
 

 
 
PRESS RELEASE Stockholm 2006-02-09 
 

Proffice Year End Report 2005 
 
Proffice’s new Chief Executive Officer Lars Wahlström comments on the Proffice  
Year End Report 
 
− Proffice’s result for the full year 2005 and also for the fourth quarter is unsatisfactory. Proffice’s 
operations within Temporary Staffing and Recruitment showed however, a stable development during 
2005, especially for the second half year. All in all, this activity area shows growth in 2005 and a 
profit for the second half year. Through the start-up of Dfind as a specialist IT organisation, and the 
acquisition of HSG Henkilöstöpalvelut, our product offer is even stronger, says Lars Wahlström. 
 
− A major part of the negative result is from Proffcom, which has been a disappointment during the 
whole year 2005.  The weak development has continued during the fourth quarter in spite of the 
measures taken during the first nine months. The weak result during the fourth quarter is mainly due to 
lower than expected volumes for a few major client projects. Measures have been taken to solve these 
problems such as renegotiations of a number of client agreements and making personnel cost better 
adaptable to varying volumes, continues Lars Wahlström. 
 
− We have started a strategic and operational review for the group which we plan to complete in May. 
The focus is our market offer, organizational structure and internal efficiency. The outcome of this 
review will result in a more precise priority of activity areas among other things, concludes Lars 
Wahlström. 
 
 
 
 
 
For more information, please contact  
 
Lars Wahlström, CEO Proffice AB, Phone +46 8 787 17 00 or +46 73 3434 200, 
lars.wahlstrom@proffice.com 
Fredrik Lindgren, CFO Proffice AB, Phone: +46 8 787 17 00 or +46 73 3434 020,  
fredrik.lindgren@proffice.com  
 
 
Please also see www.proffice.com  
 
 
 
 
 
 
 
Proffice is the Nordic flexible staffing company. We have more than 10,000 employees and 
provide temporary staffing, recruitment services, outsourcing, and career & development 
programs. The Proffice share is listed on Stockholmsbörsen (Stockholm Stock Exchange).  

Proffice AB (publ), PO Box 70368, SE-107 24 Stockholm, Sweden. 
phone: +46 8 787 17 00, fax: +46 8 553 419 15, info@proffice.com, www.proffice.com 

reg. no: 556089-6572, reg. office: Stockholm. 
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Year end report 2005 
 
• Net turnover MSEK 2,421 (2,719)  
• Operating profit MSEK 38 (-50 ) 
• Profit after tax MSEK 10 (-42) 
• Earnings per share SEK 0.61 (-0.43) 
• Capital gains are included in the operating profit with MSEK 107  
 
Operations 
The Group net turnover for the period was MSEK 2,421 (2,719). The lower turnover is primarily due to the sale 
of the subsidiary RC Consultants in the beginning of 2005. RC Consultants had a net turnover of MSEK 467 
during 2004. 
 
The Nordic staffing industry showed a considerable growth during 2005. Temporary staffing and Recruitment 
show an improved turnover as well as operating profit for comparable units in 2005 compared with last year and 
an all in all positive operating profit for 2005. 
 
Outsourcing show a lower turnover and profit for 2005, compared to previous year. The reduced turnover and 
decline in operating profit for Outsourcing is mainly due to Proffcom. During the year, a number of measures 
have been taken to ensure that Proffcom will report a positive result for 2006. Among other things, Proffcom’s 
operations in Norway and Denmark have been sold and partly phased out, respectively. Proffcom has also 
renegotiated a number of client agreements and implemented changes to make personnel cost better adaptable to 
varying volumes.  
 
Also the activity areas Career & Development show a lower turnover and a decline in profit for 2005, compared 
to 2004. This is mainly due to less activity within the conversion projects assigned to Proffice in Sweden. The 
activity area has also been charged with costs for the build-up of a local organisation in Sweden. This is done 
with the aim to take advantage of new business opportunities generated by funds for conversion projects made 
available by TSL Employment Security Fund (Trygghetsfonden). Career & Development show a positive 
operating profit for the fourth quarter 2005. 
 
The operating profit excluding capital gains was MSEK -69 (-50). RC Consultants showed an operating profit of 
MSEK 23 during 2004. Costs referring to the restructuring program completed during 2005 of approximately 
MSEK 25 are included, together with costs for retroactive pension premiums of approximately MSEK 10. 
 
