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Kapitelnamn

ReCIPHARM – A leAdIng CdMo on tHe 
gloBAl ARenA
Recipharm, established in 1995 in Sweden, is 
one of europe’s leading Contract development 
and Manufacturing organisations (CdMo). the 
Company supports pharmaceutical companies in 
taking their products from early development to 
commercial manufacturing and throughout the 
product lifecycle.

Important customers are large pharma ceutical 
companies wanting to outsource part of their 
production to a reliable business partner as 
well as small and medium-sized companies 
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DeVeLoPMent & tecHnoLoGY

• Provide a wide range of development services

• Own product rights, IP

• Services offered from an advanced develop
ment facility in Sweden

• Sales 2013 of SEK 171.5m 

ManufacturinG serVices

• Provide a wide range of dosage forms

• Supply more than 200 different products   
to more than 100 customers

• Operate nine facilities in Europe

• Sales 2013 of SEK 1,952.6m

who seek support in the development of 
new pharmaceuticals and the transfer from 
development to commercial production.

the company operates two business areas. 
Manufacturing Services engages in broad-scale 
contract manufacturing of pharma ceuticals with 
nine facilities across europe. the development 
and technology services engages in pharma-
ceutical development and own product 
portfolio development. 
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this is recipharm

tHe yeAR In BRIeF
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2013 2012

Net sales, SEKm 2,124.6 2,073.0

Operating profit, SEKm 188.1 188.9

EBITDA, SEKm 282.9 280.6

Net profit, SEKm 96.7 123.7

Sales growth, % 2.5 -3.2

operating margin, % 8.9 9.1

Return on operating Capital, % 17.2 18.4

Earnings per share, SEK 7.32 9.75

employees 1,521 1,507

net sales

ebitDa

facts in fiGures 2013

KeY ratios

2013 operating 
improvements 
generate 
solid profit

Solid profit
• EBITDA amounted to SEK 282.9m
• Operating margin was 8.9 percent
• Net profit was SEK 96.7m
• Net sales increased by 2.5 percent to SEK 2,124.6m

Strong financials
• Net debt to EBITDA was 1.45
• Return on Operating Capital was 17.2 percent
• Equity to assets ratio was 37.6 percent
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ceO statement

In good SHAPe And PRePARed 
FoR eXPAnSIon

Strong, profitable growth 

during 2013, we continued to improve Recipharm’s performance. 
our growth in 2013, discounting exceptional items and changes 
in exchange rates, was around 3 percent, comfortably higher 
than the underlying pharmaceutical market in europe and 
North America. This, our highest growth figure since 2010, is 
attributable above all to our extended in-depth collaboration with 
existing customers. Pharmaceutical companies generally are 
continuing to outsource and so we expect further market growth 
that will exceed that of the underlying pharmaceutical market. 

Adjusted for nonrecurring items, we recorded our best profit, 
our highest margin and our highest Return on operating Capital 
in 2013. this was achieved by improved and higher-value-adding 
services for our customers, combined with successful develop-
ment of our own processes. one important element of this work 
was a group-wide programme, “Commercial excellence”, carried 
out during the year. A notable aspect of the programme was 
an expansion of the sales organisation and improved customer 
service. We also took steps to consolidate Recipharm’s position in 
the market, in both the short and the long term. 

Solid platform for higher growth

Our strong financial results have created a superb platform for 
continued investments and a higher pace of growth, including 
through acquisitions. during the year, we decided to go ahead with 
Recipharm’s biggest single investment to date – an expansion of 
the freeze-drying capacity at our facility in Wasserburg.

We have extended and clarified the three strategic initiatives we 
focused on during 2013 as we continue towards our objective of 
becoming a world-leading supplier of CdMo services. We have 
set ourselves the target of doubling sales in five years. This is a 
challenging target, which we aim to achieve first and foremost by 
offering our existing customers deeper collaboration. In addition, 

we will expand our customer base by securing new, strategically 
important customers. Recipharm is well-placed, now that Big 
Pharma is focusing on its core businesses, outsourcing entire 
portfolios of established products and divesting the facilities 
where the products are manufactured.  

through our development & technology offering, we can also 
meet the needs of small pharmaceutical companies lacking the 
knowledge and capacity for pharmaceutical production. one 
important element of our strategy here is to secure early entry 
into development projects and, long term, gain production 
contracts. In addition, we are striving to support our businesses 
through an increasing element of owned intellectual property 
rights, in particular relating to various formulation/process tech-
nologies and product rights. 

Recipharm gaining strength via continued programme of 

improvements

the initiatives we have taken in the form of optimising the 
organisation and introducing broadlybased efficiency and 
improvement programmes (leAn manufacturing), combined with 
increased application of synergies and coordination measures, 
will continue. We have seen excellent results, but there are major 
opportunities for further improvements.

We also intend to round out our offering with strategic 
technologies and expanded capacity. the decision to develop 
our freeze-drying capacity in Wasserburg is an example of 
Recipharm’s ambition to expand in an important growth area. 
Furthermore, niche technologies exist – such as production of 
highpotency pharmaceuticals and prefilled syringes – that 
would make valuable additions to Recipharm’s offering. We have 
also engaged in collaborations with a view to further extending 
the depth of our offering to customers, for example via new 
formulation technologies. 

Recipharm is now in its 20th year of operations. The growth that our motivated and committed 
employees have achieved makes us well placed for further expansion. In what has been a 
fantastic period, we have seen a whole new industry emerge. Recipharm today is a customer-led 
CDMO with stable finances. This means that we can continue to grow, whilst providing reliable 
support to our customers, so that they can concentrate on their prioritised core business. Our 
objective is to continue to develop Recipharm into a world-leading CDMO, and we have a solid 
plan for reaching that goal. Strong, profitable growth.
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thomas eldered, Ceo

International expansion to go beyond Europe

last but not least, we will work on acquisitions, partly to 
gain market share and partly to strengthen our offering. As 
our industry matures, we see opportunities for increased 
consolidation and attractive acquisitions. 

to become a leading CdMo and be capable of accompanying our 
customers in their expansion, we need to grow outside Western 
europe. In the long term, we need a platform in north America if 
we are to reach the many attractive enterprises that are spring-
ing up in this market. And, even if the uSA is the biggest single 
market in the world, there are other countries where growth is 
considerably more robust. Among these, I see India and China, 
above all, as being attractive new markets for business.

A strong, stable organisation 

In recent years, we have strengthened our management and 
business development. Since start-up, we have made a number 
of acquisitions and have undertaken major assignments from 
Big Pharma. We have integrated new with existing operations 
and have phased out or sold operations that no longer fitted 
with the group. We have implemented productivity improve-
ments that have contributed substantially to good profitability 
and margins. However to achieve sustainable success we must 
deliver even higher-value-adding services, and we must be able 
to charge for them. 

We will continue the laborious yet rewarding work of constantly 
improving and streamlining the business. I am wholly convinced 
that we have the capacity and the competence to achieve our 
long-term objectives. through our initiatives, we have laid the 
foundations for longterm profitable growth.

“Recipharm is well-placed, 
now that Big Pharma is 

focusing on its core businesses, 
outsourcing entire portfolios of 
established products, divesting 

the facilities where the 
products are manufactured.”

ThOMas ElDERED

Stock market flotation – the next milestone

over the past year, we have assessed various strategic 
possibilities, above all considering how to finance growth. With 
that end in view, we are now offering other stakeholders the 
opportunity of investing in the company via a stock market 
flotation. I look forward with great enthusiasm to this milestone 
in Recipharm’s development.

over the year, I have seen recurring shining examples of the 
strength of our core values “tenacity”, “Professionalism”, 
“Reliability” and, not least, “entrepreneurship”. My most impor-
tant task in 2014 is to maximize this potential among Recipharm’s 
employees. I would like to take this opportunity to thank all of 
our employees for their excellent efforts and commitment during 
the year. 
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on A MISSIon to BeCoMe tHe 
BeSt In ClASS CdMo

our Vision 
to be acknowledged as the best in class provider of 
contract development and manufacturing solutions to the 
pharmaceutical industry by our customers, employees 
and other stakeholders. 

our Mission
Recipharm offers expertise and facilities in the 
development, production and supply of pharmaceuticals 
to demanding customers for global use.

6    ReCIPHARM AnnuAl RePoRt 2013
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visiOn, missiOn, Objectives and strategies

Conduct more and higher quality 
business with our existing customers
We shall grow by winning new business from existing 
customers based on offering a broad range of 
services with high quality from early development to 
full-scale production. 

Expanding the customer base with new  
and strategically important customers
We shall win new strategically important customers 
through concluding comprehensive outsourcing 
agreements of already established products with or 
without a take over of their legacy production facilities.

Consolidating the industry
We shall be a leading consolidator in the CdMo-market 
by making synergistic acquisitions.

Improving the efficiency of the operations
We shall continuously improve our productivity by using 
leAn processes in manufacturing, purchasing, sales and 
customer service.

Acquire access to new technology
We shall offer a broad range of dosage forms and provide 
access to new attractive technologies for our customers.

reciPHarM’s strateGies to reacH our objectiVes are:

financiaL tarGets

Double sales within five years
this is mainly driven by new outsourcing contracts and M&A activity.

ROOC > 15 percent
Return on operating capital of at least 15 percent.

30–50 percent of net profit as dividend
The dividend policy shall be based on the profit develop ment of the Group 
taking into consideration future development opportunities and the 
financial position of the company. The longterm target is to have a stable 
dividend development and a payout ratio of 30–50 percent of net profit.

To be a world leading supplier of CDMO-services
this is measured by market share based on revenue. 

To be the first choice of our target customers 
this is measured via independent research conducted on a regular basis.

Maintain a solid financial performance
this is measured by return on operating capital.

objectiVes



tHe FundAMentAlS oF ouR 
BuSIneSS Model

WHat We Do
Recipharm is a Contract Development Manufacturing organisation (CDMO), 
which supports pharmaceutical companies in taking their products from early 
development through to commercial manufacturing and distribution. 

• Preformulation

• Formulation 
development

• Stability studies

• Manufacturing  
of clinical trial 
materials

• Purchasing of active 
substances and 
ingredients

• Manufacturing of 
semifinished or 
finished products 

• Packaging

develOpment manufacturing

• Warehousing

• Transportation

discOvery distributiOn

tHe VaLue We brinG to our custoMers

Customised development
• Small and midsized pharma-

ceutical companies with limited 
development capacity can gain 
access to a broad range of ser-
vices and vast experience and 
knowledge.

Cost savings
• Our production capacity and 

strong expertise delivers an 
efficient and cost effective 
alternative to in-house 
production. Having several 
customers sharing the same 
facility only adds to this.

Risk reduction
• By eliminating the need to 

invest in costly production facili-
ties and working with a large, 
reliable and financially stable 
CdMo, the risk is considerably 
reduced.

fuLL serVice offerinG
Companies are seeking to reduce supply complexity and rationalise suppliers. With 
our broad range of services and technologies we offer customers support ranging from 
development and procurement to full scale manufacturing, distribution and vendor 
managed inventory (VMI). In other words, they can focus on what they do best and 
leave the CDMO services to us. 

services prOvided by recipharm
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ORgAnISED fOR SuCCESS – ThE RECIphARM MODEl

1 Stand-alone 
operating compa-

nies with own strong 
management teams 
which promote local 
decisions, flexibility and 
local sales.

2 Consistency and 
continuity between 

our development and 
manufacturing facilities 
provide a smooth and 
efficient transfer from 
development to 
commercial 
manufacturing.

3 group central 
management 

ensures strategy 
alignment and develop-
ment as well as financing, 
marketing and sales. 

4 our customers 
meet one 

Reci pharm with one 
single brand.

Our organisation unites 10 operating companies in 5 countries. flexibility, local adaption 
and customer focus are all cornerstones of Recipharm’s organisational model. 

The main elements are:

a soLiD business baseD on steaDY reVenue streaMs

• The overall pharmaceutical market is stable, even in times 
of recession. 

• Pharmaceutical contract manufacturing is characterised by 
long term customer relations, in which CdMos often take 
over the manufacturing of products with expired patents 
but healthy volumes. 

• The transfer of production between manufacturing facili-
ties is costly and the high regulatory restrictions usually 
result in a long process, often up to two years. Production 
contracts therefore do not tend to move around.

• Outsourcing in pharmaceutical industry significantly differs 
from most other outsourcing.

In pharmaceutical contract manufacturing, the combination of stable volumes and 
low churn rates generates steady revenue streams.

The main reasons behind this are:

• The manufacturing prices are usually set 
product by product, with a fixed price 
per produced unit. We use a standard full 
cost model which makes it possible to 
analyse different types of profit margins. 

• Our development services use a mix 
of fixed fees or variable hourly fees, 
depending on the service. Risk based 
pricing is also considered and has been 
used successfully.

taiLoreD PricinG MoDeLs 

ReCIPHARM AnnuAl RePoRt 2013    9    

business mOdel



10    ReCIPHARM AnnuAl RePoRt 2013

Kapitelnamn

contractor cateGories in tHe PHarMaceuticaL 
MarKet 

crO
Clinical Research organisations support pharmaceutical companies in drug 
discovery, toxicology and clinical trials services.

cmO
Contract Manufacturing organisations offer production of pharmaceuticals 
as semifinished or finished products. Some CMOs are present in the primary 
manufacturing, producing the active substance of the pharmaceutical.

cdmO
Contract development and Manufacturing organisations offer the same  
services as CMos but differentiate themselves by also providing development 
services.
 

PLaYers on tHe cDMo MarKet

the CdMo market is highly fragmented and Recipharm estimates that there 
are more than 1,000 players globally including over 300 in europe and uSA 
alone. the majority of these are smaller companies with limited breadth and 
capabilities. It is estimated that the ten largest players together have an 
aggregate of only 25 percent of the global market share and a consolidation 
phase in the industry is underway which will continue over the coming years. 

outsourcinG GroWtH anD DeManD is stronG WitH 
cLear DriVers 

• A strong focus on cost management by pharma companies and a desire 
to focus on core skills. By outsourcing a lower cost of goods can usually be 
achieved due to the fact that utilisation levels tend to be higher in CdMos 
compared to in-house manufacture. It also means that resources can be con-
centrated on what they do very well which is research and development of new 
products and marketing.
• Rationalisation by typically Big Pharma, particularly following mergers often 
leads them to actively outsource. In some cases, as part of their out sourcing 
activity they divest the manufacturing facility at the same time, meaning they 
avoid all the switching barriers and costs. 
• A recognition that outsourcing can bring real benefits such as not having to 
build up and maintain capabilities and assets. 
• The growth of small and midsized pharma companies who have little or no 
development or manufacturing capabilities and therefore need to outsource 
this activity.

MarKet sHare 
baseD on turnoVer

nuMber of cDMos 
Per turnoVer LeVeL

marKet

Source: PharmSource (2013).  
Based on the 195 leading CdMos globally.
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Source: Summary and analysis made by an 
international consultant with data from Frost 
& Sullivan, BCC och Business Insight (2013).
*excluding primary manufacturing (API), 
contract research organisations, Big Pharma 
and non-specilised CdMo-businesses.
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outSouRCIng In tHe  
PHARMACeutICAl InduStRy
Outsourcing is now very much an integral strategy of many industries. Whilst there are many 
successful and long-term relationships in outsourcing, it is sometimes characterised as a 
risky business for the outsourcing provider as it is often easy to switch suppliers. Outsourcing 
pharmaceuticals is very different. 

Why outsourcing in the pharmaceutical industry differs from 

other outsourcing 

The first reason surrounds the product life cycle. Pharmaceuticals 
are renowned for their longevity. there are many highly effective 
drugs still prescribed in quantity that were developed more than 
50 years ago.

the second reason is the strict regulations that surround 
pharma ceutical manufacturing. For example, a product is always 
licensed to be manufactured in a particular location. Any changes 
must be approved by any relevant authorities, which mean that it 
can take 24 months or more to move production. these require-
ments can be very costly both in time and monetary terms which 
in itself creates a barrier to switching.

Risk is also a factor. In many instances, the benefits to be gained 
from a switch, when weighed up against the risk of supply chain 
interruption, are simply not worth it.

Finally, the barriers to entering the pharmaceutical out sourcing 
market can be very high. Manufacturing facilities are capital 
intensive and are costly to maintain. the constantly evolving 

regulatory requirements mean that capex must be maintained to 
prevent deficient regulatory and customer audits.

The CDMO market

the global CdMo market was estimated to have grown to around 
29 billion euR in 2013. the predictions are that it will continue to 
show strong growth with some estimates suggesting a CAgR of 
12 percent in the period between 2011 and 20151. 

this contrasts with the underlying pharma market which is 
expected to average 3–6 percent growth by value but in volume 
terms it is more rapid. the use of pharmaceuticals is growing 
at probably twice the rate in emerging markets with rising 
incomes and demand for improved health care. This is reflected 
in pharma ceutical outsourcing where growth rates in India 
and Chinas show a much higher level. However, this is from a 
relatively low base and the established markets of europe and 
the uS will still actually display the highest absolute growth rates 
for a number of years to come.

1 Source: An international strategy consultant was engaged in May 
2013 to analyse the global CdMo market.

“Outsourcing of 
pharmaceuticals 
is very different 

from outsourcing 
in most other 

industries”

MaRk QuICk, 

EVP, CORPOR aTE 

DEVElOPMEnT
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A FoCuS on gRoWtH 
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Determined focus on growth

Since the beginning, Recipharm has had a determined focus on
growth. In 2007, we started our international expansion and in
just two years doubled the sales. Next, profitability was 
systematically improved by focused initiatives and a strong 
balance sheet built with healthy cash flow. In parallel we further
strengthened our sales organisation. that combined with current
and expected aquisition opportunites makes us ready to meet
our target – to double the sales within five years.
 
Important strengths of our past and future expansion are our 
unique experience to take over production and acquire facilities. 
With the strengthened sales organisation, we have improved our 
ability to generate new contracts and to increase the utilisation 
rate of our facilities. Alongside this, a growing number of our 
inhouse developed technologies will benefit our customers 
when they want to further develop their products together 
with Recipharm. 

Individual operating companies promote their own facilities 
locally to existing customers, whilst central management play a 
key role in boosting the customer base and developing cross-
sales between facilities and customers.

Pharmaceutical development projects also generate additional 
manufacturing contracts for the operating companies, when 
products are approved and launched in the market. In the future, 
developing Recipharm’s own know-how and intellectual property 
will become an increasingly important part of organic growth.

In a period of Big Pharma outsourcing, the opportunity to 
secure new facilities leads to the possibility of expanding the 
offering. Recipharm is well placed to take advantage of these 
opportunities having a good reputation and track record.

Selected acquisitions

Selected competitor acquisitions which allow Recipharm to 
support, differentiate and further improve our competitive 
position are evaluated thoroughly. In order to be considered for 
acquisition, a business must have the potential to create value in 
the form of a new geographical market, new customer relation-
ships, new technologies or other significant synergies.

Integration and development of new operations

Recipharm’s aim is to develop new additions to the group in the 
long term. In the case of facility transfers associated with new 
contracts, the former owners and their personnel gain a finan-
cially robust, well-established and committed new owner, with 
clear targets for performance and profitability. Recipharm has 
successfully integrated a number of facilities and at the same 
time gained valuable experience from developing them.

When brought into Recipharm’s decentralised organisation, new 
companies are autonomous within the group, having their own 
profit and loss responsibility. At the same time, Recipharm adds 
a strong common brand, governance model and support in devel-
oping their business. the integration process is very quick and 
typically takes less than one year.

With an extensive platform of development and manufacturing capabilities, strong customer 
relationships and a dedicated, highly experienced workforce, Recipharm is well equipped to 
leverage its market position and generate future growth and return on capital.

“In 2007, we started 
our international 

expansion and 
doubled sales in two 

years. Now we are 
in an even stronger 

position to double 
sales again.”

