The company’s Deputy CEO, Bjérn Hardemark, was
appointed Interim CFO.

On November 15, 2022, Henrik Bergentoft took office as new CFO
of RaySearch.

Change in Board of Directors

Lars Wollung, Chairman, and Johanna Dberg, member of the Board and
the Audit Committee stepped down from RaySearch’s Board of Directors
on September 30, 2022. Both have time-consuming operational roles in
the company, which they gave as grounds for their decision. The Board
decided to appoint Hans Wigzell as new Chairman. An Extraordinary
General Meeting on November 9 elected Ginther Marder as new Board
member forthe period until the next AGM.

SIGNIFICANT EVENTS AFTER THE END OF THE REPORTING PERIOD

As of March 31, 2023, RaySearch breached a Solidity and an EBIT-
DA-based covenantinthe company’s credit facility with Skandinaviska
Enskilda Banken (publ). The total credit facility amounts to SEK 200 mil-
lion, of which SEK O million had been used as of December 31,2022 and
whenthe annualreportisissuedonApril 26,2023.RaySearchwillapply
foraso-called waiverforthis breach of covenant, but until such a waiver
is obtained, there is no right to use above mentioned credit facility.
RaySearch’s assessment continues to be that the company’s financial
positionis good and that there is no short-term need for liquidity.

ORDER INTAKE AND ORDER BACKLOG

For full-year 2022, order intake rose 50.8 percent to SEK 1,218.5 M
(807.8). License order intake rose 62.3 percent to SEK 569.3 M (350.7),
while order intake for supportrose 37.3 percent and amounted to SEK
501.0M(365.0).

At December 31, 2022, the total order backlog was SEK 1,940.1 M
(1,362.9], which is expected to generate revenue of approximately SEK
441 Moverthe next 12 months. The remaining amount in the order back-
log mainly pertains to supportobligations, which are primarily expected to
generate revenue overa subsequent four-year period.

Order intake (amounts in SEK M) 2022 2021
Licenses 569.3 350.7
Hardware 92.7 65.0
Support (incl. warranty support) 501.0 365.0
Training and other 555 271
Total order intake 1,218.5 807.8

Dec 31, Dec 31,
Order backlog (amounts in SEK M) 2022 2021
Licenses 395.3 176.6
Hardware 64.7 66.2
Support (incl. warranty support) 1,380.0 1,053.3
Training and other 100.1 66.8
Total order backlog at the end of the period 1,940.1 1,362.9

REVENUE
In 2022, netsalesrose 31.5 percentto SEK843.6 M (641.7). The change
was largely attributable to an increase in license revenue, which rose
26.5 percent to SEK 388.5 M (307.1).The change in sales at unchanged
currencies was 23.2 percent (1.6), and recognized net sales accounted
for69.2 percent (79.4) of total orderintake in 2022.
Supportrevenuerose 20.3 percentto SEK323.1 M (268.5),accounting
for 38.3 percent (41.8) of netsales. Hardware sales, which have a limited
profit margin, rose 105.4 percent to SEK 105.8 M (51.5). Excluding
hardware sales, salesrose 25.0 percent.

Revenue distribution (amounts in SEK M) 2022 2021
Licenses 388.5 307.1
Hardware 105.8 51.5
Support (incl. warranty support) 323.1 268.5
Training and other 26.3 14.5
Net sales 843.6 641.7
Sales growth, corresp. period, % 315 -1.6
Organic sales growth, corresp. period, % 23.2 1.6

In 2022, net sales had the following geographic distribution: Americas,
47 percent (35); Asia, 22 percent (27); Europe and the rest of the world,
31 percent(38).

OPERATING PROFIT/LOSS
For full-year 2022, operating profit increased to SEK 42.7 M (-53.3),
representing an operating margin of 5.1 percent (-8.3).

Currency effects

Consolidated sales and earnings are impacted by USD/EUR to SEK
exchangerates, since mostsales are invoicedin USDand EUR, while most
costs are denominated in SEK. At unchanged exchange rates, organic
sales growth was 23.2 percent (1.6) in 2022. In addition, exchange-rate
losses onbalance sheetitems amounted netto SEK—11.3 M (gains: 11.1)
Currencyeffects therefore had a positiveimpacton netsales and operat-
ing profitin 2022.

A sensitivity analysis of the Group’s currency exposure shows that a
1-percentage point change in the USD exchange rate against the SEK
would have impacted consolidated operating profitby approximately +/—
SEK 3.0 M, whilea corresponding change in the EUR exchange rate would
have impacted consolidated operating profit by approximately +/— SEK
2.3Min2022.The company follows a financial policy established by the
Board, whereby foreign exchangeriskis nothedged. Referto the sensitiv-
ityanalysisinNote 21d on page 56.



Capitalization of development costs

RaySearchisaresearchand development-oriented company thatmakes
significantinvestmentsinthe developmentofvarious software solutions
forimproved cancer treatment. At December 31, 2022, 193 employees
(211) were engaged in research and development, corresponding to 52
percent (50) of the total number of employees.

Capitalization of development costs 2022 2021
Research and development costs 234.6 270.0
Capitalization of development costs —-188.0 -203.3
Amortization of capitalized development costs 192.2 166.7
Research and development costs (after adjustments

for capitalization and amortization of development

costs) 238.8 2334

In 2022, RaySearch continued to invest in both existing products and
future products. Overall, research and development costs rose 13.1 per-
centto SEK234.6 M (270.0)in 2022, corresponding to 28 percent (42) of
the Group’s net sales. The decline was largely attributable to fewer
employeesinresearchand development.

Development costs of SEK 188.0 M (203.3] were capitalized, down 2.5
percent, representing 80.1 percent (5.1) of total research and develop-
mentcosts.

Amortization of capitalized development costs rose 15.3 percent to
SEK 192.2 M (166.7). The increase was attributable to an expansion of
development activities, and that amortization periods had commenced
forall products.

Research and development costs (after adjustments for capitalization
and amortization of development costs) rose 2.3 percentto SEK 238.8 M
(233.4).

Amortization and depreciation

Totalamortization and depreciation forthe yearamounted to SEK297.0 M
(250.2), of which amortization of intangible fixed assets totaled SEK
192.4 M (167.0), mainly related to capitalized development costs.
Depreciation of tangible fixed assets amounted to SEK 104.6 M (83.1).

PROFIT/LOSS FOR THE PERIOD AND EARNINGS/LOSS PER SHARE
Forfull-year2022, profitaftertaxtotaled SEK 23.8 M (loss: 47.3], represent-
ing earnings per share of SEK0.69 (loss: 1.38) before and after dilution.

Taxexpense forthe yearamounted to SEK8.6 M (-11.4), corresponding
toaneffective taxrate of 26.6 percent (-19.4). In the preceding year, atax
assetwasrecognizedin the Parent Companyin relation to tax loss carry-
forwards.

CASH FLOW AND LIQUIDITY

In 2022, cash flow from operating activities increased to SEK 356.8 M
(238.2). The change was largely attributable to improved earnings and a
positive change inworking capital.

At the end of the period, the company’s total customer receivables
accounted for 50 percent (57) of netsales overthe past 12 months. Work-
ing capitalamountedto 5 percent (?) of netsales overthe past 12 months.
The decline was attributable to increased payments from customers,
including advance payments.

Cashflow frominvesting activities was SEK—231.5M (—237.6). Invest-
mentsinintangible fixed assets amounted to SEK-188.0 M (-203.3) and
comprised capitalized development costs. Investments in tangible fixed
assets amounted to SEK —43.5 M (=52.0) and the increase was largely
theresultofinvestments attributable to new head office premises.

Cash flow from financing activities was SEK —78.5 M (-72.2). The
change was attributable to repayment of the company’s credit facility of
SEK50Min 2021 and SEK21 Min 2022. Cash flow for the year was SEK
46.8 M (-71.7) and at December 31, 2022, consolidated cash and cash
equivalents amountedto SEK 160.3 M (102.5).

FINANCIAL POSITION
AtDecember 31,2022, RaySearch’s total assets amounted to SEK 1,876
M (1,745) and the equity/assetsratiowas 35.0 percent (36.0).

Current receivables amounted to SEK 468 M (414]. The receivables
mainly comprised various types of customerreceivables.

RaySearch’s credit facilities comprise a revolving loan facility of up to
SEK150MthatmaturesinMarch 2025 andan overdraftfacility of SEK50
Mthatisrenewedannually on Becember 31.Chattelmortgages amounted
to SEK 100 M. At December 31, 2022, short-term loans of SEKOM (0] had
been raised underthe company’s revolving loan facility and SEKO M (21)
ofthe creditfacility had been drawn.

At December 31, 2022, the Group’s net debt totaled SEK 395.9 M
(458.9). The change was largely attributable to increased cash and cash
equivalents.

RESTATEMENT OF FINANCIAL STATEMENTS

In the second quarter of 2022, annual revenue for 2019 and 2020 was
restated due to a prior period adjustment. The error occurred in 2019
when a transaction was incorrectly separated into several performance
obligations, which affected amounts and periods for the revenue. The
restatementaffectsrevenuein 2019 and 2020 forthe Group and the Par-
ent Company in an amount of SEK-23.9 M and SEK-2.8 M, respectively,
andtaxof SEK5.1 Mand SEK0.6 M, respectively. The effectofthisin 2021
is that the opening balance of equity was adjusted by SEK -21.0 M,
deferred tax by SEK 5.7 M, and deferred income by SEK 26.7 M in the
Parent Company. The effect was the same in the Group. For further
information, referto Note 35.

EMPLOYEES

In2022, the average number of employeesinthe Group was 382 (418). At
year-end, the number of employees was 370 (418), of whom 267 (308])
were employed in Swedenand 103 (110] in foreign subsidiaries.

Of the Group’s employees at year-end, 34 percent (34) were women
and 66 percent (66) men.

RaySearch strives to offer a positive work environment with attractive
and stimulating development opportunities for employees. The compa-
ny’s continued ability to develop high-quality software solutions is
dependent on competent, engaged and innovative employees.
RaySearchimposes highworkplace standards with regard to the environ-
ment, health, safety and individualized working conditions.

RaySearch actively promotes diversity and equality and has clear tar-
gets forincreasing the proportion of women in technical and managerial



positions. The Group strives to help employees achieve a work/life bal-
ance and offers flexible solutions wherever possible.

To ensure that all employees are paid fair salaries, regular salary sur-
veysare conductedinSwedeninordertodetect, remedyand preventany
unjustified pay differences.In 2021, the surveydid notreveal any unjus-
tified ormaterial pay differences in the company.

All employees in the RaySearch Group are entitled to join unions or
otherorganizations.

Sustainability Report

Sustainabilityisakeyaspectof RaySearch’s strategyand operations, and
the company is working actively to become a sustainable enterprise.
RaySearch has prepared a Sustainability Report in accordance with the
Swedish Annual Accounts Act. The Sustainability Report can be found on
pages 10—19. Other information can be found on the following pages:
Risks and risk management: pages 30-32.

SEASONAL VARIATIONS

RaySearch’s revenue is subject to seasonal variations that are typical
of the industry, whereby the fourth quarter is normally the strongest
— mainly because many customers have budgets that follow the
calendaryear.

FUTURE PROSPECTS

Worldwide, an estimated 19.3 million new cancercasesoccurredin 2020.
The global cancer burden is expected to be more than 30 million cases in
2040. RaySearch has successfully established RayStation as one the
mostadvancedand leading treatment planning systems in all major mar-
kets around the world, and the sales success for RayStation continues.
Since the Group’s global market share is still relatively small, the growth
opportunities for RayStation are still considered very high.

RaySearch has noted keen interest in RayCare, the groundbreaking
oncologyinformation systemthatthe companyis developing. Aradiation
therapy center essentially needs two software platforms for its opera-
tions: one information system, and one treatment planning system.
RayCare and RayStation will enable RaySearch to provide the entire infra-
structure fora clinic’s information management and treatment planning.
The continued developmentof RayCare is expected to open new possibil-
ities forRaySearch, both clinically and commercially, which are confirmed
by the company’s long-term collaboration agreements with several lead-
ing cancer centers, such as the University of Texas MD Anderson cancer
center and the University of Wisconsin-Madison in the US, the Princess
Margaret Cancer Centre in Canada, Heidelberg University Hospital in
Germany, MedAustron in Austria, Swiss Medical Network in Switzerland,
the University Medical Center Groningen in the Netherlands, Iridium
Netwerk in Belgium, and several leading medical device suppliers
including IBA, Accuray and Mevion.

PARENT COMPANY

RaySearch Laboratories AB (publ) is the Parent Company of the
RaySearch Group. Since the operations of the Parent Company match the
operations andfinancialreporting of the Group in all material respects, the
comments forthe Group are also largely relevant to the Parent Company.

1 International Agency for Research on Cancer, WHO, 2020.

However, capitalization of development costs as well as right-of-use
assets are only recognized in the Group and notin the Parent Company.
The Parent Company’s current receivables mainly comprise accounts
receivable, receivables from Group companies and unbilled receivables.
The Parent Company’s profit before tax totaled SEK 12.4 M (loss: —77.9)
andatDecember 31, 2022, the Parent Company’s cash and cash equiva-
lents amountedto SEK79.9M (11.2).

The differences in profitability between the Parent Company and the
Group are attributable to the fact that the Parent Company accounts fora
relatively high proportion of operating expenses, and that the capitaliza-
tion of development costs is only recognized in the Group and notin the
ParentCompany.

TREASURY STOCK
The company had no treasury stockin 2022.

SHARES AND OWNERSHIP

At December 31, 2022, the total number of registered shares in
RaySearch was 34,282,773, of which 8,454,975 were Class A and
25,827,798 Class B. The quotientvalue was SEK0.50 and the company’s
share capitalamounted to SEK 17,141,386.50. Holders of Class Ashares
are entitled to ten votes per share, and holders of Class B shares to one
vote per share, at General Meetings. At December 31, 2022, the total
number of voting rights inRaySearchwas 110,377,548.

All shareholders entitled to vote at a general meeting may vote for the
fullnumberof shares owned orrepresented by them, with norestrictions
onvotingrights.

AtDecember 31, 2022, the number of shareholders in RaySearch was
7,165according to Euroclear, and the largest shareholders were:

Class A ClassB Capital, Votes,
Name shares shares Total shares % %
Johan Lof 6,243,084 18,393 6,261,477 18.3 56.6
State Street Bank and
Trust Co, W9 0 4,218,524 4,218,524 12.3 3.8
BNP Paribas Sec
Services Paris, W8IMY 0 2,406,650 2,406,650 2.0 2.2
Swedbank Robur Ny
Teknik BTI 0 1,800,000 1,800,000 5.3 1.6
BNY Mellon SA/NV
(formerly BNY), W8IMY 0 1,442,723 1,442,723 4.2 1.3
Anders Brahme 1,150,161 200,000 1,350,161 39 10.6
Second AP Fund 0 1,220,942 1,220,942 3.6 1.1
Carl Filip Bergendal 1,061,577 139,920 1,201,497 3.5 9.7
Nordnet Pensions-
forsakring AB 718,905 718,905 2.1 0.7
Avanza Pension 672,341 672,341 2.0 0.6

Total, 10 largest share-

holders 8,454,822 13,838,398 21,293,220 62.1 88.3
Others 153 12,989,400 12,989,553 379 11.7
Total 8,454,975 25,827,798 34,282,/73 100.0 100.0

Source: Euroclear

Asfarasthe Board of Directors of RaySearchis aware, there are no share-
holderagreements for either Class A or Class B shares. There are no spe-
cial provisions in the Articles of Association regarding the appointment



and dismissal of Board members, oramendments to the Articles of Asso-
ciation. Should a public offer be tendered to acquire shares in the com-
pany, there are no agreements between the company and Board mem-
bers or employees prescribing any payments should these persons
resign, be given notice without reasonable grounds or should their
employmentcease.

BONUSES
0f the employees in the Swedish Parent Company, RaySearch
Laboratories AB (publ), only the CEO and sales personnel are covered by
bonus schemes.

Sales personnel in RaySearch’s foreign-based sales company are
covered by a bonus scheme based on sales-related targets for each of
theregions.

GUIDELINES FOR REMUNERATION OF SENIOR EXECUTIVES

The guidelines shall be applied to remuneration that is agreed, and
changes made to remuneration already agreed, after the guidelines were
adopted by the Annual General Meeting 2021. These guidelines do not
applytoanyremuneration decided orapproved by the General Meeting.

The guidelines’ promotion of the company’s business
strategy, long-term interests and sustainability
For information about the company’s business strategy, visit
www.raysearchlabs.com

A prerequisite for the successful implementation of the company’s
business strategy and safeguarding of its long-term interests, including
its sustainability, is thatthe companyis able torecruitandretain qualified
personnel. To this end, itis necessary that the company offers competi-
tiveremuneration.

These guidelines enable the company to offer seniorexecutivesacom-
petitive total remuneration.

Variable cash remuneration covered by these guidelines shall aim at
promoting the company’s business strategy and long-term interests,
including its sustainability.

Forms of remuneration, etc.
The remuneration shallbe on marketterms and may consistof the follow-
ing components: fixed cash salary, variable cash remuneration, pension
benefits and otherbenefits.

Additionally, the General Meeting may — irrespective of these guide-
lines — resolve on, among other things, share-based or share price-
related remuneration.

The satisfaction of criteria for awarding variable cash remuneration
shall be measured over a period of one year. The variable cash
remuneration may amount to not more than 100 percent of the fixed
annual cash salary.

Pension benefits, including health insurance (Sw: sjukférsakring),
shallbe premium defined. Variable cash remuneration shall not qualify for
pension benefits. The pension premiums shall be equal to the Swedish ITP
plan, which corresponds to not more than 10 percent of the fixed annual

cash salary for the CEO and not more than 30 percent of the fixed annual
cash salaryforthe otherseniorexecutives. Theretirementageis normally
65 years.

Otherbenefits mayinclude lifeinsurance, medicalinsurance and com-
pany cars. Such benefits may amountto notmore than 10 percent of the
fixedannual cash salary.

Criteria for awarding variable cash remuneration, etc.

Any variable cash remuneration shall be linked to predetermined and
measurable criteriawhich can be financial ornon-financial. They mayalso
be individualized, quantitative or qualitative objectives. The criteria shall
be designed so as to contribute to the company’s business strategy and
long-term interests, including its sustainability, by for example being
clearly linked to the business strategy or promote the executive’s long-
term development.

Variable cash remuneration of the CEO shallamountto 2 percent of the
Group’s earnings before tax. For other senior executives, targets are to be
establishedinaccordance with the paragraph above.

When the measurement period for fulfillment of the criteria for receiv-
ing variable cash payments has ended, the degree to which the criteria
have been metis assessed/determined. The Board is responsible for the
evaluation of variable cash remuneration to the CEQ. The CEQ is responsi-
ble forthe evaluation of variable cashremuneration to other seniorexecu-
tives. The evaluation of the fulfillment of financial objectives shall be
based onthe latestfinancialinformation published by the company.

The company has no contractual rightto recover paid remuneration.

Consulting fees to members of the Board

The company’s non-executive, AGM-elected members may in special
cases receive a fee for services in their areas of competence, thatis not
considered Board work, during alimited period. Forthese services (includ-
ing services carried out through a company wholly owned by a Board
member) a fee should be paid on market terms provided such services
contribute totheimplementation of the company’s business strategy and
safeguardits long-terminterests, including its sustainability.

Termination of employment

The notice period may not exceed twelve months if notice of termination
of employment is made by the company. Fixed cash salary during the
period of notice and severance pay may together not exceed an amount
equivalent to the fixed cash salary for 18 months. The period of notice
may not exceed six months withoutany right to severance pay for termi-
nation by the executive.

Salary and employment conditions for employees

In the preparation of the Board’s proposal for these remuneration guide-
lines, salary and employment conditions for employees of the company
have beentakenintoaccountbyincludinginformation onthe employees’
total income, the components of the remuneration and increase and
growth rate over time, in the Board’s basis of decision when evaluating
whetherthe guidelines and the limitations setoutherein are reasonable.



The decision-making process to determine,

review and implement the guidelines

The Board shall prepare a proposal fornew guidelines atleastevery fourth
yearand submititto the General Meeting. The guidelines shall be in force
until new guidelines are adopted by the General Meeting. The Board shall
also monitor and evaluate programs for variable remuneration for senior
executives, the application of the guidelines for executive remuneration
as well as the current remuneration structures and compensation levels
in the company. The CEO and other members of the executive manage-
ment do not participate in the Board’s processing of and resolutions
regarding remuneration-related matters in so far as they are personally
affected by such matters.

Deviations

The Board may temporarily resolve to deviate from the guidelines, in
wholeorinpart,ifinaspecific case thereis special cause forthe deviation
andadeviationis necessary to serve the company’s long-terminterests,
including its sustainability, orto ensure the company’s financial viability.

REMUNERATION GUIDELINES FOR SENIOR EXECUTIVES IN 2023

The remuneration guidelines for senior executives adopted by the 2021
AGM apply thereafter for the next four-year period, provided no adjust-
ments are adopted by the AGM.

CORPORATE GOVERNANCE REPORT
A separate Corporate Governance Report has been prepared, refer to
page /4.

DIVIDEND POLICY AND PROPOSAL
According to the Board’s dividend policy, RaySearchis to distribute about
20 percent of consolidated profit after tax to its shareholders, provided
that a healthy capital structure can be maintained. Since RaySearch is
now in an expansive phase, the Board proposes that no dividend be paid
forthe 2022 fiscal year.

The Group’s results and financial position are presentedin the following
statements of comprehensive income, financial position and cash flow,
withtheaccompanying notes.

PROPOSED ALLOCATION OF THE PARENT COMPANY’S PROFIT
The followingis atthe disposal of the AGM:

SEK

Retained earnings 118,236,590
Profit for the year 8,621,722
Total 126,858,312

The Board and CEQ propose that SEK 126,858,312 be carried forward.



6 Raylintelligence

“The role of Raylntelligence will grow over time as
it absorbs more data from an increasing number of
sources, enabling users to monitor and understand.
the current state of the clinic and its treatments, as
well as providing insights on how to improve efficiency
and treatment quality going forward.”

FREDRIK LOFMAN
Head of Machine Learning
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RISKSAND RISKMANAGEMENT

Asaglobal group with operations all overthe world, RaySearchis exposed
to various risks and uncertainties, such as market risk, operational risk
and financial risk. Risk management within RaySearch aims to identify,
measure and reduce risks related to the Group’s transactions and opera-
tions. In 2020, COVID-19 presented an additional business risk. This risk
persists, butis now called ‘Pandemics’to clarify thatanother virus or dis-
ease could lead to a pandemic in the future. The Russia-Ukraine conflict
that started in 2022 has also led to the identification of ‘Geopolitical
changes’as anew businessrisk.

Market risk

RaySearch’s presence in a large number of geographic markets entails
exposure to political and financial risks both globally, and in individual
countries or regions. Weak economic growth and strained finances may,
in some markets, have a negative impact on government investment
in cancer care and make it more difficult for private customers to
secure funding.

Geopolitical changes

Geopolitical risk is the risk of financial, market or personal loss due to
political decisions or disruptions. The following examples are political
actions that could potentially affect RaySearchin specific markets: deci-
sions made by state-owned leaders regarding military conflicts, trade
tariffs/barriers, currency restrictions, taxes, investments, salary levels,
labor laws, environmental regulations and development priorities. The
effectof the ongoing conflict between Ukraine and Russia has been neg-
ligible for RaySearch. Should a similar conflictarise inany of RaySearch’s
core markets, this could entailarisk of delayed and missed orders, limita-
tionsin terms of delivery capacity and, subsequently, a delay in revenue
recognition and customer payments.

Pandemics
COVID-19 has shown clearly that pandemics affect RaySearch’s opera-
tions. The COVID-19 pandemic had a negative impact on RaySearch’s
salesandearningsin 2020and 2021 in particular, mainly due to delayed
orders. The likelihood that other viruses or diseases will lead to a similar
situation in the future cannot be ruled out, which is why the risk remains
butis referred to more generally. A pandemic can be associated with the
following risks and uncertainties:

* Delayed orders of RaySearch’s products, such as when certain hospi-
tals may temporarily be forced to prioritize the treatment of an ongoing
pandemic over investments in the company’s products for cancer
treatment.

* Delayed revenue recognition due to, for example, the inability to fulfill
certain performance obligations due to travel restrictions.

* Riskof weakercash flow, forexample, if certain customers experience
liquidity problems.

Operational risk

Competition

RaySearch operates in a competitive arena and mainly competes with
Varian, Elekta and Philips, which invest major resources in the develop-
ment of systems and technological solutions that compete with
RaySearch’s products. RaySearch sells software only, and in some situa-
tions there is a risk that the company’s competitors could use their posi-
tions as hardware suppliers to sell packaged solutions with both hard-
ware and software to customers.

Product development

New products and improved therapies are continuously being released
and future developments in the medical technology market could affect
RaySearch’s ability to compete. RaySearch develops highly advanced
systemsandtechnological solutions, and assumes the risk from develop-
ment stage through to release, which could result in higher costs than
anticipated. This is mitigated by continuously monitoring projects, and
with qualityassurance.