Sweden  
The net turnover was MSEK 1,448 (1,427). The operating profit, excluding unallocated parent company 
expenses, amounted to MSEK -22 (-19). The decline in operating profit is due to Proffcom and a result of lower 
activity within Career & Development. 
 
Norway 
Net turnover amounted to MSEK 593 (976). Adjusted for RC Consultants, which was sold in the beginning of 
2005, the growth was 17 per cent compared to 2004. The operating profit, excluding capital gains was 
MSEK 24 (28). RC Consultants’ turnover was MSEK 467 and the operating profit was MSEK 23 for 2004. 
 
Denmark 
The net turnover was MSEK 222 (199), which is an increase by 12 per cent compared to the same period 
previous year. The operating profit amounted to MSEK -26 (-32). The improved turnover is mainly a result of 
increased volume within temporary staffing for the health care sector. The negative result is mainly due to 
Proffcom. A major part of Proffcom’s operation was phased out during 2005. 
 
Finland 
The net turnover was MSEK 158 (117), which is an improvement by 35 per cent compared to the same period 
previous year. The operating profit was MSEK 2 (11). Proffcom as well as Temporary staffing and Recruitment  
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show a decline compared to 2004. The decline in operating profit for Proffcom is mainly due to capacity 
problems in connection with the implementation of a new IT-system. The decline in operating profit for 
Temporary Staffing and Recruitment is mainly due to the fact that the operation has increased internal resources  
towards the end of the year, in order to prepare for an increased market share, primarily in Helsinki. Proffice 
acquired HSG Henkilöstöpalvelut Oy as per December 1, 2005. HSG had a turnover of approximately MSEK 60 
during the whole year 2005. 
 
Net turnover and operating result per activity area 
Temporary staffing and Recruitment show a net turnover of MSEK 2,030 (2,207) and an operating profit of 
MSEK 16 (2). The reduction in turnover is due to the sale of RC Consultants in the beginning of 2005. The other 
companies within the activity area show a combined increased turnover and a significant improvement in profit 
compared to previous year also adjusted for acquisitions. This includes Temporary Staffing and Recruitment in 
Sweden which show a considerable improvement of the result for 2005, compared to 2004, in spite of the costs 
for the restructuring program and retroactive pension premiums during 2005. The operation within Work at Arn, 
which was acquired as per July 1, 2005, and Wesam, which was acquired as per December 31, 2004, have 
together contributed to the turnover by more than MSEK 160. 
 
Outsourcing show a net turnover of MSEK 334 (446) and an operating result of MSEK -29 (-19). The reduced 
turnover as well as the decline in operating result is mainly due to Proffcom, but also due to the sale of the 
”Inhouse” operation during the fall of 2005. Proffcom’s operations in Norway and Denmark which during 2005 
were sold and partly phased out respectively, are included in the group accounting for 2005 with a turnover of 
approximately MSEK 19 and an operating result of approximately MSEK -16. Inhouse is included in the group 
accounting up till August 31, 2005, with a turnover of approximately MSEK 60. 
 
Career & Development had a net turnover of MSEK 57 (66) and an operating result of MSEK -9 (5). The 
reduced turnover as well as the decline in operating profit is due to reduced activities within conversion projects 
assigned to Proffice in Sweden.  The lower earnings are also due to the build up of the Swedish organisation, 
made with the aim to take advantage of new business opportunities generated by funds for conversion projects 
made available by TSL Employment Security Fund (Trygghetsfonden). 
 
The parent company’s unallocated operating cost was MSEK 44 (38). The increase is mainly due to costs for the 
ongoing strategy project together with costs in connection with the change of CEO. 
 
Forth quarter 2005 
Proffice’s net turnover for the fourth quarter 2005 was MSEK 646 (738). The operating result was MSEK -14 (-
10). The operating result includes a capital gain of MSEK 1. The capital gain includes an increased capital gain 
for Inhouse of MSEK 7 as a result of a final adjustment of the purchase price during the fourth quarter. Capital 
gains also include a reduction of the capital gains regarding RC Consultants by MSEK 6. This reduction is due to 
the fact that part of the goodwill related to RC Consultants was previously incorrectly calculated. The operating 
profit also includes a write-down of goodwill of MSEK 3 (0) regarding a company in Norway where business 
has been suspended. The reduced turnover compared to previous year is a result of the sales of the daughter 
company RC Consultants in the beginning of 2005. RC Consultants had a turnover of MSEK 161 and an 
operating profit of MSEK 8 during the fourth quarter 2004. The other operations together show an increased 
turnover and an improved operating profit compared to previous year, also when adjusted for acquired units. 
 