BjöRn WEsTBERg,  

EVP, CFO
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custOmers

Customers throughout the industry
Recipharm’s customers operate throughout the pharmaceutical 
industry, and the Company’s market offering is designed to meet 
the requirements of two important customer target segments.
Big Pharma companies form the basis of Recipharm’s sales and 
typically choose Recipharm as a partner for manufacturing 
projects where volumes are significant and the product 
maintenance requirements are high. these customers are 
increasingly interested in solutions such as vendor managed 
inventory (VMI), in which Recipharm often takes full 
responsibility for supply and distribution.

Small and mid-sized companies, for example niche, specialty 
pharma and virtual companies that do not have the necessary 
skills and capacity in-house, are the main target groups in the 
development of sales from existing facilities. these customers 
make best use of the fullservice concept, benefiting from 
Recipharm’s wide range of manufacturing and development 
services. Recipharm aims to win comprehensive projects by 
entering the development process as early as possible. Currently 
most of Recipharm’s customers are situated in europe but their 
products are supplied globally. Several of Recipharm’s operating 
companies deliver pharmaceuticals to countries outside of 
europe, such as the uS and Japan.

loyal and growing customer base
Recipharm has more than 100 customers. By continuously diversi-
fying its range of dosage forms, technologies and geographies, 
Recipharm is gaining the opportunity of extending its relationships 
with existing customers whilst generating new business. Because 
customer focus and long-term relationships are a high priority 
for Recipharm, a full-service concept, offering comprehensive 
services is presented. We always aim to treat customers in a 
fair and professional manner. due to the high transfer costs and 
complexity involved, it is vital that a customer carefully selects 
those suppliers who they can trust for a long-term, success ful 

tHe FIRSt CHoICe FoR deMAndIng CuStoMeRS

business relationship. this further reinforces the stability of 
Recipharm’s customer base. 

Customer satisfaction 
As a service provider Recipharm understands the importance of 
providing a good customer experience. Many activities to improve 
this are adopted across the Company including specialised 
training and development of customer facing staff. An customer 
satisfaction survey measures the effectiveness of this on an 
annual basis and customer satisfaction has increased each year 
since the survey was initiated.

Since last year, and partly as a result of the customer survey, 
we have taken a number of initiatives including analysing 
our commercial processes which led to creating a brand new 
role of Commercial Manager in each operating company. this 
not only increases commercial focus but but the Commercial 
Managers are also directly responsible for customer satisfac-
tion at their companies. We have also standardised a number 
of customer service processes with the aim of getting a more 
consistent experience across the group. one other activity has 
been to increase the commercial resources in other parts of the 
organisation to deliver an improved experience. 

With these improvements we have further strengthened our 
opportunity to be a responsive and reliable partner to our 
demanding customers.

By offering a wide range of integrated solutions, incorporating advanced technological expertise 
and capability for pharmaceutical development and manufacturing, Recipharm aims to be the 
first choice for its target segments.

A B C D E

5 yrs

12 yrs

7 yrs 6 yrs

22 yrs

CUSTOMER

custoMer seGMents as 
a sHare of saLes

increaseD custoMer 
DiVersification

LonG reLationsHiPs
lengths of relationships  
with major customers

Generic
5%

Small and 
mid-sized
specialty 
pharma
40%

Big 
Pharma
53%

Research & Development
1%

Others
1%

0%

20%

40%

60%

80%

100%

CUSTOMER 1
CUSTOMER 2
CUSTOMER 3
CUSTOMER 4
CUSTOMER 5
OTHER 
CUSTOMERS

Andel av total försäljning

2007 2013

Some of our most important customers:
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Demand for lyophilisation within the 
pharmaceutical industry is expected to increase 
in the coming years, mirrored by a projected 
compound annual growth rate (CagR) of 10.4 
percent through to 2018 and the generation of 
composite revenues of $28.7 billion by this time 
(from $17.6 billion in 2013)1.

the growth forecast will increase the industry need for more 
lyophilisation (freeze drying) equipment and capabilities. 
Companies must address this, either through an extension 
of their current facilities or through modifications made to 
current equipment. 

Recipharm has responded to this industry demand by investing 
€32 million in its lyophilisation capabilities at its Wasserburg site, 
located near Munich. Specifically, the earmarked investment will 
expand the company’s lyophilisation capacity, with the construc-
tion of a new production building, complete with large scale 
freeze drying capabilities. Lyophilisation provides many benefits 
for customer products including increased shelf life, preservation 
of potency and protection from degradation.

the new building will add to Recipharm’s servicing capabilities 
and will provide a brand new state of the art facility, equipped 
with the latest automatic loading and unloading technology. 

It is expected to be complete and fully operational by the 
end of 2016. 

the expansion will not only provide the company with the 
flexibility to accommodate further production lines which will 
allow us to increase our client capacity, but will also result in 
the creation of alomst 40 jobs. 

Recipharm already has almost 40 years experience in 
producing vials and ampoules for large, medium and small 
pharma companies. As a consequence, the company is now 
established as a worldleading specialist in aseptic filling and 
lyophilisation of injectable drugs, servicing europe, north 
America, Brazil and Asia Pacific. 

By making this investment, Recipharm will address and 
accommodate the high demand from the lyophilisation market 
and growth that has been forecast. the Company has been 
operating at full capacity for several years and the invest-
ment will be vital in maintaining and increasing the company’s 
leader ship position in the field of lyophilisation. 

Whilst the Wasserburg site has an excellent track record of 
maintaining consistently high quality that secures Recipharm’s 
unrivalled reputation within the market, the expansion will 
be a necessary and ground breaking requirement to enable 
the company to maintain its strong reputation within the 
lyophilisation sector and continue to be at the forefront of this 
market segment.

investing fOr the future – wasserburg
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leAdeRSHIP  
WItHIn lyoPHIlISAtIon 

1 http://www.bccresearch.com/pressroom/ias/
lyophilization-equipment-services-reach-$28.7-billion-2018

WasserburG, 
GerManY
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The pharmaceutical industry is faced with a serious challenge due to the sheer scale of 
biopharmaceutical products that have flooded the market, and the consequent increase in 
highly varied demand for vial filling. 

the geographic spread is enormous – reaching out across 
europe, eastern countries and the uS. As the pharma ceutical 
landscape is constantly changing, traditional filling options are 
no longer suitable and Recipharm’s customers are now looking 
for technologies that minimise product losses and provide 
flexibility whilst maintaining quality. 

Recipharm has responded to the challenge by installing a 
highly efficient vialfilling machine at our Monts facility, located 
in France’s loire Valley. the installation of this technology, 
combined with the site’s wider offering, capacity and handling 
capabilities, has enabled us to provide the level of flexibility 
needed to meet the varied requirements created by the rising 
demand and expansion in vial usage. 

Optimum flexibility has become an increasing requirement of 
current and prospective clients in today’s competitive market 
place. Consequently, as a means of ensuring that Recipharm 

can service and satisfy the diverse needs of current and pro-
spective clients (particularly as smallscale filling has become 
an increasing requirement), the company took the initiative to 
install a line with the capability and flexibility to handle high
speed, scalable filling of just 2ml (or less) right up to 100ml 
glass vials. 

Not only does the equipment provide definitive flexibility – its 
small, rotational design has facilitated a significant reduction 
in waste in comparison with traditional filling machines – 
consequently we have been able to offer greater efficiency 
whilst also meeting the regulatory demands of the market. 

going forward, the machine will be a powerful tool, both for 
clinical and commercial filling, and will address the current 
market challenge – by offering a combination of flexibility and 
strong yields, and saving significant sums of money for both 
Recipharm and our customers. 

HoW to Meet BIoPHARMA’S 
CHAllengIng deMAnd FoR FleXIBIlIty 
And HIgH yIeld VIAl FIllIng 

Monts, france
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business areas

BuSIneSS AReAS

Manufacturing Services is Recipharm’s largest business and 
the manufacturing services expertise includes a large number 
of pharmaceutical drugs in a variety of dosage forms. A 
broad range of technologies are also required for the various 
drugs and formulations. As part of manufacturing, Recipharm 
offers its customers comprehensive packaging services in a 
large number of variants. the Company also offers additional 
services such as quality assurance, regulatory services and 
logistics solutions where Vendor Managed Inventory (VMI) 
is included.

development & technology offers a comprehensive range of 
services in which the ambition is to support the customer from 
early product concept idea to approved pharmaceutical drug, in 

some cases, through various forms of risk sharing. Within this 
business area there is also a portfolio of product rights, which 
form the basis of distribution through external partners. 
By the knowledge exchange between Recipharm’s manu-
facturing and development units, the skills and experience 
is used to improve both the development organisation 
and to achieve high efficiency and ensure quality when a 
pharmaceutical drug transitions from development phase to 
the manufacturing phase. 

For many customers buying manufacturing services, it is 
important that Recipharm offers development services 
that shows that the company possesses high and broad 
pharmaceutical expertise.

Recipharm conducts its operations in two business areas: Manufacturing services, divided 
between Manufacturing services sweden and Manufacturing services Europe, and Development 
& Technology. Through both business areas Recipharm delivers a full service offering.

Development Services

• Formulation development
• Analytical method 

development and validation
• Manufacture of clinical trial 

material
• Stability studies

Support Services

• Regulatory services
• Stability studies
• Supply chain management 

and logistics
• Customised services

Manufacturing Services

• Material sourcing
• Commercial manufacturing
• Packaging
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MAnuFACtuRIng SeRVICeS

through Recipharm’s comprehensive manufacturing network, 
customers are offered choice and flexibility. Consistency and 
continuity between Recipharm’s development and manufacturing 
facilities also make it possible to quickly achieve efficiency and 
quality when a pharmaceutical is transferred from development 
to manufacturing.

Recipharm’s customers range from small, regional or specialised 
companies to large international pharmaceutical companies. 
Smaller customers typically look for a partner that is able to 
manage and coordinate the entire industrialisation process, 
and to offer flexible production during a market launch. Large 
pharmaceutical companies often need a partner that can manu-
facture and sometimes develop mature products efficiently 
as well as support the work to extend the product lifecycle. 
All customers are discriminating, knowledgeable and place 
significant demands on Recipharm’s ability to manage and 
coordinate complex projects. 

high-quality requirements 
Recipharm is committed to maintaining regulatory compliance 
and to deliver high-quality services to its customers. Quality 
systems with well established processes are used throughout 
the organisation. to guarantee compliance with customer and 
regulatory authority requirements, Recipharm performs supplier 
and sub-contractor audits. All operating companies operate in 
accordance with current good manufacturing practice (cgMP). 

full-service support 
An important part of Recipharm’s integrated solution is the 
possibility for customers to choose their manufacturing service 
level. therefore, Recipharm has built up capacity for a wide 
range of ancillary services.

Regulatory services
Recipharm has its own team of regulatory experts, who specialise 
in developing documentation packages to support new sub-
missions, re-registrations and variations for our customers. 

Supply chain
Recipharm works closely with customers to optimise all aspects of 
its operations, from the sourcing of raw materials to market supply. 
With a global network of suppliers and long experience of buying 
a wide range of raw materials, Recipharm can provide firstclass 
purchasing support. the Company works together with suppliers to 
guarantee continuity of supply and high quality of raw materials.

All Recipharm operating companies produce pharmaceuticals 
registered with european union authorities and many also 
have the necessary accreditation to manufacture products for 
markets outside of europe, for example to the uS and Japan. 
Moving forward in the value chain, Recipharm has developed 
advanced online solutions for vendor managed inventory (VMI) 
which enables the Company to fully manage customers’ stocks 
and distribution.

Active life cycle management
Combining its manufacturing and development expertise, 
Recipharm offers services to extend the product life cycle of 
mature products.

Analytical services
Recipharm’s offer includes stability studies and analytical method 
development. For customers who import products into the eu, full 
eu gateway release and testing services are offered.

Recipharm’s manufacturing platform is spread across Europe and gives customers access to a wide 
range of technologies, competencies and services. The aim is to always accommodate a customer’s 
specific needs, with a focus on flexibility, quality and service.

“The investment in 
Wasserburg will be 
vital in maintaining 
and increasing our 
leadership position 
in the field of 
lyophilisation.”

kjEll jOhanssOn,  

EVP, ChIEF OPER aTIOn 

OFFICER
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HiGHLiGHts 2013

 the investment in Wasserburg, which will expand 
our lyophilisation capacity and help maintain 
and increase our leadership position in the field 
of lyophilisation.

 the Commercial excellence programme which 
among other things led to the recruitments of 
Commercial Managers in all operating companies.

 We have increased the delivery performance 
significantly through more efficient operations.

PLan 2014

 to further improve our customer offering 
through a better quotation process and an even 
more comprehensive service offering. 

 Continue to exploit the commercial 
excellence programme and strengthen our 
sales organisation.

 Further develop our lean programme to get 
more efficient operations.

manufacturing services

Stockholm, Sweden Solids

Karlskoga, Sweden Semi-solids, Hormones

Strängnäs, Sweden Beta-lactams 

Höganäs, Sweden Solids (granulates and Powders)

Ashton, UK Solids, Inhalors, Hormones

Monts, France Steriles

Fontaine, France Solids

Parets, Spain Solids, liquids, Semi-solids

Wasserburg, germany lyophilisates, Steriles

Solids Steriles

Beta-lactams

granulates 
& powders

liquids

lyophilisates

Semi-solids

Inhalors

Hormones
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deVeloPMent & teCHnology

pharmaceutical development services

Recipharm can handle a pharmaceutical project’s transfer from 
a development laboratory to full-scale commercial manufactur-
ing. Some of the most common services are raw material supply, 
formulation development, development of validated analytical 
methods, stability studies, material selection for packaging, and 
small-scale manufacturing for clinical trials.

gMp pilot facilities

Recipharm has its own good manufacturing practice (gMP) pilot 
facility for manufacture of solid dose, semi-solids and aseptic 
sterile vials. It also has a number of flexible areas to support 
other dosage forms. the primary role of the facility is to target 
new development projects and clients, but it also cooperates in 
ongoing development projects run by the many manufacturing 
operating companies, most of whom have their own local scale-
up facilities and resources.

Tailored development process

Recipharm offers integrated solutions and access to an advanced 
development environment with medical and toxicological 
expertise. the project team always tailors the development 
processes to fulfil each customer’s specific needs. Based on 
dosage form and other preferences, the product is optimised 
to achieve the most efficient drug delivery. In order to prepare 
for a success ful technology transfer, the product is finally made 
suitable for an industrial process.

Technology transfer 

Contributing to the technology transfer of a pharma ceutical 
project, in which a substance can enter the development 
phase for clinical trials, is an important part of Recipharm’s 

development offer. this is a sensitive and comprehensive phase, 
in which a project transfers from a laboratory environment 
with limited production volumes for tests on a few patients, 
to larger volumes for expanded tests and later full-scale 
commercial manufacturing.

Technology

technology includes Recipharm’s owned patents and 
technologies, which are increasingly a factor in the Company’s 
contract development services. Recipharm also owns 
product rights that are out-licensed to generic or specialty 
pharma companies.

Pharmaceutical development is based on a huge number 
of different technologies. Recipharm has access to a wide 
range of these, both within analytics, formulation and clinical 
trials manufacturing and is now in the process of expanding 
its service offering with new patent protected technologies, 
both via collaboration with external partners and through 
own development.

to further develop the technology area, Recipharm has initiated 
a number of product development projects with well-known 
active pharmaceutical ingredients within niche areas. this is 
done by combining the competence of pharmaceutical develop-
ment services with knowledge about market opportunities and 
regulatory pathways within the subsidiary RPH Pharmaceuticals 
AB. In addition to the development of new products, regulatory 
files of existing products are updated to allow for registration in 
new geographical markets. the results of these development 
projects will be exploited trough license and distribution 
agreements with external partners.

Development services and technology offers a wide range of pharmaceutical development 
services as well as hosting a number of owned patents, technologies and the products rights in 
the Recipharm group. The development services provide vital support to customers when they 
prepare development projects for commercial production.

“Through the joint corporation 
with Synthonics, Recipharm 
can provide our customers 
full access to Synthonics’ 
metal coordination 
chemistry, improving the 
delivery performance of 
their compounds.”

CaRl-jOhan sPak, 

EVP, DEVElOPMEnT & TEChnOlOgy
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develOpment and technOlOgy

HiGHLiGHts 2013 D&t

 A successful transfer of the Analytical Chemistry 
department to the site in Solna, Stockholm. 
Having both analytical development and 
formulation development under one roof means 
a more efficient work flow.

 Recipharm and Synthonics joined forces to 
promote a novel drug delivery technology.

 Recipharm developed a drug through a partner-
ship with Astimex Pharma.

PLan 2014

 d&t has a strong organisation and necessary 
competences in place to take advantage of future 
opportunities and continue to grow.

 there is a strong prospect situation within develop-
ment services which will also deliver more projects 
to the Manufacturing business.

 We have a strong portfolio of development projects 
for own Intellectual Property with e g line exten-
sions and new entry into new markets.

ReCIPHARM AnnuAl RePoRt 2013    21    
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ouR PeoPle

Recipharm has around 1,500 full time employees. Whilst the 
company has grown both new and old employees are still 
attracted by Recipharm’s small company ethos and its commit-
ment to its core values.

Supporting international cohesion

Maintaining the cohesion of an increasingly international 
company is an important challenge for Recipharm’s manage-
ment. there is a strong resolve within Recipharm to maintain a 
small-scale, entrepreneurial approach which is why all operating 
companies are stand-alone units. to implement the desired 
corporate culture a Code of Conduct has been developed under-
pinned by the un global Compact’s 10 principles. Recipharm 
is keen to capitalise on the existing industry experience of its 

staff and encourages networking and knowledge exchange at 
all levels. As an example to this, Recipharm started a group 
wide project about serialisation* during 2013, where one of the 
project objectives was to promote knowledge transfer between 
the operating companies. Recipharm also decided to invest in a 
new intranet during 2013, to get a more sustainable platform for 
internal communications and knowledge sharing. 

Talent development and succession 

employee development is vital to Recipharm’s future success. 

For Recipharm it is important that people are empowered and encouraged to take on 
responsibility and gain new skills in an exciting and rapidly changing environment. To become 
the best in class provider of CDMO services, the Company needs to attract and retain some of 
the best people in the business. This is also why Recipharm encourages and promotes ambitious 
initiatives from all employees. 

“For me, professionalism means 
constantly challenging existing business 
processes in order to develop more cost-
effective and efficient solutions.”

hEnRIk ERIkssOn,  
IT PROjECT ManagER

“delivering on time and keeping 
our promises and high quality 
standards is what reliability 
means to me.”

CECIlIa hIsIng,  
QualITy COORDInaTOR

* Serialisation is the requirement in several markets to introduce a 
traceable information, unique for each sales unit of pharmaceuticals, 
on each unit to fight e g counterfeit medicines and imbursement 
fraud. usually the information is presented as a 2d matrix.
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Although everyone in the organisation is responsible for his or 
her own career, the Company encourages and promotes ambi-
tious initiatives from all employees. For example, all vacancies at 
all levels are advertised internally. All operating companies are 
responsible for and work actively with their own training activi-
ties, but cooperation between companies in the group is encour-
aged. In 2013 the group strengthened its group Management 
team, with the recruitment of a Vice President Human Resouces, 
with the task to lead the process with developing the work with 
the group’s strategic competences. the position was assigned 
to Jonas lejontand who had been employed by Recipharm since 
1999. this is one of many examples how Recipharm encourages 
and supports internal development though among other things 
take advantage of internal recruitments.
 
A good work environment 

the health and well-being of employees are imperative and 
Recipharm not only complies with all local occupational health 
and safety regulations but also works proactively to promote 
a healthier lifestyle and a better work environment for its 
employees. the Company’s main focus areas for creating a 
better work environment include the following.

high occupational standards

Recipharm works proactively to maintain a safe work environ-
ment. Risk analyses are performed regularly to identify and 
eliminate risks in the workplace and operating companies either 
have or are working in line with third party certification for health 
and safety. 

healthy employees 

By working proactively with health-related issues, Recipharm 
becomes a more attractive employer. For example, many of our 
operating companies offer sport and exercise activities to their 
employees. other ways in which Recipharm creates opportunities 
for better health are through healthcare service and activities 
designed to reduce illness.