Itis also important that the new systems and technological solutions
developed by RaySearch are protected fromiillicit use by competitors. In
most cases, RaySearch’s advanced software products are protected by
copyright, and where possible and appropriate, RaySearch also protects
its products through patents and trademark registration.

Strategic partnerships

The medicaltechnology industryis characterized by relatively rapid tech-
nological developmentwith advances inindustrial knowledge and exper-
tise. RaySearch’s system and software products are developed in close
collaboration with leading cancer centers and research institutions,
including MD Anderson in the US, the Princess Margaret Cancer Centre in
Canadaand Heidelberg University Hospital in Germany. RaySearch’s abil-
ity to uphold these long-term and close relationships is crucial to under-
standingand meeting customer needs.

RaySearch also has strategic partnerships with a number of medical
device suppliers including IBA, Accuray, Mevion, and partnerships with
Varian and IBA Dosimetry, which sell the company’s products. If
RaySearchwere tolose one ormore of these strategic partners, this could
have an adverse impact on the company’s sales, earnings and financial
position.

Alternative therapies

Of the three main types of cancer treatment — radiation therapy, surgery
and chemotherapy — radiation therapy is the therapeutic approach that
hasincreased mostforcurative groups overthe past 20 years. RaySearch
also expects radiation therapy to be animportant treatmentoptionin the
future.



Cybersecurity and disruption of IT systems

RaySearch sees a growing need to use and analyze personal and treat-
ment data, which is necessary if the company is to further develop the
product portfolio. For example, RaySearch released the cloud-based
oncology analytics system Raylntelligence in 2020 and the company is
planningtorelease anewIThosting servicein 2021.Such offerings must
comply with the data protection laws of various countries and with due
regard for the appropriate measures to protect this data from damage,
manipulation and intrusion. RaySearch’s operations are dependent on
several advanced IT systems and solutions that must be protected from
damage and undue intrusion while also complying with international data
protection and privacy laws. RaySearchis also dependent on successful
relationships with partners across the value chain, especially critical
service providers.

Sales organization

RaySearchsellsits systemand products both throughits own sales orga-
nizationand through an external network of distributors and partners.The
company’s continued success is dependent on the ability to build and
maintain successful customerrelations, andto establishand maintainan
efficient marketing organization and successful partnerships with
external sales channels.

Corruption

Corruptionis anobstacle to developmentand growth in some of the coun-
tries in which RaySearch operates. RaySearch has zero tolerance of all
forms of corruption, including bribery, fraud and anti-competitive prac-
tices. RaySearch therefore works continuously to strengthen its existing
compliance programwith, forexample, background screening processes
and certification of business partners, and other internal procedures to
address and prevent the various anti-corruption issues that can arise
within the framework of the business operations.

Regulatory approvals and processes

RaySearch operatesinarange of geographic markets, which exposes the
Group to a large number of laws, regulations, policies and guidelines in
relation to health and safety, the environment, trade barriers, competi-
tion, exchange control and the delivery of systems and products. As a
developer of medical devices, RaySearch’s operations are governed by
the requirements and standards determined by healthcare regulators.
Consequently, changes mayresultinincreased costs orbarriers to sales
of RaySearch’s systemsand products.

Like othercompaniesinthe sameindustry, RaySearchis dependenton
assessments and decisions by the relevant authorities in most of the
markets in which the company operates. Such assessments include
product safety and permission to marketand sell medical devices. Appli-
cationsto suchauthorities require extensive documentation, and unfore-

seen circumstances may delay the opportunity tointroduce, market, sell
and deliver systems and products, as well as prevent or restrict the com-
mercial benefitand/or cause substantial additional costs.

To consistently produce high-quality products, reduce duplication of
documentation for applications and to meet legal requirements,
RaySearch conductsits operationsinaccordance with a quality manage-
mentsystemthatalso complies with productsafety standardsissued by
the International Electrotechnical Commission (IEC) and the International
Organization for Standardization (IS0). The quality managementsystemis
evaluated and certified by external regulators and inspected regularly.
Should serious exceptions be identified, for example, this could resultin
delays and suspended deliveries of RaySearch’s systems and products.

RaySearch continuously evaluates the conditions for entering new
markets. The opportunities and risks involved are taken into account.
Many markets have their own regulatory requirements for registration,
which could potentially delay marketing authorization and product
releases.

Dependence on qualified personnel and key individuals

RaySearch is dependent on talent to develop its advanced medical
technology systems, which requires highly qualified employees. The
company’s ability to attract, recruit and retain qualified personnel, a
number of key individuals with specialized skills as well as management
is crucial, and highly significant for the Group’s future success.

Changes to reimbursement systems

RaySearch’s ability to commercialize its solutions depends on the level of
reimbursement that hospitals and clinics can receive. Reimbursement
policies vary between countries and changes to current reimbursement
systems in relation to health care products or the introduction of new
rules could have adirectimpacton demand for RaySearch’s products.

Legal disputes

Through its operations, RaySearch is occasionally at risk of becoming
involvedin disputesrelated toits operating activities. Such disputes may
involve productliability, contractual matters, intellectual property rights
and alleged defects in deliveries of goods and services. Disputes can be
costly, time-consuming and impede ongoing operations. Disputes relat-
ing to intellectual property rights are costly and may have a material
impacton RaySearch’s business and financial position. [t may also be dif-
ficult to predict the outcome of complex disputes. Disputes related to
RaySearch’s product liability could include alleged negligence, warranty
breach ormalpractice,andlead to substantial costsregardless of whether
ornotRaySearchis heldliable. RaySearch has productliabilityinsurance,
butthereis arisk that future claims may exceed or fall outside the scope
oftheinsurance coverage.



Changes to tax systems

RaySearch’s businessincludes the developmentand delivery of software
solutions and services in a wide range of jurisdictions. The activities are
taxed inaccordance with the laws of thatjurisdiction. Changes in tax sys-
tems may affect the Group’s tax liabilities and tax expenses, which may
resultinanincrease ordecrease of the financial results depending onthe
type of change thatoccurs.

International regulations governing the global tax environmentare also
subjecttoregularchanges. The OECD (Organization for Economic Co-oper-
ation and Development] has proposed a number of changes through the
introduction of BEPS (Base Erosion and Profit Shifting). The implementa-
tion of these changes may resultin a reallocation of profits between dif-
ferentjurisdictions and an increase or decrease in related tax expense
andcash flows.

Financial risk
Through its operations, the RaySearch Group is exposed to various types
of financial risk, such as currency risk, interest rate risk, credit risk and
liquidity risk.

Currencyriskis the risk of fluctuations in the value of future business
transactions and recognized assetsand liabilitiesin foreign currency due
to changes in exchange rates. Interest rate risk refers to the risk that
changes in interest rates will have a negative impact on RaySearch’s
results. Credit risk arises partly through financial credit risk related to
cashandcashequivalents and balances with banks and financial institu-
tions, through creditexposure fromtransactions with customers and dis-
tributors. Liquidity risk refersto the risk of notbeing able to meet payment
obligations as a result of insufficient liquidity or difficulty in securing
external loans. Some of RaySearch’s loan agreements include financial
covenants, such as net debt/EBITDA and the equity/assets ratio. The
inability to maintain levels of netdebt/EBITDAand the equity/assetsratio
could resultin breaches of the company’s financial covenants whereby
loanagreements mustbe renegotiated orexisting loans repaid.

RaySearch’s risk management is managed by the Group’s Finance
Department, which identifies, evaluates and hedges financial risks. This
is carried outinaccordance with the Board’s established policies for over-
allrisk managementand the Group’s financial policy, which form a frame-
work of guidelines and rules in the form of risk mandates and limits for
financial activities.

RaySearch has increased exposure to exchange-rate fluctuations
due to its international business and structure. Exposure is mainly the
result of having costs in SEK, while most of the company’s revenue is in
USDandEUR.

In accordance with the established financial policy, currency hedging
isnotapplied. The financial policy is updated atleastonce a year.

For more information about financial risk and financial risk manage-
ment, refertoNote 21 on page 59.
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“RayCare has evolved at a rapid pace over the past years,
and we continue to advance in all areas, this year with
afocus ontreatment course design and a new future-
proof platform ensuring automatic data transfer between
RaySearch products. Itis a pleasure to develop RayCare
together with our very talented teams, to bring a truly
integrated radiotherapy patient workflow as well as
promoting efficiency and safety.”

Eeva-Liisa Karjalainen
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Productowner for RayCare
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MULTI-YEAR OVERVIEW

CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME

TSEK 2022 2021 2020t 20191 2018
Netsales 843,648 641,673 648,824 717,698 627,218
Costof goods sold -94,991 -50,397 —-43,374 —72,365 -56,024
Gross profit 748,657 591,276 605,450 645,333 571,194
Research and development costs —238,769 —233,443 —185,041 -174,670 -147,691
Other operating expenses -467,144  -411,174  -426,663 -426,380 —329,043
Operating profit/loss 42,744 -53,341 —-6,254 44,283 94,460
Netfinancialitems —-10,369 -5,332 -3,012 -5,561 —-3,696
Profit/loss before tax 32,375 -58,673 -9,266 38,722 90,764
Tax —-8,597 11,358 —-2,005 —7,085 —-12,241
Profit/loss for the year 23,778 —47,315 -11,271 31,636 78,523
Earnings/loss per share before dilution 0.69 -1.38 -0.33 092 2.29
Earnings/loss per share after dilution 0.69 -1.38 -0.33 0.92 2.29

IFRS 15 complianceas of 2018. Prioryearsinaccordance with AS 18.
IFRS 16 complianceasof 2019. Prioryearsinaccordance with IAS 7.

CONSOLIDATED STATEMENT OF FINANCIAL POSITION

TSEK 20221231  2021-1231 2020-12-31'! 2019-12-31! Dec 31,2018
ASSETS

Intangible fixed assets 518,663 523,109 486,817 428,406 377,341
Other fixed assets 729,365 705,268 226,631 259,128 123,943
Total fixed assets 1,248,028 1,228,377 713,448 687,534 501,284
Total current assets 627,922 516,369 577,164 581,802 604,138
TOTAL ASSETS 1,875,950 1,744,746 1,290,612 1,269,336 1,105,422
EQUITY AND LIABILITIES

Equity attributable to Parent

Company shareholders 657,156 628,312 673,385 686,693 657,453
Liabilities 1,218,794 1,116,434 617,227 582,642 447,969
TOTAL EQUITY AND LIABILITIES 1,875,950 1,744,746 1,290,612 1,269,336 1,105,422

IFRS 16 complianceasof 2019. Prioryearsinaccordance with [AS 7.

CONSOLIDATED STATEMENT OF CASH FLOWS

TSEK 2022 2021 2020 2019 2018
Cash flow from operating activities 356,777 238,162 328,720 296,259 178,472
Cash flow from investing activities -231,501 -237,631 —225,593 -212,046 —-223,625
Cash flow from financing activities —78,492 —72,234 —-41,237 —-87,598 46,958
Cash flow for the year 46,784 —-71,703 61,890 -3,385 1,805

1The figuresfor2019-2021 have beenrestatedinaccordance with Note 35, Restatementof Financial Statements.



CONSOLIDATED STATEMENT

OF COMPREHENSIVE INCOME

SEK000s NOTE 2022 2021
Net sales 2,3 843,648 641,673
Costof goods sold! 4 -94,991 -50,397
Gross profit 748,657 591,276
Other operatingincome 9 49,504 32,779
Selling expenses —309,424 -300,192
Administrative expenses 11 -171,719 -122,036
Research and development costs 11 —238,769 —233,443
Other operating expenses 10 —-35,505 -21,725
Operating profit/loss 5,6,8,12 42,744 -53,341
Financialincome 13 1,109 708
Financial expenses 13 -11,478 -6,040
Net financial items -10,369 -5,332
Profit/loss before tax 32,375 -58,673
Tax 15 -8,597 11,358
Profit/loss for the year? 23,778 -47,315
Other comprehensive income

Items to be reclassified to profit or loss

Translation difference of foreign operations for the year 5,066 2,242
Items not to be reclassified to profit or loss

Comprehensive income for the year? 28,844 —45,073
Earnings/loss per share before and after dilution 16 0.69 -1.38

! Does notinclude amortization of capitalized development costs. Amortization and capitalization of development costs are included in research and development
costs.
2 100 percentattributable to Parent Company shareholders.



CONSOLIDATED STATEMENT
OF FINANCIAL POSITION

SEK000s NOTE Dec31,2022 Dec31,2021
ASSETS

Fixed assets

Capitalized development costs 2,17 518,321 522,534
Otherintangible fixed assets 18 342 575
Equipment, fixtures and fittings 2,19 108,861 126,351
Right-of-use assets 2,19 540,209 540,188
Deferred tax assets 25,35 25,598 28,525
Long-termreceivables 21,22,26 54,697 10,204
Total fixed assets 1,248,028 1,228,377

Current assets

Billed customerreceivables 21,22 246,742 170,591
Unbilled customerreceivables 21,22 123,827 146,771
Inventories 30 14,091 29,991
Tax assets 11,282 2,779
Otherreceivables 16,413 38,027
Prepaid expenses 23 55,299 25,675
Cashand cash equivalents 24 160,268 102,535
Total current assets 627,922 516,369

TOTAL ASSETS 1,875,950 1,744,746




SEK000s NOTE Dec31,2022 Dec31,2021
EQUITY

Share capital 17,141 17,141
Other paid-in capital 1,975 1,975
Reserves -2,370 -7,436
Retained earnings, including profit/loss for the year 35 640,410 616,632
Equity attributable to Parent Company shareholders 657,156 628,312
Total equity 657,156 628,312
LIABILITIES

Deferredtax liabilities 25 106,874 107,784
Long-term interest-bearing liabilities ’,21,28 497,079 491,017
Otherlong-term liabilities 7,21,28 743 879
Total long-term liabilities 604,696 599,680
Accounts payable 21 24,030 48,774
Tax liabilities 4,980 3,713
Currentinterest-bearing liabilities 21,28 58,307 70,381
Other liabilities 15,358 7,975
Accrued expenses and deferred income 3,29,35 511,423 385,911
Total current liabilities 614,098 516,754
Total liabilities 1,218,794 1,116,434
TOTAL EQUITY AND LIABILITIES 1,875,950 1,744,746




CONSOLIDATED STATEMENT
OF CHANGES IN EQUITY

Retained earn- Total equity
Other ingsincluding attributable to
paid-in Translation profit/loss Parent Company
SEK000s Share capital capital reserve for the year shareholders
Opening equity, Jan 1,2021 17,141 1,975 -9,678 684,913 694,351
Adjustment for correction of error, net after tax -20,966 -20,966
Adjusted opening balance 17,141 1,975 -9,678 663,947 673,385
Loss forthe year —-47,315 -47.315
Other comprehensive income for the year 2,242 2,242
Comprehensive income for the year 2,242 -47,315 -45,073
Closing equity, Dec 31,2021 17,141 1,975 —7,436 616,632 628,312
Opening equity Jan 1,2022 17,141 1,975 —7,436 616,632 628,312
Profit for the year 23,778 23,778
Other comprehensive income for the year 5,066 5,066
Comprehensive income for the year 5,066 23,778 28,844
Closing equity, Dec 31,2022 17,141 1,975 -2,370 640,410 657,156
CAPITAL MANAGEMENT TRANSLATION RESERVE

RaySearch’s managed capital comprises equity. Changes in managed
equity are described above. For information about the terms for the Group’s
external borrowing, refer to Note 28. RaySearch’s long-term financial target
is high sales growth, with an operating margin of more than 20 percent. This
targetwill be achieved by establishing RaySearch as the leading global pro-
vider of treatment planning systems for radiation therapy and oncology
information systems.

RaySearch has the following dividend policy: the Board intends to pay out
approximately 20 percent of consolidated profit after tax to shareholders
provided thata healthy capital structure can be maintained. However, since
the company is currently in an expansive phase, the Board of RaySearch
proposes that no dividend be paid forthe 2022 fiscal year.

The translation reserve includes all exchange-rate differences resulting
from translating financial statements from foreign operations that have
been prepared in a functional currency other than the currency used in the
consolidated financial statements. The Parent Company and the Group
presenttheir financial statements in SEK.



CONSOLIDATED STATEMENT OF CASH FLOWS

SEK000s NOTE 2022 2021
Operating activities

Profit/loss before tax 32,375 -58,673
Adjusted fornon-cash items! 11 296,103 226,637
Taxes paid -13,816 17,648
Cash flow from operating activities before changes

in working capital 314,662 185,612
Cash flow from changes in working capital

Increase (—)/Decrease (+) in operating receivables —-66,036 17,053
Increase (+)/Decrease (-] in operating liabilities 108,151 35,497
Cash flow from operating activities 356,777 238,162

Investing activities

Investments in capitalized development costs 17,18 -187,986 -203,251
Acquisition of tangible fixed assets 19 —43,515 -51,971
Paymentofreceivables 28,766 17,591
Cash flow from investing activities -231,501 -237,631

Financing activities

Repaymentof loans - —-49,650
Repayment of lease liabilities 7,28 —57,224 —-43,852
Change in overdraft facility —21,268 21,268
Cash flow from financing activities -78,492 -72,234
Cash flow for the year 46,784 -71,703
Cashand cash equivalents atthe beginning of the year 102,535 168,746
Exchange-rate difference in cash and cash equivalents 10,949 5,492
Cash and cash equivalents at year-end 160,268 102,535

! These amounts include amortization of SEK 192 M (167] on capitalized development costs, depreciation of SEK 105 M (83) on tangible fixed assets and unrealized
exchange rate gains and losses of SEK—11 M (-19).

Cashand cash equivalents consist of bank balances.

SUPPLEMENTARY DISCLOSURES TO THE CASH-FLOW STATEMENT

GROUP
Dec31,2022 Dec31,2021
Interest received 506 708

Interest paid -11,474 -6,040




PARENT COMPANY

INCOME STATEMENT

SEK0Q0s NOTE 2022 2021
Net sales 2,3 620,315 477,055
Costof goods sold —28,688 —-26,477
Gross profit 591,627 450,578
Other operatingincome 9 47,917 32,227
Selling expenses —-169,489 -177,313
Administrative expenses 11 -217,833 -122,793
Research and development costs 11 -203,678 -270,868
Other operating expenses 10 —34,882 -20,704
Operating profit/loss 5,6,8,12 13,662 -108,873
Interestincome and similar profititems 1,055 1,012
Interestexpense and similarloss items -2,320 -2,630
Profit/loss after financial items 13 12,397 -110,491
Appropriations 14 0 32,615
Profit/loss before tax 12,397 -77,876
Tax 15 -3,775 14,367
Profit/loss for the year 8,622 -63,509
COMPREHENSIVE INCOME

SEK000s 2022 2021
Profit/loss for the year 8,622 —-63,509
Other comprehensive income

Comprehensive income for the year 8,622 -63,509




BALANCE SHEET

Dec 31, Dec 31, Dec 31, Dec 31,
SEK 000s NOTE 2022 2021 SEK 000s NOTE 2022 2021
ASSETS EQUITY AND LIABILITIES
Fixed assets Equity
Intangible Restricted equity
fixed assets Share capital! 17,141 17,141
Intangible fixed assets 18 342 575 Statutory reserve 43,630 43,630
Tangible fixed assets Total restricted equity 60,771 60,771
Equipment, fixtures and fittings 19 56,525 69,225 Unrestricted equity
Financial Retained earnings 35 118,237 181,733
fixed assets Profit/loss forthe year 8,622  —63,509
Participationsin GI’OUp companies 20 3,958 3,958 Total unrestricted equitg 126,859 118,224
Deferred tax assets 25,35 23,992 26,695 Total equity 187,630 178,995
Otherlong-term receivables 26 8,510 16,344 Untaxed reserves 57
Total fixed assets 93,327 116,797

Long-term liabilities
Current assets
Inventories 30 3758 6.436 Otherlong-term liabilities 22,824 6,447
Accounts receivable (current 21, Total long-term liabilities 22,824 6,447
billed customer receivables) 22,26 121,956 124,034 o
Unbilled customer receivables 22 47,504 42,525  Currentliabilities
Receivables from Group companies 148,959 124,098 Accounts payable AEREE 40,169
Tax assets 7294 529 Liabilitiesto Grou.p-corr?pa.nies 18,989 20,541
Otherreceivables 11,833 36,733 Liabilities to creditinstitutions 28 21,268
p ) Tax liabilities -
repaid expenses and accrued
income 23 48,240 32,444 Otherliabilities 5,175 5,876
Cash and bank balances 24 79,903 11,165 Accrued expenses and
Total current assets 469,447 377,964 deferred income 29,35 309,199 221,465
Total current liabilities 352,320 309,319

TOTAL ASSETS 562,774 494,761  1qrAL EQUITY AND LIABILITIES 562,774 494,761

STATEMENT OF CHANGES IN EQUITY

1 Share capital at Dec 31, 2022: 8,454,975 Class A shares, 25,827,798 Class B shares.

Restricted equity

SEK000s Share capital Reserve fund Unrestricted equity Total
Opening equity, Jan 1,2021 17,141 43,630 202,699 263,470
Adjustment for correction of error, net after tax -20,966 -20,966
Adjusted opening balance 17,141 43,630 181,733 242,504
Comprehensive income for the year -63,509 -63,509
Closing equity, Dec 31,2021 17,141 43,630 118,224 178,995
Opening equity Jan 1,2022 17,141 43,630 118,224 178,995
Comprehensive income for the year 8,622 8,622
Closing equity, Dec 31,2022 17,141 43,630 126,859 187,630




CASH FLOW STATEMENT

SEK000s NOTE 2022 2021
Operating activities
Profit/loss after financial items 12,397 -110,491
Adjusted fornon-cashitems 11,28 31,869 -8
Taxes paid —-7,837 24,658
Cash flow from operating activities before
changes in working capital 36,429 —-85,841
Cash flow from changes in working capital
Increase (—)/Decrease (+) in operating receivables —-18,357 3,346
Increase (+)/Decrease (-] in operating liabilities 64,269 53,910
Cash flow from operating activities 82,341 —-28,585
Investing activities
Contributions to subsidiaries 20 -2,047
Acquisition of intangible and tangible fixed assets 18,19 -8,712 -37,182
Cash flow from investing activities -8,712 -39,229
Financing activities
Repaymentofloans -50,000
Change in overdraft facility —21,268 21,268
Increase inlong-term liabilities 16,377
Cash flow from financing activities 28 -4,891 -28,732
Cash flow for the year 68,738 -96,546
Cashand cash equivalents at the beginning of the year 11,165 107,711
Cashand cash equivalents atyear-end 79,903 11,165
SUPPLEMENTARY DISCLOSURES TO THE CASH-FLOW STATEMENT

Dec31,2022 Dec31,2021
Interestreceived 452 212
Interest paid -2,316 -2,630




@ RayCommand

“RayCommand manages the tasks in the treatment
room associated with treatment delivery and quality
assurance. In 2022, RayCommand was installed and
used clinically for the first time; the launch took place
at MedAustron in Austria. Since then, RayCommand
has been used as atreatment management system
for delivering radiotherapy to hundreds of patients.
Now, my colleagues and | look forward to implementing
the system in more clinics.”

Carolin Riddersporre
Product owner for RayCommand

Save for treatment
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NOTES

NOTE 1 ACCOUNTING POLICIES

COMPLIANCE WITH STANDARDS AND LAWS
The consolidated financial statements have been prepared in accordance
with International Financial Reporting Standards (IFRS) issued by the Inter-
national Accounting Standards Board (IASB) and the interpretations issued
by the International IFRS Interpretation Committee (IFRIC) as adopted by the
EU.RFR 1, Supplementary Accounting Rules for Corporate Groups, issued by
the Swedish Financial Reporting Board, has also been applied. Unless other-
wise stated, these policies have been applied consistently forall years pre-
sented. The consolidated financial statements comprise the Parent Com-
pany RaySearch Laboratories AB (publ) and its subsidiaries.

The Parent Company applies the same accounting policies as the Group
except in those instances specified below under “Parent Company’s
accounting policies.”

INFORMATION REGARDING THE PARENT COMPANY

RaySearch Laboratories AB (publ] is a Swedish registered limited liability
company headquartered in Stockholm. The Parent Company’s shares have
been listed on Nasdaq Stockholm since 2003, and in the Mid Cap segment
as of 2016. The street address of the head office is Eugeniavagen 18 C,
SE-113 68 Stockholm, Sweden.

BASIS OF PREPARATION OF THE PARENT COMPANY’S

AND THE CONSOLIDATED FINANCIAL STATEMENTS

The Parent Company'’s functional currency is the Swedish krona (SEK],
which is also the reporting currency of the Parent Company and the Group.
This means that the financial statements are presented in SEK. Allamounts,
unless otherwise indicated, are rounded off to the nearest thousand.