Personnel 
The average number of full-time employees was 5,749 (6,117). 
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Turnover 
The net turnover was reduced by 11 per cent to MSEK 2,421 (2,719). 
 
Net turnover, Jan - Dec 2005 2004 
MSEK  
Sweden 1,448 60% 1,427 53%
Norway 593 24% 976 36%
Denmark 222 9% 199 7%
Finland 158 7% 117 4%
Group total 2,421 2,719 
  
Temporary Staffing and Recruitment 2,030 84% 2,207 81%
Outsourcing 334 14% 446 17%
Career & Development 57 2% 66 2%
Group total 2,421 2,719 
 
Earnings development 
Operating profit amounted to MSEK 38 (-50). The operating profit includes a capital gain on the sales of RC 
Consultants and Inhouse and a capital loss on Proffcom Norway and Proffcom Denmark of a total of MSEK 107.           
 
Operating profit Jan - Dec, MSEK 2005 2004 
Sweden -22 -19 
Norway 24 28 
Denmark -26 -32 
Finland 2 11 
Total -22 -12 
  
Temporary Staffing and Recruitment 16 2 
Outsourcing -29 -19 
Career & Development -9 5 
Total -22 -12 
  
The Parent Company’s undistributed cost -44 -38 
Capital gain 107 - 
Write-down of goodwill -3 - 
Group total 38 -50 
 
The Group staff cost of MSEK 2,135 (2,450) include a cost for administrative staff with MSEK 287 (301).  
 
Depreciations of tangible assets amounted to MSEK 15 (21). Write-down of goodwill amounted to MSEK 3 (0) 
and refers to a company in Norway where business has been suspended. Earnings after financial items amounted 
to MSEK 28 (-57). Financial items include exchange rate differences of MSEK 3 (0). 
 
Earnings after tax for the period amounted to MSEK 10 (-42). The group taxes for the period amounted to 
MSEK -18 (15). This amount includes a write down of deferred tax claim of MSEK -16 (0) for Proffcom’s 
Norwegian and Danish operations. 
 
Financial position and liquidity 
Cash and bank as of December 31, 2005 were MSEK 87 (173) and the equity/assets ratio was 25 (20) per cent. 
Approximately MSEK 15 (0) MSEK of cash and bank are frozen to cover guarantees made by Proffice to the 
buyer of RC Consultants. The disposable liquid assets, including unused credit undertakings but excluding 
frozen funds, amounted to MSEK 137 (190) MSEK.  
 
The interest-bearing liabilities amounted to MSEK 181 (260). The reduced interest-bearing liabilities refer 
mainly to a reduced utilization of the committed credit line in Sweden. 
 
Group shareholders’ equity as per December 31, 2005, was MSEK 245 (217). 
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Cash flow 
The change in Group liquid assets during the period was MSEK -86 (51). The cash flow from current operations 
was MSEK -126 (-97), of which changes in working capital amounted to MSEK -58 (-47). The cash flow from 
investment activities was MSEK 96 (-48), of which acquisitions amounted to MSEK -42 (-34), sales of 
subsidiaries amounted to MSEK 159 (0), acquisitions of tangible fixed assets was MSEK -14 (-14) and 
acquisitions of financial fixed assets was MSEK -7 (0). Cash flow from financing activities was MSEK -65 (196) 
and relates to amortisation of short term loans. 
 
Acquisitions and Sales 
In January 2005 Proffice sold the Norwegian subsidiary RC Consultants. The background was that RC 
Consultants’ operations during the last years became broader and included advanced projects with a large portion 
of business outside the Nordic market. The assessment was that this did not fit within Proffice’s core business or 
geographical area. RC Consultants’ turnover during 2004 was MSEK 467 and the operating profit was 
MSEK 23. The capital gain related to RC Consultants has previously been stated as MSEK 57, but has been 
changed to MSEK 51 after a final adjustment  
 
In January 2005 Proffice acquired a former Proffice franchisee in Norway. The acquired company had a turnover 
of MSEK 17 for 2004. 
 