Equality, diversity and non-discrimination

All employees are treated with respect and offered equal opportuni-
ties for personal development and career advancement. Recipharm 
has a global policy regarding prevention of discrimination that is 
supported by local plans. the Company’s mix of ages, genders and 
ethnicities contributes to a greater openness which in turn helps 
to promote continued diversity and skill base within the company. 

recipharm’s core values

“tenacity, to me, means being resourceful 
at finding new ways forward and stubborn 
enough not to give up until we’ve reached 
our goal.” 

MaTTIas sPRIngFElTER,  
sEnIOR FORMulaTIOn sCIEnTIsT

“offering the best possible solution for 
everyone, by listening closely and keeping 
an open mind, is what entrepreneurship 
means to me.”

Åsa BERgsTRöM,  
DIRECTOR CORPOR aTE PROjECTs

Our peOple
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envirOnmental initiatives

long tRAdItIon 
oF enVIRonMentAl 
InItIAtIVeS
Today all Recipharm facilities have IsO 
14001 certifications and most also hold 
the health and safety standard Ohsas 
certificate. In addition to certifications, 
all operating companies comply with the 
corporate environmental policy.

For many years, Recipharm has been at the forefront when it 
comes to managing environmental risks and opportunities. In 
1997 Recipharm (known as Recip at that time) was one of the 
first companies in the pharma industry to obtain ISO 14001 
certification (which means that the Company adheres to an 
environmental management system certified by a third party). 
As a company that marketed consumer products, Recipharm was 
also a strong driving force in the development of pharma ceuticals 
with minimised environmental impact for consumers on the 
Swedish market. When the health and safety standard oHSAS 
18001 was introduced, it was a logical step to incorporate that 
into the environmental work.

today, the sustainability work within the Company focuses 
on providing manufacturing and development services that 
maintain high environmental, health and safety standards. 
All facilities must be ISO 14001 certified and the objective is 
for newly acquired facilities to be certified within two years of 
joining the Recipharm group. today all facilities have ISo 14001 
certifications and most also hold the OHSAS certificate. In 
addition to certifications, all operating companies comply with 
the corporate environmental policy. the policy focuses on the 
areas of Recipharm’s operations that have the biggest environ-
mental impact, e g carbon dioxide emissions and management of 
chemicals, raw materials and waste. 

The certified systems make sure each site constantly strives to 
increase their performance. As an example, last year our site in 
Fontaine, France, did a project to reduce water consumption and 
successfully reduced their total consumption with 35 percent. our 
site in Wasserburg, germany, have improved the security around 
handling hazardous waste, making sure all waste is properly 
bunded to minimise impact from spill or leakage.

Minimising impacts in the future

Pharmaceuticals are deliberately manufactured to be biologically 
active, creating a risk to plants and animals should they be 
discharged into the environment. Because of this it is imperative 
that the drug, packaging and process is considered from 
all environ mental perspectives. the systematic approach 
of Recipharm’s development services can help to minimise 
future risks.

ludwig Metz together with Armin dallüge, 
genral Manager in Wasserburg.

to inspire and reward positive environmental efforts within 
the pharmaceutical industry and academia, Recipharm has 
established the Recipharm International environmental 
Award.

each year, the award is given to a company, individual or 
organisation that has shown good examples of sustainable 
develop ment or innovations that contribute to a better 
environment.

In 2013, ludwig Metz, Associate director environmental, 
Health & Safety, at pharmaceutical company Bristol–
Myers Squibb, was awarded the prize for his long standing 
work in sustainability activities. He has established 
a complete network of partners in europe, including 
experts at universities, associations and rating companies 
in order to promote the development of sustainable 
activities and goals. His work has included supporting 
the development and management of handbooks for 
hospitals and pharmacies on the safer handling of 
cytotoxic pharmaceuticals. 

2013  ludwig Metz, Associate director environmental, 
Health & Safety, at pharmaceutical company 
Bristol–Myers Squibb, germany.

2012  dr. damià Barceló, director of the Catalan 
Institute for Water research (ICRA) in Spain.

2011  Professor Benoit Roig of ecole des Hautes etudes 
en Santé Publique (eHeSP) in France.

2010  Wellcome trust Sanger Institute, Hinxton, 
Cambridge, UK.

2009  Professor Klaus Kümmerer, Freiburg University, 
germany.

2008  Apoteket AB, Sweden.

Laureates oVer tHe Years

1995 1997 1998 2001 2002 2003

• ”Management buyout” 
av Pharmacias tablett-
anläggning i Årsta, Sverige

• 140 anställda, total 
omsättning på 220 MSEK

• Recips första CMo-uppdrag 
för två stora nordiska 
läkemedels företag

• tricum AB:s verksamhet 
inklusive en anläggning i 
Höganäs, Sverige förvärvas

•  nytt produktionsavtal med 
AstraZeneca där penicillin-
anläggning i Strängnäs, 
Sverige övertas

• Certifiering av produktions 
anläggningar enligt ISo 14001

• CMo-varumärket 
Recipharm etableras

•  ny toppmodern 
förpackningsanlägg-
ning öppnas i Jordbro, 
Sverige

reciPHarM internationaL 
enVironMentaL aWarD
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1995 1998 2002 2003 2004

• Management buyout (MBo) of Pharmacia’s 
tablet factory in Årsta, Sweden

• 140 employees, total turnover 220 MSEK

• tricum AB’s business 
including a factory in 
Högnäs, Sweden is acquired

• new production agreement 
with AstraZeneca including 
the takeover of a Beta-lactam 
facility in Strängnäs, Sweden

• new production 
agreement with Astra- 
Zeneca including 
the takeover of a 
Semi-solids facility in 
Karlskoga, Sweden

•  A new state of the art 
packaging facility is 
inaugurated in Jordbro, Sweden

cOmpany histOry

tHe ReCIPHARM StoRy

Recipharm started its journey in 1995 with the acquisition of a 
solid dose facility in Stockholm, including a portfolio with about 
20 well known pharmaceutical products. lars Backsell and 
thomas eldered were both employees of the selling company. 
they complemented each other well – one with market and 
product development experience and the other with in-depth 
know ledge of manufacturing and the facility. together they 
decided to realise the acquisition, creating what became Recip.

Shaping the strategies

It took a few years for Recip to form its current CdMo strategy. In 
1995 the pharmaceutical industry was prospering from the many 
profitable products it had developed during the 1980s and costcutting 
measures, such as outsourcing, had not yet become a priority.

At an early stage, Recip identified a growing environmental aware-
ness in the market. An extensive environmental policy gave the 
Company a strong competitive edge and also added important 
corporate values. This environmental profile remains an important 
part of Recipharm, and customers appreciate the benefits of work-
ing with a CdMo that guarantees high standards of sustainability.

A CDMO is born

In 2001 the brand name Recipharm was established for the 
growing contract manufacturing part of Recip’s business. Six 
more facilities were acquired between 2001 and 2007, which 
added capacity, new advanced technologies and dosage forms, 
and a growing network of customers.

In 2007 Recip decided to dedicate itself fully to the outsourcing 
business. the rights to the products were sold, but the valuable 
development expertise and experience gained in the process 
to build up the Company remained in house. Keeping only the 
CdMo brand “Recipharm” and acquiring a new development 
facility, the Company’s position as a pure CdMo was established.

this provided the base for Recipharm to become one of the 
world’s leading CdMos with further acquisitions and disposals 
made. Recipharm today now has nine manufacturing and one 
development facility. A lot has changed during the past 19 years, 
but holding on to original key values has been an important 
strategy throughout the journey.

Recipharm started its journey in 1995 with the acquisition of a solid dose facility in stockholm. 
a lot has changed during the past 19 years, but holding on to original key values has been an 
important strategy throughout the journey.

2007 2009 2010 2013

• new production agreement 
including the take over of 
a multipurpose facility in 
Parets, Spain

• Approximately 1500 
employees, total turn-
over 2,125 MSEK

• new production agreement with Astra Zeneca 
including the takeover of a facility for the 
production of sterile products in Monts, France

•  A multipurpose facility in Ashton is acquired.

•  the development facility in Solna, Sweden is 
acquired

• Product rights from the Belgian 
pharmaceutical company uCB 
Pharma is acquired

•  Facility for sterile filling and 
lyophilisation in Wasserburg, 
germany is acquired

• new production agreement 
including the takeover of a solid 
dose facility in Fontaine, France
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Administration Report

The Board of Directors and CEO of Recipharm AB (publ.), corporate iden-
tification number 556498-8425, with its registered office in Stockholm, 
Sweden, hereby submit the annual report and consolidated annual 
accounts for the 2013 financial year. The annual report was approved by 
the Board of Directors for publication 28 February 2014 and will be pre-
sented to the Annual General Meeting for approval on 10 March 2014.

Group business and structure
B&E Participation AB, corporate identification number 556510-1879, 
with its registered office in Stockholm, owns the Recipharm Group, with 
Recipharm AB (publ.) as the Parent Company, in its entirety. The Parent 
Company Recipharm AB (publ.) includes two branches in England and 
Norway, in addition to direct subsidiaries. The consolidated annual 
accounts are prepared by Recipharm AB, its subsidiaries and B&E 
Participation AB. The reporting currency is SEK.

Recipharm provides pharmaceutical manufacturing services to pharma-
ceutical companies and provides them with development services and 
technology in the drug development phase. Customers vary in size, from 
large international pharmaceutical companies, to small pharmaceutical 
or biotech companies.

net sales and profit
Consolidated net sales for the financial year reached SEK 2,125 million 
(2,073). Sales rose compared with the previous year, mainly due to 
improved prices and the effect of the product mix. Sales in the Manu-
facturing Sweden segment (“Mfg-SE”) were relatively stable, with only 
minor changes per factory. Sales in the Manufacturing Rest of Europe 
segment (“Mfg-EU”) rose, mainly due to full capacity utilisation in Germany 
with respect to freeze-dried products. The Development and Technol-
ogy segment (“D&T”) increased, mainly due to increased demand for 
specific products.

Other operating income was SEK 15 million lower than in the preceding 
year. This was mainly because in 2012 the Parent Company had a non-
recurring income item of SEK 31 million.

For the financial year, operating profit totalled to SEK 188 million (192). 
Operating profit declined somewhat for Mfg-SE, mainly due to changes 
in the product mix. Mfg-EU increased, mainly as a result of the effects 
in sales mentioned above. D&T improved profitability because sales 
increased mainly for products with good profitability. Others (non-defined 
segments) lost profitability, since the previous year included an item of 
SEK +29 million in the Parent Company that was in part financial in nature 
that usually does not arise in a typical year. Consolidated profit after finan-
cial items reached SEK 167 million (167).  

Profitability, calculated as the return on operating capital, was 17 percent 
(18). The long-term target is to maintain a return of more than 15 percent.
Taxes were relatively high because of the effect of the Administrative Court 
ruling in favour of the Swedish Tax Agency on tax; see the tax litigation 
section below. However, this partly outweighed a positive tax effect of 
SEK 14.7 million in tax loss carry-forwards utilized. The overall effect was 
thus an increased tax expense of SEK 21.8 million.

Net sales for the Parent Company amounted to SEK 74 million (78). The 
loss after financial items equalled SEK –24 million (–61).

Liquidity and cash flow
At 31 December 2013 the Group’s cash and cash equivalents were 
SEK 190 million (179). The unutilised portion of the bank overdraft facility 
was SEK 40 million (81). In addition there are contingent credit facilities 
of SEK 100 million.

The Group’s businesses are financed by equity of SEK 681 million (625) 
as well as long-term loans of SEK 359 million (430) and a bank overdraft 
facility of SEK 200 million (200) and current loans of SEK 81 million (22).
Consolidated cash flow totalled SEK 16 million (35). This figure 
includes SEK 180 million (124) from operating activities, SEK -104 
million (-55) from investing activities, and SEK -60 million (-34) from 
financing activities.

The Group’s equity/assets ratio was 38 percent (37). The net debt/equity 
ratio for the Group was SEK 0.60 (0.67).

The Parent Company’s cash and cash equivalents totalled SEK 2 million 
(14) at year-end. In addition, the Company can utilise the Group’s bank 
overdraft facility of SEK 200 million (200), of which SEK 40 million (81) 
was unutilised at year-end. Cash flow totalled SEK -12 million (12). For the 
financial year, cash flows from operating activities totalled SEK -78 million 
(51), SEK 78 million (-1) from investing activities and SEK -12 million (-38) 
from financing activities. 

capital investment
The Group’s gross investment in property, plant and equipment during the 
financial year totalled SEK 82 million (55), excluding business acquisi-
tions. Investments primarily involved replacements, as well as new pro-
jects and expansion of capacity. Acquisition of intangible assets totalled 
SEK 15 million (2).

The Parent Company’s gross investments totalled SEK 2 million (1) in 
non-current assets.

Significant events during the year

During the financial year, management mainly focused on ensuring that 
previously implemented improvement initiatives in a few companies had 
the intended effect, as well as on development and strengthening of the 
organisation and management of sales operations.

In addition, the Board decided to invest EUR 32 million to increase capac-
ity for manufacturing freeze-dried products in Wasserburg, Germany.

Research and development
Recipharm’s research and development (R&D) activities focus on the 
pharmaceutical development of new products as well as the improvement 
of existing products and processes to achieve greater efficiency and cus-
tomer benefit. Many product projects are conducted as assignments for 
internal and external customers. Costs for the development of products 
and production processes are expensed as they arise. R&D costs totalled 
SEK 49 million (46).

The environment
Our vision is for Recipharm to be a shining example with regard to the 
environ ment. Environmental efforts are vital to Recipharm and are an 
integral part of day-to-day work.
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AdministrAtion report

Recipharm has resolved for all operating subsidiaries in the Group to obtain 
ISO 14001 environmental certification. All companies are already there or 
are working towards certification. Several Recipharm companies are also 
certified according to OHSAS 18001 for the work environment. 

The impact of the Recipharm Group on the external environment results 
from our activities as a pharmaceutical manufacturer. The direct impact 
consists of air and water emissions from manufacturing processes that 
involve gas, solvents and effluent containing pharmaceutical residuals. The 
indirect impact consists of emissions from transport to and from our sites 
and through energy consumption. Every company monitors its environ-
mental impact using its own environmental management system and 
continuously works to follow up and improve its operations with respect to 
the environment. 

During the year, Recipharm complied with environmental legislation as well 
as the conditions in all permits. Only Recipharm Stockholm AB has opera-
tions requiring a permit according to the Swedish Environmental Code, 
while other Swedish subsidiaries have operations requiring registration. In 
the opinion of the Company, there are no environmental liabilities for future 
decontamination. 

Personnel
In 2013, the average number of employees (corresponding to full-time posi-
tions) was 1,521 (1,507), a change of 1 percent (-11). Women accounted 
for 56 percent (56) of personnel. Please see Note 7 for additional informa-
tion about personnel.

Recipharm’s Swedish business has held AFS 2000:1 and OHSAS 18001 
work environment certifications for many years.

 A convertible bond programme, directed to the employees and members 
of the Board, was implemented in 2009. Convertible bonds totalling 
SEK 39.2 million were issued. Full conversion would increase the total 
number of shares by just over 5 percent. The bonds may be converted into 
shares during the period 6 February–5 April 2014 or earlier if Recipharm’s 
shares are publicly listed. Interest is paid annually, based on the 6-month 
STIBOR plus 0.75 percentage points. 

The work of the Board
At the 2013 Annual General Meeting (AGM), all five members of the Board 
were re-elected. All members elected by the AGM are men. The Board held 
five regular meetings during the year. 

Outlook
In addition to organic growth in existing operations, several contracting 
projects are already underway and are expected to sustain healthy sales 
growth in coming financial years. Overall operating profit and profitability 
are forecast to further improve in coming years. In addition, the solid finan-
cial position provides opportunities to invest in growth through acquisi-
tions. A decline may occur in individual years following strategic acquisi-
tions that do not generate healthy profits until changes are implemented or 
the investment phase is completed.  

Tax litigation 
In early 2014 the Supreme Administrative Court denied the Company leave 
to appeal, thereby upholding the 2013 ruling of the Administrative Court of 
Appeal. Taxes on profits in Sweden related to the years 2007-2012 totalling 
SEK 36.5 million were therefore charged against profit for the year.

Allocation of profit/loss
The following earnings of the Parent Company are available to the AGM.

Allocation of profit/loss
The following earnings of the Parent Company are available to the AGM.

Retained earnings 282,547,245
Loss for the year - 59,681,010
Total 222,866,235

The Board of Directors proposes that no dividend be paid, but that the 
entire amount be carried forward.
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risks

Risks
Recipharm has identified the following types of risk: market-related risks, risks related to internal processes and financial risks.

Market-related risks Risks related to internal processes Financial risks

Market-related risks

 
A significant portion of Recipharm’s business comes from a limited number of customers. Various agreements are in place for 
larger customers, where each factory has its agreement with each customer, thereby also reducing exposure. Either customers or 
Recipharm occasionally give notice to renegotiate agreements. No major contract has ever been terminated since the inception of 
the Company (19 years ago). Through a strong emphasis on increasing the number of customer relationships, Recipharm reduces 
the percentage of sales to the larger customers. Six years ago, the three largest customers accounted for 80 percent of sales, while 
ten customers accounted for 80 percent of sales in 2013.

Customer dependence

 
Many countries are implementing different activities to encourage competition and reduce pharmaceutical costs. Recipharm usually 
regulates prices in the contracts with formulas to adjust prices in relation to changes in manufacturing costs. Historically, prices 
have increased between zero and inflation.

Customer cost  
pressure

 
Sales of products for which we own product rights only account for 6 percent of consolidated sales. A stoppage or disruption in the 
supply chain would affect sales of these products in the market. In recent times, only one incident that had a significant impact oc-
curred three years ago when sterile production was discontinued in our own factory in Ashton, where a large part of our own products 
are manufactured. However, we have now recovered much of the lost sales.

Dependence on  
continuous supply

 
The growing CDMO market is attracting strong suppliers, and the competition may have a negative impact on profit margins. Through 
continuous improvement of business processes and customer relationships, Recipharm creates value for customers, thereby 
improving its competitive edge.

Competition

 
Operations are partly financed through borrowing. Fluctuations in interest rates directly influence the financial results. Recipharm 
aims to maintain a balanced loan portfolio of short- and long-term borrowings, with interest rates normally linked to official interbank 
rates, but does not apply a specific hedging policy for this purpose.

Interest-rate risk

 
Raising capital externally exposes Recipharm to certain liquidity risks. Refinancing is associated with the risk that the Company will 
be unable to refinance its loans when desired, or to take out new loans on the market when necessary. Recipharm has a long-term 
loan facility that depends on meeting certain covenants and if it fails to do so, the lender could require renegotiation and the loan 
could be prematurely terminated. The current loan facility amounts to SEK 563 million and it is being amortised with regular pay-
ments. Maturities are described in greater detail in note 37.

Liquidity and  
refinancing risk

 
Recipharm only accepts creditworthy counterparts in financial transactions and, when needed, uses a system for managing overdue 
invoices. Long-term contracts and customers’ dependence on their CDMO suppliers are important factors that reduce credit risk. 
Over the years we have succeeded in taking out new loans when necessary. The new 5-year credit facility taken out during the year 
is the most recent example. Recipharm has primarily financially solid customers and historically has had few credit losses.

Credit risk

financial risks  (see also note 37, sensitivity analysis)

 
Recipharm has relatively little foreign currency exposure on net income. The difference between inflows and outflows by currency 
is well-balanced in operational activities. Recipharm has therefore chosen not to hedge currency flows against price fluctuations. 
However, extra exposure may arise in connection with acquisitions or similar. Recipharm usually tries to limit any currency risk as-
sociated with acquisitions by financing the acquisition as far as possible in the local currency. 

Currency risk

risks related to internal processes

 
Any significant product defect caused by Recipharm would damage the Company image and customer confidence. All subsidiaries 
operate in accordance with current good manufacturing practice and with Recipharm’s own high quality standards. Every Recipharm 
facility is inspected periodically by regulatory authorities as well as by Recipharm’s own team of regulatory experts.