Assets and liabilities are recognized at their historical cost. Preparing the
financial statements in accordance with IFRS requires that company man-
agement make assessments and estimates, as well as assumptions that
impact the application of the accounting policies and the carrying amounts
of assets, liabilities, income and expenses. The actual outcome may vary
from these estimates and assessments.

The estimates and assumptions are reviewed regularly. Changes in esti-
mates are recognized in the period in which the change is made if the
change only affects this period, or during the period in which the change is
made and future periods if the change affects both the current period and
future periods.

The accounting policies for the Group below have been applied consis-
tently for all periods presented in the Group’s financial statements, unless
specified below. The Group’s accounting policies have been applied consis-
tently in regards to the recognition and consolidation of the Parent Company
and subsidiaries.

Assessments made by company management in the application of
IFRSs that have a significant impact on the financial statements and esti-
mates that could require substantial adjustments in the financial state-
ments of future years are described in greater detail in below.

NEW OR AMENDED STANDARDS EFFECTIVE

ON ORAFTER JANUARY 1,2022

New or amended standard are not considered to have any material impact
on RaySearch’s financial statements.

NEW OR AMENDED ACCOUNTING STANDARDS

EFFECTIVE ON OR AFTER JANUARY 1,2022

New or amended accounting standards that were published but are not
mandatory for 2022 were not adopted in advance by RaySearch.
RaySearch’s assessmentis that they are not expected to have any material
impacton RaySearch’s financial statements.

SEGMENT REPORTING

An operating segment is a part of the Group that conducts business activi-
ties from which it generates revenue and incurs costs and for which inde-
pendent financial information is available. The results of an operating seg-
mentare also monitored by the company’s chief operating decision maker.
Inaccordance with IFRS 8, segment information is provided for the Group
only. The identification of reportable segments is based on the internal
reporting to the chief operating decision maker, which is the CEO of
RaySearch. In this internal reporting, the Group constitutes a single seg-
ment since no costs are allocated, whereby one segment is presented in
the financial statements.

CLASSIFICATION

Fixed assets and long-term liabilities in the Parent Company and the Group
essentially comprise amounts that are expected to be recovered or paid
more than 12 months after the balance-sheet date. Currentassets and cur-
rent liabilities in the Parent Company and Group essentially only comprise
amounts thatthe company expects to recover or receive payment for within
12 months of the balance sheet date.

CONSOLIDATION PRINCIPLES
Subsidiaries
Subsidiaries are companies that are under the controlling influence of the
Parent Company, RaySearch Laboratories AB [publ). Controlling influence
means that RaySearch is exposed to a variable return on its investments
and can impact this return through its influence over the company. When
determining whether a controlling influence exists, such factors as shares
carrying potential voting rights are taken into consideration. Subsidiaries are
included in the consolidated financial statements from the date on which
controlis transferred to the Group, and excluded from the date on which that
control ceases.

Participations in subsidiaries are recognized in the Parent Company
using the acquisition method. Acquisition-related costs are expensed as
incurred and notincluded in the carrying amount.



Transactions to be eliminated on consolidation

Receivables and liabilities, revenue or costs and unrealized gains and
losses arising from intra-Group transactions are eliminated in the consoli-
dated financial statements. Unrealized losses are eliminated in the same
manner as unrealized gains but only insofaras no impairment requirement
exists.

FOREIGN CURRENCY

Transactions in foreign currency

Transactions in foreign currency are translated to the functional currency at
the exchange rate prevailing on the transaction date. The functional cur-
rency is the currency in the primary economic environments in which the
companies conduct their business operations. Monetary assets and liabili-
ties in foreign currency are recalculated to the functional currency at the
exchange rate prevailing on the closing day. Exchange-rate differences aris-
ing from currency translations are recognized in profit for the year.
Non-monetary assets and liabilities recognized at historic costs are trans-
lated to the exchange rate prevailing on the transaction date.

Financial statements of foreign operations

Alltranslation differences thatarise from currency translation of the results
and financial position of Group companies from the company’s functional
currency to the Group’s reporting currency are recognized in other compre-
hensive income and accrued ina separate componentin equity. Assets and
liabilities in foreign operations are translated to SEK based on the exchange
rates applying at the balance sheet date, while revenue and costitems are
translated using an average exchange rate for the year.

REVENUE

Fourtypes of revenue

A sales transaction for RaySearch normally involves four types of revenue:
license revenue, supportrevenue, hardware revenue and revenue for train-
ing and other services. Licenses and supportare sold via partners, distribu-
tors and directly to end customers.

Revenueis recognized in profitorloss whena promised good or service is
transferred to a customer, which may be over time or ata pointin time. Rev-
enue is the amount of consideration the company expects to receive for
transferring the goods or services. All revenue is recognized at the consider-
ation the company expects toreceive, less discounts granted, VAT and after
elimination of intra-Group transactions. The Group recognizes license reve-
nue in connection with delivery, while support revenue is accrued on a
straight-line basis over the support period. Hardware revenue is recognized
when the hardware is delivered. Revenue for training is recognized over the
period during which the training is provided.

If the services and products that RaySearch has delivered exceed the
customer’s payment, a contract asset is recognized. If the payments
exceed the delivered services, a contract liability is recognized.

For pricing between the various performance obligations within a cus-
tomer order, the Group applies the residual approach, which means the rec-
ognized revenue from a software license may vary between different cus-
tomers.

Stand-alone
selling prices

Performance

obligation Allocation of revenue

Licenserevenue Upon delivery of license key

orsimilar

Remaining amount of
transaction price

Supportrevenue Straight-line overthe

support period

Estimated market price
forservices performed

Hardware revenue Upon delivery of the hardware  Purchase price plus

percentage mark-up
Training and
otherservices

When the training or service
is provided

Estimated market price
for services performed

Refer to additional information regarding performance obligations and pay-
menttermsin Note 3.

COST OF GOODS SOLD

Cost of goods sold comprises costs of sold hardware and royalties for
licensed software included in the company’s software. Amortization of cap-
italized development costs is notincluded in cost of goods sold.

FINANCIAL INCOME AND EXPENSE

Financialincome and expense

Financial income and expense comprises interest income on bank
accounts and receivables, and exchange-rate differences.

FINANCIAL INSTRUMENTS

Financial instruments recognized on the balance sheetmainly include cash
and cash equivalents, long-term and currentunbilled customerreceivables,
accounts receivable (current billed customer receivables), accounts pay-
able, interest-bearing liabilities and accrued expenses.

Afinancial asset or liability is recognized on the balance sheet when the
company becomes a party to the contractual terms of the instrument.
Accounts receivable and accounts payable are recognized on the balance
sheet when an invoice has been sent, respectively received. Financial
assets are recognized on the balance sheet until the right to use the lease
has beenrealized, orthe company no longer has arightto use the asset. The
same applies for components of a financial asset. Financial liabilities are
derecognized from the balance sheetwhen RaySearch has satisfied its obli-
gation, or when the obligation is otherwise extinguished. The same applies
forcomponents of a financial liability.

RaySearch recognizes financial instruments that are due for settlement
within 12 months as currentassets andliabilities. Financial instruments not
due to be settled within 12 months, and for which the company has an
unconditional right to defer settlement of the assets or liabilities for at least
12 months after the reporting period, are recognized as long-term assets
and liabilities.

The classification of financial assets that are debt instruments is based
onthe Group’s business model within which the asset is held, and contrac-
tual cash flows of the asset. The Group’s debtinstruments are measured at

amortized cost.

Financial assets measured atamortized cost

All financial assets, including cash and cash equivalents, accounts receiv-
able and unbilled customer receivables are measured at amortized cost.
According to the business model, assets measured at amortized cost are
held to collect contractual cash flows that are solely payments of principal



and interest on the principal amount outstanding. The assets in this cate-
gory are initially measured at fair value plus transaction costs. Receivables
arise when RaySearch provides money, goods or services directly to a
debtor with no intention of trading the receivable. Accounts receivable are
initially recognized atthe invoice amount. Afinancial instrument containing
afinancing componentand with a credit period of more than yearis initially
recognized at the present value of all future payments. The assets are sub-
sequently recognized using the effective interest method. Expected loss
provisioning is applied forthese assets. Referalso to Note 21A.

Financial liabilities measured atamortized cost

Financial liabilities are measured atamortized cost. Financial liabilities mea-
sured atamortized cost are initially measured at fair value including trans-
action costs. The liabilities are subsequently measured at amortized cost
using the effective interest method, whereby the calculated change in value
(effective interest) is recognized as interest income or interest expense in
profitorloss. Referalso to Note 21B.

Impairment of financial assets

The Group’s financial assets are subject to impairment for expected credit
losses. Expected credit losses reflect the present value of all expected
shortfall in contractual cash flows attributable to default for either the next
12 months or the expected remaining maturity of the financial instruments,
depending on the class of asset and changes in credit quality since initial
recognition. Expected credit losses reflect an objective, probabili-
ty-weighted outcome thataccounts for multiple scenarios based onreason-
able and supportable forecasts.

The simplified approachis applied forallaccounts receivable and unbilled
customer receivables. Under the simplified approach, a loan loss provision
is recognized for the expected remaining maturity of the receivable.

Forotheritems subject to expected creditlosses, a three-stage approach
to impairment is applied. Initially, and at each balance-sheet date, a loan
loss provision is recognized for the next 12 months, alternatively, for a
shorter period of time depending on the remaining maturity (stage 1). The
Group has determined its assets to be in stage 1, which means that credit
risk has notincreased significantly since initial recognition.

The Group has defined default as when contractual payments are more
than 90 days past due, or when other factors indicate thata payment sus-
pension exists. At the balance-sheet date, no significant increase in credit
risk was considered to exist forany receivable or asset. Such assessments
are based on whether payments are more than 30 days past due, or there
has been a significant deterioration in credit risk, entailing a rating below
investment grade.

The calculation of expected creditlosses is based on various models. The
model for accounts receivable and unbilled customer receivables is pre-
sented in the Creditrisk in receivables section in Note 21D. For other finan-
cial assets, aratings-based approach is generally applied by referring to an
external credit rating source. Expected credit losses are calculated as the
product of probability of default, loss given default and exposure at default.
In addition, any other current and forward-looking information is taken into
account. A loan loss provision is recognized unless deemed insignificant.
The calculation of expected credit losses accounts for any collateral and
other credit enhancements in the form of guarantees. The financial assets
are measured at amortized cost on the balance sheet, meaning the net of

theirgross value and loan loss provision. Changes in the loan loss provision
are recognized in profit or loss. The Group writes off a receivable when itis
certainthatthe debtwill notbe paid, and any active measures to collect pay-
menthave been terminated.

TANGIBLE FIXED ASSETS

Tangible fixed assets are recognized in the Group at cost less accumulated
depreciation and impairment. The cost includes the purchase price and
costs directly attributable to the asset to deliveritin place and in condition to
be used inthe mannerintended by the acquisition. The accounting policies
forimpairmentare presented below.

The carrying amount of a tangible fixed asset is derecognized from the
statement of financial position upon disposal or divestment or when no
future economic benefitis expected from use or disposal/divestment of the
asset. The gain orloss arising from the disposal or divestment of an assetis
the difference between the selling price and the asset’s carrying amount
less direct selling expenses. Gains andlosses are recognized as other oper-
atingincome/expenses.

Depreciation principles

Depreciation is based on the initial cost less any residual value. Deprecia-
tion is applied straight-line over the estimated useful life. The estimated
useful lives are as follows:

e computers and othertechnology 3—5 years

* equipment, tools, fixtures and fittings 5 years

e buildingequipment5-10years

The residual value and useful life of an assetare tested annually.

LEASES

Leases are recognized in the statement of financial position as a right-of-
use asset and an associated liability from the date on which the leased
assetis available for use by RaySearch. Right-of-use assets are recognized
as an asset, and lease liabilities are divided into long-term and short-term
liabilities.

RaySearch primarily leases office premises and vehicles. The leases nor-
mally apply for different durations and may include an option to extend.

An agreement may include both lease and non-lease components.
RaySearch allocates the consideration in the agreement to lease and non-
lease components based on their relative stand-alone prices.

Lease terms are negotiated on an individual basis and contain a wide
range of differentterms and conditions. The leases contain no special terms
or restrictions with the exception that the lessor retains the right to pledge
leased assets. The leased assets may notbe used as collateral forloans.

Assets and liabilities arising from a lease are initially measured at their
present value. Lease liabilities include the present value of the following
lease payments:

« fixed payments (includingin-substance fixed payments), less any lease
incentives receivable

e variable lease payments dependent on an index or a rate, initially mea-
sured using anindex or price on the commencement date

* amounts expected to be payable by the lessee under residual value
guarantees

Lease payments to be made for reasonably certain extension options are

alsoincluded in the measurement of the liability.



The lease payments are discounted using the interest rate implicitin the
lease. If this rate cannot be readily determined, which is normally the case
for the Group’s leases, the lessee’s incremental borrowing rate is used,
whichis the rate of interest that a lessee would have to pay to borrow over a
similar term, and with a similar security, the funds necessary to obtain
an asset of a similar value to the right-of-use asset in a similar economic
environment.

The Group determines the incremental borrowing rate as follows:

* where possible, financing recently received from a third party is used as
astarting pointandis then adjusted to reflect changes in financing condi-
tions since the financing was obtained

* adjustments are made for the specific terms of the agreement, such as
lease term, country, currency and security.

Lease payments are divided between repayment of the principal portion of

the lease liability and lease interest expense. Interest expense is shown on

the income statement during the lease term in an amount representing a

fixed interest rate for the lease liability recognized during each respective

period.

Right-of-use assets are measured at costand include:
* anamountcorresponding to the lease liability and its initial recognition
* lease payments paid on or before the commencement date
(less any benefits received)
* initial directcosts
* costs forreturning the assettoits original condition

The right-of-use asset is usually depreciated over the shorter of the useful
life and the lease term on a straight-line basis. If the Group is reasonably
certain to exercise a purchase option, the right-of-use is amortized over the
useful life of the underlying asset.

Payments associated with short-term leases relating to equipment and
vehicles and all leases of low-value assets are recognized on a straight-line
basisasanexpense ontheincome statement. Short-term leases are leases
with alease term of 12 months orless. Low-value assets comprise IT-equip-
mentand smallitems of office furniture.

INTANGIBLE ASSETS

Research and development

Research costs related to obtaining new scientific or technical knowledge
arerecognized as an expense as incurred.

Development costs, whereby the research findings or other knowledge is
applied to achieve new or improved products or processes, are recognized
as an asset in the statement of financial position, provided the product or
process is technicallyand commercially feasible and the company has suf-
ficientresources to complete development, and subsequently to use or sell
the intangible asset. The carrying amount includes all directly attributable
expenses, such as personnel costs and cost of premises. Other develop-
ment costs are recognized in profit or loss for the year as incurred. In the
statement of financial position, capitalized development costs are recog-
nized atcostless accumulated amortization and any impairment.

Otherintangible assets
Other intangible assets acquired by the company are recognized at cost
less accumulated amortization and any impairment losses.

Depreciation principles

Amortization is recognized in profit for the year on a straight-line basis over
the estimated useful lives of intangible assets. The useful lives are reviewed
at least once annually. Capitalized development costs for which amortiza-
tion has not commenced are tested for impairment annually or whenever
circumstances indicate that the asset may be impaired. Intangible assets
with determinable useful lives are amortized from the date on which the
assets are available foruse. The estimated useful lives are:

e capitalized development costs 5 years

* software 5 years

INVENTORIES

Inventories are measured at the lower of costand net realizable value. Cost
is determined using the first-in-first-out (FIFO) method or weighted average
cost. The costof inventories includes all costs for purchasing hardware. Net
realizable value is the expected selling price during the normal course of
business less the estimated costs associated with the completion and sale
ofanasset.

Wheninventories are sold, the value of those inventories is recognized as
an expenseinthe same period as the corresponding revenue is recognized.
Inventories are written down to their net realizable value and all losses
related to inventories are recognized as an expense in the same period as
the write down or loss occurs.

IMPAIRMENT LOSSES

The carrying amounts of the Group’s tangible and intangible assets are
tested at every balance-sheet date to determine whether there is any indi-
cation of impairment. If any such indication is found, the recoverable
amount of the asset is calculated as the higher of the value in use and the
fairvalue less selling costs. Animpairmentloss is recognized if the recover-
able amount is less than the carrying amount. The recoverable amount is
determined based on discounted estimated future cash flow from the
cash-generating units.

SHARE CAPITAL

Treasury stock

Treasury stock and other equity instruments are recognized as a reduction
of equity. Acquisitions of such instruments are recognized as deductions
from retained earnings. Proceeds from the divestment of equity instru-
ments are recognized as an increase in retained earnings. Any transaction
costs are charged directly againstequity.

Dividends
Dividends are recognized as liabilities following the AGM’s approval of the
dividend.

Earnings per share

Earnings per share are calculated on the basis of consolidated earnings
attributable to the Parent Company’s shareholders and on the weighted
average number of shares outstanding during the year.



EMPLOYEE BENEFITS

Short-term remuneration

Short-term remuneration to employees is estimated without discounting
andis expensed when the related services have been received.

A provision is recognized for the expected cost of the profit-sharing and
bonus payments when the Group becomes subject to a legal or informal
obligation to make such payments because the services performed by the
employees and the obligation can be measured reliably.

Defined-contribution plans

Plans in which the company’s commitment is limited to the fees the com-
pany has undertaken to pay are classified as defined-contribution plans. In
such cases, the size of the employee’s pension depends on the contribu-
tions paid by the company to the plan or to an insurance company plus the
capital return that the contributions yield. Consequently, itis the employee
who bears the actuarial risk (that remuneration can be lower than expected)
and the investment risk (that the invested assets will be insufficient for the
expected remuneration). The company’s commitments to the plans are
expensed against profit for the year as they are vested by the employees
performing the services for the company over a period of time. The Group
only has defined-contribution pensions. The Group’s obligation for each
period is determined by the amounts that the Group is to contribute for the
actual period.

Termination of employment

An expense associated with the termination of employment is only recog-
nized when the company is obligated to terminate an employment before
the normal date.

TAXES
Income taxes consist of current tax and deferred tax. Income tax is recog-
nized in profit or loss for the year except when the underlying transactions
are recognized in other comprehensive income or in equity, whereby the
associated tax effect is recognized in other comprehensive income or in
equity.

Current tax is the tax payable or refundable for the current year, using
the tax rates enacted or substantively enacted on the balance-sheet date.
Current tax also includes adjustments of current tax attributable to
prior periods.

Deferred tax is calculated using the balance sheet method, providing for
temporary differences between the carrying amounts of assets and liabili-
ties for financial reporting purposes and the amounts used for taxation
purposes. Temporary differences in subsidiaries are not taken into account
when they are not expected to be reversed in the foreseeable future. The
measurement of deferred tax is based on how the underlying assets or
liabilities are expected to be realized or settled. Deferred tax is calculated
with the application of the tax rates and tax rules established or decided in
practice on the balance sheetdate.

Deferred tax assets pertaining to deductible temporary differences and
tax loss carryforwards are only recognized insofar as they are likely to be
utilized in the future. The value of deferred tax assets is reduced when itis
no longer considered probable that they can be utilized.

Deferred tax assets and liabilities are recognized net when there is a
legally enforceable right to set off current tax assets against current tax lia-

bilities, and when the deferred tax assets and liabilities relate to income
taxes levied by the same tax authority on either the same taxable entity or
different taxable entities that intend to settle current liabilities and assets

onanetbasis.

PROVISIONS

Provisions are recognized on the balance sheetwhen the Group has an obli-
gation (legal or constructive) due to a past event and it is probable that an
outflow of resources associated with economic benefits will be required to
settle the obligation and the amount can be reliably estimated. Provisions
are also made for events after the balance-sheet date to the extent they pro-
vide evidence of conditions that existed at the balance-sheet date, such as
courtrulings on disputes. If the Group expects to receive compensation cor-
responding to a provision made, through aninsurance contract forexample,
the compensation is recognized as an asset in the balance sheetwhenitis
virtually certain that compensation will be received. If the effect of the time
value for the future paymentis considered significant, the provision’s value
is determined by calculating the present value of the expected future pay-
ment using a discount rate before tax that reflects the current market
assessment of the time value and any risks associated with the obligation.
The gradual increase in the provisional amount entailed by the present
value calculationis recognized as an interest expense in profitand loss.

CONTINGENT LIABILITIES

A contingent liability is recognized when there is a possible obligation that
arises from past events and whose existence will be confirmed only by the
occurrence or non-occurrence of one or more uncertain future events or
whenthere is a present obligation that cannot be recognized as a liability or
provision because it is not probable that an outflow of resources will be
required.

PARENT COMPANY’S ACCOUNTING POLICIES

The Parent Company prepared its Annual Report in accordance with the
Annual Accounts Act (1995:1554) and the Swedish Financial Reporting
Board’s recommendation RFR 2 Accounting for Legal Entities. The Swedish
Financial Reporting Board's statements pertaining to listed companies were
also applied. Under RFR 2, the Parent Company in its annual report for the
legal entity shall apply all the IFRS and interpretations adopted by the EU to
the extent possible within the framework of the Annual Accounts Actand the
Pension Obligations Vesting Act, also considering the relationship between
financial reporting and taxation. The recommendation states the exceptions
from and additions to IFRS that should be made. The differences between
the accounting policies applied in the consolidated financial statements
and those applied by the Parent Company are presented below. The
accounting policies for the Parent Company stated below have been consis-
tently appliedinall periods presented in the financial statements of the Par-
entCompany.

Classification and presentation

For the Parent Company, the terms income statement, balance sheet and
cash-flow statement are used for the statements that the Group designates
as statement of comprehensive income, statement of financial position and
statement of cash flows. The income statement and balance sheet for the
Parent Company are presented in the manner specified in the Annual



Accounts Act, while the statement of comprehensive income, the state-
ment of changes in equity and the cash-flow statement are based on IAS 1
Presentation of Financial Statements and IAS 7 Statement of Cash Flows,
respectively.

Research and development

All development costs are recognized on the Parent Company’s income
statement as incurred. Such reporting is permitted in accordance with RFR
2. In the consolidated financial statements, these development costs are
recognized as anassetinaccordance with IAS 38.

Taxes

In contrast to the Group, untaxed reserves in the Parent Company are
presented on the balance sheet without separate recognition of equity
and deferred tax liabilities. Similarly in the income statement, the Parent
Company does notallocate any appropriations to deferred tax expense.

Leased assets

IFRS 16 is notappliedin the Parent Company, inaccordance with the exemp-
tionin RFR 2, which means that lease payments are recognized as costs in
the period they are incurred.

Subsidiaries

Participations in subsidiaries are recognized in the Parent Company less
impairment, based on the reported equity in the subsidiary. Acquisition-
related costs are included in cost.

Financial instruments

Due to the link between recognition and taxation, the requirements for rec-
ognition and measurement of financial instruments in IFRS 9 are notapplied
in the Parent Company as a legal entity. The Parent Company applies the
costmethod in accordance with the Swedish Annual AccountActinstead. In
the Parent Company, financial fixed assets are therefore measured at cost
and currentassets according to the lower value method, with the application
of impairment for expected credit losses according to IFRS 9 in relation to
assets that are debt instruments. For other financial assets, impairment is
based ontheirfairvalue.

Impairment of intra-Group receivables

The Parent Company applies a ratings-based method for estimating
expected credit losses for intra-Group receivables based on the probability
of default, expected loss and exposure at default. The Parent Company has
defined defaultas when contractual payments are more than 90 days past
due, or when other factors indicate that a payment suspension exists. The
Parent Company’s receivables from subsidiaries correspond, in all material
respects, to receivables from the US subsidiary. At the balance-sheet date,
no significant increase in credit risk was considered to exist for any intra-
Group receivable. Such assessments are based on a review of the subsidi-
ary’s long-term repayment capacity. The Parent Company applies the gen-
eral approach when recognizing the intra-Group receivables. Based on the
ParentCompany’s assessments according to the method described above,
with account for other known information and forward-looking factors,
expected credit losses were not deemed significant and no provision was
therefore recognized.

SIGNIFICANT ESTIMATES AND ASSESSMENTS

Preparation of the financial statements in accordance with IFRS and gener-
ally accepted accounting principles in Sweden requires estimates and
assumptions to be made thataffect the recognized assetand liability items,
revenue and expense items, and other information provided.

These estimates and assumptions are usually based on historical expe-
rience, but also on other factors including expectations of future events.
Other estimates and assumptions may produce different results and the
actual outcome will rarely be fully consistent with the estimated outcome.
RaySearch assesses that the areas in which the estimates and assump-
tions will have the greatestimpactare:

* Revenue from Contracts with Customers
* Customerreceivables
* Recognitionand impairment testing of capitalized development costs

Revenue from Contracts with Customers

Revenue is recognized in profit or loss when RaySearch has satisfied a per-
formance obligation. The definition of when a such an obligation has been
satisfied is when the control of the promised goods or services has been
transferred to the customer. Revenue can be recognized over time, or ata
pointin time. When the obligation has been satisfied, there is an uncondi-
tional right to receive consideration.