In April 2005 Proffcom’s Norwegian operation was sold. In connection with the sale, Proffice has made a 
financial contribution via a loan of approximately MSEK 5. Proffcom Norway had a turnover of MSEK 9 with 
an operating result of MSEK -4 during the first quarter 2005. The capital loss from the sale was MSEK 2. 
 
In June 2005, Proffice signed an agreement to acquire the operation from Work at Arn, with temporary staffing 
of ground services and cabin personnel at airports. The business is now operated under the name Proffice 
Aviation AB. The turnover was MSEK 60 during the second half year 2005. The purchase sum for the operation 
on a debt-free basis was MSEK 12. Earlier during 2005 Proffice started a co-operation with the air traffic control 
company ACR, Aviation Capacity Resources AB, in order to offer staffing for air traffic control. The acquisition 
of Work at Arn strengthens Proffice’s offer to customers with operations at Nordic airports. The operation is 
included in the group accounting from July 1, 2005. 
 
In June 2005 Proffice signed an agreement to sell Inhouse, a part of the activity area Outsourcing, to ISS. The 
background is that Proffice has chosen to focus the oursourcing operation on contact center, accounting center 
and payroll center solutions. The operation that was sold had an annual turnover of approximately MSEK 90.  
The operation is included in the group accounting up till August 31, 2005. The capital gain was MSEK 59. 
 
In August 2005 Proffcom’s operation in Copenhagen was phased out. The contact center operation in Denmark 
has generated a significant loss during a long time and the phasing out of the Copenhagen operation was made 
with the aim to reach positive earnings within Proffcom. The phased out operation is included in the group 
accounting during 2005 with a turnover of approximately MSEK 10 and an operating profit of approximately 
MSEK -12. 
 
During this fall, Proffice started a company within temporary staffing and recruitment of IT-personnel. This was 
done to better be able to meet the demand within this sector. The operation is managed under the name Dfind. 
Proffice owns 51% of the company and a number of Dfind employees own the remaining part. The market for 
flexible staffing within the IT-sector is estimated to have a turnover of approximately MSEK 1,600 in Sweden 
and MSEK 1,000 in Norway. Proffice’s goal is to establish Dfind as one of the leading actors in this segment in 
the Nordic region. 
 
As per December 1, 2005 Proffice acquired a former Proffice franchisee in Sweden. The acquired company had 
a turnover of approximately MSEK 31 during 2005. 
 
As per December 1, 2005 Proffice acquired HSG Henkilöstöpalvelut Oy, a Finnish flexible staffing company 
specialized in industry and logistics. HSG Henkilöstöpalvelut Oy had a turnover of approximately MSEK 60 
during 2005. The purchase sum was paid through a private placement of 1,650,590 Proffice AB shares. An 
additional purchase sum may be paid during the first quarter 2007, based on the performance during the year 
2006. Proffice has recorded a debt to the sellers regarding a possible additional purchase price. The preliminary 
additional purchase price has been calculated to MSEK 15 based on an assumed financial development for HSG 
Henkilöstöpalvelut for 2006.  
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Parent company 
The parent company includes among other things group functions for Finance and Communications. The net 
turnover amounted to MSEK 17 (34) and consists of inter company invoicing of services only. The earnings 
after financial items amounted to MSEK 90 (-38). The result after financial items includes dividends from 
subsidiaries with MSEK 131 (0). The disposable liquid assets amounted to MSEK 65 (60), including unutilized 
credit undertakings of MSEK 65 (60).  
 
Outlook 
The labour market is changing, faster and faster. Companies and organisations in the Nordic region, as in many 
other countries, find a clear advantage in a flexible organisation where flexible staffing services are a natural part 
of the business. This is expected to lead to a further market growth for flexible staffing services. 
 
Accounting principles 
The year end report for the group has been prepared in accordance with IAS 34 – Interim reporting and RR 31 –
Consolidated Interim reporting. The same accounting principles have been used as those of the annual report 
2004, with the addition of the effects of the change-over to IFRS and franchise. The significance of these 
changes has been described in our annual report 2004.  
 