Product defects

 
In a more competitive market, it is becoming more difficult to attract and retain key competencies. Recipharm has a strong emphasis 
on leadership training, career planning and creating an attractive workplace. Generally speaking, staff turnover at Recipharm is 
low, especially for key personnel.

Building and 
maintaining  expertise

 
Acquisitions expose the Company to different types of risk: financial, commercial and operational. Before the Board decides to make 
an acquisition, due diligence in line with the risk entailed by each acquisition, as well as a management team assessment, are always 
performed. To secure successful integration of newly acquired businesses, Recipharm follows well-established internal procedures.

 
Key personnel usually have extensive experience and expertise within fields that are important for Recipharm. It is important to 
ensure and develop expertise so that Recipharm continues to have the right expertise. Recipharm works with succession planning 
programmes for leading positions to ensure continued access to such expertise.

Acquisition projects

Dependence on  
key personnel



RECIPHARM ANNUAL REPORT 2013    29    

Five yeAr summAry

Five year summary
2013 2012 2011 2010 2009

Profit & Loss summary (MSEK) (IFRS) (IFRS) (IFRS) (IFRS) (IFRS)
Net turnover 2,124.6 2,073.0 2,141.0 2,226.9 1,891.5
EBITDA (EBIT before depreciation & amortization) 283.0 284.0 205.3 171.8 102.4
Operating profit (EBIT) 188.1 192.3 101.2 57.2 61.1
Financial income 6.8 3.2 4.4 83.5 2.5
Financial expense -27.7 -28.1 -30.1 -30.8 -4.1
Profit after financial items 167.1 167.4 0.5 54.2 59.5
Net profit/loss for the period 94.4 130.1 -46.1 10.7 13.5

Balance sheet summary (MSEK)
Non-current assets 870.5 813.1 867.7 1,026.6 464.2
Cash and cash equivalents 190.2 179.2 144.2 277.8 164.6
Total assets 1,810.5 1,692.9 1,727.2 2,186.6 1,304.8
Equity 680.8 625.1 514.1 642.6 506.7
Interest-bearing debts 600.0 598.8 645.9 866.9 402.3
Non-interest-bearing debts 1/ 529.7 469.0 567.2 677.1 395.8

Capital employed 2/ 1,280.8 1,223.9 1,160.0 1,509.5 909.0
Net debt 3/ 409.8 419.6 501.7 589.1 237.7

Cash Flow (CF) summary (MSEK)
CF from operating activities 179.6 123.7 123.1 187.1 5.7
CF from investing activities -104.1 -54.7 -142.9 -599.0 -309.3
CF from financing activities -59.9 -34.1 -113.2 531.7 365.6
Total cash flow 15.6 34.9 -133.0 128.5 62.0

Share information (1000)
Average no of shares basic 12,686 12,686 12,238 10,000 10,000
Average no of shares, diluted 13,387 13,339 12,891 10,653 10,653
No of shares at year-end 12,686 12,686 12,686 10,000 10,000

Key measures
Operating margin 4/ 8.9% 9.3% 4.7% 2.6% 3.2%
Return on capital employed 5/ 15.6% 16.4% 7.9% 11.6% 8.7%
Return on operating capital 6/ 17.2% 18.4% 10.0% 4.6% 8.1%

Interest coverage ratio 7/ 7.0 7.0 3.5 4.6 15.5
Net debt/Ebitda 1.4 1.5 2.4 3.4 2.3
Debt/equity ratio 8/ 0.88 0.96 1.26 1.35 0.79
Net debt/equity ratio 9/ 0.60 0.67 0.98 0.92 0.47
Equity/assets ratio 37.6% 36.9% 29.8% 29.4% 38.8%

Earnings per share 10/ 7.44 10.26 -3.66 1.07 1.35
Earnings per share after dilution 11/ 7.13 9.86 -3.66 1.00 1.27
Equity per share 12/ 53.67 49.27 40.53 64.26 50.67

Note Comment
1/ Non-interest-bearing debts Include deferred tax
2/ Capital employed Total assets minus non-interest bearing debts
3/ Net debt Interest-bearing debts minus cash and cash equivalents
4/ Operating margin Operating profit divided by net sales
5/ Return on capital employed Operating profit plus financial revenues divided by average capital employed
6/ Return on operating capital Operating profit divided by the sum of equity, net debt and minority interest
7/ Interest coverage ratio Operating profit plus financial revenues divided by financial costs
8/ Debt/equity ratio Interest-bearing debts divided by equity
9/ Net debt/equity ratio Net debt divided by equity
10/ Earnings per share Net profit divided by no of shares at year end
11/ Equity per share after dilution Net profit divided by no of shares at year end after dilution
12/ Equity per share Equity divided by no of shares at year end



30    RECIPHARM ANNUAL REPORT 2013

ConsolidAted stAtement oF proFit or loss And other Comprehensive inCome

Consolidated statement of profit or loss  
and other comprehensive income

SEK million Note 2013 2012

Operating income
Net sales 2, 3 2,124.6 2,073.0
Other operating income 4 36.7 51.7

2,161.3 2,124.7
Operating expenses  
Raw materials and consumables 5 -580.7 -562.9
Other external costs 2, 6 -468.6 -460.0
Employee benefits expense 7 -806.6 -784.7
Depreciation, amortisation and impairment of  
property, plant and equipment and intangible assets 8 -94.9 -91.7
Other operating expenses 9 -22.5 -33.1
Operating profit 3 188.1 192.3

Interest income and similar revenues 10 6.8 3.2
Interest expenses and similar costs 11 -27.7 -28.1
Net financial income/expense -20.9 -24.9

Profit before tax 167.1 167.4
Current tax 12 -72.7 -37.3
Profit/loss for the year 94.4 130.1

Other Comprehensive Income:
Items that may be reclassified subsequently to profit or loss
Translation differences 14.5 -12.7
Total items that may be reclassified subsequently to profit or loss 14.5 -12.7

Items that will not be reclassified to profit or loss
Actuarial losses on pensions -3.0 -9.3
Deferred tax relating to items that will not be reclassified to profit or loss 0.7 2.9
Total items that will not be reclassified to profit or loss -2.3 -6.4
Comprehensive income for the year 106.6 111.0

Net profit attributable to:
Parent Company shareholders 94.4 130.1

94.4 130.1
Comprehensive income for the year attributable to: 
Parent Company shareholders 106.6 111.0

106.6 111.0

Earnings per share before dilution (SEK)  7.44 10.26
Earnings per share after dilution (SEK) 7.13 9.86

Profit before dilution (TSEK) 94,387 130,149
Effect from potential shares (TSEK) 1,047 1,399
Profit after dilution (TSEK) 95,434 131,548

Average number of shares before dilution (thousand) 12,686 12,686
Potential shares (thousand) 701 653
Average number of shares after dilution (thousand) 13,387 13,339
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ConsolidAted stAtement oF FinAnCiAl position

Consolidated statement 
of financial position

SEK million Note 2013-12-31 2012-12-31

assets

non-current assets

Intangible assets
Product rights 13 136.8 150.1
Goodwill 14 78.2 75.3
Customer contracts 14 126.5 142.0
Software 15 13.0 8.6
Other intangible fixed assets 16 7.6 3.2

 362.2 379.3

Property, plant and equipment
Land and buildings 17 120.8 120.9
Leasehold improvements 18 11.1 7.6
Plant and machinery 19 206.4 207.3
Equipment, tools, fixtures and fittings 20 40.8 38.9
Construction in progress 21 72.8 38.9

 451.9 413.6

Other non-current assets
Other investments held as non-current assets 22 22.4 4.7
Deferred tax asset 12 34.1 15.5

 56.4 20.2

total non-current assets 870.5 813.1

current assets

Inventories 23 413.1 391.2
Accounts receivable 24 237.2 223.7
Tax asset  34.1 21.0
Other receivables 25 14.5 11.3
Prepaid expenses and accrued income 26 50.9 53.4

 749.8 700.6

Cash and cash equivalents 27 190.2 179.2

total current assets 940.0 879.8

total assets 1,810.5 1,692.9



32    RECIPHARM ANNUAL REPORT 2013

ConsolidAted stAtement oF FinAnCiAl position

Consolidated statement
of financial position

SEK million Note 2013-12-31 2012-12-31

eQuity 28
Share capital, 12 685 715 shares 12.7 12.7
Other paid-in capital 515.2 515.2
Reserves -106.4 -118.6
Profit brought forward 259.5 215.8
Equity attributable to Parent Company shareholders 680.8 625.1
total eQuity 680.8 625.1

liabilities

Interst-bearing liabilities 37 359.1 429.6
Provision for pensions 29 94.8 73.7
Other provisions 30 20.1 4.4
Deferred tax liability 12 59.3 63.0
Other non-current liabilities 31 – 23.0
Total non-current liabilities 533.3 593.7

Interest-bearing liabilities 37 80.8 21.8
Overdraft 37 160.2 147.4
Accounts payable 32 112.6 109.8
Tax liabilities 40.8 4.7
Other liabilities 33 44.1 31.9
Accrued expenses and prepaid income 34 158.0 158.4
Total current liabilities 596.4 474.1

total liabilities 1,129.7 1,067.8

total eQuity and liabilities 1,810.5 1,692.9

pledged assets 35 542.0 651.9

Contingent liabilities 36
Guarantees 25.0 12.3
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ConsolidAted stAtement oF ChAnges in equity

Consolidated statement  
of changes in equity

SEK million
Share  

capital

Additional  
paid-in  
capital Reserves

retained  
earnings incl. 

Profit/loss for 
the year

equity  
attribut able to  

Parent company 
shareholders

Equity at 31 December 2011 12.7 515.2 -99.5 85.7 514.1

Profit/loss 2012 – – – 130.1 130.1
Other comprehensive income 2012 – – -19.1 – -19.1
Total comprehensive income 2012 – – -19.1 130.1 111.1

Equity at 31 December 2012 12.7 515.2 -118.6 215.8 625.1

Profit/loss 2013 – – – 94.4 94.4
Other comprehensive income 2013 – – 12.2 – 12.2
Total comprehensive income 2013 – – 12.2 94.4 106.6
Equity attributable to discontinued  
operations    
Transactions with owners: 
Dividend – – – -50.7 -50.7

eQuity at 31 deceMber 2013 12.7 515.2 -106.4 259.5 680.8

Effect from revised IAS 19 Employee benefits
The change of this accounting standard has meant reclassifications in statement of changes in equity, and the previous year have been 
adjusted as a result of this. Adjustment to previous year is done as described below:

Statement of changes in equity: 2012

Profit/loss for the year, before adjustment 123.7
Adjustment 6.4
Profit/loss for the year, after adjustment 130.1
Other comprehensive income, before adjustment -12.7
Adjustment -6.4
Other comprehensive income, after adjustment -19.1
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ConsolidAted CAsh Flow stAtement

Consolidated 
cash flow statement

SEK million Note 2013 2012

operatinG activities

Profit before tax 167.1 167.4
Adjustments for items not affecting cash 128.0 78.3
Income taxes paid -76.9 -74.1
Cash flow from operating activities before 
changes in working capital 218.1 171.6

Cash flow from changes in working capital:
Change in inventories -15.0 -0.8
Change in operating receivables -19.3 21.5
Change in operating liabilities -4.2 -68.6
Cash flow from operating activities 179.6 123.7

investinG activities  

Acquisition of property, plant and equipment 15-19 -82.4 -55.2
Disposal of property, plant and equipment 15-19 0.7 2.3
Acquistion of intangible assets 12-14 -14.7 -1.8
Acquisition of financial assets -7.7 –
Cash flow from investing acivities -104.1 -54.7

financinG activities

Dividend paid to Parent Company shareholders -50.7 –
Change in bank overdraft 37 12.7 -21.6
Loans raised 37 – 70.9
Repayment of borrowings 37 -21.8 -83.4
Cash flow from financing activities -59.9 -34.1

Total cash flow for the year 15.6 34.9
Cash and cash equivalents at beginning of year 179.2 144.2
Translation difference on cash and cash equivalents -4.6 –
Cash and cash equivalents at end of year 190.2 179.2

Interest received 0.6 0.5
Interest paid -20.1 -23.8

Adjustments for items not affecting cash flow
Depreciation, amortisation and impairment of assets 94.9 91.7
Gain/loss on sale of non-current assets 0.6 –
Provisions for pensions and similar obligations 22.7 2.0
Gain/loss on revaluation of assets for sale – 4.0
Unrealised translation difference 11.4 -10.1
Other items not affecting cash flow -1.7 -9.3

128.0 78.3
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pArent CompAny inCome stAtement

Parent Company  
income statement

Statement of comprehensive income  
for Parent Company

SEK million Note 2013 2012

Operating income
Net sales 2 73.9 77.8
Other operating income 4 2.0 32.4

75.9 110.2

Operating expenses  
Other external costs 2, 6 -55.9 -39.4
Employee benefits expense 7 -51.0 -51.2
Depreciation, amortisation and impairment of 
property, plant and equipment and intangible assets 8 -3.3 -3.6
Other operating expenses 9 -1.9 -4.3

-112.1 -98.5

Operating profit/loss -36.3 11.7

Profit/loss on financial items
Profit/loss on participations in Group companies 38 -7.6 -97.6
Interest income from Group companies 10 37.7 48.2
Other interest income and similar revenues 10 16.7 13.0
Interest expense from Group companies 11 -0.2 -0.5
Other interest expenses and similar costs 11 -34.5 -35.8

12.1 -72.7

Profit/loss after financial income and expenses -24.2 -61.0

Appropriations
Change in accelerated depreciation and amortisation 1.0 2.2
Profit/loss before tax -23.2 -58.8

Current tax 12 -36.5 -0.1
Profit/loss for the year -59.7 -58.9

SEK million 2013 2012

Translation difference 0.6 0.1
Comprehensive income/loss for the year -59.1 -58.8
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pArent CompAny bAlAnCe sheet

Parent Company  
balance sheet

SEK million Note 2013-12-31 2012-12-31

assets

non-current assets

Intangible assets
Product rights 13 0.1 0.1
Software 15 4.3 6.3
Intangible assets in progress 16 2.4 –

6.8 6.4

Property, plant and equipment
Equipment, tools, fixtures and fittings 20 0.7 1.8
Construction in progress 21 – 1.1

0.7 2.9

Financial non-current assets
Participations in Group Companies 38 18.7 18.8
Receivables from Group companies 40 712.3 739.1
Other securities held as non-current assets 22 0.4 0.1

731.4 758.0

total non-current assets 739.0 767.3

current assets

Current receivables
Accounts receivable 24 0.1 0.4
Accounts recevables from parent company 39 0.6 2.5
Receivables from Group companies 40 154.1 122.7
Tax assets – 2.7
Other receivables 25 0.1 –
Prepaid expenses and accrued income 26 4.7 4.8

159.5 133.1

Cash and bank balances 27 2.4 14.1

total current assets 161.9 147.2

total assets 900.9 914.4
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pArent CompAny bAlAnCe sheet

Parent Company  
balance sheet

SEK million Note 2013-12-31 2012-12-31

sHareHolders eQuity and liabilities 28
Equity
Share capital, 12 685 715 shares 12.7 12.7
Restricted reserves 2.0 2.0

14.7 14.7

Non-restricted equity
Profit or loss brought forward 282.5 391.5
Profit for the period -59.7 -58.9

222.8 332.6

total sHareHolders eQuity 237.5 347.3

Untaxed reserves
Accumulated accelerated depreciation 41 2.8 3.8

2.8 3.8

Long-term liabilities
Interest bearing liabilities 37 335.9 402.6

335.9 402.6

Current liabilities
Interest - bearing liabilties 37 79.2 20.0
Bank overdraft 37 160.2 102.0
Accounts payable 32 9.4 5.5
Liabilities to Group companies 40 34.0 16.1
Tax liabilities 26.8 –
Other liabilities 33 0.9 1.6
Liabilities to parent company 39 0.1 2.5
Accrued expenses and prepaid income 34 14.3 13.0

324.7 160.7

total sHareHolders eQuity and liabilities 900.9 914.4

Pledged securities 35 154.9 102.4

Contingent liabilities 36
Guarantees  25.0 12.3
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stAtement oF ChAnges in equity, pArent CompAny

Statement of changes in equity,  
Parent Company

SEK million
Share  

capital
Statutory  

reserve
retained  
earnings

Profit/Loss
for the year

Total  
equity

Equity at 31 December 2011 12.7 2.0 482.8 -138.4 359.1

Allocation of profit/loss -138.4 138.4 –
Profit/loss 2012 – -58.9 -58.9

Group contributions received 47.0 – 47.0

Other comprehensive income 2012 0.1 – 0.1

Equity at 31 December 2012 12.7 2.0 391.5 -58.9 347.3

Allocation of profit/loss -58.9 58.9 –

Profit/loss 2013 – -59.7 -59.7

Other comprehensive income 2013 – 0.6 0.6

Transactions with owners – – –

Dividend paid – -50.7 -50.7

eQuity at 31 deceMber 2013 12.7 2.0 332.6 -109.8 237.5
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pArent CompAny CAsh Flow stAtement

Parent Company  
cash flow statement

SEK million Note 2013 2012

operatinG activities

Profit/loss after financial income and expenses -24.2 -61.0
Adjustments for items not affecting cash flow 9.0 121.6
Income taxes paid -7.2 –
Cash flow from operating activities before  
changes in working capital -22.3 60.6

Cash flow from changes in working capital:
Change in operating receivables -90.6 58.4
Change in operating liabilities 35.3 -67.9
Cash flow from operating activities -77.6 51.1

investinG activities

Acquisition of subsidiaries/associated companies 39 -0.1 -0.1
Liquidation of subsidiaries, new loans 41 -52.1 –
Liquidation of subsidiaries, repayments 90.9 –
Dividends received 24.1 –
Group contribution, received 62.5 –
Group contribution, paid -15.5
Shareholders’ contribution paid and settled -30.0 –
Acquisition of non-current assets 13-21 -1.8 -1.2
Disposal of property, plant and equipment 0.4 0.4
Cash flow from investing acivities 78.4 -0.9

financinG activities

New share issue 29 -50.7 –
Net change in check credit facility 37 58.2 -14.9
Loans raised 37 – 68.6
Repayment of borrowings 37 -20.0 -83.4
Group contributions received/paid – -8.6
Cash flow from financing activities -12.5 -38.3

Total cash flow for the year -11.7 11.9
Cash and cash equivalents at beginning of year 14.1 2.2
Cash and cash equivalents at end of year 2.4 14.1

Interest received 37.7 45.7
Interest paid -18.0 -17.9

Adjustments for items not affecting cash
Depreciation, amortisation and impairment of assets 3.3 3.6
Impairment of shares in subsidiaries 31.8 130.7
Gain/Loss on sale of non-current assets – 0.3
Unrealised translation difference -4.9 -13.0
Dividend, received -24.1 –

Other items not affecting cash flow 2.9 –

9.0 121.6
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Notes

(Recipharm AB, corp id. No. 556498-8425)

Recipharm AB (publ.) and its subsidiaries (together, the “Group”) manufacture pharma-
ceuticals and perform contract development services for pharmaceutical companies. 
The Group has production plants in Europe. The Parent Company is a public limited 
liability company registered in Sweden and headquartered in Jordbro, Sweden. The 
address of the head office is Lagervägen 7, SE-136 50 Jordbro. 

The Annual Report has been approved by the Board of Directors for publication on 
28 February 2014 and will be presented to the Annual General Meeting for approval 
on 10 March 2014.

Note 1 Accounting policies
The consolidated accounts were prepared in accordance with International Financial 
Reporting Standards (IFRS) and interpretations issued by the International Financial 
Reporting Interpretations Committee (IFRIC) valid 31 December 2013 and endorsed 
by the European Commission for application within the European Union (EU). Recom-
mendation RFR 1 Supplementary Accounting Rules for Groups, issued by the Swedish 
Financial Reporting Board, was also applied. All of the above standards were applied 
consistently to the year presented for comparison in the annual report.