In some cases, allocation of the transaction price to each specific perfor-
mance obligation requires estimates be made to determine how the trans-
action price should be allocated. This allocation is based on the stand-alone
selling price for each of the performance obligations.

Customerreceivables

RaySearch has three types of customer receivables depending on whether
a payment plan exists, the due date for payment and whether billing has
taken place. These receivables are classified as Long-term unbilled receiv-
ables, Currentunbilled receivables and Current billed receivables (accounts
receivable).

The Group’s and Parent Company’s billed and unbilled customer receiv-
ablesadd up to a significantamount. The recognition of loan loss provisions
for expected credit losses on accounts receivable and unbilled customer
receivables therefore requires an assessment of which of these hold a risk
for loss. The measurement of expected bad debt is based on regularly
updated forecasts and assumptions regarding the ability of counterparties
to pay. See a further explanationin Note 21D.

Recognition and impairment testing of capitalized development costs

The Group invests considerable amounts in research and development,
parts of whichare recognized as intangible assets, referalsoto Note 11.The
recognition of development costs as an asset requires assessments that
the productis expected to become technically and commercially viable and
that future economic benefits are probable. Capitalized development costs
are amortized over a maximum estimated useful life of five years. The esti-
mated sales volume and useful life, respectively, may be retested, which
may resultinimpairment. See a further explanationin Note 17.



NOTE 2 INFORMATION ABOUT GEOGRAPHIC AREAS

The identification of reportable segments is based on the internal reporting ~ Sales
to the chief operating decision maker, which is the CEO of RaySearch. In this

internal reporting, the Group is a segment.

RaySearch’s products are sold directly to end customers, via distributors
and via partners. Sales had the following geographic distribution based on
the location of the end customers:

DISTRIBUTION OF FIXED ASSETS, GROUP DISTRIBUTION OF SALES, LOCATION OF END CUSTOMER

Tangible fixed assets Intangible fixed assets SEK000s 2022 2021
SEK000s 2022 2021 2022 2021 Sweden 8,540 4,950
Sweden 546,276 555,489 518,663 523,109 us 321,935 215,125
us 96,845 106,217 Japan 102,305 100,966
Belgium 1,546 2,312 UK 39,253 43,720
France 1,379 1,666 Germany 34,478 32,487
UK France 61,377 45,743
Germany 990 593 Austria 8,726 6,356
Singapore 116 27 Netherlands 13,411 14,324
Japan 229 83 Belgium 12,472 14,902
South Korea 476 66 South Korea 12,582 7,352
China 1,167 34 China 29,575 15,950
India 11 6 Other countries 198,994 139,798
Australia 35 46 - - 843,648 641,673

649,070 666,539 518,663 523,109

The distribution is broken down among the registered offices of the Group’s

legal entities.

Group’s net sales.

NOTE 3 REVENUE FROM CONTRACTS WITH CUSTOMERS

RaySearch’s products are sold directly to end customers, via distributors and via partners. Sales had the following geographic

distribution based on the location of the end customers.

REVENUE DISTRIBUTION

GROUP PARENT COMPANY
SEK000s 2022 2021 2022 2021
Revenue by type
Licenses 388,456 307,138 402,705 292,304
Support 323,104 268,526 167,237 154,542
Hardware 105,760 51,496 32,184 19,993
Training and other 26,328 14,513 13,558 4,956
Intra-Group management fee - - 4,631 5,260
Total revenue by type 843,648 641,673 620,315 477,055
Revenue by geographic market
Americas 397,919 224,341 179,250 66,731
Asia-Pacific & Middle East 183,420 173,547 176,485 173,919
Europe and Africa 262,309 243,785 264,580 236,405
Total revenue by geographic market 843,648 641,673 620,315 477,055
Revenue recognized at a point in time
Goods/services transferred ata pointin time 494,216 358,634 434,889 446,846
Services transferred overtime 349,432 283,039 185,426 30,209
Total revenue recognized at a pointin time 843,648 641,673 620,315 477,055

Thereis no single customer that represents more than 10 percent of the



CUSTOMER RECEIVABLES AND CONTRACT BALANCES

Dec 31, Dec 31,
SEK000s 2022 2021
Long-term receivables (Note 26) 54,334 9,998
Billed customerreceivables 246,742 170,591
Unbilled customer receivables 123,827 146,771
Total customer receivables (Note 22) 424,903 327,360
Contractliabilities (Note 29) -460,713 —-341,009
Adjustmentto correct errors -26,674
Contract liabilities (Note 29) -460,713 —341,009
Revenue recognized during the period, of which
Revenue included in opening contract liabilities 193,215 121,093

PERFORMANCE OBLIGATIONS

The increase in receivables was due to more agreements with payment
plans (“Payment plan”refers to an arrangement that allows the customer to
pay parts of the consideration with a longer term than normal. Payment
plans are notlinked to any performance obligations on RaySearch’s part, but
to a specific date). Current billed receivables (accounts receivable] are
non-interest bearing and generally have terms of 30 to 90 days. Current
unbilled receivables are not non-interest bearing and fall due within
12 months of the balance-sheet date. Non-current unbilled receivables
are not non-interest bearing and fall due later than 12 months from the
balance-sheet date.

Contract liabilities include prepaid warranty and support revenue that
have been billed but where the revenue has been allocated to the period in
which the customerreceived the support.

Customer contract When the obligation is typically satisfied

When payment typically falls due How the transaction price is determined

License and product revenues

Software licenses Upon delivery of license key or when
the license is available for download (ata

pointintime).

Within 30-60 days of delivery
(RayStation) orinstallation
(RayCare), provided a payment
plan does notexist.

Remaining amount after allocation of
transaction price to other performance
obligations.

Additional features Upon delivery of license key orwhen the
license is available for download (ata point

intime).

Estimated fair market value of features for
which developmentis carried out.

Within 30-60 days of delivery.

Hardware

When control of the hardware is transferred
to the customer, typically upon
delivery of the hardware.

Within 30-90 days of delivery,
provided a payment plan does not
exist.

Observable purchase price plus mar-
ket-based margin.

Support revenue

Updates of software licenses and
customer support

Proportional over the warranty period or
supportagreement (overtime).

Within 30 days of commence-
ment of the contract period, or
allocated in periods over the
length of the contract period.

Observable price according to separate
contractoragreement to renew.

Professional services

Training and other services

When the training or service is provided
(overtime).

Within 30-90 days of providing
the service.

Observable price according to agreement
with customer where the service is sold
separately.

At December 31, the remaining obligations at the end of the period are

distributed as follows:

Dec 31, Dec 31,

SEK000s 2022 2021
Within 1 year 441,068 352,843
Laterthanone year 1,499,007 1,009,951
1,940,075 1,362,794

The above remaining performance obligations primarily pertain to support
obligations (including warranty support). These accounted for 71 percent
(74]) of the total order backlog at year-end.



NOTE 4 COSTOF GOODS SOLD

GROUP PARENT COMPANY
SEK000s 2022 2021 2022 2021
Royalty cost -4,563 -5,736 -4541 -5/736
Hardware cost -90,428 -44,661 -24,147 -20,741
-94,991 -50,397 —28,688 -26,477

NOTE 5 EMPLOYEES, PERSONNEL COSTS AND REMUNERATION OF SENIOR EXECUTIVES

COSTS FOR REMUNERATION OF PARENT COMPANY AND GROUP EMPLOYEES

GROUP PARENT COMPANY
SEK000s 2022 2021 2022 2021
Salaries and remuneration 308,147 314,359 182,202 201,125
Pension costs, defined-
contribution plans 33,271 35351 30,086 32,493
Social security contributions 74,325 68,805 51,227 56,734
415,743 418,515 263,515 290,352

AVERAGE NUMBER OF EMPLOYEES
In the Parent Company, the average number of employees was 277 (310),
of whom 179 (198]) were menand 98 (112) women.

Inthe Group, the average number of employees was 382 (418], of whom
246 (271) weremenand 136 (147) women.

The average number of employees in the Group by country was 277
(310)inSweden, 43 (48)inthe US, 10 (10]in Benelux, 11 (11)inFrance, 5
(5)inthe UK, 10 (10} in Germany, 4 (4] in Singapore, 7 (8] in China, 6 (6) in
Japan, 3 (3)inKorea, 2 (2] inIndiaand 2 (2] in Australia.

GENDER DISTRIBUTION IN COMPANY MANAGEMENT

Thereis one female senior executive in the Parent Company, corresponding
to 9 percent (9), and one female Board member, corresponding to
25 percent (40).

SALARIES, OTHER REMUNERATION OF SENIOR EXECUTIVES AND OTHER EMPLOYEES, AND SOCIAL SECURITY COSTS

2022

2021

Senior executives and

GROUP, SEK 000s Board members (19)

Senior executives and

Other employees Board members (16) Other employees

Salaries and otherremuneration 25,613 282,534 26,653 287,706
(of which, bonus) 669 652 707 855
Social security costs 13,259 94,337 12,884 91,272
(of which pension costs) 4,363 28,908 4,968 30,383
Group total 38,872 376,871 39,537 378,978

SALARIES AND OTHER REMUNERATION TO SENIOR EXECUTIVES AND OTHER EMPLOYEES, AND SOCIAL SECURITY EXPENSES IN THE PARENT COMPANY

2022

2021

Senior executives and

PARENT COMPANY, SEK 000s Board members (19)

Senior executives and

Other employees Board members (16) Other employees

Salaries and otherremuneration 25,613 156,589 26,653 174,472
(of which, bonus) 669 652 707 855
Social security costs 13,259 68,054 12,884 76,343
(of which pension costs) 4,363 25,723 4,968 27,525
Parent Company total 38,872 224,643 39,537 250,815




SALARIES AND OTHER REMUNERATION OF BOARD MEMBERS AND GROUP MANAGEMENT

Basic salary, Audit Other Variable Other

2022 Board fees Committee  remuneration remuneration benefits Pension costs Total
Chairman of the Board Lars Wollung? 210 25 235
Board member Carl Filip Bergendal 300 100 400
Board member/Chairman Hans Wigzell? 705 705
Board member Johanna Oberg? 7’5 25 100
Board member Britta Wallgren 300 300
Board member Marder Ginther 193 193
CEO Johan L&f 5,859 478 562 6,899
Other seniorexecutives (12) ! 16,106 669 569 3,800 21,144
Total 23,748 150 0 669 1,047 4,362 29,976
Torbjorn Wingardh resigned as CFO on Apr 5, 2022. His successor, Henrik Bergentoft, took office on Nov 15, 2022.

2lars Wollung and Johanna Oberg left the Board on 2022-09-30, whereby Hans Wigzell took over as Chairman of the Board.

Basic salary, Audit Other Variable Other

2021 Board fees Committee! remuneration? remuneration benefits Pension costs Total
Chairman of the Board Lars Wollung 840 179 1,0002 2,019
Board member Carl Filip Bergendal 300 139 439
Board member Hans Wigzell 300 300
Board member Johanna Oberg 300 139 439
Board member Britta Wallgren 300 - 300
CEO Johan Lof 5,980 471 539 6,990
Other seniorexecutives (10) 3 15,343 - °ee 585 4,429 21,134
Total 23,363 457 1,000 el 1,056 4,968 31,621

1 0fwhich KSEK 108 pertains to 2020.
2 Refers to consulting fees, see Note 32.

3 Peter Thysell resigned as CFO on Dec 2, 2021. His successor, Torbjrn Wingardh, took office on Nov 15, 2021.

Basic salary includes vacation pay, pension costs excluding special employer’s contribution.

No share-based remuneration was paid.

VARIABLE REMUNERATION

Variable remuneration payable to the CEO is based on the Group’s earnings
and amounts to 2 percent of profit before tax and is capped at 12 months’
salary. The Director of Sales and Marketing and the Director of Sales for Asia
& Pacific receive variable remuneration based on sales in their respective
regions. For the employees of foreign subsidiaries, variable remuneration
related to sales and achievement of established targets is paid.

PENSIONS

All pension plans are defined-contribution plans. The retirement age for the
CEO and senior executives is 65, and the pension premium is equivalent to
the Swedish ITP plan. No other pension obligations exist.

TERMINATION OF EMPLOYMENT

The notice period may not exceed twelve months if notice of termination of
employmentis made by the company. Fixed cash salary during the period
of notice and severance pay may together notexceed an amountequivalent
to the fixed cash salary for 18 months. The period of notice may not
exceed six months without any right to severance pay for termination by
the executive.

DECISION-MAKING PROCESS
The decision-making process regarding remuneration and benefits is
described in greater detail in the Administration Report.



NOTE 6 AUDITORS’ FEES AND COMPENSATION FOR EXPENSES

The lease liability calculation does not include short-term leases with an
annual cost of KSEK 2,779 (386), or low-value leases of less than KSEK 256
(54).

GROUP PARENT COMPANY Significant leases pertains to a rental agreement for the head office in
SEK000s 2022 2021 2022 2021 Stockholm that expires on November 30, 2031 and where the rent is
EY indexed annually, and rental agreements for offices in New York and San
Auditing assignments 7,660 3,928 7369 3679 Franciscointhe USthatexpire on November 12, 2028 and March 16, 2024,
éggiléi?evﬂes oherthanavdt 1425 1,315 1425 1315  respectively.
Tax consultancy services 5o 287 o 287 At December 31, 2022, no significant leases had been signed in the
Other services § . . . Group that were notyetrecognized on the balance sheet.
9,137 5,530 8,846 5,282
Other auditors NOTE 8 OPERATING EXPENSES SPECIFIED BY TYPE OF COSTS
Auditing assignments 177 211
Tax consultancy services - 515 GROUP PARENT COMPANY
Other services 2 - - 23 SEK000s 2022 2021 2022 2021
177 °2? 0 23 Costof goods sold! -94,991  -50,397 —127,052 -26,478
Personnel expenses -253,305 —-243,635 -287,120 -305,860
Depreciation/amortiza-
tion and impairment? -296,994 -250,013 —21,658 —17,860
NOTE ? LEASE LIABILITIES Exchange-rate losses —35,505 -21,725 —34,882 -20,704
Otherexpenses -169,613 -162,024 —183,858  —247,254
Lease liabilities falldue for ~ Future lease pay- Present value of —850,408 727,794 —654,570 618,156
payment as follows: ments Interest lease payments 1 Cost of goods sold comprises costs of sold hardware and royalties for licensed software
2022 includedin the company’s software. This also includes depreciation of KSEK 438 (94) on hard-
Within 1 year 67,225 8,918 58,307 ware leasedto customer;,Amortizalion.of;apita\ized development costs»is not inc\.uded incost
of goods sold. Amortization and capitalization of development costs are included in the recog-
2-5years 305,857 23,501 282,355 nized research and development costs.
More than 5 years 220,925 6,202 214,723 2 Amortization of capitalized development costs is included in depreciation/amortization and
594,007 38,621 555,386 impairmentin the table above.
2021
Within 1 year 56,503 7,390 49,113
2-5years 262,071 25,453 236,618 NOTE 9 OTHER OPERATING INCOME
More than 5 years 263,526 9,127 254,399
582,100 41,970 540,130 GROUP PARENT COMPANY
SEK000s 2022 2021 2022 2021
Exchange-rate gains on operat-
GROUP ing receivables/
SEK 000s 2022 2021 liabilities o 47,942 32,426 46,423 31,874
Opening balance 540,130 95779 Other operating income 1,562 353 1,494 353
Acquisitions during the period! 19,789 486,554 9504 32,779 Andlp 2220
Redemption -282 —-4,291
Remeasurement of leases? 44,947 - 10
Lease payments paid —-66,383 —47,258 NOTE OTHER OPERATING EXPENSES
Interestexpense 9,159 3,406
Currency changes 8,026 5,940 GROUP PARENT COMPANY
Closing balance 555,386 540,130 SEK000s 2022 2021 2022 2021
0f which short-term portion 58,307 49,113 Exchange-rate losses on operat-
! Pertains to offices in Stockholm and China, and vehicles in the Parent Company and other Group ing receivables/fiabilties w2 l0es . 0.0
' -35,505 -21,725 —-34,882 -20,704

companies.

2 Refers toindex listing of the head office's office premises in Stockholm.




NOTE 1 1

DEPRECIATION, AMORTIZATION AND IMPAIRMENT OF
TANGIBLE AND INTANGIBLE FIXED ASSETS

NOTE 14 APPROPRIATIONS

GROUP PARENT COMPANY PARENT COMPANY
SEK000s 2022 2021 2022 2021 SEK000s 2022 2021
Intangible fixed assets Tax allocation reserve, provision during the year -
Amortization and impairment Tax allocation reserve, reversal during the year 31,200
according to function L .

o ; Accelerated depreciation for tax purposes, equipment 1,415
Administrative expenses -233 -233 -233 -233 0 32 615
Research and development —-192,199 -166,725 - ’

—192,432 -166,958 —233 —-233
Tangible fixed assets
Costof goods sold 438 94 . . 15
NOTE TAX ON PROFIT FORTHE YEAR
Selling expenses -44915 -40,155 -1,989 -2,283
Administrative expenses -19,026 -12,516 -10,131 -5,851
Researchand development -40,183 -30,383 -9,305 -9,493 &
104,562 -83148  -21425 1627  —~ck000s el 201
Total depreciation/amortization —296,994 -250,106 —-21,658 17,860 Current tax expense
. ] Tax expense for the period -6,473  —4,995
Depreciation of right-of-use .
assets amounts to 65,362 -52,579 Tax related to previous years -10 —77
-6,483 5,072
Deferred tax expense/income
Deferred tax for temporary differences on capitalized
development costs and leases 1,562 —6,563
NOTE 12 LEASES Untaxed reserves/deferred tax attributable
toloss carryforwards -1,969 24,751
e 0 Deferred tax related to othertemporary differences -1,°07 -1,758
SEK000 202§ - 2021 PA?ES; MPA:0Y21 - B
° Total tax expense/income recognized in the Group —-8,597 11,358
Lease payments for the year 80,189 66,825 60,665 48,547 — -
Future lease payments for Reconciliation of effective tax
leases that mature: Recognized profit/loss before tax 32,375 -58,673
Within 1 year /6,310 56,503 60,835 42,698 Tax at currenttax rate of 20.6 percent (20.6 percent) -6,669 12,087
Laterthan 1 butwithin 5 years 279,279 262,071 240,948 220,621 Effect of other tax rates for foreign companies —745 —788
Laterthan 5 years 238,418 263,526 229,057 252,414 Tax attributable to earlier years -10 -77
594,007 582,100 530,840 515,733 Foreign tax paid (withholding tax]? —729 _741
Effect of non-deductible costs -708 -798
Utilization of non-capitalized loss carryforwards 1,707
Effect of loss carry-forwards not previously capitalized 264
13 Standard interest on tax allocation reserve -32
NOTE FINANCIAL INCOME AND EXPENSE Recognized effective tax -8,597 11,358
GROUP PARENT COMPANY PARENT COMPANY
SEK000s 2022 2021 2022 2021 SEK000s 2022 2021
Interestincome on cashand Tax expense for the year
cash equivalents 356 18 302 Tax expense for the period -1,071 -369
Interestincome on accounts ; _
receivable and otherreceivables 753 690 753 690 Taxrelat.edtoprewous years ) 3re
. Change in deferred tax -2,/04 15,108
Interestincome Group compa- e
nies 322 Total tax expense recognized in the Parent Company -3,775 14,367
Total intgregt income according Reconciliation of effective tax
to effective interest method 1,109 708 1,055 1,012 Recognized profit/loss before tax 12397 —77.876
Interestexpense on other liabili- _
ties to credtinstitutions? 2322 2,699 2320 -2,629 Tax atcurrent tax rate- of 20.6 percent (20.6) 2,554 16,042
Interest expense lease liabilites ~ —9,156  —3,336 Ef.fectofhon-dedu.cthble costs —58 =30
Other financial expenses -5 0 -1 Withholding tax paid -850 —ral

. . Utilization of non-capitalized loss carryforwards 155 -
Total interest expense according ) )
to effective interest method -11,478 -6,040 -2,319 -2,630 Taxattributable to earlier years -372
Net -10,369  -5,332 -1,264 -1,618 Standard interest on tax allocation reserve - -32

Recognized effective tax —-3,775 14,367

! Theinterest expense for the credit facility is based on STIBOR + 1.5% with a zero floor.

All'interest income and interest expense is derived from financial assets

and liabilities measured atamortized cost.

2 Withholding tax paid is largely attributable to an order in Korea




1 DIVIDEND PER SHARE, EARNINGS PER SHARE AND
NOTE

NOTE 18 OTHER INTANGIBLE FIXED ASSETS

NUMBER OF SHARES
2022 2021
Proposed dividend per share - -
Total number of shares at beginning of the year 34,282,773 34,282,773
Number of shares outstanding at beginning of the year 34,282,773 34,282,773
Number of shares outstanding at year-end 34,282,773 34,282,773
Average number of shares outstanding during the
period 34,282,773 34,282,773
Profit/loss for the year attributable to Parent Company
shareholders (before and after dilution) 23,778  -47,315
Profit/loss per share before/after dilution 0.69 -1.38
NOTE 1 ? CAPITALIZED DEVELOPMENT COSTS
GROUP

Dec 31, Dec 31,
SEK000s 2022 2021
Accumulated cost
Opening balance 1,464,361 1,261,110
Internally developed assets during the year 187,986 203,251
Closing balance 1,652,347 1,464,361
Accumulated amortization and impairment
Opening balance -941,827 -775,102
Amortization for the year -192,199 -166,725
Closing balance —-1,134,026 941,827
Closing carrying amount 518,321 522,534

Capitalized development costs pertains to the development of new versions
of RaySearch’s software products. These development costs are capitalized
and amortized over a period of five years from when the products are
broughtto marketand the assetis thus regarded as starting to contribute to

the company’s revenue.

IMPAIRMENT TESTING OF INTERNALLY GENERATED INTANGIBLE ASSETS
Internally generated intangible assets are tested annually for impairment,
andwheneverthere is an indication of impairment. The recoverable amount
is determined based on value-in-use.

Anannual impairment test of internally generated intangible assets has
been conducted. Cash flows are based on the company management's
budget forecasts, assessments and market plans per cash-generating unit
(CGU). Cash flows are based on budget forecasts, assessments and market
plans prepared by company management. Cash flows beyond this period
are extrapolated using a growth rate estimated at 2 percent (2) based on
company management’s expectations of the future market trend. The
assessment of operating margin is based on previously achieved earnings
weighted by company management’s expectations of the future market
trend. The future cash flows have been discounted to presentvalue using an
interest rate before tax of 13 percent (12.0). The discount interest rate is
determined on the basis of risk-free interest plus a surcharge for the risk
premium for the particular operating segment. The estimated value-in-use
exceeds the carryingamount by such a high margin that company manage-
ment believes there are no reasonably possible changes in assumptions
thatwould lead to impairment.

GROUP AND PARENT
COMPANY

Dec 31, Dec 31,
SEK000s 2022 2021
Accumulated cost
Opening balance 2,332 2,332
New acquisitions - -
Closing balance 2,332 2,332
Accumulated amortization
Opening balance —1,757 -1,523
Amortization during the year -233 -234
Closing balance -1,990 -1,757
Closing carrying amount 342 575

Assets pertain to software licenses.




NOTE 19 TANGIBLE FIXED ASSETS

GROUP PARENT COMPANY
Dec 31,2022 Dec 31,2021 Dec 31,2022 Dec 31,2021
Equipment, Equipment, Equipment, Equipment,
fixtures and Rented  Vehicles Totaltangible fixturesand Rented  Vehicles Totaltangible fixturesand fixturesand
SEK000s fittings buildings andother fixed assets fittings buildings andother fixed assets fittings fittings
Accumulated cost
Opening balance 224,374 573,046 11,013 808,433 187,893 158,178 15,866 361,937 127,606 114,228
Remeasurement - 44947 - 44,947 -1,411 - -1,411
Newacquisitions and
additional leases 13,395 10,348 2,787 26,530 57,718 493,179 4,255 555,152 8,724 43,078
Divestments, disposals
andterminated leases -9,367 - - -9,367 -29,/00 -84,954 -9,265 -123,919 —6,447 -29,700
Translation difference
forthe year 14,972 12,821 1,040 28,833 8,463 8,054 157 16,674 -
Closing balance 243,374 641,162 14,840 899,376 224,374 573,046 11,013 808,433 129,883 127,606
Accumulated
depreciation
Opening balance -98,023 -39,206 —4,665 —-141,894 -93,967 -71,662 -9,540 —-175,169 -58,381 —70,365
Divestments, disposals and
terminated leases 9,357 - -282 9,075 29,611 84,954 7,929 122,494 6,447 29,611
Depreciation for the year -39,201 -61,634 3,727 —104,562 -30,475 -49,737 —-2,842 —-83,054 -21,424  -17,627
Translation difference for
the year —-6,646 -5,473 —806 —-12,925 -3,192  -2,761 -212 -6,165 -
Closing balance —134,513 -106,313 -9,480 —-250,306 -98,023 -39,206 —4,665 —-141,894 -73,358 -58,381
Closing carrying amount 108,861 534,849 5,360 649,070 126,351 533,840 6,348 666,539 56,525 69,225
SIGNIFICANT LEASES Note 7. See also Note ¢ for a description of the Group’s future lease pay-

Significant leases include rented office premises, furniture and other office ments attributable to the estimated lease liability pertaining to the Group’s
equipment, computer equipmentand company cars, where office premises  right-of-use assets and liability development in 2022. At December 31,
in Sweden and the US account for the greatest obligations. Rental agree- 2022, consolidated profit was charged with costs attributable to leases,
ments for office premises are normally signed for between one and ten  comprising depreciation expense of KSEK—65,362 (-52,750) and interest
years, and usually include options to extend when the agreements expire.  expense of KSEK—9,156 (-3,406).