Franchise is net accounted as per January 1, 2005, i.e. the franchise fee received by Proffice, is reported as 
income. Proffice has previously reported the total net turnover generated from franchise-holders as group net 
turnover. The remuneration to the franchise holder was accounted as payroll expenses. This means that Proffice 
reported earnings from the franchise operation corresponding to the franchise fee. The comparative figures for 
the net turnover and operating cost in 2004 have been reduced by MSEK 114 compared to previous accounting 
principles. 
 
The parent company’s year end report has been prepared in accordance with the Swedish Annual Accounts Act.  
 
Dividend proposal 
The Board of Directors proposes that no dividend be distributed. 
 
Annual General Meeting 
Proffice's Annual General Meeting will be held in Garnisonen Konferens, Stora Hörsalen, Karlavägen 100, 
Stockholm, Sweden, on Thursday, April 6, 2006 at 5 p.m. The 2005 Annual Report will be available on the 
Company's website, www.proffice.com and can also be ordered from the Company. 
 
Nominating Committee 
Proffice has a Nominating committee, with an assignment to prepare a proposal for Board of Directors to be 
submitted to the Annual General Meeting. The Committee members are Christer Hägglund (Christiania 
Compagnie B.V.), Johan Lannebo (Lannebo Fonder) and Ann Ahlberg (SEB Fonder). 
 
Stockholm February 9, 2006. 
 
 
 
Lars Wahlström 
CEO 
 
Proffice AB (publ), reg.nr 556089-6572, P O Box 70368, SE-107 24 Stockholm, Sweden 
Phone +46 8 787 17 00, www.proffice.com 
 
Questions related to this report will be answered by: 
Lars Wahlström, CEO, Phone +46 8 787 17 00 or +46 73 3434 200, lars.wahlstrom@proffice.com 
Fredrik Lindgren, CFO, Phone: +46 8 787 17 00 or +46 73 3434 020, fredrik.lindgren@proffice.com 
 
For further information please see www.proffice.com 
 
Upcoming reports: 
Interim report January - March 2006: May 4, 2006 at 08:00 (CET) 
Interim report January - June 2006: August 10, 2006 at 08:00 (CET) 
Interim report January - September 2006: November 9, 2006, at 08:00 (CET)
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Profit & loss account for the group in summary Jan-Dec Jan-Dec
2005 2004 1)

MSEK

Net turnover 2,421 2,719
Capital gain 2) 107 -

Operating costs
Staff costs -2,135 -2,450
Other external costs -337 -298
Depreciation of tangible assets -15 -21
Write-down of goodwill -3 -
Operating profit 38 -50

Result from financial investments
Interest income and similiar items 4 6
Interest expenses and similiar items -17 -13
Exchange rate difference 3 0
Result after financial items 28 -57

Taxes -18 15

Profit after taxes 10 -42

Relating to:
Owners of parent company 41 -29
Minority interest in period´s result -31 -13

Earnings per share, SEK   3) 0.61 -0.43
Earnings per share, SEK  3, 4) -0.98

Balance sheet for the group in summary December December
2005 2004 1)

MSEK

Assets
Intangible assets 379 331
Tangible assets 24 36
Financial assets 44 50
Current receivables 453 514
Cash and bank 87 173
Total assets 987 1,104

Shareholders' equity and liabilities

Shareholders' equity  245 217

Non interest-bearing long-term liabilities 47 31
Interest-bearing long-term liabilities 52 58
Non interest-bearing short-term liabilities 514 596
Interest-bearing short-term liabilities 129 202
Total shareholders' equity and liabilities 987 1,104

Change of shareholders' equity Share- Resticted Non- Minority Total
capital funds restricted

MSEK reserves

Shareholders' equity December 2003, Note 1 17 306 -59 -6 258
  - Translation difference 1 1
  - Adjustment -44 44 0
  - Profit after taxes -29 -13 -42
Shareholders' equity December 2004 17 262 -43 -19 217

  - Adjustment to IAS 19, Note 2 -5 -5
  - Non-cash issue 23 23
  - Translation difference 16 -16 0
  - Adjustment -15 15 0
  - Profit after taxes 41 -31 10
Shareholders' equity December 2005 17 286 -8 -50 245