Basis for preparation of the Report
The Annual Report was prepared taking into account historical acquisition values and fi-
nancial instruments that are valued at actual value or accrued acquisition value. Preparing 
reports in compliance with IFRS requires the use of some important estimates for account-
ing purposes. In addition, management must make certain assessments when applying 
the Group’s accounting policies. Those areas entailing a high degree of assessment, that 
are complex or that are areas in which assumptions and estimates are material to the 
consolidated accounts are specified under “Critical accounting estimates” in this Note. 

IFRS that came into force in 2013 and are approved by the EU
During the year, the Group implemented the following new and amended IFRS from 
1 January 2013 onwards (only new IFRS relevant to the reporting of the Recipharm 
Group’s accounts are commented on):  

• IFRS 13, Fair Value Measurement
• IAS 1, (amendment) Presentation of Financial Statements
• IAS 19, (amendment) Employee Benefits
• Annual improvements to IFRS standards 2009–2011

The most important effects of these changes are set out below.

IFRS 13, “Fair Value Measurement”. This standard describes how fair value shall be 
set when it shall or must be used in accordance with each IFRS standard, and clari-
fies what the concept of “fair value” actually means. The amendment came into force 
on 1 January 2013.

IAS 1 (amendment) “Presentation of Financial Statements: Presentation of Miscellane-
ous Total Result”. The amendment means that the grouping of transactions reported 
as miscellaneous result is changed. Items that must be returned to the result must 
be reported separately from items that must not be returned to the result, i.e. only the 
way in which miscellaneous total result is presented is changed. 

IAS 19 (amendment) “Employee Benefits” – the amendment primarily means changes 
to the way in which defined-benefit pension plans are reported, including the removal 
of the “corridor method” and that actuarial profits and losses, as well as the difference 
between actual and estimated yield on assets are reported on a rolling basis in miscel-
laneous total result. Items attributable to the earning of defined-benefit pensions, as 
well as profits and losses accrued following the adjustment of a pension liability and 
interest on the net of the defined-benefit plan assets and liabilities are reported in the 
balance sheet. The interest rate for calculating pension liabilities must also be used for 
estimated yield on pension assets. The Recipharm Group has subsidiaries that have 
defined-benefit pension plans and have therefore been affected by this amendment. 
The amendment to the standard has also been applied retroactively to the previous 
fiscal year. The amendment came into force on 1 January 2013. 

Annual improvements to IFRS standards 2009–2011. These improvements constitute 
minor amendments and clarifications of five standards, including IAS 1 “Presentation 
of Financial Statements”, where the clarifications take the form of stipulating which 
additional information is required if more than one comparison period is to be reported 
in the accounts or if an adjusted introductory financial status report for the comparison 
period is to be presented.

Apart from what is described in Note 29 Pension Provisions, new standards and in-
terpretations that came into force during 2013 have not had any significant impact 
on the Group’s financial position.

IFRS applied by the Group in advance and approved by the EU
IAS 36 Impairment of Assets (amended).  

IFRS that have as yet not come into force or been approved by the EU and that 
have not been applied in advance by the Group
As of 31 December 2013, the following new standards, amendments and revisions 
of existing standards have been published and come into force for the fiscal year 
commencing 1 January 2014 unless otherwise specified. 

• IFRS 9 Financial Instruments (date of first application not available)
• IFRS 10 Consolidated Financial Statements and IAS 27 Consolidated and Separate 

Financial Statements
• IFRS 11 Joint Arrangements and amendment in IAS 28 Investments in Associates 

and Joint Ventures 
• IFRS 12 Disclosure of Interests in Other Entities
• IFRIC 21 Levies (applied from 1 January 2014 onwards)

Unless otherwise specified, the above amendments come into force on 1 January 
2013, but companies within the EU may refrain from their application until 1 January 
2014, which the Recipharm Group has chosen to do.

IFRS 9 (replaces IAS39), “Financial instruments)”. This standard simplifies the model 
with several valuation bases based on accrued acquisition value and actual value. 
Classification is based on the company’s business model and characteristic proper-
ties of contractual cash flows. Guidance in IAS 39 in respect of the impairment test 
on financial assets and hedging reporting continues to apply. 

IFRS 10 (replaces IAS27 and SIC12), “Consolidated Financial Statements”. Estab-
lishes principles for preparing and presenting consolidated financial reports where one 
company has a controlling interest in one or more companies. This standard defines 
the concept of “decisive influence” and establishes decisive influence as a basis for 
consolidation. The standard provides guidance for establishing decisive influence. 
It also specifies how the consolidated financial statements are to be prepared. The 
standard is not currently expected to impact the Group’s financial reports.

IAS 27 (revised), “Consolidated and Separate Financial Statements”. Contains rules 
in respect of separate financial statements.

IFRS 11 (replaces IAS 31), “Joint Arrangements”. There are two types: joint businesses and 
joint ventures. Owners in joint businesses have direct entitlement to assets and under-
takings for their liabilities. Assets, liabilities, revenues and expenses are to be reported 
based on the holder’s share of these. A joint venture is where the owners are entitled to 
net assets in a joint arrangement. In such an arrangement, the holder must report its 
share in accordance with the capital share method. Use of the proportional consolidation 
method is no longer permitted. Recipharm currently has no units covered by IFRS 11.

IAS 28 (revised), “Investments in Associates and Joint Ventures”. Contains rules for 
reporting “joint ventures” and associates in accordance with the capital share method.

IAS 32 (amendment), “Financial Instruments: Classification”. The amendment relates 
to the guiding application and clarifies some of the criteria for net reporting of financial 
assets and financial liabilities in the balance sheet. Comes into force on 1 January 2014.

IFRS 12 (new), “Disclosure of Interests in Other Entities”. This includes the extension 
of disclosure requirements for subsidiaries, joint arrangements, associates and non-
consolidated structured companies.

IFRIC 21, “Levies”. “Levies” are taxes and fees imposed by the State or corresponding 
body on companies, but do not apply to income taxes, fines and penalties. A liability must 
be reported when the company has an undertaking to pay fees as a result of an event. 

Based on circumstances prevailing at the time this annual report was prepared, the 
Group’s financial position will not be affected to any great extent when the standards 
and interpretations specified above take effect. The direct change compared to before 
is that we will see an increased demand for additional disclosures.

Important changes in RFR
According to the main rule in RFR2, Group contributions received are to be reported 
as financial revenue and specified Group contributions against shares in subsidiaries, 
or as costs. Group contributions that subsidiaries receive from parent companies are 
to be reported in the subsidiary in equity, and Group contributions that subsidiaries 
make to their parent company are to be reported in equity.
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Since 1 January 2013, there has been an alternative rule in RFR2, which requires that both 
received and submitted Group contributions be reported as appropriations in both the par-
ent company and the subsidiary. The Recipharm Group will apply the main rule in the future.

Reporting in the Parent Company
The Parent Company prepared its annual report as per the Swedish Annual Accounts 
Act and Recommendation RFR 2 issued by the Swedish Financial Reporting Board. 
Consequently, in its annual report for the legal entity, the Parent Company applies all 
IFRS and interpretations endorsed by the EU as far as possible within the framework 
of the Annual Accounts Act and with due regard to the connection between accounting 
and taxation. The Parent Company and the Group apply the same accounting policies, 
as described in this Note. When the Parent Company’s accounting policy deviates from 
the Group’s, it is described in the appropriate section.

Parent Company holdings in Group companies
The Parent Company reports all holdings in Group companies at acquisition value 
after deductions for any accumulated write-downs.

Consolidated accounts
The consolidated accounts comprise the Parent Company Recipharm AB and those 
companies in which Recipharm AB at year-end directly or indirectly controlled more 
than 50 percent of the total voting rights or in some other way had a controlling influ-
ence. The consolidated annual accounts were prepared in compliance with IAS 27 
and IFRS 3 on consolidated accounts and using acquisition accounting. A subsidiary is 
included in the consolidated accounts from the date on which the controlling influence 
is transferred to the Group until the date on which the controlling influence ceases.

Costs associated with acquisitions are recognised in the period in which they arise. 
The cost of an acquisition consists of the fair value of the assets provided as consid-
eration, equity instruments issued and liabilities incurred and assumed at the date 
of transfer. The surplus, consisting of the difference between the acquisition cost and 
the fair value of the Group’s interest in acquired identifiable net assets, is recognised 
as goodwill. If the acquisition cost is less than the fair value of the net assets of the 
subsidiary acquired, the difference is recognised directly in the income statement.

All intra-Group transactions, that is, income, expenses, receivables, liabilities and 
unrealised gains, as well as Group contributions, have been eliminated. Where neces-
sary, the accounting policies of a subsidiary have been adjusted to ensure consistent 
reporting within the Group.

Segment reporting
Operating segments are reported as per IFRS and in a way that matches the internal 
reporting submitted to the highest executive decision-maker. The highest executive 
decision-maker is the function responsible for allocating resources and assessing 
the results of the operating segments. In this context, the Group has identified the 
Group’s CEO and Group management as the highest executive decision-maker. The 
segments are Manufacturing and Development & Technology. Manufacturing is divided 
into Sweden and Rest of Europe. The manufacturing segments essentially consist of 
contract manufacturing of pharmaceuticals. The Development & Technology segment 
provides services to pharmaceutical companies in the drug development phase for new 
pharmaceuticals. Each operating company is placed in one of the aforementioned seg-
ments based on type of business. Net sales, earnings and assets are totalled based on 
corporate structure, with more or less all companies belonging to one segment, except 
for the Parent Company, which is in “Other”. Liabilities are not allocated by segment.

Translation of foreign currencies
Functional currency and reporting currency
Items included in the financial reports for the different units in the Group are measured 
in the currency used in the business environment in which each company primarily 
operates (functional currency). The Swedish krona (SEK) is used in the consolidated 
accounts as well as in the Parent Company’s accounts. SEK is the Parent Company’s 
functional and reporting currency.

Transactions and balance items
Transactions in foreign currency are translated into the functional currency at the 
exchange rates prevailing on the transaction date. Foreign exchange gains and losses 
resulting from the payment of such transactions or in the translation of monetary as-
sets and liabilities in foreign currencies at the closing rate of exchange are recognised 
in the income statement.

Group companies
The earnings and financial position of foreign subsidiaries that have a different func-
tional currency are translated into the Group’s reporting currency as follows.

i) assets, liabilities and equity are converted to the closing rate. 
ii) revenues and expenses are converted to the average exchange rate, and 
iii) all exchange rate differences that occur are to be reported as a separate part of 

equity above miscellaneous total result

Financial instruments
Financial instruments recognised on the balance sheet include, on the assets side, 
cash and cash equivalents, financial receivables, accounts receivable and loan re-

ceivables. The liabilities side includes accounts payable and borrowings. There are 
no hedging instruments or derivatives in the operations.

Recognition in and derecognition from the statement of financial position
A financial asset or financial liability is recognised in the statement of financial position 
when the company becomes party to the contractual conditions of the instrument. 
An account receivable is recognised in the statement of financial position when the 
invoice has been sent. A liability is recognised when the counterparty has performed 
a service or supplied a product and there is a contractual obligation to pay, even if 
the invoice has not yet been received. Accounts payable are recognised when the 
invoice is received.

A financial asset is removed from the statement of financial position when the rights 
in the contract are realised, expire or the company loses control of them. The same 
applies to components of a financial asset. A financial liability is removed from the 
statement of financial position when the commitment in the contract has been fulfilled 
or is otherwise extinguished. The same applies to components of a financial liability.

A financial asset and a financial liability are only offset and recognised at a net amount 
in the statement of financial position when a legal right allows the amounts to be to 
offset and there is an intention to settle the items with a net amount or simultaneously 
realise the asset and settle the liability.

Acquisitions and disposals of financial assets are recognised at the transaction date, 
which is the date on which the company undertakes to acquire or dispose of the asset.

Classification and measurement
Financial assets and liabilities are classified in different categories for subsequent 
recognition and measurement as per the principles that apply to each category. The 
instruments are categorised according to the purpose of the holding. Management 
determines the category of each instrument upon initial recognition. 

Financial assets and liabilities measured at fair value through profit or loss
Consist of financial assets and liabilities held for trading as well as those that were 
initially assigned by management to the category measured at fair value through profit 
or loss. A financial asset or liability is classified as held-for-trading if it is:

- acquired mainly for the purpose of being sold or repurchased in the short term,
- included in a portfolio of identified financial instruments managed together and 

for which there is a recent pattern of short-term profit-taking or
- a derivative classified as held-for-trading except when used for hedge accounting.

Assets in this category are measured on an ongoing basis at fair value with changes 
in value recognised in the income statement. 

Borrowings and accounts receivable
Consist of accounts receivable, other current receivables and other non-current re-
ceivables. The majority of the Group’s financial instruments refer to accounts receiv-
able attributable to deliveries of goods. Accounts receivable are recognised initially at 
fair value and subsequently at amortised cost less provisions for impairment, if any. 
An account receivable is recognised on the balance sheet when the invoice has been 
sent. A provision is made for impairment of accounts receivable when there is objec-
tive evidence and other indicators that the Group will not be able to obtain the entire 
amount due based on the original terms of the receivable. The size of profit-taking  
equals the difference between the asset’s carrying amount and its estimated fair value. 

Cash and cash equivalents and investments in securities
Cash and cash equivalents include cash and investments in securities with maturities 
shorter than three months and minimal value risk as well as bank balances, excluding 
the unutilised portion of the Group’s bank overdraft facility. “Investments in securities” 
refers to other investments maturing in less than one year. Cash, cash equivalents 
and investments in securities are measured at fair value, and changes in value are 
recognised in the income statement. The utilised portion of the bank overdraft facility 
is recognised on the balance sheet among current liabilities. 

Non-current liabilities to credit institutions
Non-current liabilities to credit institutions consist partly of loans from credit institu-
tions with due dates more than 12 months from the balance date. Non-current liabili-
ties to credit institutions are valued to their accrued acquisition value. 

Accounts payable
Accounts payable are recognised initially at their nominal amounts and subsequently 
at amortised cost, which is normally regarded as equivalent to the nominal amounts 
because their maturity is usually short. Accounts payable are recognised when the 
invoice is received. 

Current liabilities to credit institutions
Current liabilities to credit institutions consist of the current part of non-current loans 
from credit institutions and convertible bonds with a term of less than 12 months. 
Convertible bonds are recognised in the Group in accordance with IAS 32, as a li-
ability component (net of transaction costs) and an equity component. The liability 
component earns interest at a market rate according to the effective interest method, 
which is recognised in the income statement. Convertible bonds are recognised in the 
Parent Company at nominal value.
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Other financial liabilities
Financial liabilities are recognised initially at accrued value, net after transaction costs. 
Borrowings are measured subsequently at amortised cost. Any difference between 
the (net) amount received and the replacement value is recognised in the income 
statement distributed over the period of the loan, using the effective interest method. 
This is calculated so that a constant effective interest rate is achieved throughout 
the period of the loan.

Tangible fixed assets
Property, plant and equipment are recognised at acquisition cost, less accumulated 
depreciation during the estimated useful life, and less any impairment losses. Straight-
line depreciation applies to all property, plant and equipment as follows.

Buildings 25–40 years
Improvement expenses on others’ properties 8–20 years
Machinery and inventories 3–15 years

The residual value and useful life of assets are tested at the end of each reporting 
period and adjusted as necessary.

An asset’s carrying amount is restated at its recoverable amount if the asset’s carrying 
amount exceeds its assessed recoverable amount. Gains and losses on the disposal 
of property, plant and equipment are determined by comparing the proceeds of the 
disposals with the carrying amounts and are recognised in the income statement. 

Borrowing costs directly attributable to the purchase, design or production of an asset 
that takes a considerable amount of time to complete for use or sale are capitalised as 
part of the acquisition cost of the asset. At the end of the reporting period, the Group 
had no assets for which borrowing costs had been capitalised.

Intangible assets
Intangible assets are recognised at acquisition cost, less accumulated amortisation 
during the estimated useful life, and less any impairment losses. Straight-line amortisa-
tion applies to all intangible assets from the time the asset is put into service as follows.

Product rights 8–15 years
Patents, customer agreements and other intellectual property rights 5–10 years

Any indication of impairment results in an assessment of the asset’s carrying amount.

If an asset’s carrying amount exceeds its estimated recoverable amount, the asset is 
written-down at its recoverable amount. Gains and losses on the disposal of intangible 
assets are determined by comparing the proceeds of the disposal and the carrying 
amounts and are recognised in the income statement.

Development costs
Expenditure for development activities is capitalised if it is probable that the costs 
incurred for development will lead to future economic benefits in the form of an intan-
gible asset. In all other cases, costs are expensed in the periods in which they occur. 
No major development projects for own account are underway.

Goodwill
Goodwill is the amount by which the acquisition value exceeds the fair value of the 
Group’s portion of the acquired subsidiary’s identifiable net assets at the time of 
acquisition. Goodwill on the acquisition of subsidiaries is recognised as an intangible 
asset. Goodwill is tested annually in order to identify any impairment requirements and 
is recognised at acquisition value reduced by accumulated impairment. Impairment 
recognised on goodwill is never reversed. Profit or loss following the disposal of a unit 
includes the residual carrying amount of the goodwill related to the unit. Goodwill is 
allocated to cash-generating units when testing for impairment.

This allocation takes place between the cash-generating entities or groups of cash-
generating entities, determined according to the Group’s operating segments, that are 
expected to benefit from the business combination in which the goodwill item arose.

Inventories
Inventories are recognised at the lower of acquisition cost and net realisable value. The 
acquisition cost is determined as a weighted average value of the products acquired. 
The acquisition cost consists of raw materials, direct labour, shipping and other direct 
costs as well as indirect production costs. Net realisable value is the estimated selling 
price, less applicable variable selling costs.

equity
Equity is allocated to various classes such as share capital, other paid-in capital, re-
serves and balanced profits, including earnings for the year. The change in equity can 
refer in part to all the income and expenses for the year, that is, transactions that 
have increased or reduced equity through the statement of comprehensive income. 
Transaction costs that may be directly attributed to issues of new shares or options are 
recognised net after tax in shareholders’ equity as a deduction from the issue proceeds.

anticipated dividends
Anticipated dividends from subsidiaries are recognised if the Parent Company has 
the sole right to determine the size of the dividend and has determined this before 
publishing its financial statements.

Provisions
Provisions are recognised when the Group has or can be regarded as having a com-
mitment as a result of past events and it is probable that payments will be required 
to fulfil the commitment. An additional prerequisite is that the amount to be paid can 
be estimated reliably. No provisions are made for future operating losses.

Employee benefits
Short-term employee benefits
Short-term benefits to employees are posted in the period in which they are earned.

The Parent Company and the Swedish subsidiaries primarily have defined-contribution 
occupational pension plans. The Parent Company has a defined-benefit pension solu-
tion, but it is not significant to the amount. Three foreign subsidiaries have defined-
benefit pension plans.

Remuneration after termination of employment
Defined-contribution plans
Pension plans in which a company’s commitments are limited to the fees the company 
has undertaken to pay are classified as defined-contribution plans. In such cases, the 
size of an employee’s pension depends on the fees the company has paid into the 
pension plan or to an insurance company and the capital return on those fees. Con-
sequently the employee bears the actuarial risk and investment risk. The company’s 
commitments concerning fees paid to defined-contribution plans are recognised as 
a cost in the income statement at the same rate as they are earned by the employees 
performing services for the company during a period.