Rental agreements in Sweden generally include annually indexed rent. For In 2022, total cash flow related to leases was KSEK 57,224 (43,852).
a breakdown of lease liability attributable to the right-of-use assets, see



NOTE 2 0 PARTICIPATIONS IN GROUP COMPANIES

PARENT COMPANY
SEK000s Dec 31,2022 Dec 31,2021
Accumulated cost
Opening balance 3,958 1,911
Contributions to subsidiaries - 2,047
Closing balance 3,958 3,958
SPECIFICATION OF PARENT COMPANY AND GROUP HOLDINGS OF PARTICIPATIONS IN GROUP COMPANIES.
No./
Participa-  Adjusted equity/ Carrying
Group company/Corp. Reg. No./Reg. office/Country tionsin% Profit for the year! amount
RaySearch Americas Inc, Delaware, US 100 40,713/15,378 0
RaySearch Belgium Sprl, 0838.244.504, Brussels, Belgium 99.0° 2,960/474 170
RaySearch France SAS, 794 582 841 RCS Paris, France 100 5,374/619 87
RaySearch UK Ltd, 8579149, London, UK 100 1,824/303 0
RaySearch Germany GmbH, HRB 157539, Berlin, Germany 100 3,728/446 228
RaySearch Singapore Pte Ltd, 201S508409H, Singapore 100 1,578/903 1
RaySearch Japan K.K., 010401124903, Tokyo, Japan 100 2,419/387 801
RaySearch India Private Limited, U74999DL2018FTC342299, New Delhi, India 100 326/77 139
RaySearchKorea LLC., 1101140177029, Seoul, South Korea 100 3,758/1655 ’9
RaySearch (Shanghai) Medical Device Co., Ltd 913101 15MA1K3M628Y, Shanghai, China 100 4,698/369 2453
RaySearch Australia Pyd Ltd, 643 927 511, Sydneuy, Australia 100 225/113 0
3,958

1 Adjusted equity refers to the owned share of the company’s equity, including the equity component of untaxed reserves. Profit for the year refers to the ownership
share of the company's profit after tax, including the equity share in the change for the yearin untaxed reserves.
2 SAS RaySearch France owns the remaining 1.0 percent of the Group company.



NOTE 2 1 FINANCIAL ASSETS AND LIABILITIES AND FINANCIAL RISK MANAGEMENT

This Note provides information about the Group’s financial instruments

and financial risk management, including:

a) Financial assets

b) Financial liabilities

c) Fairvalue

d) Financialrisk factors and risk management

A) FINANCIAL ASSETS

GROUP PARENT COMPANY
SEK000s Dec 31,2022 Dec 31,2021 Dec 31,2022 Dec 31,2021
Financial assets measured at amortized cost
Long-term unbilled customerreceivables (Note 26) 54,334 9,998 8,510 9,998
Otherlong-term assets (Note 26) 363 206 - -
Billed customerreceivables (Note 22) 250,073 170,591 122,963 124,034
Unbilled customer receivables (Note 22) 120,496 146,771 40,856 42,525
Receivables from Group companies - - 148,959 124,098
Cash and cash equivalents (Note 24) 160,268 102,535 79,903 11,165
Total financial assets 585,534 430,101 401,191 311,820
B) FINANCIAL LIABILITIES

GROUP PARENT COMPANY
SEK000s Dec 31,2022 Dec 31,2021 Dec 31,2022 Dec 31,2021
Financial liabilities measured at amortized cost
Long-term interest-bearing liabilities! 497,079 491,017 8 -
Otherlong-term liabilities 743 879 6,447 6,447
Accounts payable 24,030 48,774 40,169 40,169
Liabilities to Group companies - - 20,541 20,541
Currentinterest-bearing liabilities 58,307 70,381 21,268 21,268
Accrued expenses 50,709 44,902 34,002 34,004
Total financial liabilities 630,868 655,953 122,427 122,429

! The lease liability is included in the long-term interest-bearing liabilities line item.

The company’s total line of creditamounted to SEK 200 M. The credit facility
comprises arevolving loan facility of up to SEK 150 M that matures in March
2025 and an overdraft facility of SEK 50 M that is renewed annually on
December31. Chattel mortgages amounted to SEK 100 M. At December 31,
2022, short-termloans of SEKO M (0) had been raised underthe company’s
revolvingloan facilityand SEK O M (21] of the credit facility had been drawn.

C) FAIRVALUE
Fair value measurement contains a measurement hierarchy for the inputs
usedto measure fairvalue. The three levels comprise:

Level 1: Listed prices (unadjusted) in active markets for identical assets
orliabilities to which the company has access at the time of measurement.

Level 2: Inputs other than the quoted prices in Level 1, which are directly
or indirectly observable for the asset or liability. This may also pertain to
input data other than the listed prices that are observable for the asset or
liability, such as interestrates, yield curves, volatility and multiples.

Level 3: Non-observable input data for the asset or liability. At this level,
the assumptions that market players would use for pricing of the asset or
liability, including risk taking, must be taken into account.

Forallitems under points A] and B}, with the exception of lease liabilities,
the carrying amount is deemed an approximation of the fair value, which is
why these items have not been categorized according to the fair value hier-
archy. Since the long-term unbilled receivables are discounted with a vari-
able rate and other external borrowings carry a variable rate, which is essen-
tially considered to correspond to current market rates, the carrying
amounts of loans are also considered to correspond to their fair value.



D) FINANCIAL RISK FACTORS AND RISK MANAGEMENT

The Group’s main financial liabilities are long and short-term interest-bear-
ing liabilities. The main purpose of these financial liabilities is to finance the
Group’s operations. The Group’s main financial assets include billed and
unbilled receivables and cash and cash equivalents.

Through its operations, the RaySearch Group is exposed to various types
of financial risk including currency risk, interest rate risk, liquidity risk and
credit risk. Risks are managed by the Group’s Finance Department, which
identifies, evaluates and hedges financial risks. This is carried outin accor-
dance with the Board’s established policies for overall risk managementand
the Group’s financial policy, which form a framework of guidelines and rules
in the form of risk mandates and limits for financial activities.

Currencyrisk

Currency risk is the risk for changes in value due to changes in exchange
rates. Withits international operations, the Group is exposed to currency risk
in form of transaction exposure and translation exposure. Transaction expo-
sure arises through future transactions, and translation exposure through
assetsand liabilities denominated in a foreign currency.

The RaySearch Group’s currency risk is mainly the result of the company
receiving most of its revenue in USD and EUR, while most of its costs are in
SEK. Inaccordance with the established financial policy, currency hedging
is notapplied. The financial policy is updated atleast once a year.

Transaction exposure
The Group’s net sales and operating expenses per currency are shown inthe
following diagram:

NET SALES AND OPERATING EXPENSES PER CURRENCY
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Based on the year’s revenue, cost and currency structure (transaction
exposure), a general change of one percentage pointin the SEK rate against
other currencies would have an impact of approximately +/— SEK 5.3 M
(4.2) on consolidated operating profit, and +/— SEK 3.8 M (3.4] on consoli-
dated equity. Aone percentage pointchange in the USD rate against the SEK
would have an impact of +/— SEK 3.0 M (2.5] on consolidated operating
profit, while a corresponding change in the EUR exchange rate would have
an impact of +/— SEK 2.3 M (1.5] on consolidated operating profit and
equity.

Translation exposure

The Group’s translation exposure related to balance-sheet items in foreign
currency is mainly distributed between the USD and EUR. Other currencies
in the Group correspond to SGD, GBP, CNY, JPY, KRW, INR and AUD.

SEK000s 2022 2021
usb
Accounts receivable 166,646 56,456
Currentunbilled customerreceivables 69,825 66,985
Accounts payable -11,815 —-15,157
224,656 108,284
EUR
Accounts receivable 62,833 51,789
Currentunbilled customer receivables 35,838 -1,120
Accounts payable —1,625 -9,516
97,046 41,153
Other currencies
Accounts receivable 12,776 8,429
Currentunbilled customerreceivables 17,215 31,849
Accounts payable -989 -681
29,002 39,597

Based on the year’s revenue, cost and currency structure (transaction
exposure), a general change of one percentage pointin the SEK rate against
other currencies would have an impact of approximately +/— SEK 5.3 M
(0.8) on consolidated operating profit and +/— SEK 5.1 M (0.7) on consoli-
dated equity. Aone percentage pointchange in the USD rate against the SEK
would have an impact of +/— SEK 3.0 M (0.3) on consolidated operating
profit, while a corresponding change in the EUR exchange rate would have
animpactof +/— SEK 2.3 M [0.3] on consolidated operating profit.

Interestrate risk

Interest rate risk refers to the risk that changes in interest rates will have a
negative impacton RaySearch’s results due to, forexample, increased costs
forthe company’s variable rate loans. At December 31, 2022, interest-bear-
ing liabilities amounted to SEK 556.1 M (562.3), of which SEK 555.4 M
(540.1) pertained to finance leases, and cash and cash equivalents and
interest-bearing receivables amounted to SEK 160.3 M (102.5). This means
that the Group had positive interest-bearing net debt of SEK 395.9 M (neg:
-459.8).

Based onthe balance-sheet structure at year-end, and assuming that all
othervariables were constant, a general change of one percentage pointin
theinterestrate forloans and investments would have animpact of approx-
imately +/— SEK 5.6 M (5.6) on consolidated earnings.

Liquidity risk
Liquidity risk refers to the risk of not being able to meet payment obligations
as a resultof insufficient liquidity or difficulty in securing external loans. At
Group level, rolling forecasts for the Group’s liquidity reserve are monitored
to ensure that the Group has sufficient cash funds to meetits ongoing busi-
ness needs, while maintaining a sufficient amount of undrawn credit. Sur-
plus liquidity in Group companies is transferred centrally and managed by
the Group’s financial function.

In accordance with the established financial policy, investmentis made
in interest-bearing accounts with Swedish banks or the Swedish state.



To reduce liquidity risk, RaySearch strives to have available cash and cash
equivalents of atleast 10 percentof netsales. At December 31,2022, cash
and cash equivalents amounted to SEK 160.3 M (102.5), corresponding to
19 percent (16] of netsales. In addition, RaySearch had SEK 200 M (300) in
undrawn credit facilities. These are conditional on covenants linked to liquid-
ity, profitand equity, all of which were fulfilled as of December 31, 2022.

Creditrisk

Credit risk is the risk that a counterparty will fail to meet its obligations in
accordance with a financial instrument or customer contract, which could
lead to a financialloss. The Group is exposed to creditrisk from its operating
activities (mainly customer receivables) and from financing activities,
including deposits with banks and financial institutions, currency transac-
tions and other financial instruments.

Credit risk in cash and cash equivalents

Inaccordance with the established financial policy, RaySearch’s liquidity is
invested in Swedish banks or the Swedish state with the objective of main-
taining high liquidity with low credit risk. Expected loss provisioning is
applied for cash and cash equivalents. The calculation of expected credit
losses is based on an external credit rating. The counterparties have credit
ratings ranging from Low to Low Moderate. No provision was recognized,
since the expected creditlosses are not considered significant.

Creditrisk in receivables

Credit risk is the risk that a counterparty will fail to meet its obligations in
accordance with a financial instrument or customer contract, which could
lead to a financial loss. The Group is exposed to credit risk in its operating
activities, mainly in relation to customerreceivables.

Credit risk in accounts receivable is mainly managed at Group level, but
coordinated with each of the Group companies. In connection with quota-
tions/contract negotiations, the customer’s creditworthiness is checked,
which affects the customer’s ability to meet the terms of any payment
plans. The creditrisk for a new customeris determined using a rating scale,
and individual credit limits are defined on the basis of this assessment.

Regularrisk assessments of creditworthiness are carried out by consid-
ering the customer’s financial position on every occasion. Otherinfluencing
factors, such as payment patterns and previous experiences, are also criti-
cal forthe assessment. For license deliveries to major customers, collateral
such as letters of credit, or other types of credit insurance from reputable
banks and other financial institutions is used. These may be invoked if the
counterparty has outstanding debts under the terms of the agreement. At
theend of 2022, 0 percent (9] of the billed customerreceivables were guar-
anteed by a letter of credit.

The Group’s credit risks are usually limited because customers’ opera-

tions are largely financed, either directly or indirectly, with public funds.
Creditlosses have also been very low historically.
Regarding the credit risk concentration, the Group’s largest receivables
are from Hitachi, Ltd. and correspond to 9 percent of total customer receiv-
ables of SEK 250 M. Hitachi, Ltd. is the Group’s largest distributor and has a
high credit rating of 5A3 from Dun & Bradstreet. There is no single customer
that accounts for more than 10 percent of the Group’s total customer
receivables.

Mostof the receivables in the 2022 financial statements were subjecttoan
individual credit assessment, which led to an accounts receivable impair-
mentof SEK29.0 M (33.1). Atthe end of the 2022 fiscal year, the provision
for expected credit losses was SEK 45.1 M (46.9). For an age analysis of
accountsreceivable and provisions for expected creditlosses, referto Note 22.

The Group’s credit risk is relatively low since the receivables are spread
overalarge number of creditworthy companies and institutions.

The creditrisk fora new customer is determined using external credit rat-
ings, and individual credit limits are defined on the basis of this assess-
ment. Othervariables in the assessment of expected creditlosses is based
onthe existence of creditinsurance, the customer’s historical ability to pay,
whetherthe customeris state or privately funded, the amountand payment
terms of the receivable, number of days overdue and the likelihood of a dis-
pute. Details emerging from the specific dialogue with the customerare also
taken into account. Finally, other circumstances, such as sanctions and
otherpolicy measures, mayalso determine whetherareceivable is deemed
uncertain. All of these individual circumstances provide a broad basis forthe
assessmentof future creditlosses.

The above assessment of expected creditlosses is made on anindividual
basis foralmostall receivables.Inthe 2021 financial statements, the major-
ity of all customer receivables had been individually assessed. The main
selection criterion for this assessment is the amount of the receivable,
which means thatthe largestreceivables in the Group’s customerbase have
beenindividually assessed, amounting to a 50-percent coverage.

Whenassessinga creditriskin that part of the customer portfolio thathas
notbeen subjecttoindividualassessment, historical creditloss information
is the most critical factor for assessment, based on an average loss ratio.
The average loss percentage can be adjusted if necessary to meeta change
in relation to credit risk, to achieve fair future loss provisioning. The Group’s
historical credit losses are limited, about 0.4 percent of the Group’s sales
has been identified as credit losses in the past five years. The general
provision for collectively assessed receivables amounts to approximately
2 percent of total customer receivables.

The Group does not have any netting agreements and offsetting has not
beenapplied forany financial instruments.

Note 22 below presents an age structure of the Group’s billed receivables
and information about the expected payment of unbilled receivables.



NOTE 2 2 CUSTOMER RECEIVABLES

GROUP, Dec 31, 2022

Unbilled |

Due date structure, billed receivables

N
SEK000s receivables | overdt?; <30days 30-90days 90-365days >365days Total
Receivables by type
RaySearch products 178,158 148,514 41,575 48,141 14,640 38,953 469,980
Bad debt provision -3,3281 -3,117 —-831 -963 -1,502 —35,336 45,077
Total customer receivables 174,830 : 145,396 40,743 47,178 13,138 3,617 424,903
Receivables by geographic market
Americas 117,446 73,574 16,870 31,190 9,040 26,801 274,922
Asia-Pacific & Middle East 21,209 47,398 14,277 4,598 3,104 1,036 91,621
Europe and Africa 39,5021 27,541 10,428 12,353 2,496 11,116 103,437
Bad debt provision -3,328 -3,117 -831 -963 -1,502 —35,336 —45,077
Total receivables by geographic market 174,830 | 145,396 40,743 47,178 13,138 3,617 424,903
GROUP, Dec 31, 2021
Due date structure, billed receivables
Unbilled Not
SEK000s receivables | overdue <30days 30-90days 90-365days >365days Total
Customer receivables
RaySearch products 159,585 132,426 13,109 18,844 9,140 37,575 370,679
Bad debt provision -2,816 1 -2,961 -230 -205 -83  —-37,023 -43,319
Total customer receivables 156,769 129,465 12,879 18,639 9,057 552 327,360
Receivables by geographic market
Americas 74,589 44,930 7,076 14,370 8,052 26,609 176,326
Asia-Pacific & Middle East 41,224 49,927 541 2,647 425 937 95,701
Europe and Africa 43,772 37,569 4,792 1,827 663 10,029 98,652
Bad debt provision -2,816 1 -2,961 -230 -205 -83 -37,023 -43,319
Total receivables by geographic market 156,769 129,465 12,879 18,639 9,057 552 327,360
PARENT COMPANY, Dec 31, 2022
Due date structure, billed receivables
Unbilled Not
SEK000s receivables | overdue <30days 30-90days 90-365days >365days Total
Receivables by type
RaySearch products 50,3731 75,541 24,705 16,951 5,600 12,152 185,322
Bad debt provision -1,007 | -1,658 -494 -339 -960 —8,535 —-12,993
Total receivables by type 49,366 73,883 24,211 16,612 4,640 3,617 172,329
Receivables by geographic market
Americas 1,442 ! 603 - - - - 2,045
APAC 9,429 47,398 14,277 4,598 3,104 1,036 79,841
Europe andrest of the world 39,5023 27,540 10,428 12,353 2,496 11,116 103,436
Bad debt provision -1,007 1 —1,658 -494 -339 -960 —-8,535 —-12,993
Total receivables by geographic market 49,366 73,883 24,211 16,612 4,640 3,617 172,329
PARENT COMPANY, Dec 31, 2021
Due date structure, billed receivables
Unbilled Not
SEK000s receivables | overdue <30days 30-90days 90-365days >365days Total
Receivables by type
RaySearch products 53,557 1 111,369 7,728 4,474 1,335 15,662 194,125
Bad debt provision -1,034 -2,192 -152 —-88 -26  —-13,042 -16,534
Total receivables by type 52,523 109,177 7,576 4,386 1,309 2,620 177591
Receivables by geographic market
Americas 1,689 26,445 2,395 0 247 4,696 33,783
APAC 14,518 47,355 541 2,647 425 937 51,905
Europe and rest of the world 37,350 37,569 4,792 1,827 663 10,029 54,880
Bad debt provision -1,034 1 -2,192 —152 —-88 -26  —13,042 -16,534
Total receivables by geographic market 52,523 109,177 7,576 4,386 1,309 2,620 177,591




RaySearch has contracts with customers whereby deliveries
have long payment terms, which is standard in the industry.
The company recognizes customerreceivables when delivery
has occurred and an unconditional right to consideration
exists. The subsequent effect is that the Group’s accounts
receivable and unbilled customer receivables add up to rela-
tively high amounts compared with net sales.

At the end of the period, the Group’s accounts receivable
(currentbilled customer receivables) amounted to SEK 250 M

(171), corresponding to 30 percent (27) of net salesin 2022.
Total customer receivables amounted to SEK 425 M (327,
corresponding to 49 percent (51) of net sales for the year.

In 2022, the company’s customer receivables remained
unchanged in relation to net sales, the result of an active pro-
cess to increase payments from customers and to shorten
paymentterms for customers in combination with lower sales.

UNBILLED RECEIVABLES

GROUP PARENT COMPANY
SEK 000s Dec 31,2022 Dec 31,2021 Dec 31,2022 Dec 31,2021
Expected date of payment
Paymentwithin 1-12 months 120,496 146,771 46,554 42,525
Paymentafter 12 months 54,334 9,998 2,812 9,998
Total unbilled receivables 174,830 156,769 49,366 52,523

The above table is an estimate. The date of payment s partly
dependent on the date of installation on the customer’s

PROVISION FOR EXPECTED CREDIT LOSSES

site, i.e. notthe agreed payment dates, butis ourbestassess-
ment based on previous history on the balance-sheet date.

GROUP PARENT COMPANY

SEK000s Dec 31,2022 Dec 31,2021 Dec 31,2022 Dec 31,2021
Change in provision for expected credit losses

Opening balance 40,503 23,637 16,534 15,802
Impairment for the year recognized in administrative expenses 6,676 26,765 1,107 10,631
Actual creditlosses -5,049 -10,349 -5,049 -10,349
Translation difference 2,947 450 401 450
Closing balance 45,077 40,503 12,993 16,534

Impairment for the year largely corresponded to provisions
forreceivables due to specific country risk. The provision for
expected creditlosses correspondedto 10 percent (11)

of the Group’s total receivables. The accounts receivable that

were impaired during the reporting period are subject to
enforcementactions, which means that debt collection
activities are ongoing.

NOTE 2 3 PREPAID EXPENSES AND ACCRUED INCOME

GROUP PARENT COMPANY

SEK 000s Dec 31,2022 Dec 31,2021 Dec 31,2022 Dec 31,2021
Prepaid rent - - 18,717 8,561
Prepaidinsurance 15,299 2,490 2,028 2,434
Prepaid license and hardware costs 15,124 2,414 13,376 2,373
Prepaid pension costs 2,709 3,134 2,709 3,134
Accrued interestincome - - - -
Other prepaid expenses 22,167 17,637 11,410 15,942

55,299 25,674 48,240 32,444




NOTE 24 CASH AND CASH EQUIVALENTS

RaySearch recognizes deferred tax assets related to loss carry-forwards.
Deferred tax assets are recognized following a thorough assessment to
ensure the probability that sufficient taxable profit will be generated in the

GROUP PARENT COMPANY coming years againstwhich the tax losses can be utilized. The assessment
Dec 31, Dec31, Dec 31, Dec31, is based on an evaluation of business plans.

SEK000s 2022 2021 2022 2021
The following sub-
components are
included in cash and
cash equivalents: 2 6
Bank balances 160,268 102,535 79,903 11,165 NOTE LONG-TERM RECEIVABLES

160,268 102,535 79,903 11,165

Cashand cash equivalents consist of bank balances. The companyalso has
arevolving loan facility of up to SEK 150 M that matures in March 2025 and
an overdraft facility of SEK 50 M that s renewed annually on December 31.
At December 31,2022, a total of SEK O M (0] had been barrowed under the
company’s revolving loan facility. Refer also to liquidity risk in Note 21.

NOTE 2 5 DEFERRED TAX ASSETS AND TAX LIABILITIES

GROUP PARENT COMPANY
Dec 31, Dec 31, Dec 31, Dec 31,
SEK000s 2022 2021 2022 2021
Long-term unbilled
customerreceivables 54,334 9,998 2,693 9,998
Otheritems 363 206 5,817 6,346
Closing balance 54,697 10,204 8,510 16,344

Long-term unbilled customer receivables comprise customer receivables
that mature more than 12 months after the period.

GROUP

Dec 31, Dec 31, 2 ?
SEK000s 2022 2021 NOTE UNTAXED RESERVES
Deferred tax liabilities for:
Intangible assets PARENT COMPANY
Opening balance 107,642 101,077 Dec 31, Dec 31,
Change during the year —868 6,565 SEK000s 2022 2021
Closing balance 106,774 107,642 Accumulated excess depreciation
Leases Opening balance, January 1 1,415
Opening balance 142 497 Reversals/excess depreciation for the year -1,415
Change during the year —42 —355 Closing balance, December 31 -
Closing balance 100 142
Untaxed reserves
Opening balance 7,175
Change during the year —-7,175
Closing balance - -
Carrying amount 106,874 107,784
Deferred tax assets related to:
Tangible assets
Opening balance 2,138
Change during the year -2,138
Closing balance -
Accounts receivable
Opening balance 3,411 3,740
Change during the year —734 -329
Closing balance 2,677 3,411
Leases
Opening balance 914 1,267
Change during the year 652 -353
Closing balance 1,566 914
Loss carry-forwards
Opening balance 17,576 -
Change during the year —-1,969 17,576
Closing balance 15,607 17,576
Other temporary differences
Opening balance” 6,624 5,790
Change during the year -876 834
Closing balance 5,748 6,624
Carrying amount 25,598 28,525

" Restated to correctan error. Referto Note 35.

Valuation is based on the nominal tax rate.