1) Previous year is adjusted due to change-over to International Financial Reporting Standards - IFRS and adjusted for changed accounting principle of franchise 
2) Sale of RC Consultants, ProffCom Norway, ProffCom Denmark and Inhouse
3) Earnings per share is calculated as profit after taxes relating to owners of parent company divided by average number of shares
     Proffice does not have any issued warrants or similar securities, that will lead to an increase of the number of shares
4) Excluding capital gain on the sale of RC Consultants, ProffCom Norway, ProffCom Denmark and Inhouse
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Cash flow for the group Jan-Dec Jan-Dec
2005 2004 1)

MSEK

Current operations
Result after financial items 28 -57

Adjustments of items not included in
cashflow
Depreciation and amortisation 18 21
Capital gain -107 -
Other 1 3

Tax paid -8 -17
Cash flow from current operations before
change in working capital -68 -50

Change in working capital
Change in receivables 9 -25
Change in liabilities -67 -22
Total change in working capital -58 -47

Cash flow from current operations -126 -97

Investment activities
Acquisition of subsidiary -42 -34
Sale of subsidiary 159 -
Purchase of tangible assets -14 -14
Purchase of financial assets -7 0
Sale of tangible assets 0 0
Cash flow from investment activities 96 -48

Financing activities
Raised loans 0 197
Amortisation of loans -65 -1
Cash flow from financing activities -65 196

Cash flow from the period -95 51

Cash and bank, OB 173 122

Exchange rate differences in Cash and bank 9 0

Cash and bank, CB 87 173

1) Previous year is adjusted due to change-over to international Financial Reporting Standards - IFRS  
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Break-down by operational area Jan-Dec Jan-Dec
2005 2004 1)

MSEK

Net turnover
Temporary staffing & Recruitment 2,030 2,207
Career & Development 57 66
Outsourcing 334 446
Total 2,421 2,719

Operating profit
Temporary staffing & Recruitment 16 2
Career & Development -9 5
Outsourcing -29 -19
Other 60 -38
Total 38 -50

Break-down by country Jan-Dec Jan-Dec
2005 2004  1)

MSEK

Net turnover
Sweden 1,448 1,427
Norway 593 976
Denmark 222 199
Finland 158 117
Total 2,421 2,719

Operating profit
Sweden -22 -19
Norway 24 28
Denmark -26 -32
Finland 2 11
Other 60 -38
Total 38 -50

Key ratios Jan-Dec Jan-Dec
2005 2004 1)

Operating margin  3) -2.9% -1.8%

Profit margin 3) -3.3% -2.1%

Return on shareholders' equity 3) -54.6% -17.5%

Net debt, MSEK  94 87

Equity/assets ratio 24.8% 19.7%

Average number of employees 5,749 6,117

Data per share Jan-Dec Jan-Dec
2005 2004 1)

Number of shares at end of period 68,610,590 66,960,000
Average number of shares 67,059,488 66,960,000

Earnings per share, SEK 2) 0.61 -0.43
Earnings per share, SEK  2, 3) -0.98

Shareholders' equity per share, SEK 3.57 3.24

1) Previous year is adjusted due to change-over to International Financial Reporting Standards - IFRS and adjusted for changed accounting principle of franchise 
2) Earnings per share is calculated as profit after taxes relating to owners of parent company divided by average number of shares
     Proffice does not have any issued warrants or similar securities, that will lead to an increase of the number of shares
3) Excluding capital gain on the sale of RC Consultants, ProffCom Norway, ProffCom Denmark and Inhouse
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Group
Financial information quarterly in summary

Profit & loss account for the group in summary Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1
2005 2005 2005 2005 2004 1) 2004 1) 2004 1) 2004 1)

MSEK

Net turnover 646 619 600 556 738 666 657 658
Capital gain 2) 1 51 -2 57 - - -

Operating costs
Staff costs -565 -534 -532 -504 -663 -587 -607 -592
Other external costs -89 -78 -84 -86 -81 -73 -74 -71
Depreciation of tangible assets -4 -3 -4 -4 -4 -5 -6 -6
Write-down of goodwill -3 - - - - - - -
Operating profit -14 55 -22 19 -10 1 -30 -11
 