Defined-benefit plans
The Group’s net commitments for defined-benefit plans are calculated separately for 
each plan by estimating the future benefit that each employee has earned through 
employment both in the current period and previous periods; this benefit is discounted 
to its present value. The discount rate is the market interest rate on government bonds 
with a maturity corresponding to the Group’s pension commitments. The calculation 
is performed by a qualified actuary using the projected unit credit method. In ad-
dition, the fair value of any plan assets is calculated as of the end of the reporting 
period. When establishing the current value of the obligation and the fair value of 
plan assets, actuarial profits and losses may arise. These arise either as a result 
of the actual outcome deviating from previously made assumptions or by those as-
sumptions changing. Actuarial profits and losses that occur during the calculation of 
the Group’s obligations for various plans are recognised in the other comprehensive 
income during the period in which they occur. The carrying amounts of pensions and 
similar commitments recognised on the balance sheet correspond to the present 
value of those commitments at the end of the reporting period, less deductions for 
the fair value of any plan assets. If the calculation results in a net asset for the Group, 
the carrying amount of the asset is limited to the net present value of future refunds 
from the plan or reduced future contributions to the plan. When the payments in a 
plan improve, the proportion of the increased payments attributable to the service of 
employees during previous periods is recognised as a staff cost in the income state-
ment distributed on a straight-line basis over the average period until the payments 
are fully earned. If the payments are fully earned, a cost is recognised immediately. 
Net interest calculated on management assets and pension liabilities is recognised 
as a financial cost or revenue. 

Termination benefits
Termination benefits are paid when an employee is given notice before the normal 
retirement date or when an employee voluntarily resigns in exchange for such benefits. 
The Group recognises severance pay when demonstrably committed either to giving 
employees notice based on a formal plan with no possibility of reversal or to paying 
termination benefits as a result of an offer made to encourage voluntary resignations.

Revenue recognition
Revenue in the Group arises from sales of goods and services, with customers prin-
cipally consisting of international pharmaceutical companies. Revenue includes the 
fair value of goods and services sold excluding value-added tax and discounts and, 
in the Group, after elimination of intercompany sales. Most service sales are made 
to customers to whom Recipharm also sells goods. Revenue is recognised as follows.

Sale of goods
Revenue is recognised in conjunction with delivery, when the risk and ownership 
are also transferred to the buyer. This means after internal analysis, approval and 
delivery from inventory. 

Sale of services
Sales of services are recognised as revenue in the period in which they are performed.

Other revenue
Other revenue consists of exchange rate differences that occur during the revaluation 
of operative assets and liabilities, and reduced profits from the sale of fixed assets. 

Interest income
Interest is recognised as revenue using the effective interest method. 

Dividend income
Dividend income is recognised when the right to receive payment is established.
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tax
The Company applies IAS 12. Total tax consists of current tax and deferred tax. Taxes 
are recognised in the income statement except when the underlying transaction is 
recognised in other comprehensive income, whereby the related tax effect is otherwise 
recognised comprehensive income. Current tax is tax to be paid or refunded for the 
current year. Adjustments to current tax attributable to prior periods also belong here. 
Deferred tax is calculated using the balance sheet method starting with the temporary 
differences between the recognised and taxable values of assets and liabilities. The 
amounts are computed based on how the temporary differences are expected to be 
evened out, while applying the tax rates and tax rules in effect or announced at the 
end of the reporting period. Deferred tax assets in deductible temporary differences 
and tax loss carry-forwards are recognised only to the extent it is likely that they will 
lead to reduced tax payments in the future.

The Parent Company recognises untaxed reserves in the form of overdepreciation of 
tangible fixed assets. The deferred tax liability on untaxed reserves is recognised as 
part of the untaxed reserve due to the connection between reporting and taxation. 

leasing as lessee
Financial leases, that largely transfer to the company all risks and benefits regarding 
the leased asset that are associated with ownership, are recognised as an asset in the 
consolidated balance sheet starting from the date the agreement is entered into. The 
asset is then measured at the object’s fair value or at the present value of the minimum 
lease payments for the lease term, whichever is lower. Transfers of lease payments are 
divided into financial costs and reductions (amortisation) of the financial liability in such 
a way as to achieve a constant interest rate on the stated liability. The financial costs 
are charged to income. Assets associated with financial leases are depreciated over the 
estimated useful life or the duration of the lease, whichever is shorter.

Leasing contracts in which all risks and benefits associated with ownership essentially 
accrue to the lessor are classified as operating leases. Fees for operating leases are 
recognised as costs in the income statement and distributed on a straight-line basis 
over the term of the contract.

The Parent Company classifies all leases as operating leases.

Cash flow statements
Cash flow statements are prepared using the indirect method. Recognised cash flow 
comprises transactions that include disbursements and receipts. In addition to cash 
and bank balances, cash and cash equivalents consists of current investments in 
securities that, on the one hand, are exposed to an insignificant risk of changes in 
value and, on the other:

- are traded on an open market for known amounts, and
- have an original term of less than three months. 

dividend
The dividend to Parent Company shareholders is recognised as a liability in the consoli-
dated balance sheet in the period when the dividend is approved by Parent Company 
shareholders.

Group and shareholder contributions
Group and shareholder contributions are recognised in accordance with RFR2 Ac-
counting for legal entities. Group contributions obtained by the Parent Company from 
a subsidiary are recognised as dividends. Group contributions submitted from the 
Parent Company to a subsidiary are recognised as a capital injection to the subsidiary. 
Group contributions submitted between Group companies with the aim of minimising 
the Group’s taxes are recognised as a reduction or increase in non-restricted equity. 
Group contributions paid are normally a tax-deductible expense, and contributions 
received are normally taxable income. Shareholders’ contributions paid are recog-
nised by the Parent Company as an increase in “Participations in Group companies”. 
Impairment testing of the shares is required in such cases, particularly if the contribu-
tion is intended to cover a loss. This test adheres to normal rules for measuring the 
asset’s value. Shareholders’ contributions received are recognised by the recipient 
in non-restricted equity. However, if the shareholders’ contribution has been paid in 
conjunction with a new share issue and the contribution constitutes a prerequisite 
for the shares being fully subscribed at an advantageously low price, the contribution 
shall be allocated to the share premium reserve.

Contingent liabilities
A contingent liability is recognised whenever there is a possible obligation arising from 
past events and whose existence is confirmed only by one or more uncertain future 
events, or there is an obligation not recognised as a liability or provision because it is 
not clear that resources will be disbursed. 

Critical estimates and assessments
In preparing the annual accounts, the Board of Directors and Company management 
make accounting estimates and assumptions that affect the carrying amounts at 
the end of the reporting period of assets and liabilities as well as of contingent li-
abilities. Recognised revenues and costs are also affected by these estimates and 
assessments. Accounting estimates and assessments are evaluated on an ongoing 
basis, based on past experience and other factors, including expectations of future 

events deemed reasonable under prevailing circumstances. Actual outcomes may 
deviate from these accounting estimates. Company management and the Board have 
discussed the development, choices and disclosures regarding the Group’s critical 
accounting policies and estimates. 

Write-down review of goodwill and customer contracts
Every year, the Group conducts a write-down review of goodwill and customer contracts 
in accordance with the description in Note 14. The recoverable amount for cash-
generating entities has been agreed based on their utility value. In order to estimate 
utility value, certain estimates and assessments have been carried out. 

Defined-benefit pension plans
Provisions and costs for defined-benefit pension plans depend on assumptions made 
in conjunction with actuarial calculations. Actuarial assumptions include assessments 
of and assumptions for the discount rate, expected yield on plan assets, expected 
development for inflation, salary increases, employee turnover, fatalities, etc. The 
discount rate is the market interest rate on government bonds with a maturity cor-
responding to the Group’s pension commitments. Expected yield on management 
assets is based on historical yield on non-current assets. Inflation assumptions are 
based on analyses of external market data. The salary increase assumptions are 
based on anticipated salary increase trends. Employee turnover is based on histori-
cal figures for employee turnover within each subsidiary. Fatality assumptions are 
based on official statistics. 

Product rights
Valuation of product rights includes certain assumptions. These assumptions are in 
respect of expected future sales revenues, costs and margins for each product. The 
assumptions also include the discount rate and the lifespan of products. The deprecia-
tion periods used by the Recipharm Group for product rights are between 8 and 15 
years. As of 31 December 2013, the value of the Group’s product rights amounted to 
SEK 136.8 million (2012: SEK 150.1 million; 2011: SEK 163.5 million). 

Provisions
Provisions for severance pay include estimates of the number of employees and the 
length of time over which severance pay will be paid. Provisions for restructuring 
include an assessment of the costs of restructuring measures and the termination 
of an estimated number of services at an assessed average cost. 

Note 2 net sales

Distribution of net sales

GROUP 2013 2012

Contract manufacturing 1,838.2 1,800.3

Product sales 144.6 132.0

Service sales 141.8 140.7

2,124.6 2,073.0

Related party transactions
PARENT COMPANY AND GROUP

Related company Related party relationship

B&E Participation AB Parent company to Recipharm AB (publ). Indirect 
majority owners Lars Backsell and Thomas Eldered. 

Trimeta LLC Indirect majority owner Thomas Eldered.

Cobra Biologics Holding AB Majority owner Thomas Eldered.

Cobra Biologics Ltd Subsidiary of Cobra Biologics Holding AB.

Cobra Biologics AB Subsidiary of Cobra Biologics Holding AB.

Prokarium Ltd Majority owner Thomas Eldered.

Operating agreements with related parties
2013
During 2013 Recipharm Ltd has provided other services to Cobra Biologics Ltd.

2012

After selling Cobra Biologics AB (previously Recipharm Biologics AB) Recipharm AB 
has provided IT-services to the company. During the first half of 2012 Cobra Biologics 
Ltd sold administrative services to Recipharm Ltd. Recipharm Ltd has during the same 
period sold other services to Cobra Biologics Ltd.
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Other related party transactions
2013
During the year Recipharm AB (publ) has provided administrative services to B&E Participation AB and Prokarium Ltd. Recipharm AB (publ) has during the year also purchased 
administrative services from B&E Participation AB. 

2012
Recipharm AB performed project management services to Trimeta LLC. Recipharm Pharmaceutical Development AB did perform development services to Trimeta LLC. During 
the year, Recipharm AB bought a garanty from B&E Participation AB valued at SEK 2.5m, as renumeration related to taking over certain debt of Recipharm AB. Recipharm AB 
sold administrative services to B&E Participation AB.

PARENT COMPANY GROUP

Type of service 2013 2012 2013 2012

Operating income

Trimeta LLC Development services – 0.2 – 1.3

Cobra Biologics Ltd Administrative services – – 0.0 0.1

Cobra Biologics AB Administrative services – 0.2 – 0.2

B&E Participation AB Administrative services 1.6 2.0 1.6 2.0

Prokarium Ltd Administrative services 0.5 – 0.5 –

 
Operating expenses

KB Titania Rent of premises – – – –

Cobra Biologics Ltd Administrative services – – – 0.1

B&E Participation AB Administrative services 0.4 2.5 0.4 2.5

 
Accounts receivable

Trimeta LLC Development services – – – –

Cobra Biologics Ltd Administrative services - – 0.0 –

B&E Participation AB Administrative services 0.1 2.5 0.1 2.5

Prokarium Ltd Administrative services 0.1 – 0.1 –

 
Accounts payable

Cobra Biologics Ltd Administrative services – – – –

B&E Participation AB Administrative services 0,1 2.5 0.1 2.5

Purchase and sales within the Group

PARENT COMPANY 2013 2012

Sales to Group companies 73.4 75.2

Purchases from Group companies -6.4 -6.0

“Sales to Group companies” mainly consist of services from Group functions .

Note 3  Segment reporting 

2013 Mfg-SE Mfg-EU D&T Other Eliminations Total

External sales 892.1 1,060.5 171.5 0.5 – 2,124.6

Internal sales 9.7 59.5 3.3 73.4 -145.8 -

Operating profit before depreciation and amortisation 82.0 204.1 33.3 -36.5 – 283.0

Depreciation and amortisation -16.6 -59.3 -14.5 -3.2 – -93.7

Impairment – – -1.2 – – -1.2

Operating profit/loss 65.4 144.8 17.6 -39.7 – 188.1

 
Non-current assets 102.8 589.3 152.9 25.3 – 870.5

Total assets 436.6 1,050.6 287.9 35.5 – 1,810.5

Goodwill – 78.2 – – – 78.2

Capital expenditure 25.3 72.1 11.8 1.9 – 111.1
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2012 Mfg-SE Mfg-EU D&T Other Eliminations Total

External sales 887.0 1,030.2 153.1 2.7 – 2,073.0

Internal sales 10.9 69.5 4.6 75.6 -160.6 –

Operating profit before depreciation and amortisation 88.6 161.3 19.1 14.9 – 284.0

Depreciation and amortisation -15.5 -59.9 -14.5 -1.8 – -91.7

Impairment – – – – – –

Operating profit/loss 73.1 101.4 4.6 13.1 – 192.3

 
Non-current assets 82.6 552.0 164.0 14.6 – 813.1

Total assets 383.0 1,020.8 238.5 50.6 – 1,692.9

Goodwill – 75.3 – – – 75.3

Capital expenditure 16.9 27.0 7.5 – – 51.4

Net sales to major 
customers Segment 2013 2012

Customer X Manufacturing & development 519.0 504.6

Customer Y Manufacturing   417.9 399.6

Customer Z Manufacturing & development 351.1 343.3

Other customers Manufacturing & development 836.6 825.4

Total 2,124.6 2,073.0

The MFG-SE and MFG-EU segments mission is to manufacture drugs on behalf of the 
product owners, which generally are pharmaceutical companies. The MFG-SE segment 
includes that activity in Sweden and MFG-EU consists of the manufacturing units in 
other Europe. Development and Technology (D&T) segment primarily includes develop-
ment services to pharmacuetical companies and development and sales through 
distributors of own products. The segment reporting is based on the structure the 
management follow up the business. One change was made in 2013 which was that the 
part of our own product sales within MFG-EU has been moved to the segment D&T. This 
change means that all own external product sales is reported within the segment D&T.

Note 4 Other operating income

PARENT COMPANY 2013 2012

Foreign exchange gains on operating  
receivables and liabilities 0.3 –

Capital gain on debt guarantee – 31.5

Revenue Parentcompany 1.6 –

Other income 0.0 0.9

2.0 32.4

GROUP 2013 2012

Foreign exchange gains on operating  
receivables and liabilities 2.2 2.1

Capital gains on sale of intangible  
assets and property, plant and equipment 0.7 –

Capital gain on debt guarantee – 31.5

Insurance 8.5 1.6

Reversal of bad debt – 1.6

Reinvoicing of expenses, packaging and scrap material 10.9 7.6

Received refund of previously paid expenses 2.0 2.6

Additional purchase consideration 5.8 –

Other income 6.7 4.7

36.7 51.7

Net sales and Non-current assets per geographic area

Net sales 2013 2012

Sweden 1.062,7 1.035,5

Others 1.061,9 1.037,5

2.124,6 2.073,0

Non-current assets 2013 2012

Sweden 281.1 261.1

Others 589.4 552.0

870.5 813.1

Note 5 Raw materials and consumables

GROUP 2013 2012

Purchase cost for used inventory 558.9 529.5

Write-down on inventory 33.1 50.5

Reversed write-down on inventory -11.3 -17.1

Total cost for raw materials and consumables 580.7 562.9

Note 6 Other external costs

PARENT COMPANY 2013 2012

Costs of premises 2.8 2.6

Property costs 0.5 0.1

Rental fixed assets 0.0 –

Energy costs 0.0 –

Expendable equipment and consumable supplies 2.1 2.2

Repairs and maintenance 0.4 0.3

Transport costs – –

Travel costs 3.4 –

Advertising and PR 2.7 2.9

Other costs of sales 0.4 –

Office costs 2.5 –

Corporate insurance and other costs of risk 3.8 2.9

Administration costs 1.5 2.8

Temporary staff 1.8 0.8

Other operating costs, manufacturing – –

Other operating costs, administration, IT, travel, 
telephony – 6.5

Other external services 27.4 15.1

Other costs 6.5 3.2

55.9 39.4
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GROUP 2013 2012

Costs of premises 45.1 47.8

Property costs 31.7 30.0

Rental fixed assets 4.5 –

Energy costs 56.1 54.4

Expendable equipment and consumable supplies 50.7 56.0

Repairs and maintenance 66.0 60.2

Transport costs 9.0 –

Travel costs 7.6 –

Advertising and PR 4.3 10.1

Other costs of sales 14.8 12.1

Office costs 9.1 –

Corporate insurance and other costs of risk 7.8 10.3

Administration costs 8.0 13.4

Temporary staff 45.1 37.6

Other operating costs, manufacturing – 16.4

Other operating costs, administration,  
IT, travel, telephony – 15.8

Other external services 75.2 63.7

Other costs 33.7 32.2

468.6 460.0

Correction
The Company has made a retroactive correction related to classification of certain 
costs for education and agency staff. The reclassifications are done on historical 
figures on the line items of Other External costs and Personnel costs according to 
the following:

2012

Other external costs 2.5

Personnel costs -2.5

Lease payments attributable to operating leases

PARENT COMPANY 2013 2012

Leasing costs for the financial year 2.8 2.6

Estimated payments within 1 year 2.9 2.7

Estimated payments within 2-5 years 12.2 11.1

Estimated payments after 5 years 7.5 10.0

 
Operating leases mainly relate to rented factory and office premises. No significant 
new leases entered into during the year. The Group has no assets that are sublet.

GROUP 2013 2012

Leasing costs for the financial year 51.4 53.7

Estimated payments within 1 year 52.0 54.9

Estimated payments within 2-5 years 164.6 227.4

Estimated payments after 5 years 66.9 109.6

Fees and remuneration to auditors

PARENT COMPANY 2013 2012

Ernst & Young

Audit engagement 1.2 1.3

Audit business outside the audit engagement 0.2 0.1

Tax consulting – –

Other services – –

1.4 1.4

GROUP 2013 2012

Ernst & Young

Audit engagement 1.9 2.1

Audit business outside the audit engagement 0.2 0.2

Tax consulting 0.5 0.2

Other services 0.1 0.2

2.7 2.7

Alliance Audit/KPMG

Audit engagement 0.4 0.4

0.4 0.4

“Audit engagement” refers to the statutory audit, that is, work necessary to produce 
the auditors’ report, as well as audit advice provided in connection with the audit 
engagement.

Note 7 Personnel

Average number of employees
Calculation based on hours of attendance paid in relation to normal working hours.

PARENT COMPANY 2013 2012

Sweden

Men 22 24

Women 19 22

Total average number of employees 41 46

GROUP 2013 2012

Sweden

Men 278 273

Women 383 364

Total 661 637

 
France

Men 167 162

Women 189 192

Total 356 354

 
Great Britain

Men 86 94

Women 89 101

Total 175 195

 
Germany

Men 95 92

Women 157 150

Total 252 242

 
Spain

Men 33 35

Women 44 44

Total 77 79

 
Total

Men 659 656

Women 862 851

Total average number of employees 1,521 1,507
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Senior management

PARENT COMPANY 2013 2012

Members of the Board, including CEO 7 7

of whom women – –

Other members of senior management 7 6

of whom women – –

GROUP 2013 2012

Members of the Board, including CEO 6 7

of whom women – –

Other members of senior management 17 18

of whom women 4 4

Salaries, other remunerations and social security contributions

PARENT COMPANY 2013 2012

CEO

Salary Thomas Eldered 1.1 1.0

Variable remuneration – –

Pension expenses 0.3 0.4

Total 1.4 1.5

 
Chairman of the Board

Fixed remuneration Lars Backsell 0.4 0.8

Variable remuneration – –

Pension expenses – 0.3

Total 0.4 1.1

 
Other members of the Board

Anders G Carlberg 0.1 0.1

Tony Sandell 0.1 0.1

Göran Pettersson 0.1 0.1

Total 0.3 0.3

 
Total Board of Directors and CEO

Salaries and remuneration 1.9 2.2

Pension expenses 0.3 0.7

2.2 2.9

 
Other management staff

Salaries and remuneration 9.1 7.4

Variable remuneration 1.7 1.2

Pension expenses 2.2 1.9

13.0 10.5

 
Other employees

Salaries and remuneration 19.9 23.0

Pension expenses 3.3 2.6

23.2 25.6

 
Social security contributions 9.2 9.7

Tax on pension expenses 1.1 1.3

Other employee benefits expense 2.6 1.6

Total Board of Directors, CEO and other employees 51.0 51.2

The company has no pension commitments to the Board of Directors and CEO

GROUP 2013 2012

Board of Directors and CEO

Salaries 20.4 21.1

Variable remuneration 1.4 2.7

Pension expenses 2.0 4.6

23.8 28.4

 
Other employees

Salaries and remuneration 537.5 534.9

Pension expenses 28.6 25.2

566.1 560.1

 
Social security contributions 164.6 169.2

Other employee benefits expense 52.0 27.0

Total Board of Directors, CEO and other employees 806.6 784.7

No variable remuneration is paid to the Group’s CEO. Other senior executives may be 
paid a bonus of a maximum of two month’s salary, based on the outcome of financial 
targets and achievement of individual goals. The Company and CEO have a mutual 
period of notice of six months. In the case of termination by the Company, no sever-
ance pay is payable. 