NOTE 2 8 RECONCILIATION OF LIABILITIES ARISING FROM FINANCING ACTIVITIES

GROUP
Remeasurement Redemption  Translation Borrowing
SEK0Q0s Dec 31,2021 ofleases  Cashflows New leases of leases differences costs Dec 31,2022
Lease liability 540,130 44,947 —57,224 19,789 -282 8,026 555,386
Otherlong-term liabilities 879 -136 743
Currentinterest-bearing liabilities 21,268 -21,268 -
Total interest-bearing liabilities 562,277 44,811 —78,492 19,789 -282 8,026 556,129
GROUP
Remeasurement Redemption  Translation ~ Borrowing
SEK 000s Dec 31,2020 ofleases  Cashflows Newleases ofleases differences costs Dec 31,2021
Lease liability 95,779 —43,852 486,554 -4,291 5,940 540,130
Otherlong-term liabilities 879 - - 879
Currentinterest-bearing liabilities 49,649 -28,732 - - - 351 21,268
Total interest-bearing liabilities 146,307 —-72,584 486,554 —4,291 5,940 351 562,277
PARENT COMPANY
Redemption  Translation Borrowing
SEK 000s Dec 31, 2021 Cashflows Newleases ofleases  differences costs Dec 31,2022
Currentinterest-bearing liabilities 21,268 -21,268
Total interest-bearing liabilities 21,268 -21,268
PARENT COMPANY
Redemption  Translation Borrowing
SEK 000s Dec 31,2020 Cashflows Newleases ofleases  differences costs Dec 31,2021
Currentinterest-bearing liabilities 49,649 -28,732 351 21,268
Total interest-bearing liabilities 49,649 28,732 351 21,268




NOTE 2 g ACCRUED EXPENSES AND DEFERRED INCOME

NOTE 3 2 RELATED-PARTY TRANSACTIONS

GROUP PARENT COMPANY
Dec 31, Dec 31, Dec 31, Dec 31,
SEK000s 2022 2021 2022 2021
Social security expenses
and vacation pay liability 34,171 27,887 28,585 23,329
Other personnel-related
costs - 961 - 383
Contract liabilities 1 460,713 341,009 270,094 187,464
Otheraccrued expenses
16,538 16,054 10,520 10,290
511,423 385,911 309,199 221,465
1 2021 includes adjustment for correction of error, refer to Note 35.
NOTE 3 0 INVENTORIES
GROUP PARENT COMPANY
Dec 31, Dec 31, Dec 31, Dec 31,
SEK000s 2022 2021 2022 2021
Goods forresale 14,091 29,991 3,758 6,436
14,091 29,991 3,758 6,436

NOTE 3 1 PLEDGED ASSETS AND CONTINGENT LIABILITIES

GROUP PARENT COMPANY
Dec 31, Dec 31, Dec 31,
SEK000s 2022 Dec 31,2021 2022 2021
Pledged assets
Chattel mortgages 100,000 100,000 100,000 100,000
Guarantees 33,007 31,046 33,007 31,046
Total 133,007 131,046 133,007 131,046

RaySearch’s credit facility comprises a revolving loan facility of up to SEK
150Mthatmatures inMarch 2025 and an overdraft facility of SEK 50 M that
is renewed annually on December 31. Chattel mortgages amounted to SEK
100 M. At December 31, 2022, short-term loans of SEK 0 M (0] had been
raised under the company’s revolving loan facility and SEK O M (0] of the
creditfacility had been drawn.

Guarantees amounted to SEK 33.0 M and did not affect the company'’s
credit facility. No contingent liabilities exist for the Group or the Parent
Company.

For a description of transactions with senior executives, refer to Note 5.
CEQ Johan Léf s the party that has the final controlling influence. The Parent
Company had one related-party transaction with its subsidiaries, refer to
Note 20.

SUMMARY GROUP
Purchase
Sale of goods/ of goods/ Receivables  Liabilities
services services fromrelated  torelated
SEK torelated  fromrelated Dividend parties parties
000s parties parties paid Dec 31 Dec 31
2022 -
2021 —-1,000
SUMMARY PARENT COMPANY
Purchase
Sale of goods/ of goods/ Receivables  Liabilities
services services fromrelated  torelated
SEK torelated  fromrelated Dividend parties parties
000s parties parties paid Dec 31 Dec 31
2022 198,062 -98,364 148,959 18,989
2021 93,323 —86,317 124,098 20,541

Sales to related parties pertain primarily to sales of licenses to foreign
subsidiaries and purchases from related parties pertain primarily to
purchases of services from foreign subsidiaries. Receivables from related
parties pertain primarily to receivables from the US subsidiary.

In 2017, RaySearch entered into an agreement with the non-profitasso-
ciation Venture Cup, which organizes an annual competition to inspire entre-
preneurship and creativityin business. The CEQ, Johan L6f, chairs the asso-
ciation and RaySearch sponsors the competition by contributing SEK 1 M
per year in exchange for exposure as a partner in Venture Cup’s marketing
material. This collaboration and the sponsorship fee amountis based on the
arm’s length principle and accepted commercial terms.

NOTE 3 3 SIGNIFICANT EVENTS AFTER THE BALANCE-SHEET DATE

As of March 31, 2023, RaySearch breached a Solidity and an EBITDA-based
covenant in the company's credit facility with Skandinaviska Enskilda
Banken (publ). The total credit facility amounts to SEK 200 million, of which
SEK O million had been used as of December 31, 2022 and when the annual
report is issued on April 26, 2023. RaySearch will apply for a so-called
waiver for this breach of covenant, but until such a waiver is obtained,
there is no right to use above mentioned credit facility. RaySearch's
assessment continues to be that the company's financial position is
good and that there is no short-term need for liquidity.



3 PROPOSED ALLOCATION OF THE PARENT COMPANY’S
NOTE PROFIT

The following is at the disposal of the AGM:

SEK

Retained earnings 118,236,590
Profit for the year 8,621,722
Total 126,858,312

The Board and CEQ propose that SEK 126,858,312 be carried forward.

NOTE 3 5 RESTATEMENT OF FINANCIAL STATEMENTS

In the second quarter of 2022, annual revenue for 2019 and 2020 was  tions, which affected amounts and periods for the revenue. The restatement

restated due to a prior period adjustment. The error occurred in 2013 when  affects revenue in 2019 and 2020 for the Group and the Parent Company

a transaction was incorrectly separated into several performance obliga-  in an amount of SEK —23.9 M and SEK —2.8 M, respectively, and tax of
SEK5.1 Mand SEK 0.6 M, respectively.

CONSOLIDATED INCOME STATEMENTS

2020 2020 2019 2019
SEK000s Restated Correction Recognized Restated Restatement Recognized
Netsales 648,824 —2,788 651,612 717,698 —23,886 741,584
Costof goods sold —43,374 —43,374 —72,365 —72,365
Gross profit/loss 605,450 —2,788 608,238 645,333 23,886 669,219
Research and development costs —185,041 —185,041 —-174,670 —-174,670
Other operating expenses —426,663 —426,663 —426,380 —426,380
Operating profit/loss -6,254 —-2,788 —3,466 44,283 —-23,886 68,169
Net financial items -3,012 -3,012 -5,561 -5,561
Profit/loss before tax -9,266 -2,788 -6,478 38,722 —-23,886 62,608
Tax —2,005 597 —-2,602 —7,085 5112 —-12,197
Profit/loss for the year —-11,271 -2,191 -9,080 31,636 -18,775 50,411
Earnings/loss per share before dilution -0.33 -0.26 0.92 1.47
Earnings/loss per share after dilution —-0.33 —-0.26 0.92 1.47
CONSOLIDATED STATEMENT OF FINANCIAL POSITION
Dec 31, Dec 31, Dec 31,

2021 Restate- Dec 31,2021 2020 Restate- Dec 31,2020 2019 Restate- Dec 31,2019
SEK000s Restated ment  Recognized Restated ment  Recognized Restated ment  Recognized
Assets
Intangible fixed assets 523,109 523,109 486,817 486,817 428,406 428,406
Otherfixed assets 705,268 5,708 699,560 226,631 5,708 220,923 259,128 5112 254,016
Total fixed assets 1,228,377 5,708 1,222,669 713,448 5,708 707,740 687,534 5,112 682,422
Total current assets 516,369 516,369 577,164 577,164 581,802 581,802
Total assets 1,744,746 5708 1,739,038 1,290,612 5708 1,284,904 1,269,336 5112 1,264,224
Equity and liabilities
Equity attributable to Parent
Company shareholders 628,312  -20,966 649,278 673,385  -20,966 694,351 686,693 18,775 705,468
Liabilities 1,116,434 26,674 1,089,760 617,227 26,674 590,553 582,642 23,886 558,756

Total equity and liabilities 1,744,746 5708 1,739,038 1,290,612 5708 1,284,904 1,269,336 5112 1,264,224




PARENT COMPANY INCOME STATEMENTS

2020 2020 2019 2019
SEK000s Restated Correction Recognized Restated Restatement Recognized
Netsales 486,835 -2,/88 489,623 509,241 —-23,886 533,127
Costof goods sold —24,095 -24,095 —34,400 -34,400
Gross profit/loss 462,740 —-2,788 465,528 474,841 —-23,886 498,727
Research and development costs —243,950 —-243,950 —226,089 —226,089
Other operating expenses -303,264 -303,264 —280,011 -280,011
Operating loss —84,474 -2,788 —-81,686 —31,259 —-23,886 -7,373
Netfinancial items 17 17 2,372 2,372
Loss before tax —84,457 —-2,788 —81,669 —28,887 —23,886 -5,001
Appropriations 82,306 82,306 -4,673 -4,673
Tax -3,539 597 -4,136 5,992 5,112 880
Loss for the year -5,690 -2,191 -3,499 —27,569 -18,775 -8,794
PARENT COMPANY STATEMENT OF FINANCIAL POSITION
Dec 31, Dec 31, Dec 31,

2021 Restate- Dec 31,2021 2020 Restate- Dec 31,2020 2019 Restate- Dec 31,2019
SEK000s Restated ment  Recognized Restated ment  Recognized Restated ment  Recognized
Assets
Intangible fixed assets 575 575 808 808 7’08 708
Other fixed assets 116,222 5,708 110,514 92,198 5,708 86,490 142,270 5112 137,158
Total fixed assets 116,797 5,708 111,089 93,006 5,708 87,298 142,978 5,112 137,866
Total current assets 377964 377964 464,157 464,157 481,379 481,379
Total assets 494,761 5,708 489,053 557,163 5,708 551,455 624,357 5,112 619,245
Equity and liabilities
Equity 178,995 20,966 199,961 242,504  -20,966 263,470 248,194  -18,775 266,969
Untaxed reserves - - 32,615 32,615 114,921 114,921
Liabilities 315,766 26,674 289,092 282,044 26,674 255,370 261,241 23,886 237,355
Total equity and liabilities 494,761 5,708 489,053 557,163 5,708 551,455 624,357 5,112 619,245




The undersigned certify that the annual report and consolidated financial
statements have been prepared in accordance with International Financial
Reporting Standards, IFRS, as adopted by the EU, and with generally
accepted accounting practices, and give a true and fair view of the financial
position and results of the Group and the Parent Company and that the
Administration Report provides a fair overview of the development of the
Group’s and the Parent Company’s operations, financial position and results,

as well as a fair description of significant risks and uncertainties faced by
the companies included in the Group. The annual report and consolidated
financial statements were approved for issue by the Board of Directors on
April 26, 2023. The consolidated statement of comprehensive income and
consolidated statement of financial position, and the Parent Company
income statementand balance sheet will be submitted for adoption by the
AGM, which will be held not later than May 25, 2023.

Stockholm, April 26,2023

Hans Wigzell

Chairman of the Board

Johan Lof
CEO and Board member

Britta Wallgren
Board member

Carl Filip Bergendal
Board member

Glnther Marder
Board member

Ourauditreportwas submitted on the date specified

inour electronic signature

Ernst & Young AB

Anna Svanberg

Authorized Public Accountant



AUDITOR'S REPORT

TO THE GENERAL MEETING OF THE SHAREHOLDERS OF RAYSEARCH LABORATORIES AB (PUBL), CORPORATE IDENTITY NUMBER 556322-6157

REPORT ON THE ANNUAL ACCOUNTS AND CONSOLIDATED ACCOUNTS

Opinions

We have audited the annual accounts and consolidated accounts of
RaySearch Laboratories AB (publ) for the year 2022. The annual accounts
and consolidated accounts of the company are included on pages 22-69in
this document.

In our opinion, the annual accounts have been prepared in accordance
with the Annual Accounts Actand present fairly, in all material respects, the
financial position of the parent company as of 31 December 2022 and its
financial performance and cash flow for the year then ended in accordance
with the Annual Accounts Act. The consolidated accounts have been pre-
pared in accordance with the Annual Accounts Act and present fairly, in all
material respects, the financial position of the group as of 31 December
2022 and their financial performance and cash flow for the yearthen ended
in accordance with International Financial Reporting Standards (IFRS), as
adopted by the EU, and the Annual Accounts Act. The statutory administra-
tion report is consistent with the other parts of the annual accounts and
consolidated accounts.

We therefore recommend that the general meeting of shareholders
adopts the income statement and balance sheet for the parent company
andthe group.

Our opinions in this report on the annual accounts and consolidated
accounts are consistent with the content of the additional report that has
been submitted to the parent company's audit committee in accordance
with the Audit Regulation (537/2014) Article 11.

Basis for Opinions

We conducted our audit in accordance with International Standards on
Auditing (ISA] and generally accepted auditing standards in Sweden. Our
responsibilities under those standards are further described in the Auditor’s

Revenue from contract with customers

Responsibilities section. We are independent of the parent company and
the group in accordance with professional ethics foraccountants in Sweden
and have otherwise fulfilled our ethical responsibilities in accordance with
these requirements. This includes that, based on the best of our knowledge
and belief, no prohibited services referred to in the Audit Regulation
(537/2014) Article 5.1 have been provided to the audited company or, where
applicable, its parent company or its controlled companies within the EU.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinions.

Key Audit Matters

Key audit matters of the audit are those matters that, in our professional
judgment, were of most significance in ouraudit of the annualaccounts and
consolidated accounts of the current period. These matters were addressed
inthe context of our audit of, and in forming our opinion thereon, the annual
accounts and consolidated accounts as a whole, but we do not provide a
separate opinion on these matters. For each matter below, our description of
how ourauditaddressed the matter s provided in that context.

We have fulfilled the responsibilities described in the Auditor’s responsi-
bilities for the audit of the financial statements section of our report, includ-
ing in relation to these matters. Accordingly, our audit included the perfor-
mance of procedures designed to respond to ourassessment of the risks of
material misstatement of the financial statements. The results of our audit
procedures, including the procedures performed to address the matters
below, provide the basis for our audit opinion on the accompanying financial
statements.

Utfallet av var granskning och de granskningsatgarder som genomforts
foratt behandla de omrdden som framgar nedan utgdr grunden for var revi-
sionsberéttelse.

Description

Revenue from contracts with customers totals 843,648 TSEKin the consol-
idated statement of comprehensive income, and 620,315 TSEK in the par-
entcompany income statement, for the year 2022.

Recognition of revenue from contracts with customers requires that the
company has adequate routines to identify performance obligations, and to
ensure that revenue is recognized as these performance obligations are
performed. Revenue recognition connected to contracts that encompass
multiple performance obligations requires, in certain cases, that manage-
ment makes judgments regarding the allocation of the transaction price
between different performance obligations. The recognition of revenue from
contracts with customers was a key auditarea due to the significance of the

How our audit addressed this key audit matter

We have reviewed the company’s processes for revenue recognition, and
performed testing of contracts with customers on a sample basis. Ouraudit
procedures have encompassed review of the identification of performance
obligations, and the allocation of the transaction price between these. We
have also assessed the reasonableness of the judgments on which the
allocation of the transaction price is based.

We have also performed procedures to review whether the performance
obligations which were identified have been performed. These audit proce-
dures have encompassed determining whether license keys, as well such
equipment as is necessary to use the company’s products, have been
transferred to the company’s customers.




Revenue from contract with customers, cont.

Description, cont.

reported amounts, and due to the involvement of significant judgment by
the company.

Adescription of the judgments on which revenue recognition is based is
provided under the section “Significant judgments and estimates” under
Note 1, and disclosures regarding the distribution of revenue are provided
underNote 3.

How our audit addressed this key audit matter, cont.

We have reviewed disclosures made in the annual report.

Receivables towards customers

Description

Receivables towards customers of 424,903 TSEK are recorded in the
consolidated statement of financial position as of 31 December 2021, and
consists of invoiced receivables of 246,742 TSEK as well as unbilled
receivablesof 178,161 TSEK.

Receivables towards customers of 172,329 TSEK (excluding intragroup
receivables) are recorded in the parent company balance sheet as of
31 December 2022, and consists of invoiced receivables of 121,956 TSEK
as wellas unbilled receivables of 50,373 TSEK.

The amounts are reported net of reserves for expected credit losses of
45,077 TSEK for the consolidated accounts and of 12,993 TSEK the parent
company. The reserves forexpected creditlosses are subject to significant
estimationand judgments by management, and consequently receivables
towards customers have been determined to be a key audit matter.
A description of the key inputs on which managements judgments are
basedis provided underthe section “Significantjudgments and estimates”
under Note 1, and disclosures regarding receivables towards customers
are provided under Note 22.

How our audit addressed this key audit matter

We have assessed management’s process for estimating reserves for
expected credit losses, which has encompassed evaluating the historical
precision of forecasts and assumptions, receipt of external confirmations
of outstanding receivables from the company’s customers at the balance
sheet date, and review of routines for collection of accounts receivables
and the treatment of bad debt.

We have reviewed disclosures made in the annual report.

Other Information than the annual accounts and consolidated accounts
This document also contains other information than the annual accounts
and consolidated accounts and is found on pages 1-21 and 74-94. The
otherinformation alsoincludes [the remuneration reportand were obtained
before the date of this auditor’s report. The Board of Directors and the Man-
aging Directorare responsible for this other information.

Ouropinion on the annual accounts and consolidated accounts does not
cover this other information and we do not express any form of assurance
conclusion regarding this other information.

In connection with our audit of the annual accounts and consolidated
accounts, our responsibility is to read the information identified above and
considerwhetherthe information is materially inconsistent with the annual
accounts and consolidated accounts. In this procedure we also take into
accountour knowledge otherwise obtained in the auditand assess whether
the information otherwise appears to be materially misstated.

If we, based on the work performed concerning this information, con-
clude that there is a material misstatement of this other information, we are
required to report that fact. We have nothing to reportin this regard.

Responsibilities of the Board of Directors and the Managing Director

The Board of Directors and the Managing Director are responsible for the
preparation of the annual accounts and consolidated accounts and that
they give a fair presentation in accordance with the Annual Accounts Act
and, concerning the consolidated accounts, in accordance with IFRS as
adopted by the EU. The Board of Directors and the Managing Directorare also

responsible for such internal control as they determine is necessary to
enable the preparation of annual accounts and consolidated accounts that
are free from material misstatement, whether due to fraud or error.

In preparing the annual accounts and consolidated accounts, The Board
of Directors and the Managing Director are responsible for the assessment
of the company’s and the group’s ability to continue as a going concern.
Theydisclose, as applicable, matters related to going concern and using the
going concern basis of accounting. The going concern basis of accounting is
however not applied if the Board of Directors and the Managing Director
intends to liquidate the company, to cease operations, or has no realistic
alternative butto do so.

Auditor’s responsibility

Our objectives are to obtain reasonable assurance about whether the
annual accounts and consolidated accounts as a whole are free from mate-
rial misstatement, whether due to fraud or error, and to issue an auditor’s
report that includes our opinions. Reasonable assurance is a high level of
assurance, but is not a guarantee that an audit conducted in accordance
with ISAs and generally accepted auditing standards in Sweden will always
detect a material misstatement when it exists. Misstatements can arise
from fraud orerrorand are considered material if, individually or in the aggre-
gate, they could reasonably be expected to influence the economic deci-
sions of users taken on the basis of these annual accounts and consoli-
datedaccounts.



* Identify and assess the risks of material misstatement of the annual
accounts and consolidated accounts, whether due to fraud or error,
design and perform audit procedures responsive to those risks, and
obtain audit evidence thatis sufficientand appropriate to provide a basis
forouropinions. The risk of not detecting a material misstatement result-
ing from fraud is higher than for one resulting from error, as fraud may
involve collusion, forgery, intentional omissions, misrepresentations, or
the override of internal control.

* (btainanunderstanding of the company’s internal control relevant to our
auditin order to design audit procedures that are appropriate in the cir-
cumstances, but not for the purpose of expressing an opinion on the
effectiveness of the company's internal control.

Evaluate the appropriateness of accounting policies used and the rea-
sonableness of accounting estimates and related disclosures made by
the Board of Directors and the Managing Director.

e Conclude on the appropriateness of the Board of Directors’ and the Man-
aging Director’s use of the going concern basis of accounting in preparing
the annual accounts and consolidated accounts. We also draw a conclu-
sion, based on the audit evidence obtained, as to whether any material
uncertainty exists related to events or conditions that may cast signifi-
cant doubt on the company’s and the group’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in ourauditor’s reportto the related disclosures
inthe annualaccounts and consolidated accounts or, if such disclosures
are inadequate, to modify our opinion about the annual accounts and
consolidated accounts. Our conclusions are based on the auditevidence
obtained up to the date of our auditor’s report. However, future events or
conditions may cause a company and a group to cease to continue as a
going concern.

e Evaluate the overall presentation, structure and content of the annual
accounts and consolidated accounts, including the disclosures, and
whether the annual accounts and consolidated accounts represent the
underlying transactions and events in a manner that achieves fair
presentation.

e (Obtain sufficient and appropriate audit evidence regarding the financial
information of the entities or business activities within the group to
express an opinion onthe consolidated accounts. We are responsible for
the direction, supervision and performance of the group audit. We remain
solely responsible forour opinions.

We mustinform the Board of Directors of, among other matters, the planned

scope and timing of the audit. We mustalso inform of significant audit find-

ings during our audit, including any significant deficiencies in internal con-
trol that we identified.

We must also provide the Board of Directors with a statement that we
have complied with relevant ethical requirements regarding independence,
and to communicate with them all relationships and other matters that may
reasonably be thoughtto bearon ourindependence, and where applicable,
actions taken to eliminate threats orrelated safeguards applied.

From the matters communicated with the Board of Directors, we deter-
mine those matters thatwere of most significance in the audit of the annual
accounts and consolidated accounts, including the most important
assessed risks for material misstatement, and are therefore the key audit
matters. We describe these matters in the auditor’s reportunless law or reg-
ulation precludes disclosure about the matter.

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS

Reporton the audit of the administration and the proposed
appropriations of the company’s profit or loss

Opinions

In addition to our audit of the annual accounts and consolidated accounts,
we have also audited the administration of the Board of Directors and the
Managing Director of RaySearch Laboratories AB (publ] for the year 2022
and the proposed appropriations of the company’s profit or loss.

We recommend to the general meeting of shareholders that the profit be
appropriated (loss be dealtwith] in accordance with the proposalin the stat-
utory administration report and that the members of the Board of Directors
and the Managing Director be discharged from liability for the financial year.

Basis for opinions
We conducted the audit in accordance with generally accepted auditing
standards in Sweden. Ourresponsibilities under those standards are further
described in the Auditor’s Responsibilities section. We are independent of
the parent company and the group in accordance with professional ethics
foraccountantsin Sweden and have otherwise fulfilled our ethical responsi-
bilities in accordance with these requirements.

We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinions.

Responsibilities of the Board of Directors and the Managing Director

The Board of Directors is responsible for the proposal for appropriations of
the company'’s profit or loss. At the proposal of a dividend, this includes an
assessment of whether the dividend is justifiable considering the require-
ments which the company's and the group’s type of operations, size and
risks place on the size of the parent company's and the group’s equity,
consolidation requirements, liquidity and position in general.

The Board of Directors is responsible for the company’s organization and
the administration of the company’s affairs. This includes among other
things continuous assessment of the company’s and the group’s financial
situation and ensuring that the company's organization is designed so that
the accounting, management of assets and the company’s financial affairs
otherwise are controlled in a reassuring manner. The Managing Director shall
manage the ongoing administration according to the Board of Directors’
guidelines and instructions and among other matters take measures that
are necessary to fulfill the company’s accounting in accordance with law
and handle the management of assets in a reassuring manner.

Auditor’s responsibility

Our objective concerning the audit of the administration, and thereby our
opinion about discharge from liability, is to obtain audit evidence to assess
with areasonable degree of assurance whetherany member of the Board of
Directors orthe Managing Director in any material respect:

* hasundertaken anyaction orbeen guilty of any omission which can give
rise to liability to the company, or

* inany other way has acted in contravention of the Companies Act, the
Annual Accounts Act or the Articles of Association.

Our objective concerning the audit of the proposed appropriations of the

company’s profit or loss, and thereby our opinion about this, is to assess



with reasonable degree of assurance whether the proposalis inaccordance
with the Companies Act.

Reasonable assuranceis a high level of assurance, butis nota guarantee
that an audit conducted in accordance with generally accepted auditing
standards in Sweden will always detect actions or omissions that can give
rise to liability to the company, or that the proposed appropriations of the
company’s profitorloss are notin accordance with the Companies Act.