Result from financial investments
Interest income and similiar items 1 1 1 1 2 1 1 1
Interest expenses and similiar items -2 -3 -8 -4 -4 -3 -3 -2
Exchange rate differences 0 -1 6 -2 0 0 -1 1
Result after financial items -15 52 -23 14 -12 -1 -33 -11

Taxes -16 -2 3 -3 6 -1 8 2

Profit after taxes -31 50 -20 11 -6 -2 -25 -9

Break-down by operational area Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1
2005 2005 2005 2005 2004 1) 2004 1) 2004 1) 2004 1)

MSEK

Net turnover
Temporary staffing & Recruitment 561 527 499 443 580 554 540 533
Career & Development 20 10 14 13 22 9 13 22
Outsourcing 65 82 87 100 136 103 104 103
Total 646 619 600 556 738 666 657 658

Operating profit
Temporary staffing & Recruitment 11 16 3 -14 -3 12 -8 1
Career & Development 0 -3 -3 -3 6 -1 -2
Outsourcing -10 0 -8 -11 -6 0 -9 -4
Other -15 42 -14 47 -7 -10 -11 -10
Total -14 55 -22 19 -10 1 -30 -11

Break-down by country Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1
2005 2005 2005 2005 2005 2005 2005 2005

MSEK

Net turnover
Sweden 384 367 355 342 353 330 366 378
Norway 163 157 149 124 293 251 217 215
Denmark 55 57 58 52 55 53 48 43
Finland 44 38 38 38 37 32 26 22
Total 646 619 600 556 738 666 657 658

Opearing profit
Sweden 2 8 -15 -17 -6 7 -16 -4
Norway 7 10 10 -3 10 8 4
Denmark -6 -5 -4 -11 -11 -6 -10 -5
Finland -2 0 1 3 3 2 4
Other -15 42 -14 47 -7 -10 -11 -10
Total -14 55 -22 19 -10 1 -30 -11

1) Previous year is adjusted due to change-over to International Financial Reporting Standards - IFRS and adjusted for changed accounting principle of franchise 
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Balance sheet for the group in summary Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1
2005 2005 2005 2005 2004 1) 2004 1) 2004 1) 2004 1)

MSEK

MSEK
Intangible assets 379 339 328 327 331 320 309 298
Tangible assets 24 24 30 34 36 28 31 36
Financial assets 44 54 55 45 50 50 49 43
Current receivables 453 422 435 382 514 491 518 458
Cash and bank 87 88 69 134 173 132 100 101
Total assets 987 927 917 922 1,104 1,021 1,007 936

Shareholders' equity and liabilities

Shareholders' equity 245 258 211 231 217 225 226 252

Non interest-bearing long-term liabilities 47 30 31 33 31 51 52 51
Interest-bearing long-term liabilities 52 59 61 58 58 51 56 60
Non interest-bearing short-term liabilities 514 455 471 469 596 513 564 529
Interest-bearing short-term liabilities 129 125 143 131 202 181 109 44
Total shareholders' equity and liabilities 987 927 917 922 1,104 1,021 1,007 936

Key ratios Q4 Q3 Q2 Q1 Q4 Q3 Q2 Q1
2005 2005 2005 2005 2004 1) 2004 1) 2004 1) 2004 1)

Operating margin 2) -2.3% 0.7% -3.3% -6.8% -1.4% 0.2% -4.6% -1.7%
Profit margin 2) -2.5% 0.2% -3.5% -7.7% -1.6% -0.2% -5.0% -1.7%
Net debt, MSEK 94 96 135 55 87 100 65 3
Equity/assets ratio 24.8% 27.8% 23.0% 25.1% 19.7% 22.0% 22.4% 26.9%

1) Previous year is adjusted due to change-over to international Financial Reporting Standards - IFRS
2) Excluding capital gain on the sale of RC Consultants, ProffCom Norway, ProffCom Denmark and Inhouse

Note 1
Description of transition to IFRS

MSEK OB 2004 CB 2004
According to earlier accounting 264 187
Returned depreciation of goodwill 0 49
Decreasing minority interest -6 -19
Accounting according to IFRS 258 217

Note 2
Accounting of pensions in Proffice Norway has been adopted to IAS 19, which concerns remuneration to employees. 
The adoption has been accounted for in the fourth quarter.

-78
49
-13
-42

Shareholder's equity Profit for the period
Whole year of 2004

 