Holdings of convertible bonds (thousands) 2013 2012

Chairman, indirect via B&E Participation AB 24.3 24.3

Other members of the board 35.6 35.6

CEO, indirect via B&E Participation AB 24.3 24.3

Other management staff 88.8 88.0

172.9 172.1

Note 8 Depreciation, amortisation and 
impairment of property, plant, 
equipment and intangible assets

PARENT COMPANY 2013 2012

Product rights 0.0 -0.1

Other intangible assets -2.5 -2.3

Land and buildings – –

Leasehold improvements – –

Equipment, tools, fixtures and fittings -0.8 -1.2

-3.3 -3.6

GROUP 2013 2012

Product rights -14.6 -13.4

Customer contracts -20.1 -20.2

Software -4.9 -3.2

Buildings and land improvements -9.3 -9.5

Leasehold improvements -0.6 -0.5

Plant and machinery -38.2 -40.1

Equipment, tools, fixtures and fittings -7.3 -4.8

-94.9 -91.7
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Note 9 Other operating expenses

PARENT COMPANY 2013 2012

Exchange losses on receivables/liabilities in operations -1.9 -1.5

Other – -2.8

-1.9 -4.3

GROUP 2013 2012

Exchange losses on receivables/liabilities in opera-
tions -5.8 -4.9

Loss on sale of property, plant and equipment -0.7 -0.2

Excise duties -16.0 -16.8

Provision for indemnity – -5.9

Other – -5.3

-22.5 -33.1

Note 10 Interest income and similar revenues

PARENT COMPANY 2013 2012

Interest income, external – –

Exchange rate differences 16.7 13.0

16.7 13.0

 
Interest income affiliates 37.7 48.2

GROUP 2013 2012

Interest income, external 0.6 0.5

Exchange rate differences 6.2 2.7

6.8 3.2

Adjustment to previous year 
The company has adjusted numbers presented in previous years annual report as 
follows:

2012

Loss from discontinued operations -0,2

Interest income and similar revenues 0,2

Note 11 Interest expense and similar costs

PARENT COMPANY 2013 2012

Interest expense, external -19.5 -18.7

Exchange rate differences -11.8 -13.1

Write-down financial assets – -4.0

Other financial expenses -3.2 –

-34.5 -35.8

 
Interest expense affiliates -0.2 -0.5

GROUP 2013 2012

Interest expenses, external -23.9 -20.8

Other financial expenses -3.2 -7.3

Exchange differences -0.6 –

-27.7 -28.1

Note 12 Tax on profit for the year

PARENT COMPANY 2013 2012

Current tax in profit for the year – 0.1

Adjustment for tax attributable to prior years -36.5 –

Total current tax -36.5 -0.1

 
Total tax expense recognised -36.5 -0.1

 
Reconciliation of total effective tax

Net profit before tax -23.2 -58.8

Tax at the rate valid for the Parent company, 22% / 26.3% 22.0% 5.1 26.3% 15.5

Tax effect of non-deductible expenses -7.4 -33.5

Tax effect on non-taxable income 5.3 7.7

Tax attributable to prior years -36.5 -0.1

Increase in tax loss carry-forwards without capitalisation as deferred tax asset -3.0 –

Tax on Group contributions  – -12.4

Utilisation of loss carry-forwards previously not capitalised – 22.7

Total effective tax 157.3% -36.5 9.6% -0.1
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GROUP 2013 2012

Current tax for the period -59.9 -42.0

Adjustment for tax attributable to prior years -36.4 –

Total current tax -96.3 -42.0

 
Deferred tax on temporary differences recognised tax regulations 23.6 4.7

Total deferred tax 23.6 4.7

 
Total tax recognised on profit for the year -72,7 -37.3

 
Deferred tax recognised in other comprehensive income 0.7 2.9

 
Reconciliation of total effective tax

Net profit before tax 22.0% 167.1 26.3% 167.4

Tax at the rate valid for the Parent Company -36.8 -44.0

Effect of different tax rates in foreign subsidiaries -23.8 -8.3

Tax effect of non-deductible expenses -13.4 -9.3

Tax effect on non-taxable income 26.3 8.3

Increase in tax loss carry-forwards without capitalisation as deferred tax asset -0.4 -5.1

Utilisation of loss carry-forwards previously not capitalised 14.6 22.1

Tax attributable to prior years -34.0 -0.5

Effect of changes in tax rates or tax regulations -1.1 –

Change in temporary differences -4.2 -0.5

Total effective tax 43.5% -72.7 22.3% -37.3

Deferred tax

GROUP 2013-12-31 2012-12-31

Specification to deferred tax assets/-liabilities

Tangible fixed assets 2.4 1.8

Tax loss carry-forward 14.7 -

Pension liabilities 11.9 9.5

Accrued expenses 5.1 4.2

Total deferred tax assets 34.1 15.5

 
Tangible fixed assets 21.4 15.9

Customer contracts 37.5 39.9

Untaxed reserves 0.2 7.2

Pension liability 0.2 –

Total deferred tax liabilities 59.3 63.0

 
Deferred tax assets/-liabilities, net -25.2 -47.5

Changes of deferred tax in temporary  
differences and tax deficit 2013 2012

Opening balance -54.2 -52.0

Recorded within net profit for the period 25.5 7.6

Allocated directly to equity -2.1 –

Translation difference -1.1 -9.8

Closing balance -31.9 -54.2

There are no taxed losses carry-forward not being valuated.  
There is no maturity for taxed lossed carry-forward.

Note 13 Product rights

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost 0.2 0.2

Closing accumulated acquisition cost 0.2 0.2

 
Opening amortisation according to plan -0.1 -0.1

Amortisation for the year according to plan 0.0 –

Closing accumulated amortisation -0.1 -0.1

 
Carrying amount 0.1 0.1

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 192.0 192.0

Purchases 1.3 –

Closing accumulated acquisition cost 193.3 192.0 

 
Opening amortisation according to plan -41.9 -28.5

Amortisation for the year according to plan -13.4 -13.4

Write-down -1.2 –

Closing accumulated amortisation -56.5 --41.9

 
Carrying amount 136.8 150.1
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Note 14 Goodwill and customer contract

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 75.3 78.2

Translation difference 2.9 -2.9

Closing accumulated acquisition cost 78.2 75.3

 
Amortisation/Impairment – –

 
Carrying amount 78.2 75.3

Customer contracts

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 200.5 208.1

Translation difference 7.6 -7.6

Closing accumulated acquisition cost 208.1 200.5

 
Opening amortisation according to plan -58.5 -39.9

Amortisation for the year according to plan -20.1 -20.2

Translation difference -3.0 1.6

Closing accumulated amortisation -81,6 -58.5

 
Carrying amount 126.5 142.0

Impairment testing of goodwill
Goodwill has arisen in connection with the aquisition of business operations in 2010. 
The Group has no other intangible assets that are not amortised.

This goodwill assets comes from the aquisition of Wasserburg, within segement Manu-
facturing Europe. The carrying amounts of these intangible asssets are shown in the 
table below. As this business to the large extent is a separate business, the cash flow 
generating units are the two companies related to the operations in Wasserburg.

Manufacturing Europe

(SEK million) 2013-12-31 2012-12-31

Goodwill 78.2 75.3

Impairment testing consists of comparing the carrying amount before test with a 
recoverable amount that is calculated by determine the the value in use based on 
financial forecasts. The financial forecasts are based on budgets for coming years 
adopted by Group management and the Board of Directors.

For subsequent years (up to the fifth year), the person responsible for the particular 
business prepares financial forecasts that are approved by the CEO.

An estimated growth rate for the markets is used for subsequent years. In conjunction 
with these forecasts, the person responsible for the business also assesses how the 
market is developing.The financial forecasts serve as a foundation for cash flow fore-
casts, which are discounted using an before tax discount rate. The latter consists of a 
weighted average return on equity and cost of loans. The return on equity is based on a 
riskfree interest rate (10-yeear government bonds in EUR or SEK) plus a risk premium. 
The cost of the loan cosnsists of an estimated interest margin based on the Parent 
Company’s borrowings and conditions in the credit market

Manufacturing Europe
The Group carried out is annual impairment test at 31 December 2013. The cash 
generating unit consists of the two companies that constitutes the business in Was-
serburg following the aquisition. In general, management sees continued stable de-
velopment and a healthy growth rate. The discount rate is estimated at 8.3 percent 
(9.1); the annual growth rate after five years is estimated at 2 percent per annum. As 
a result of this test, Group management found no need for impairment, as the value 
in use and is equal to or greater than the carrying amount. A sensitivity analysis was 
also performed, in which the discount rate was increased on percentage point, the 
gross margin decreased with 1 precent, the growth rate decreased with 1 percent.
This caused no change in the previous conclusion. If the growth rate decreased on 
percentage point, no impairment would be indicated.

Note 15 Software

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost 12.4 11.7

Purchases 0.5 0.7

Closing accumulated acquisition cost 12.9 12.4

 
Opening amortisation according to plan -6.1 -3.8

Amortisation for the year according to plan -2.5 -2.3

Closing accumulated amortisation -8.6 -6.1

 
Carrying amount 4.3 6.3

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 20.8 19.2

Purchases 9.1 0.7

Translation difference 0.6 –

Reclassifications – 0.9

Closing accumulated acquisition cost 30.4 20.8

 
Opening amortisation according to plan -12.1 -8.9

Amortisation for the year according to plan -4.9 -3.2

Translation difference -0.3 –

Closing accumulated amortisation -27.8 -12.1

 
Carrying amount 13.0 8.6

Note 16 Investment in progress intangible 
 assets

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost – –

Purchases 1.3 –

Impairment 1.1 –

2.4 –

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 3.2 2.1

Purchases 4.5 1.1

Impairment -0.2 –

7.6 3.2

Note 17 land and buildings

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost – 1.1

Purchases – -1.1

Closing accumulated acquisition cost – –

 
Opening depreciation according to plan – -0.3

Sales/Disposal – 0.3

Depreciation for the year according to plan – –

Closing accumulated depreciation – –
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Carrying amount – –

 
Of which carrying amount on Land – –

 
Tax-assessed value – –

of which buildings – –

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 268.4 245.6

Translation difference 9.0 -5.4

Purchases 5.0 1.2

Reclassifications – 27.0

Sales 0.0 –

Closing accumulated acquisition cost 282.4 268.4

 
Opening depreciation according to plan -147.5 -112.0

Translation difference -4.8 1.0

Reclassifications – -27.0

Sales 0.0 –

Depreciation for the year according to plan -9.3 -9.5

Closing accumulated depreciation -161.5 -147.5

 
Carrying amount 120.8 120.9

 
Of which carrying amount on Land 45.5 37.1

Note 18 Leasehold improvements

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost 8.6 8.6

Closing accumulated acquisition cost 8.6 8.6

 
Opening depreciation according to plan -8.6 -8.6

Depreciation for the year according to plan – –

Closing accumulated depreciation -8.6 -8.6

 
Carrying amount – –

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 20.0 20.0

Purchases 3.8 –

Reclassifications 0.4 –

Closing accumulated acquisition cost 24.1 20.0

 
Opening depreciation according to plan -12.4 -11.9

Depreciation for the year according to plan -0.5 -0.5

Closing accumulated depreciation -12.9 -12.4

 
Carrying amount 11.1 7.6

Note 19 Plant and machinery

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 621.3 580.8

Translation difference 19.5 -4.2

Sales/disposal -0.7 –

Reclassifications 10.0 20.0

Purchases 22.7 24.7

Closing accumulated acquisition cost 672.9 621.3

 
Opening depreciation according to plan -414.0 -376.6

Translation difference -15.0 2.7

Sales/disposal 0.7 –

Depreciation for the year according to plan -38.2 -40.1

Closing accumulated depreciation -466.5 -414.0

 
Carrying amount 206.4 207.3

Note 20 Equipment, tools, fixtures and fittings

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost 55.8 55.8

Purchases 0.1 –

Sales/Disposals -39.5 –

Closing accumulated acquisition cost 16.3 55.8

 
Opening depreciation according to plan -54.0 -53.0

Sales/Disposals 39.3 –

Depreciation for the year according to plan -0.8 -1.0

Closing accumulated depreciation -15.6 -54.0

 
Carrying amount 0.7 1.8

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 116.8 117.5

Translation difference 11.6 -1.2

Purchases 7.9 9.0

Sales/Disposals -1.9 -8.5

Closing accumulated acquisition cost 134.5 116.8

 
Opening depreciation according to plan -77.9 -79.4

Translation difference -10.2 0.1

Sales/Disposals 1.8 6.2

Depreciation for the year according to plan -7.3 -4.8

Closing accumulated depreciation -93.7 -77.9

 
Carrying amount 40.8 38.9

Book value of assets under financial leases              – –
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Note 21 Construction in progress

PARENT COMPANY 2013-12-31 2012-12-31

Opening acquisition cost 1.1 0.7

Purchases – 1.1

Reclassifications -1.1 -0.7

– 1.1

GROUP 2013-12-31 2012-12-31

Opening acquisition cost 38.9 39.4

Translation difference 1.8 -0.5

Purchases 56.7 20.9

Reclassifications -24.6 -20.9

72.8 38.9

Note 22 Other investments held as fixed assets

PARENT COMPANY 2013-12-31 2012-12-31

Endowment insurance 0.0 0.1

Other Equities 0.1 –

Non-current receivable 0.2 –

0.4 0.1

Reported holdings are measured in level III at cost, since no official market prices 
are available. Endowment insurance is attributable to the German defined-benefit 
pension plan. 

GROUP 2013-12-31 2012-12-31

Endowment insurance 21.1 –

Convertible shares in Crossject – 4.4

Other equities 1.0 0.3

Deposits 0.4 0.0

22.4 4.7

Note 23 Inventories

GROUP 2013-12-31 2012-12-31

Raw material and consumables 178.2 165.0

Products in process 94.7 86.5

Finished goods and goods for resale 140.3 139.7

413.1 391.2

Inventories recognised at net realisable value 51.8 48.8

Note 24 Accounts receivable

PARENT COMPANY 2013-12-31 2012-12-31

Accounts receivable 0.1 0.4

Bad debt provision – –

0.1 0.4

GROUP 2013-12-31 2012-12-31

Accounts receivable, gross before bad debt provisions 240.3 226.1

Bad debt provisions at beginning of year -2.4 -4.6

Impairment for the year -1.5 -1.5

Reversal of unitilised reserve 0.9 3.7

Accounts receivable, net after bad debt provision 237.2 223.7

 
Accounts receivables in SEK 111.2 96.8

Accounts receivables in EUR 82.9 82.5

Accounts receivables in GBP 39.8 43.4

Accounts receivables in USD 3.3 1.0

Accounts receivables in CHF – –

Accounts receivables other currency – –

237.2 223.7

 
Account receivables by age

< 3 months 232.5 222.3

3-6 months 6.5 2.8

> 6 months 1.3 1.0

240.3 226.1

The Group had no received collateral for outstanding accounts receivable.

Note 25 Other receivables

PARENT COMPANY 2013-12-31 2012-12-31

VAT receivables 0.1 –

0.1 –

GROUP 2013-12-31 2012-12-31

Receivables from employees 0.3 0.2

VAT receivables 10.5 8.6

Assets available for sale 3.4 –

Other receivables 0.3 2.5

14.5 11.3

Note 26 Prepaid expenses and accrued 
 income
PARENT COMPANY 2013-12-31 2012-12-31

Prepaid annual fees 2.9 1.8

Prepaid insurance premiums 1.2 2.1

Other prepaid expenses 0.7 0.9

4.7 4.8
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GROUP 2013-12-31 2012-12-31

Prepaid rent 9.7 10.0

Prepaid annual fees 6.6 2.7

Prepaid insurance premiums 2.8 3.0

Accrued income 20.9 7.5

Prepaid life insurance 1.1 12.8

Prepaid tax 0.1 10.0

Other prepaid expenses 9.6 7.4

50.9 53.4

Note 27 liquid assets
PARENT COMPANY 2013-12-31 2012-12-31

Bank balances 2.4 14.1

GROUP 2013-12-31 2012-12-31

Bank balances 190.2 179.2

Note 28 equity
2013-12-31 2012-12-31

Number of issued shares (thousands)

Ordinary shares (of each 1 SEK) 12,685,715 12,685,715

dividends
The board of directors have proposed to the 2013 Annual General Meeting a divided of 
0,00 (4,00) per share. The dividend policy shall be based on the profit development of 
the Group taking into consideration future development opportunities and the financial 
position of the company. The long-term target is to have astable dividend development 
and a pay-out ratio of 30–50 percent of net profit.

capital management

According to Board policy, the Group’s financial objective is to have a solid financial 
position to help retain the trust of investors, lenders and the market and to serve as 
a foundation for continued satisfactory growth. Financial investments are only made 
on financial securities with none or minimal risk.

2013-12-31 2012-12-31

Financial liabilities 600.0 598.8

Less liquid funds -190.2 -179.2

Net debt 409.8 419.6

Total equity 680.8 625.1

 
Net debt/equity ratio: (Net debt / Total equity) 0.60 0.67

The change in net debt is mainly due to new loans related to acquisitions during 
the year. Neither  the company nor the Group has an established dividend policy at 
this time. Neither the Parent company nor any of the subsidiaries have any external 
capital demands.

Parent company’s equity
Reconciliation of opening and closing balance for the Parent company’s equity com-
ponents are accounted above in a separate statement of changes equity, after the 
balance sheet of the Parent company.

Note 29 Provision for pensions
Defined benefit pension plans occur in the subsidiaries in Germany and France. 

Defined net obligation / net asset 2013-12-31 2012-12-31

Germany 85.3 65.9

France 9.6 7.8

Carrying amount 94.9 73.7

Germany 2013-12-31 2012-12-31

Opening balance 65.9 57.4

Current period service costs 3.9 2.6

Interest costs 3.2 2.9

Actuarial gains and losses due to changes in 
demographic assumpt -3.3 -0.2

Actuarial gains and losses due to changes in financial 
assumptions 6.1 6.9

Service costs related to previous periods 0.6 –

Effect from changes in exchange rates 3.1 -2.1

Payments from the pension plan -2.3 -1.6

Reclassifications 8.2 –

Closing balance 85.3 65.9

Actuarial assumptions: 2013-12-31 2012-12-31

Average life expectancy after retirement,  
men and women respectively 18,8 / 22,9 –

Employee turnover rate 3.0% 3.0%

Financial assumptions: 

Discount rate 3.8% 4.2%

Annual salary increase 3.0% 3.0%

Retirement age 65 – 67 65

Length of employment in order to obtain maximum 
compensation – –

Tax rate 28.08% 28.08%

The defined benefit plan provides retirement and survivors’ pensions. The amount of 
the granted benefit depends on the number of benefit-entitled years of service as well 
as on a salary-dependent increment or on the benefit-entitled income respectively. 
Only a few beneficiaries may receive additional disability benefits.

The beneficiaries’ benefit claims are protected by the German Occupational Pensions 
Plan Act. Hence the company is obliged to adjust pensions in payment to compensate de-
preciation. The entity is not obliged to fund the defined benefit plan by seperating assets.

The financial risks of the benefit plan are covered by a reinsurance contract for the 
most part. As this Capital Insurance is not hedged in case of a bankruptcy it is not 
considered as a plan asset.

France
Benefits are related to a “one shot” termination pay when the employee retires. There is 
no mandatory or regulatory framework related to funding of pension plan. It’s up to each 
company to determine if they need or note to “save” money for future pension payments.