As part of an audit in accordance with generally accepted auditing stan-
dards in Sweden, we exercise professional judgment and maintain profes-
sional skepticism throughout the audit. The examination of the administra-
tion and the proposed appropriations Revisorns granskning av Esef-rap-
porten of the company’s profit or loss is based primarily on the audit of the
accounts. Additional audit procedures performed are based on our profes-
sional judgment with starting pointin risk and materiality. This means that
we focus the examination on such actions, areas and relationships thatare
material for the operations and where deviations and violations would have
particular importance for the company’s situation. We examine and test
decisions undertaken, support for decisions, actions taken and other cir-
cumstances that are relevant to our opinion concerning discharge from lia-
bility. As a basis for our opinion on the Board of Directors’ proposed appropri-
ations of the company’s profit or loss we examined the Board of Directors’
reasoned statement and a selection of supporting evidence in order to be
abletoassess whetherthe proposalisinaccordance with the Companies Act.

THE AUDITOR’S EXAMINATION OF THE ESEF REPORT

Opinion
In addition to our audit of the annual accounts and consolidated accounts,
we have also examined that the Board of Directors and the Managing Direc-
tor have prepared the annual accounts and consolidated accounts in a for-
mat that enables uniform electronic reporting (the Esef report) pursuant to
Chapter 16, Section 4(a) of the Swedish Securities Market Act (2007:528)
for RaySearch Laboratories AB (publ] for the financial year 2022.
Ourexaminationand ouropinionrelate only to the statutory requirements.
In our opinion, the Esef report has been prepared in a format that, in all
material respects, enables uniform electronic reporting.

Basis for opinion
We have performed the examination in accordance with FAR's recommenda-
tion RevR 18 Examination of the ESEF report. Our responsibility under this
recommendation is described in more detail in the Auditors’ responsibility
section. We are independent of RaySearch Laboratories AB (publ] in accor-
dance with professional ethics foraccountants in Sweden and have otherwise
fulfilled our ethical responsibilities in accordance with these requirements.
We believe thatthe evidence we have obtained is sufficientand appropri-
ate to provide a basis for our opinion.

Responsibilities of the Board of Directors and the Managing Director

The Board of Directors and the Managing Director are responsible for the
preparation of the Esef reportin accordance with Chapter 16, Section 4(a) of
the Swedish Securities Market Act (2007:528), and for such internal control
that the Board of Directors and the Managing Director determine is neces-
sary to prepare the Esef report without material misstatements, whether
dueto fraud or error.

Auditor’s responsibility

Ourresponsibility is to obtain reasonable assurance whether the Esefreport
isin all material respects prepared in a format that meets the requirements
of Chapter 16, Section 4(a) of the Swedish Securities Market Act
(2007:528), based on the procedures performed.

RevR 18 requires us to plan and execute procedures to achieve reason-
able assurance thatthe Esef reportis prepared ina format that meets these
requirements.

Reasonable assurance is a high level of assurance, butitis nota guaran-
tee that an engagement carried out according to RevR 18 and generally
accepted auditing standards in Sweden will always detect a material mis-
statement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in aggregate, they could reason-
ably be expected toinfluence the economic decisions of users taken on the
basis of the Esef report.

The audit firm applies ISQC 1 Quality Control for Firms that Perform Audits
and Reviews of Financial Statements, and other Assurance and Related Ser-
vices Engagements and accordingly maintains acomprehensive system of
quality control, including documented policies and procedures regarding
compliance with professional ethical requirements, professional standards
and legal and regulatory requirements.

The examination involves obtaining evidence, through various proce-
dures, that the Esef report has been prepared in a format that enables uni-
form electronic reporting of the annual and consolidated accounts. The pro-
cedures selected depend on the auditor’s judgment, including the assess-
ment of the risks of material misstatement in the report, whether due to
fraud or error. In carrying out this risk assessment, and in order to design
audit procedures thatare appropriate in the circumstances, the auditor con-
siders those elements of internal control that are relevantto the preparation
of the Esef report by the Board of Directors and the Managing Director, but
not for the purpose of expressing an opinion on the effectiveness of those
internal controls. The examination also includes an evaluation of the appro-
priateness and reasonableness of assumptions made by the Board of
Directors and the Managing Director.

The procedures mainly include a validation that the Esef report has been
prepared in a valid XHTML format and a reconciliation of the Esef report with
the audited annual accounts and consolidated accounts.

Furthermore, the procedures alsoinclude an assessment of whether the
consolidated statement of financial performance, financial position,
changes in equity, cash flow and disclosures in the Esef report have been
marked with iXBRL in accordance with what follows from the Esef regulation.

Ernst & Young AB, Hamngatan 26, 111 47 Stockholm, was appointed
auditor of RaySearch Laboratories AB (publ.) by the general meeting of the
shareholders on the May 25, 2022 and has been the company'’s auditor
sincetheMay 22,2013.

Stockholm the day of our electronical signature
Ernst& Young AB

Anna Svanberg
Authorized Public Accountant



CORPORATE GOVERNANCE

REPORT

THROUGH GOOD CONTROLAND AHEALTHY CORPORATE CULTURE,
RAYSEARCH'S CORPORATE GOVERNANCE SHALL ENSURE SYSTEMATICRISK
MANAGEMENTAND LONG-TERM VALUE CREATION FOR SHAREHOLDERS.

This Corporate Governance Reportwas prepared by RaySearch’s Board of
Directors and describes RaySearch’s corporate governance during the
2022 fiscal year. The report has been audited, and the Auditor’s opinion
canbefoundattheendofthereport.

GENERAL

RaySearchisaSwedish publiclimited liability company withitsregistered
office in Stockholm, and the company’s Class B shares have been admit-
ted to trading on Nasdagq Stockholm. This means that RaySearch’s corpo-
rate governance is based on Swedish legislation, primarily the Swedish
CompaniesAct, the Swedish AnnualAccounts Actand applicable EUregu-
lations, andtherulesand practices thatapplyto companieslisted on Nas-
dag Stockholm. RaySearch also applies the Swedish Corporate Gover-
nance Code (“the Code”), with the exceptions setoutbelow. The aim of the
Code is to build confidence in Swedish listed companies by promoting
good corporate governance inthese companies. The current Code is avail-
able atwww.bolagsstyrning.se

Companies that apply the Code must take an active position on the
company’s approach to the various provisions of the Code. If a company
chooses to deviate from the Code’s provisions, this must be reported in
accordance with the “comply or explain” principle. This means that the
company does not have to follow every provision of the Code but can
choose othersolutions deemed more appropriate underthe given circum-
stances, provided the company openly states any such deviation,
describes the solution ithas choseninstead, and provides a good expla-
nation. The size and complexity of companies applying the Code are var-
iedand forindividual companies, solutions other than the Code may also
ensure good corporate governance. RaySearch is a relatively small com-
panywitha clear majority shareholderwhoisalsoactiveas the CEO of the
company. This is the reason why RaySearch has chosen to deviate from
some of the Code’s provisions.

In addition to the external regulatory framework, there is an internal
framework with a number of Group-wide governing documents, of which
themostimportantare the Articles of Associationasadopted by the AGM,
terms of reference forthe Board and the Board’s instructions for the CEO.
In addition, there is a large number of internal policies, instructions and
delegations that clarify responsibilities and powers within various areas.
RaySearch’s mostimportant governing documents are gathered in the
company’s quality management system, which also describes the com-
pany’s main processes and jointworking methods.

GENERAL MEETING

The General Meeting is the company’s supreme decision-making body.
The date and location of the Annual General Meeting (AGM) is announced
in connection with the third-quarter report and is simultaneously pub-
lished onthe company’s website. Following motions by the shareholders,
the Meeting Chairman as well as the Board of Directors and Chairman of
the Board are elected at the AGM for a term of office until the close of the
following AGM. The Audit Committee proposes the appointmentof an audit
firm, unless the duties of the Audit Committee are performed by the
Board.The AGMis to be held within sixmonths of the end of the fiscal year
toresolve onmattersincludingadoption of the income statementand bal-
ance sheet, and the allocation of profit. There are no special provisions
regarding the function of the AGMin eitherthe Articles of Association or, to
the knowledge of RaySearch, in shareholder agreements. Nor are there
any provisions in the Articles of Association regarding the appointment
and dismissal of Board members, oramendments to the Articles of Asso-
ciation.

RaySearch may issue two classes of shares: Class A and Class B.
RaySearch’s Articles of Associationdo notcontainany restrictions on how
many votes each shareholdermay castata generalmeeting. Whenvoting
atGeneral Meetings, holders of Class Ashares are entitled to ten votes per
share, and holders of Class B shares to one vote per share. At December
31,2022, thetotalnumberof sharesin RaySearchwas 34,282,773, com-
prising 8,454,975 Class Aand 25,827,798 Class B shares, and the total
numberofvoteswas 110,377,548.

Shareholders representing 61.5 percentof the total number of shares,
and /8.7 percentof the total numberof votes in the company participated
in RaySearch’s AGM on May 25, 2022. Shareholders representing 61.4
percentofthe totalnumberof shares and 78.6 percentof the total number
of votes in the company were represented at the Extraordinary General
MeetingonNovember9, 2022. Toreduce therisk of spreading the corona-
virus, the Board decided that both the 2021 AGM and the Extraordinary
General Meetingwould be held by postal vote only, pursuantto the tempo-
rary provisionsinplacein2022.

AUTHORIZATIONS PROVIDED BY THE ANNUAL GENERAL MEETING
The AGM has notcurrentlyauthorized the Board to make decisions regard-
inganew issue of shares orarepurchase of own shares.



NOMINATION COMMITTEE

The companydeviates fromthe rules of the Code by notappointing aNom-
ination Committee. In view of the shareholders’ composition, a Nomina-
tion Committee has not been considered necessary. Proposals for, and
the required information about, Chairman of the Meeting, Board mem-
bers, Chairman of the Board, audit firm and fees paid to Board members
andauditfirm, are instead submitted by shareholders, the Board and the
AuditCommittee.

BOARD OF DIRECTORS

Under the Articles of Association, RaySearch’s Board shall comprise no
fewer than three and no more than eight members, with no more than
three deputies. The company’s Board of Directors is responsible for the
company’s organization and management of the company’s affairs and,
together with the CEO and company management, defines and continu-
ously supervises the company’s vision, mission and values. The role of
the Chairman of the Board includes leading the Board’s workand ensuring
thatthe Board of Directors fulfills its duties.

Atthe AGMonMay 25, 2022, six Board members were elected without
deputies, including the Chairman of the Board, for the period until the
close of the 2023 AGM. Carl Filip Bergendal, Johan L&f (CEQ), Britta Wall-
gren, Hans Wigzell, Lars Wollung and Johanna Oberg were re-elected as
Board members and Lars Wollung was also re-elected as Chairman of the
Board. Due to othertime-consuming operational duties, Lars Wollungand
Johanna Oberg chose to step down from theirassignmentin the company
prematurelyandresignedon September30,2022.Accordingly, the Board
appointed Hans Wigzell as new Chairman. At an Extraordinary General
Meetingon November 9, 2022, Glnther Marderwas elected new member
until the close of the 2023 AGM. The composition of the Board fulfills the
Code’s requirements in respect of the independence of Board members,
whichis presented in the table below. The Board members are presented
onpages 78-79,alongwiththe members’othersignificantassignments
and shareholdings in RaySearch. Once each fiscal year, the Board under-
takes an evaluation of its own performance using a systematic and struc-
tured process. The evaluation provides abasis forthe Board's future work.
The Board evaluates the CEQ’s performance and terms of reference regu-

THE BOARD’S INDEPENDENCE

larly, at least once annually, butin this respect the company deviates
fromrule 8.2 of the Code’s provisions by allowing the CEQ to participate in
the evaluation. Thereason being thatthe CEQ is a Board member, and that
the Board believes that the CEQ’s participation will not have a negative
effectonthe evaluation.

Those shareholders (representing approximately 67 percent of the vot-
ing rights in the company) who submitted a proposal for the composition
ofthe Board priortothe 2022 AGM appliedrule 4.1 of the Corporate Gover-
nance Code as a diversity policy. The aim of the policy is that the Board
should be characterized by versatility and breadth in terms of the skills,
experience and background of the AGM-elected members with consider-
ation forthe company’s operations, phase of developmentand otherwise
appropriate composition, and strive to achieve an even gender distribu-
tion. The current Board of Directors comprises five members, including
one woman (20 percent women). The members have a broad mix of pro-
fessional backgrounds and skills, and represent various sectors of the
business community.

THE BOARD’S WORKIN 2022

The Board’s work is governed by formal terms of reference that are
adopted annuallyandregulate suchissues as the decision-making struc-
ture in the company, the Board meeting schedule and the duties of the
Chairman.The Board as awhole addresses internal controlissues thatare
its responsibility. In addition, the company’s auditor personally reports
their review observations to the Board every year. The Board held 20
meetings during the year, of which seven were held per capsulam. The
attendance of the members is presented on page /6.

Up until September 2022, the Board had formed an Audit Committee
comprising Board members Carl Filip Bergendal, Lars Wollung (Chair) and
Johanna Oberg. When Johanna Oberg and Lars Wollung stepped down
fromtheirassignmentinthe companyon September 30, 2022, the Board
inits entirety decided to assume all duties assigned to the Audit Commit-
tee.The description below regarding composition, attendance and duties
thereforereferstothe Committee and its work up until the end of Septem-
ber2022.

Name Position

Independent in relation to
the Company and its management

Independent in relation to
major shareholders

Board member,
Board member, CEQ
Board member

Carl Filip Bergendal
Johan Lof

Britta Wallgren
Hans Wigzell Board member

Gunther Marder Board member

No (CEO of the company)

Yes Yes

No (is personally such a shareholder)

Yes Yes
Yes Yes
Yes Yes

OWNERSHIP STRUCTURE — SHAREHOLDERS WITH AT LEAST 10 PERCENT OF TOTAL VOTES

Name Class Ashares Class B shares Total shares Capital, % Votes, %
Johan L&f 6,243,084 18,393 6,261,477 18.3 56.6
Anders Brahme 1,150,161 200,000 1,350,161 39 10.6
Others 1,061,730 25,009,405 26,671,141 76.0 323
Total 8,454,975 25,609,405 34,282,773 100.0 100.0




The composition of the Audit Committee fulfilled the Code’s require-
ments in regard to the independence of members. The Audit Committee
held three meetingsin 2022, of which one was held per capsulam, and all
Committee members participated in these meetings. The Committee’s
function was mainly preparatory, and the matters addressed were min-
uted and reported at the following Board meeting. The Audit Committee’s
roleincludes qualityassurance of financial reporting and the efficiency of
the company’s internal control.

During the year, the Board considered the need to establisha Remuner-
ation Committee, butfounditmore appropriate thatthese tasks be carried
out by the Board in its entirety under the leadership of the Chairman.
The reason being that the size of the Board and the company is not
deemed to motivate a special committee for these duties, and thatitis
important that the Board has full insight into, and takes an active role in,
theseimportanttasks.

The Board determines the CEQ’s remuneration (without the CEQ’s par-
ticipation). The remuneration of other senior management is determined
following negotiations between the CEO and the individual employees,
basedonthe guidelines adopted by the AGM. Application of the guidelines
is monitored and evaluated by the Board, which also evaluates the vari-
ableremuneration of senior management.

ATTENDANCE AT BOARD MEETINGS 2022

Name Attendance at Board meetings®
Carl Filip Bergendal 13/13
Johan Lof 13/13
Britta Wallgren 13/13
Glnther Marder? 4/4
Hans Wigzell 13/13
Lars Wollung3 8/8
Johanna Oberg3 8/8

INotincluding percapsulam meetings.
2 Joinedthe Board onNovember9, 2022 and thereafterattended all Board meetings.
3 Resigned from the Board on September 30,2022.

MAJOR DIRECT OR INDIRECT SHAREHOLDINGS
Shareholderswithadirectorindirect shareholding in RaySearchwhorep-
resentatleastone-tenth of thevotesinthe companyare presentedinthe
table onthe preceding page.

COMPANY MANAGEMENT

RaySearch’s CEQ leads the operations based on the framework estab-
lished by the Board and appoints other members of senior management.
RaySearch’s senior management comprises the company’s CEQ, Deputy
CEO, CFO, General Counsel, Chief Science Officer, Head of Development,
Director of Sales and Marketing, Director of Sales and Marketing for Asia,
Directorof Service, Head of Machine Learning and the company’s Quality
and Regulatory Affairs Director.

During the year, business briefings under the CEQ’s leadership were
conducted at least monthly, except during holiday periods when they
occurredless frequently.

Companymanagementalso meets representatives of the USand Euro-
pean sales and marketing organizations on a regular basis, mainly
through the CEQ and Director of Sales and Marketing, respectively, to
monitorand evaluate the Group’s operationsin theirentirety. Monitoring is

basedonthe Group’s annually established targets and budgets, including
RaySearch’s strategies, long and short-term targets, operational objec-
tives,and competitoranalyses. The Board s continuously informed about
seniormanagement’s monitoring and evaluation measures.

INTERNAL CONTROL AND RISK MANAGEMENT

Therole of the Board is to ensure that RaySearch has sound internal con-
trol and continuously remains informed of, and evaluates, the effective-
ness of the company’s internal control system. In view of the company’s
limited size and operational structure, the Board, in its annual assess-
mentofthe possible need fora separate functiontoreview the company’s
internal financial controls, has concludedthatthereis noneedforaninter-
nalauditfunction.

The controlenvironmentunderlies allothercomponents of RaySearch’s
internal control and risk management. In order to create and maintain a
functioning control environment for financial reporting, the Board has
established a number of basic documents, including terms of reference
for the Board and instructions for the CEQ. The Board has delegated
responsibility for maintaining the Board’s control environment framework
tothe CEQ. The Board also determines the authorization instructions that
delegate the CEQ’s authorization responsibilities to other senior execu-
tivesatRaySearch. The CEQ submitsregularreports on the business situ-
ation and financial performance in relation to the budget and forecast to
the Boardand seniormanagement.Inaddition, reports are also submitted
by RaySearch’s auditor. The internal control also builds upon a manage-
mentsystembased on RaySearch’s organization and mannerof conduct-
ing business with clearly defined roles and areas of responsibility, and
delegated authority. RaySearch has also documented the division of
responsibilities withinthe organization through policiesand instructions.
RaySearch is a process-oriented company and has integrated risk
assessmentwith business processes. RaySearch’s senior management
regularly assesses risks of material misstatement of the financial state-
ments, as well as other operational risks. Risk managementis alsoincor-
porated into each process and systematic methods are used to assess
and mitigate risks, and to ensure that risks linked to the company’s oper-
ations are managed in accordance with established regulations, instruc-
tions and monitoring procedures.

RaySearch’s control structureincludes clearroles and an effective del-
egation of responsibilities aimed at timely identification of the risk of
material misstatement of the financial statements. Company manage-
ment has been tasked with implementing, further developing and main-
taining the company’s control structure. Process managers at various
levels are responsible for the implementation of controls in respect of
financial reporting. The preparation and presentation processes include
controls of measurements, accounting policies and estimates.
RaySearch’s CFO plays a keyrole inthe internal control process by ensur-
ing thatfinancial reportingis accurate, timely and complete.

RaySearch has information and communication systems and pro-
cessestoensure complete and accurate financial reporting. The relevant
employees are regularly informed about changes in accounting policies
andreporting requirements or otherinformation. The Board receives reg-
ular financial information. External information and communication is
governed by RaySearch’s communication policy, which describes the
company’s general principles for information disclosure. The Board and



senior management monitor RaySearch’s compliance with adopted poli-
cies and guidelines. A whistleblowing system is also in place to enable
employees and others to report suspected deficiencies in RaySearch’s
financial reporting, breaches of the company’s policies and regulations,
orotherserious misconduct. RaySearch’s financial situationis addressed
atall scheduled Board meetings. The Board and management review the
financial reporting before Interim and Annual Reports are published. The
auditor’sdutiesalsoinclude anannualreview of RaySearch’sinternal con-
trol, and a review of the Group’s nine-monthly interim report. On at least

one occasion each yearthe Board of Directors meets the auditor without
the attendance of the CEO or any other members of company manage-
mentwhen the auditorpresentsanaccount,and adiscussionis held con-
cerning the audit’s focus and observations.

FURTHER INFORMATION

Formore information about the Board and the CEQ, refer to pages 78-79
and to Note 5 in the Annual Report. For more information about the
auditors, refertopage 78 and to Note 6 in the Annual Report.

Stockholm, April 26,2023

Hans Wigzell
Chairman of the Board

Britta Wallgren
Board member

AUDITOR'S REPORT ON THE

Carl Filip Bergendal
Board member CEO

Johan Lof

and Board member

GintherMarder
Board member

CORPORATE GOVERNANCE STATEMENT

TOTHE GENERALMEETING OF THE SHAREHOLDERS OF RAYSEARCH LABORATORIES AB (PUBL), CORPORATE IDENTITY NUMBER 556322-6157

ENGAGEMENT AND RESPONSIBILITY

Itisthe Board of Directors whois responsible forthe corporate governance
statement for the year 2022 on pages 74—77 and that it has been pre-
paredinaccordance with the Annual Accounts Act.

THE SCOPE OF THE AUDIT

Ourexamination has been conductedinaccordance with FAR’s standard
RevR 16 The auditor’s examination of the corporate governance state-
ment. This means thatour examination of the corporate governance
statement is different and substantially less in scope than an audit

conducted in accordance with International Standards on Auditing and
generally accepted auditing standards in Sweden. We believe that the
examination has provided us with sufficientbasis forour opinions.

OPINIONS

Acorporate governance statementhas been prepared. Disclosuresin
accordance with chapter 6 section 6 the second paragraph points 2—6 the
Annual Accounts Actand chapter 7 section 31 the second paragraph the
same laware consistentwith the annual accounts and the consolidated
accountsandareinaccordance withthe Annual Accounts Act.

Stockholm the day of ourelectronical signature

Ernst&YoungAB

AnnaSvanberg

Authorized Public Accountant



BOARD AND AUDITORS

1. CARL FILIP BERGENDAL

Board membersince 2000.

Yearofbirth: 1945

Other significant assignments: Board memberof Cafibe AB.
Educational background: MSc in Engineering Physics from the Royal
Institute of Technology in Stockholm and MBA from Stockholm School of
Economics.

Professional experience: Anumber of senior positionsin the Modo Group
(1972-1980) and the medical technology company Stille-Werner (1980—
1987), with the two final years as CEQ. Between 1988-2018 he worked as
a certified process managerin Lots®and in this role provided support for
managers in large and mid-size companies undergoing restructuring
processes.

Shareholding: 1,061,577 ClassAand 139,920 Class B.

2. JOHAN LOF

CEO.Board membersince 2000.

Yearof birth: 1969

Other significant assignments: Chairman of the RayFoundation
profit-sharing foundation and Venture Cup Sverige. Several Board assign-
ments forothercompaniesinthe RaySearch Group.

Educational background: MSc in Engineering Physics from the Royal
Institute of Technology in Stockholm and PhD from the Department of
Medical Radiation Physics at the Department of Oncology-Pathology,
Karolinska Institute. As a doctoral student, he worked with mathematical
models for radiation therapy optimization and also developed the
prototype for ORBIT.

Professional experience: CEO of RaySearch since 2000.

Shareholding: 6,243,084 ClassAand 18,393 Class B.

3.BRITTAWALLGREN

Board membersince 2018.

Yearofbirth: 1963

Other significant assignments: Chairman of the Board of Capio St Gérans
Hospital and Capio Lakargruppen. Board member of the Association of
Private Care Providers.

Educational background: Registered medical practitioner, specialistin
anesthesiologyandintensive care, leadership trainingin healthand med-
ical care at the Stockholm School of Economics and Harvard Business
School

Professional experience: CEO of Capio Sweden since 2017 and member
of Group management of Ramsay Santé since February 2019. Business
areaPresidentand CEQ of Capio S:t Gérans Hospital 2009—-2017 following
several managerial roles at the hospital.

Shareholding: 5,000 Class Bshares,and 2,000 Class Bshares viarelated
parties.

4. HANS WIGZELL

Board member since 2004, Chairman since 2022. Professor Emeritus at
the Karolinska Institutetin Solna, Sweden.

Year of birth: 1938

Other significant assignments: Chairman of the Board of Rhenman
& Partners Asset Management AB. Board member of Sarepta
Pharmaceuticals AB, Boston, US, and Wigzellproduktion AB. Chairman of
the Stockholm School of Entrepreneurship. Member of the Royal
Swedish Academy of Science and the Academy of Engineering Science.
Educational background: Doctor of Medicine, Registered Medical
Practitioner.

Professional experience: Dean of Karolinska Institutet, 13995-2003.
Shareholding: 0

5.GUNTHER MARDER

Board member since November2022.

Yearofbirth: 1982

Other significant assignments: Board member of Spotlight Group AB,
Lundqvist Trévaru AB and StyrelseAkademien Stockholm, and Chairman
and founder of Kunskapsgruppen Sverige.

Educational background: MBA from Stockholm School of Economics.
Professional experience: CEO of Féretagarna since 2015. Previous
professional experience includes investment economist at Nordnet
Bank, Vice Chairman of Better Finance, CEQ of Sveriges Aktiesparares
Riksférbund and Board member of Aktieinvest FK.

Shareholding: 68,107 Class B shares and 1,850 Class B shares via
related parties.

AUDITOR

Auditing firm Ernst & Young AB

Anna Svanberg (auditor-in-charge)

Auditor of RaySearch Laboratories AB.

Authorized Public Accountant, Ernst & Young AB.

Yearofbirth: 1376

Auditor for Feelgood Svenska AB (publ), Hemnet AB, Calliditas
Therapeutics AB, Orexo AB, Oncopeptides AB, Benify ABand others.
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MEET OUR SENIOR MANAGEMENT

4

KJELL ERIKSSON NICLAS BORGLUND BJORN HARDEMARK LARS JORDEBY HENRIK BERGENTOFT
Chief Science Officer Director of Service Deputy CEO Director of Sales, CFO

Asia-Pacific & Middle

East
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FREDRIK LOFMAN
Head of Machine
Learning

DAVID HEDFORS PETRA JANSSON JOHANLOF | HENRIK FRIBERGER
Quality and General Counsel CEO and _Eodnidér Director of
Regulatory Affairs T Development
Director 25 . -

» - \
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PETER KEMLIN
Director of Sales
and Marketing



CEO AND FOUNDER

Memberof the Board of RaySearch since 2000.

Yearof birth: 1969

Other directorships: Chairman of the RayFoundation profit-sharing
foundation and Venture Cup Sweden. Several Board assignments for
othercompaniesin the RaySearch Group.

Educational background: MScin Engineering Physics from the Royal
Institute of Technology in Stockholm and PhD from the Department of
Medical Radiation Physics atthe Department of Oncology-Pathology,
Karolinska Institute. As adoctoral studenthe worked with mathemat-
ical models for optimization of radiation therapy and also developed
the prototype for ORBIT.

Professional experience: CEO of RaySearch since 2000.
Shareholding: 6,243,084 ClassAand 18,393 Class B.

CFO

Yearof birth: 1974

Educational background: MBA from Uppsala University.
Professional experience: Henrik Bergentoftjoined RaySearchas CFO
in November 2022. He previously served as CFO of C-RAD AB (publ).
His pastprofessional experience includes CF0 of MSAB, Aerocrine AB,
Nordkom AB and Contextvision AB.

Shareholding: 0.

DIRECTOR OF SERVICE

Yearofbirth: 1971

Educational background: Doctor of Physics, Stockholm University.
Professional experience: Niclas Borglund was appointed Director of
Servicein 2010.Hewas employed as projectmanagerin RaySearch’s
DevelopmentDepartmentin 2006. He was previously employedasa
technical consultantatSavantic AB, specialized in software develop-
ment for high-tech projects.

Shareholding: 400 Class Bshares.

DEPUTY CHIEF EXECUTIVE OFFICER

Yearof birth: 1977

Educational background: MScin Engineering Physics from the Royal
Institute of Technology in Stockholm. Received an award for
academic excellencein 2003.

Professional experience: Bjérn Hardemark wrote his thesis at
RaySearch in 2002 and has since held positions as Research
Engineer, System Developer, Physicist, Head of Physics and Chief
Science Officer at the company until taking office as Deputy CEQ in
2015.In 2022, he servedas Interim CFO from April to November.
Shareholding: 18,000 Class B shares.

DIRECTOR OF SALES, ASIA-PACIFIC & MIDDLE EAST

Year of birth: 1965

Professional experience: Lars Jordeby was appointed Director of
Sales and Marketing for Asia-Pacific & Middle Eastin 2014. He has
almost 30 years of experience from salesand marketing in the field of
radiation therapy in Europe, Asia and North America in companies
including Scanditronix Medical AB, IBA Dosimetry AB, C-RAD AB and
ScandiDos AB. Lars is also one of the founders and partners of
ScandiNova Systems AB.

Shareholding: 1,800 Class B shares.

CHIEF SCIENCE OFFICER

Yearof birth: 1973

Educational background: MSc in Engineering Physics from Uppsala
University.

Professional experience:Kjell Eriksson was appointed Chief Science
Officerin 2015. He was employed as a developer at RaySearch in
2001 and became a research engineer when the R&D department
was formedin 2003.

Shareholding: 24,000 Class B shares.
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DIRECTOR OF SALES AND MARKETING

Yearof birth: 1974

Educational background: MSc in Industrial Engineering from
Chalmers University of Technology.

Professional experience: Peter Kemlin was appointed Director of
Sales and Marketing at RaySearch in 2012. He has extensive
experience in medical technology, both as a consultant for Swedish
hospitals and from positions in sales and marketing, primarily in
radiation therapy. Peter has also served as Trade Commissioner at
the Swedish Trade Council.

Shareholding: 300 Class B shares (and 1,098 viarelated parties).

QUALITY AND REGULATORY AFFAIRS DIRECTOR

Yearof birth: 1976

Educational background: MScin Engineering Physics from the Royal
Institute of Technology in Stockholm.

Professional experience: David Hedfors was appointed Quality and
Regulatory Affairs Directorin 2010. He was employed as a developer
at RaySearch in 2002 and has also worked as team and project
manager. Davidis the company’s Data Protection Officer.
Shareholding: 1,000 Class B shares.

GENERAL COUNSEL

Yearof birth: 1973

Educational background: Law degree and LLM from Lund University,
and Masterof Laws from University of Cambridge.

Professional experience: Petra Jansson was appointed General
Counsel in 2017. Her previous positions include General Counsel,
Head of Compliance and International Relations at EKN, assistant
General Counselat Gambro and lawyeratMannheimer Swartling.
Shareholding: 1,000 Class B shares.

DIRECTOR OF DEVELOPMENT

Yearof birth: 1971

Educational background: MScin Electronics from the Royal Institute
of Technology in Stockholm.

Professional experience: Henrik Friberger was appointed Head of
Developmentin 2013. He was employed atRaySearchin 2001 and
has worked with software development, team and project manage-
mentand also managedateam inthe Development Department.
He was previously employed as a software developerat
Pacesetter AB (now StJude Medical AB)

inthe field of pacemaker systems.

Shareholding: 16,500 Class B shares.

HEAD OF MACHINE LEARNING

Yearof birth: 1978

Educational background: MScin Engineering Physics from Chalmers
University

of Technology and PhD in Applied Mathematics in radiation therapy
optimization from the Royal Institute of Technology in Stockholm.
Professional experience: Fredrik Lofman did his Ph.D. at RaySearch
2003-2008, afterthat he worked as aresearch engineer, developer
and project manager of RayStation. Between 2011 and 2017,
Fredrik worked at SEB with financial risk modeling. Fredrik re-joined
RaySearch in 2017 to start and build up a machine learning depart-
ment.

Shareholding: 1,400 Class B shares.
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SHARES AND OWNERSHIP

NUMBER OF SHARES AND SHARE CAPITAL

At December 31, 2022, the total number of registered shares in
RaySearch was 34,282,773, of which 8,454,975 were Class A and
25,827,798 Class B. The quotient value was SEK0.50 and the company’s
share capital amounted to SEK 17,141,386.50. All shares carry equal
rights to the company’s assets and profit. Holders of Class A shares are
entitled to ten votes per share, and holders of Class B shares are entitled
to one vote per share, at the Annual General Meeting. At December 31,
2022, the total number of votes in the company was 110,377,548, All
shareholders who are entitled to vote at the Annual General Meeting may
vote forthe fullnumber of shares owned orrepresented by them, with no
restrictions onvotingrights. The proportion of foreign owners’ sharehold-
ings in RaySearch increased from 35.6 percentat December 31, 2021 to
37.82 percent at December 31, 2022. The number of shareholders
increased and atDecember 31,2022 was 7,165 (6,878).

OWNERSHIP STRUCTURE — SHAREHOLDER CATEGORIES, % Capital Votes
Foreign shareholders 37.82 11.75
Swedish shareholders 62.18 88.25
of which institutions 20.51 6.37
individuals 41.67 81.88

STATEMENT FROM SOME OF THE PRINCIPAL SHAREHOLDERS
The aim of the principal owners — Johan L6f, Anders Brahme and Carl Filip
Bergendal —is toremain significantlong-term shareholders of RaySearch.

SHAREHOLDER AGREEMENTS
Asfarasthe Board of Directors of RaySearchis aware, there are no share-
holderagreements foreither Class Aor Class B shares.

OWNERSHIP STRUCTURE — 10 LARGEST SHAREHOLDERS AT DEC 31, 2022

Name ClassAshares Class B shares Total shares Capital, % Votes, %
Johan Lof 6,243,084 18,393 6,261,477 18.3 56.6
State Street Bank and Trust Co, W9 0 4,218,524 4,218,524 12.3 3.8
BNP Paribas Sec Services Paris, W8IMY 0 2,406,650 2,406,650 7.0 2.2
Swedbank Robur Ny Teknik BTI 0 1,800,000 1,800,000 53 1.6
BNY Mellon SA/NV (formerly BNY], W8IMY 0 1,442,723 1,442,723 4.2 13
Anders Brahme 1,150,161 200,000 1,350,161 3.9 10.6
Second AP Fund 0 1,220,942 1,220,942 3.6 1.1
Carl Filip Bergendal 1,061,577 139,920 1,201,497 3.5 9.7
Nordnet Pensionsférsakring AB 0 718,905 718,905 21 0.7
Avanza Pension 0 672,341 672,341 2.0 0.6
Total, 10 largest shareholders 8,454,822 13,838,398 21,293,220 62.1 88.3
Others 153 12,989,400 12,989,553 379 117
Total 8,454,975 25,827,798 34,282,773 100.0 100.0
OWNERSHIP STRUCTURE — SIZE OF HOLDING AT DEC 31, 2022

Holding No. of shareholders ~ No.of ClassAshares  No. of Class B shares Capital, % Votes, %
1-500 5,651 153 674,976 1.97 0.61
501-1,000 637 0 521,625 1.52 0.47
1,001-5,000 656 0 1,522,413 4.44 1.38
5,001-10,000 90 0 665,185 194 0.60
10,001-15,000 24 0 293,910 0.86 0.27
15,001-20,000 24 0 432,753 1.26 0.39
20,001— 83 8,454,822 21,716,936 88.01 96.27
Total 6,878 8,454,975 25,827,798 100.00 100.00




LISTING ON NASDAQ STOCKHOLM while the OMXS30 declined 16 percent (rose 28). At December 31,
RaySearch’s share has been listed on Nasdaq Stockholm since 2003.0n  RaySearch’s market capitalizationwas SEK 2,331 M (1,459). Inthis calcu-
January4, 2016, RaySearchwas movedto the Mid Cap segment following lation, Class A shares, which are not listed on the stock exchange, were
Nasdaq’s annualreview of Nordic market capitalization segments. assignedthe same value as the listed Class B shares.

SHARE TRADING AND SHARE PRICE TREND OPTIONS PROGRAMS

In 2022, a total of 15.1 million (16.0) RaySearch shares were traded ata  RaySearch currently has no options programs outstanding.

value of SEK 840 M (1,203). This corresponds to an average price of SEK

55.7 (75.2).The highestprice paidin 2022 was SEK ?4.3 on August4.The ~ DIVIDEND POLICY

lowest price paid during the same period was SEK41.0 on May 9.0nthe  The Board of Directors’ intention is to allow distribution of approximately
lasttrading day of the year, December 30, the closing price was SEK68.0 20 percent of the Group’s profit after tax to shareholders provided a
(56.5). In 2022, RaySearch’s share price rose 23 percent (declined 35),  healthy capital structure can be retained.

CHANGES IN SHARE CAPITAL OF RAYSEARCH

Quotient  Changeinno.of Increaseinshare No. of Class A No. of Class B Total Total share
Year Transaction value, SEK shares capital shares shares no. of shares capital, SEK
2005 Opening balance 1.5 4,237,604 6,275,457 10,513,061 15,769,591.50
Non-cashissue (B] 914,530 1,371,795 4,237,604 7,189,987 11,427,591 17,141,386.50

Reclassification 2005 —24,596 24,596
Closing balance 1.5 4,213,008 7,214,583 11,427,591 17,141,386.50

2006 Reclassification 2006 -100 100
Closing balance 1.5 4,212,908 7,214,683 11,427,591 17,141,386.50

2008 3:1share split, 2008 22,855,182 8,425,816 14,429,366
Closing balance 0.5 12,638,724 21,644,049 34,282,773 17,141,386.50

2009 Reclassification 2009 —252,756 252,756
Closing balance 0.5 12,385,968 21,896,805 34,282,773 17,141,386.50

2011 Reclassification 2011 —1,061,577 1,061,577
Closing balance 0.5 11,324,391 22,958,382 34,282,773 17,141,386.50

2015 Reclassification 2015 -1,061,577 1,061,577
Closing balance 0.5 10,262,814 24,019,959 34,282,773 17,141,386.50

2016 Reclassification 2016 —-1,567,839 1,567,839
Closing balance 0.5 8,694,975 25,587,798 34,282,773 17,141,386.50

2017 Reclassification 2017 —40,000 40,000
Closing balance 0.5 8,654,975 25,627,798 34,282,773 17,141,386.50

2018 Reclassification 2018 -200,000 200,000

Closing balance 0.5 8,454,975 25,827,798 34,282,773 17,141,386.50




SHAREHOLDER REGISTER, COMPLETE — RAYSEARCH LABORATORIES AB (PUBL) AT DEC 31, 2022 — LARGEST SHAREHOLDER COUNTRIES

No. of Market capitalization,
Name shareholders  Shareholders, % Holding Holding, % Votes Votes, % KSEK
Domiciledin Sweden 6,839 95.45 21,316,233 62.18 97,411,008 88.25 874,566
Rest of the world 326 4.50 12,966,540 37.82 12,966,540 11.75 881,724
Total Dec 31, 2022 7,165 100.00 34,282,773 100.00 110,377,548 100.00 1,756,290

SHAREHOLDER REGISTER, COMPLETE — RAYSEARCH LABORATORIES AB (PUBL) AT DEC 31, 2022 — LEGAL-NATURAL PERSONS

No. of Market capitalization,

Name shareholders  Shareholders, % Holding Holding, % Votes Votes, % KSEK
Natural persons 6,730 93.93 14,320,799 41.77 90,415,547 81.91 398,876
of whom domiciled in Sweden 6,674 93.15 14,286,528 41.67 90,381,276 81.88 396,546
Legal persons 435 6.07 19,961,974 58.23 19,962,001 18.09 1,357,414
of whom domiciled in Sweden 165 2.30 7,029,705 20.51 7,029,732 6.37 478,020
Total Dec 31, 2022 7,165 100 34,282,773 100 110,377,548 100 1,756,290
of whom domiciled in Sweden 6,839 95.45 21,316,233 62.18 97,411,008 88.25 874,566







MULTI-YEAR OVERVIEW = KEY FIGURES

KEY FIGURES AND CONDENSED FINANCIAL DATA
The summary shows how the core business developed between 2013-2022 and was prepared inaccordance with IFRS.
Thefigures for2019-2021 have beenrestated inaccordance with Note 35, Restatement of Financial Statements.

GROUP 2022 2021 2020 2019 2018 2017 2016 2015 2014 2013
Income statement

Netsales, SEKM 843.6 641.7 648.8 °1e.e 627.2 585.1 5315 397.6 285.2 204.5
Sales growth, % 315 -11 -96 14.4 ’.2 10.1 337 394 395 12.3
Operating profit/loss, SEKM 427 -533 -6.3 44.3 94.5 159.7 199.6 95.3 9.4 -25.7
Operating margin, % 51 -83 -1.0 6.2 151 2703 375 24.0 27.8 -12.6
Equity/assets ratio, % 35.0 36.0 52.2 541 59.5 63.4 64.2 65.9 64.5 65.7
Equity/assets ratio (without IFRS 16), % 48.9 51.6 56.0 59.7 59.5 63.4 64.2 65.9 64.5 65.7
Capital employed, SEKM 12133 1190.6 819.7 881.3 789.0 664.2 521.7 35¢0.7 292.6 196.6
Return on capital employed?, % 3.6 -52 -0.7 5.3 13.0 27.3 454 29.4 326 -12.0
Equity, SEKM 657.2 628.3 6734 686.7 657.5 5804 460.2 3195 2515 196.6
Return on equity?, % 3.7 -7.5 -1.7 4.6 12.7 22.6 38.8 24.6 26.7 -10.1
Interest-bearing liabilities, SEKM 555.4 561.4 146.3 170.7 131.5 83.8 61.5 38.2 411 -
Netdebt, SEKM 395.9 459.7 -224 56.8 19.3 -204 -26.2 -215 -15.0 —-38.2
Net debt (without IFRS 16), SEKM -159.5 -804  -1182 -64.3 19.3 -204 -26.2 -215 -15.0 -38.2
Debt/equity ratio 0.6 0.7 0.0 0.1 0.0 0.0 -0.2 -0.1 -01 -0.2
EBITDA, SEKM 3397 196.8 207.5 226.8 208.3 231.0 266.9 151.8 137.6 28.2
Netdebt/EBITDA 1.2 2.3 -0.1 0.2 0.1 -01 -0.1 -01 -01 -14
Per share data

Earnings/loss per share before dilution, SEK 0.69 -1.38 -0.33 0.92 2.29 343 4.42 2.05 1.75 -0.61
Earnings/loss per share after dilution, SEK 0.69 -1.38 -0.33 0.92 2.29 343 4.42 2.05 1.75 -0.61
Equity per share, SEK 19.17 18.33 19.64 20.03 19.18 16.93 13.42 9.32 7.34 5.73
Cash flow from operating activities per share, SEK 10.87 6.95 9.59 8.64 5.21 4.30 3.53 3.25 147 091
Dividend per share, SEK - - * - - - - 0.25 - -
Share price atyear-end, SEK 68.0 82.7 82.7 107.2 96.5 171.0 184.5 122.5 53.0 2rA
P/Eratio 98.6 -599 3122 729 421 49.8 418 59.8 304 neg.
Other

Number of shares outstanding before dilution 34,283 34,283 34,283 34,283 34,283 34,283 34,283 34,283 34,283 34,283
Number of shares outstanding after dilution 34,283 34,283 34,283 34,283 34,283 34,283 34,283 34,283 34,283 34,283
Average no. of employees 382 418 394 331 283 228 184 157 126 107

L Accordingtothe Board’s proposal.
2 Inpreceding years, anincome measurementbased onrolling 12-month figures was used butas of 2013, and for the comparative figures, anannual income measurementhas been used.



DEFINITIONS OF KEY FIGURES

The Annual Reportrefers to a number of non-IFRS measures thatare used to provide investors and company management with additional information

toassessthe company’s operations. The various non-IFRS measures used to complement the IFRS financial statements are described below.

Non-IFRS measure

Definition

Reason for using the measure

Return on equity

Profitaftertax, as a percentage of average equity

Shows the return generated on the owners’ invested capital
from a shareholder perspective

Return on capital
employed

Operating profit plus financial income expressed as a percentage of average
total assets, excluding non-interest-bearing liabilities

Acentral measure for measuring the return on all
tied-up working capital

Gross profit/loss

Net sales minus cost of goods sold

Gross profitis used to measure the margin before sales,
research, developmentand administrative expenses

EBITDA Profit before depreciation/amortization and impairment Relevantas a measure of the company’s ability to generate cash
flow before capital tied up in operations and financial flows
Equity per share Equity divided by number of shares outstanding at the end of the period Shows the return generated on the owners’ invested capital per

share from a shareholder perspective

Cash flow from ongoing
operations per share

Cash flow from operating activities divided by average
number of shares during the period

Shows the cash flow generated by operating activities per share

Netmargin Profitaftertax, as a percentage of net sales The netmargin shows the percentage of net sales remaining after
the company’s expenses have been deducted
Netsales/ Recognized net sales inrelation to total order intake The measure is used to monitor the recognized revenue in relation

Orderintake

during the corresponding period

to sales, whichiis part of the reason for the change in order
backlog.

Net debt Interest-bearing liabilities less cash and cash equivalents and interest- This measure shows the Group’s totalindebtedness
bearing currentand long-term receivables
Net debt/EBITDA Netdebtin relation to operating profit before depreciation and amortization Arelevant measure from a credit perspective that shows the

company's ability to handle its debt

Sales growth

The change in net sales compared with the year-earlier period expressed as a
percentage

The measure is used to track the performance of the company’s
operations between periods

Orderintake

The value of all orders received and changes to existing orders (performance
obligations) in the order backlog that the company has not delivered during
the period

Orderintake is anindicator of future revenue and thus a
key figure for the management of RaySearch’s operations

Organic sales growth

Sales growth adjusted for currency effects

This measure is used to monitor underlying sales growth driven
by changes in volume, pricing and mix for comparable units
between different periods

P/E ratio

Share price atyear-end divided by earnings per share

Shows how the market values the share from a shareholder
perspective in relation to the company’s recognized profit after tax

Interest-bearing liabilities

Liabilities requiring the payment of interest

Shows the actual interest-bearing debt burden

Working capital

Working capital comprises inventories, operating receivables and operating
liabilities, and is obtained from the statement of financial position. Operating
receivables comprise accounts receivable, other current/long-term receiv-
ables and non-interest bearing prepaid expenses and accrued income. Oper-
ating liabilities include other non-interest bearing long-term liabilities,
advance payments from customers, accounts payable, other currentliabili-
tiesand non-interest bearing accrued expenses and deferred income.

This measure shows how much working capital is tied up in
operations and can be shown in relation to net sales to
demonstrate the efficiency with which working capital has been
used

Operating margin

Operating profit expressed as a percentage of net sales

Together with sales growth, the operating margin is a key element
for monitoring value creation

Operating profit

Operating profit before financial items and tax

Operating profit provides an overall picture of the total generation
of earnings in operating activities

Debt/equityratio

Netdebtin relation to equity

The measure shows financial risk and is used by management to
monitor the Group’s indebtedness

Equity/assets ratio

Equity expressed as a percentage of total assets at the end of the period

This is a standard measure to show financial risk, and is
expressed as the percentage of the total restricted equity
financed by the owners

Equity/assets ratioand
Net debt (without IFRS 16)

Equity/assets ratio and net debtadjusted for right-of-use assets and lease
liabilities

Shows measurements made according to IAS 17 instead of IFRS
16 for comparability with earlier periods.

Capital employed

Total assets less non-interest-bearing liabilities and deferred tax liabilities

This measure shows how much capital is used in the business
andis therefore one of two components for measuring return from
the operations

Rolling 12 months’ sales,
operating profit or other
results

Sales, operating profit or other results measured over the past 12-month
period

This measure is used to more clearly illustrate the trends for
sales, operating profitand other results, which is relevant
because RaySearch’s revenue is subject to monthly variations

Dividend per share

Dividend divided by number of shares outstanding at year-end

Shows the direct return generated from a shareholder perspective




CALCULATION OF NON-IFRS FINANCIAL MEASURES, AMOUNTS IN SEK 000S

Dec 31, Dec 31, Dec 31, Dec 31,
Working capital 2022 2021 Net debt (without IFRS 16) 2022 2021
Accounts receivable (currentbilled Netdebt 395,861 459,742
customer receivables) 246,042 170,591 |ess:Lease liabilities 555,386 540,130
Currentunbilled customer receivables 123,827 146,771 Net debt _159,525 —80,388
Long-term unbilled customer receivables 54,697 10,204
Inventories 14,091 29,991 Dec 31, Dec31,
Other current receivables (excl. tax) 71,712 63,702 Equity/assets ratio (without IFRS 16) aee 2021
Accounts payable 24030 48774  Fauty Bl ©306%8
Other non-interest bearing current liabilities (excl. tax) -526,/81 —393,886 Total assets 1,356,239 1,221,455
Working capital —39742  -21,401  [Equity/assetsratio L 52
Dec3l, Dec3l, EBITDA 2022 2021
Capital employed 2022 2021 Operating profit/loss 42,744 —-53,341
Total assets 1,875,950 1,744,746 Amortization and depreciation 296,994 250,106
Currentinterest-bearing liabilities —555,791 446,373 EBITDA 339,738 196,765
Deferred tax liabilities -106,874 -107,784
Capital employed 1,213,285 1,190,589
Change in organic sales 2022 2021
Net sales for the year 843,648 641,673
Dec 31, Dec 31, Currency adjustment -52,793 20,868
Net debt 2022 2021 Adjusted net sales 790,855 662,541
Currentinterest-bearing liabilities 58,307 70,381 Netsales, preceding year 641,673 651,612
Long-term interest-bearing liabilities 497,079 491,017 Change in organic sales, % 23.2% 1.7%
Other long-term liabilities 743 879 ]
. IFRS 16 compliance.
Cashand cash equivalents -160,268 -102,535
Net debt 395,861 459,742
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