Both french subsidiaries have “inherited” from AZ and Laboratoires Fournier their 
plan assets.

Since the take-over by Recipharm, both french subsidiaries have not cashed-out  
additional amounts to these external plan assets.

Actuarial assumptions: 2013-12-31 2012-12-31

Turnover rate 6.2% 6.2%

Financial assumptions: 

Discount rate 3.2% 2.8%

Annual salary increase 2.0% 2.3%

Retirement age 65 65

Length of employment in order to obtain maximum 
compensation 30 30

Tax rate 33.33% 33.33%

Effect from revised IAS 19 Employee benefits
The benefits based pension schemes has not previously been calculated using the 
corridor approach.

The change of this accounting standard has therefore not had any effect on the defined 
net obligation. However, this change of standard has meant reclassifications in the 
statement of profit or loss and other comprehensive income as well as in statement 
of changes in equity, and the previous year has been adjusted as a result of this. 
Adjustments to previous years are done as described below:
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Statement of profit or loss and other comprehensive income: 2012

Personnel costs 3.4

Operating profit 3.4
 

Interest expenses and similar costs 5.9

Current tax -2.9

Net profit/loss for the period 6.4
 

Actuarial losses on pensions -9.3

Deferred tax relating to items that will not be reclassifield 
to profit or loss 2.9

Comprehensive income for the year 0.0
 

Profit per share before dilution 0.50

Profit per share after dilution 0.50

Statement of changes in equity: 2012

Profit/loss for the year 6.4

Other comprehensive income -6.4

Note 30 Other provisions
GROUP 2013-12-31 2012-12-31

Redundancy pay 18.4 3.2

Complaints 0.7 –

Validation batches 1,0 –

Other provisions – 1.2

20.1 4.4

Change in provisions during the year 2013-12-31 2012-12-31

Opening balance 4.4 4.2

Reversals -0.5 -1.2

Unused amounts, reversal -1.2 -0.7

Provisions 17.4 2.1

Closing balance 20.1 4.4

Note 31 Other non-current liabilities
GROUP 2013-12-31 2012-12-31

Additional purchase consideration payable – 23.0

– 23.0

Additional purchase consideration payable refers to acquisitions made earlier. At  2013 
purchase consideration payable is reported as current liability. 

Note 32 Accounts payable
PARENT COMPANY 2013-12-31 2012-12-31

Accounts payable, SEK 8.9 –

Accounts payable, EUR 0.3 5.4

Accounts payable, GBP 0.1 –

Accounts payable in other currencies 0.1 0.1

9.4 5.5

GROUP 2013-12-31 2012-12-31

Accounts payable, SEK 37.8 38.9

Accounts payable, EUR 65.2 64.3

Accounts payable, GBP 7.1 3.4

Accounts payable in other currencies 2.5 3.2

112.6 109.8

Note 33 Other liabilities
PARENT COMPANY 2013-12-31 2012-12-31

Employee withholding taxes 0.9 0.8

VAT – 0.6

Other liabilities – 0.2

0.9 1.6

GROUP 2013-12-31 2012-12-31

Liabilities to employees 0.0 0.1

Employee withholding taxes 7.3 6.9

VAT 11.7 11.6

Purchase consideration payable, subsidiares 23.3 –

Other liabilities 1.8 13.3

44.1 31.9

Note 34 Accrued expenses and pre-paid 
 income
PARENT COMPANY 2013-12-31 2012-12-31

Holiday pay liability and working reduction 3.3 3.1

Social security contributions 0.7 2.2

Profit sharing and bonuses 1.7 –

Restructuring reserve – 0.7

Accrued interest expenses 1.5 –

Accrued taxes 2.8 0.2

Accrued financial expenses 0.4 –

Other accrued expenses 3.9 6.8

14.3 13.0

GROUP 2013-12-31 2012-12-31

Holiday pay liability and working reduction 50.8 44.3

Social security contributions 19.7 18.6

Profit sharing and bonuses 25.0 22.5

Other employee benefits expenses 1.1 8.4

Restructuring reserve 0.9 –

Accrued interest expenses 2.8 –

Accrued taxes 11.2 –

Deferred income 0.6 –

Accrued real property expenses 4.7 –

Accrued financial expenses 6.0 –

Other accrued expenses 35.2 64.6

158.0 158.4
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Note 35 pledged assets
PARENT COMPANY GROUP

2013-12-31 2012-12-31 2013-12-31 2012-12-31

Floating charges 83.0 83.0 83.0 83.0

Property mortgage, Strängnäs, Kemisten 3 – 19.4 14.2 19.4

Property mortgage, Karlskoga, Bofors 1:10 – – 10.8 12.3

Guarantee benefiting holders of convertible loan 40.0 – 40.0 40.0

Guarantee benefiting customer 14.5 – 14.5 –

Shares in Recipharm Paticipation SAS, estimated net assets – – 245.2 72.0

Shares in Recipharm Fontaine SAS, estimated net assets – – – 123.9

Shares in Recipharm Monts SAS, estimated net assets – – – 65.2

Shares in Recipharm Ltd, estimated net assets – – 0.0 0.0

Shares in Recipharm Verwaltung GmbH, estimated net assets – – 67.1 79.5

Shares in Wasserburger Arzneimittelwerk GmbH, estimated net assets – – – 123.8

Shares in Recipharm Stockholm AB, estimated net assets – – 23.3 19.1

Shares in Recipharm Strängnäs AB, extimated net assets – – 5.9 5.9

Shares in Recipharm Karlskoga AB, estimated net assets – – 2.2 0.8

Shares in RPH Pharmaceuticals AB, estimated net assets – – 32.6 7.0

Shares in Recipharm Höganös AB, estimated net assets – – 3.2 –

Shares in subsidiaries as listed above, booked value in Recipharm AB 17.4 – – –

Group total 154.9 102.4 542.0 651.9

Note 36 Contingent liabilities
PARENT COMPANY GROUP

2013-12-31 2012-12-31 2013-12-31 2012-12-31

Guarantee for Recipharm Karlskoga Fastighets AB, Corp.id.no. 556657-8315 10.8 12.3 10.8 12.3

Guarantee for Recipharm Strängnäs Fastighets AB, Corp.id.no. 556885-6842 14.2 – 14.2 –

25.0 12.3 25.0 12.3

Note 37 Financial assets and liabilities
Fair value Carrying amount

GROUP 2013-12-31 2012-12-31 2013-12-31 2012-12-31

Financial assets

Other securities held as non-current assets 22.4 4.7 22.4 4.7

Accounts receivables 237.2 223.7 237.2 223.7

Other receivables 14.5 11.3 14.5 11.3

Cash and cash eqvivalent, bank balances 190.2 179.2 190.2 179.2

464.3 418.9 464.3 418.9

Financial liabilities

Interest-bearing liabilities, non current portion 1) 362.1 433.6 359.0 429.6

Interest-bearing liabilities, current portion 241.0 169.2 241.0 169.2

Accounts payables 112.6 109.8 112.6 109.8

Other liabilities 44.1 31.9 44.1 31.9

759.8 744.5 756.7 740.5

1) Interest bearing liabilities, current portion refers to that portion of non-current liabilities that will be repaid during 2014 (2013) as well as to the unutilised portion of the 
Group overdraft facility. The liability related to the convertible bonds at December 31, 2013 is part of short term interest bearing debts.

For information purposes the fair value of interest-bearing liabilities is discounted based on future cash flows interest using actual market discount rate. Valuation is in level 3, 
based on the assumption that credit margin is the same as when the loan was issued.
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Fair value Carrying amount

PARENT COMPANY 2013-12-31 2012-12-31 2013-12-31 2012-12-31

Financial assets

Recivables from Group companies, non-current 712.3 739.1 712.3 739.1

Other securities held as non-current assets 0.4 – 0.4 –

Other non-current receivables 0.6 2.5 0.6 2.5

Accounts recivables 0.1 0.4 0.1 0.4

Recivables from Group companies, current 154.1 122.7 154.1 122.7

Cash and cash eqvivalent, bank balances 2.4 14.1 2.4 14.1

869.9 878.8 869.9 878.8

Financial liabilities

Interest-bearing liabilities, non-current component 339.0 406.6 339.0 406.6

Accrual financing costs -3.1 -4.0 -3.1 -4.0

Interest-bearing liabilities, current component2) 239.4 122.0 239.4 122.0

Debt to parent company 0.1 2.5 0.1 2.5

Accounts payables 9.4 5.5 9.4 5.5

Liabilities to Group companies, current 34.0 16.1 34.0 16.1

618.8 548.7 618.8 548.7

2) Interest bearing liabilities, current component refers to that portion of non-current liabilities that will be repaid during 2014 (2013) as well as to the unitilised portion of 
the Group overdraft facility. The liability related to the convertible bonds at December 31, 2013 is part of short term interest bearing debts. 

The Group’s financial liabilities and maturity structure

2013-12-31 Interest rate Currency
Nom. 

Amount
< 1  

month
1-3  

months
3-12  

months
1-5  

years
>5  

years
Carrying 
amount

Bank loan1) 2.792% EUR 5.5 – – – 48.7 – 48.7

Bank loan1) 2.794% EUR 14.6 – 10.0 30.0 90.7 – 130.7

Bank loan1) 3.026% GBP 6.9 – – – 73.9 – 73.9

Bank loan1) 3.014% GBP 11.7 – – – 125.6 – 125.6

Bank loan2) 3.508% SEK 25.0 0.1 0.3 1.3 7.0 16.3 25.0

Convertible bonds 2.342% SEK 39.0 – – 39.0 – – 39.0

Bank overdraft facility 2.790% EUR 2.5 – – 22.4 – – 22.4

Bank overdraft facility 3.024% GBP 1.0 – – 10.7 – – 10.7

Bank overdraft facility 3,210% - 3,508% SEK 127.1 – – 127.1 – – 127.1

Total interest-bearing liabilities 0.1 10.3 230.5 345.9 16.3 603.1

Accounts payable 112.6 – - – – 112.6

Total  112.7 10.3 230.5 345.9 16.3 715.7

1) To the bank loans and the bank overdraft facility there are three covenants as part of the loan agreement, they are: Net debt/operating profit before depreciation and 
amortisation, Cash flow/(repayments+interest) and Interest cover ratio. The ratios for earnings and cash flow are based on the last twelve months. Recipharm is within the 
acceptable limits for these covenants. Interest rates are based upon relevant IBOR plus margin. Interest periods varie from to 1, 3 and 6 months.    

2)  Property loan related to properties in Karlskoga and Strängnäs.     

2012-12-31 Interest rate Currency
Nom. 

Amount
< 1  

month
1-3  

months
3-12 

months
1-5  

years
>5  

years
Carrying 
amount

Bank loan1) 2.448% EUR 5.5 – – – 47.0 – 47.0

Bank loan1) 2.683% EUR 16.9 – – 10.0 135.5 – 145.5

Bank loan1) 3.023% GBP 6.9 – – – 72.2 – 72.2

Bank loan1) 2.528% GBP 11.7 – – 10.0 112.8 – 122.8

Bank loan 2.160% SEK 26.7 0.1 0.3 1.3 7.0 18.0 26.7

Convertible bonds 3.460% SEK 41.3 – – – 41.3 – 41.3

Bank overdraft facility 2.683% EUR 2.5 21.5 – – 21.5

Bank overdraft facility 3.023% GBP 1.0 10.4 – – 10.4

Bank overdraft facility 2,810% - 3,952% SEK 115.4 – – 115.4 – – 115.0

Total interest-bearing liabilities 0.1 0.3 168.6 415.8 18.0 602.8

Accounts payable 109.8 – – – – 109.8

Total  109.9 0.3 168.6 415.8 18.0 712.6
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Overdraft facilities 2013-12-31 2012-12-31

Overdraft facilities amount to:

Group 200.0 200.0

Parent company 200.0 200.0

Convertible bond program
In March 2009 the Company issued a convertible bond program entitling the Board 
and employees to acquire convertible bonds in the company. The convertible bonds 
constitute a combined financial instrument in which each component is classified 
individully and recognized separately to better reflect the financial purpose of the 
instrument. At the time of the issue, the convertible bonds are recognized as a liability 
component and an equity component based on a residual value method. Thus the 
liability is measured at amortized cost by applying the effective interest method in 
subsequent periods. Consequently the initial carrying amount of the liability part will 
be encreased by effective interest and upon maturity will equal the nominal amount.

The Equity part is treated in the same way as other Equity and is not revalued over 
time. In such cases a conversion of liabilities are done, the liability portion is taken 
out from the balance sheet and accounted as part of Equity. At closing date, the Equity 
part is SEK 0.6m (1.4)

Terms and conditions for convertibe loan:

Number of  
convertible bonds: 653,200
Nominal amount: 60 SEK per convertible
Conversion rate: 55.9 SEK (each convertible right could be converted to one 

C-class of share)
Conversion period: February 6, 2014 to April 5, 2014
Duration: April 6, 2014 (if not yet converted)
Interest rate: STIBOR 6M +0,75% + difference STIBOR 6M and 12M on 

last day of STIBOR 12M listing.
Interest payments: April 6 each year 

sensitivity analysis
Interest risk
The table shows the effects on net interest income over the next 12-month period of 
an interest rate increase of 1 percentage point (100 basis point) given the interest-
bearing assets and liabilities at the end of the reporting period.

Currency (interest-bearing assets and liabilities) 2013-12-31 2012-12-31

Total effect on profit/loss before tax -6.4 -6.5

Currency risk
The table below shows the effect of a 10-percent apreciation in SEK for the financial 
year considered, all other factors remaining unchanged ( such as, interest rates). The 
table shows only the impact in relation to EUR and GBP, the currencies with signifi-
cant outflows. During these financial years, no hedging was done to influence these 
figures, so that similar figures (with the opposite sign) would be posted in the event 
of a 10-percent depreciation.

2013-12-31 2012-12-31

Effect on net profit -11.1 1.9

Other effect on equity -19.8 -20.2

Total effect on equity -30.9 -18.3

The currency risk linked to accounts payable and accounts receivable is not deemed 
significant, because a 10% change in the exchange rate of the net flow is minor during 
the outstanding credit period between invoicing and payment. The effect on operatiing 
profit, interest rates and taxes is based on the net amount per currency. The effects 
on other financial income and expenses are based on a weighted average of liabilities 
to the Parent Company and the subsidiaries’ equity.

Significant exchange rates applied in the financial statements

Average exchange rates Closing day rates

Country Currency 2013 2012 2013-12-31 2012-12-31

EURO EUR 8.6494 8.7053 8.9430 8.6166

UK GBP 10.1863 10.7340 10.7329 10.4914

USA USD 6.5140 6.7754 6.5084 6.5156

Note 38 Participations in Group companies

2013-12-31 2012-12-31

Opening acquisition cost 107.4 107.3

Purchase of new shares – 0.1

Shareholders' contributions to subsidiaries 30.0 –

Closing accumulated acquisition cost 137.4 107.4

 
Opening impairment losses -88.6 -88.6

Impairment for the year -30.0 –

Closing accumulated impairment losses -118.7 -88.6

 
Carrying amount 18.7 18.8

During the year, shareholders’ contribution were paid to two subsidiaries to fortify 
equity. Impairment was subsequently charged to the amounts of the participations 
in these Group companies.
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Specifications of participations in subsidiaries directly held by parent company

Company and Corp. Id No. Registered office
No of participations/ 

pctg. Owned
2013-12-31  

Carrying amount
2012-12-31  

Carrying amount

Recipharm Stockholm AB Stockholm 100,000 0.1 0.1

Corp. id. no. 556666-8249 – 100%   

Recipharm Strängnäs AB Strängnäs 100,000 0.1 0.1

Corp. id. no. 556666-8231 – 100%   

Recipharm Inc Delaware 1,000 0.9 0.9

Corp. id. no. 74-3061963 – 100%   

Recipharm Venture Fund AB Stockholm 400,000 0.4 0.4

Corp. id. no. 556666-2697 – 100%   

Recipharm Karlskoga AB Karlskoga 100,000 0.1 0.1

Corp. id. no. 556662-4366 – 100%   

Recipharm Karlskoga FastighetsAB Stockholm 100,000 0.1 0.1

Corp. id. no. 556657-8315 – 100%   

Recipharm Höganäs AB Höganäs 100,000 3.0 3.0

Corp. id. no. 556666-2606 – 100%   

Recipharm Participation SAS France – 0.3 0.3

Corp. id. no. 498 592 757 000 13 – 100%

Recipharm Holdings Ltd. Great Britain – 13.2 13.2

Corp.id.no 8174911 – 100%

Recipharm AG Switzerland – – –

Corp. id. no. CH-270.3.010.655-3 – 100%   

RM 2959 Vermögensverwaltungs GmbH Germany – 0.3 0.3

HRB 182 656 – 100%   

RPH Iberia AB Stockholm 50,000 0.1 0.1

Corp. id. no. 556805-3234 100%   

Recipharm Pharmaceutical Development AB Stockholm 50,000 0.1 0.1

Corp. id. no. 556825-0095 100%   

RPH Pharmaceuticals AB Stockholm 1,000 0.1 0.1

Corp. id. no. 556731-7226 100%   

Recipharm Strängnäs Fastighets AB Strängnäs 50,000 0.1 0.1

Corp.id.no. 556885-6842 100%

18.7 18.8

Specification of income from shares in subsidiaries

PARENT COMPANY 2013-12-31 2012-12-31

Impairment of shares in subsidiaries -30.0 –

Impairment of receivables from subsidiaries -1.8 -126.7

Received dividends 24.1 28.9

Gain on liquidation of subsidiaries 0.1 0.2

-7.6 -97.6
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notes

Note 39 Receivables from and liabilities to  
 parent company
PARENT COMPANY 2013-12-31 2012-12-31

Accounts receivables parent company 0.6 2.5

0.6 2.5

 
Accounts payable parent company 0.1 –

Other liabilities parent company – 2.5

0.1 2.5

Note 40 Receivables from and liabilities to 
 Group companies

PARENT COMPANY 2013-12-31 2012-12-31

Loan Agreement Recipharm Stockholm AB 57.0 71.1

Loan Agreement Recipharm Höganäs AB 15.6 22.0

Loan Agreement Karlskoga AB 5.7 11.3

Loan Agreement Recipharm Strängnäs AB 17.6 3.3

Loan Agreement RPH Pharmaceuticals AB 177.0 189.9

Loan Agreement RPH Iberia AB 32.3 34.0

Loan Agreement Recipharm Pharmaceutical Development 2.5 5.0

Loan Agreement Recipharm Verwaltung GmbH 286.2 313.7

Loan Agreement Recipharm Parets S.L.U 22.8 22.1

Loan Agreement Monts S.A – 6.5

Loan Agreement Recipharm Ltd 77.7 44.8

Loan Agreement Recipharm Properities Ltd. 17.9 15.4

712.3 739.1

*Changed name from Recipharm Ltd.

Loan in SEK are subject to interest corresponding to Stibor 6M + 4%

Loan in EUR are subject to interest corresponding to Euribor 6M + 4%

Loan in GBP are subject to interest corresponding to RBS + 4%

GROUP 2013-12-31 2012-12-31

Recivables from Group companies 10.2 50.3

Current loans to Group companies (carry no interest) 0.0 0.3

Accrued interest, Group companies 3.2 7.3

Other current receivables from Group companies 7.2 64.8

Receivables cash-pool 133.5 –

Total current receivables from Group companies 154.1 122.7

 
Accounts payable 0.7 –

Other liabilities 33.3 16.1

Total other liabilities 34.0 16.1

Note 41 Untaxed reserves

PARENT COMPANY 2013-12-31 2012-12-31

Accumulated accelerated depreciation intangible assets 2.8 3.8

2.8 3.8

The undersigned hereby assure that the consolidated accounts and annual report 
were prepared as per International Financial Reporting Standards (IFRS) as adopted 
by the EU, and generally accepted accounting priciples, respectively and provide a 
true and fair view of the development of the Group’s and Parent Company’s position 
and performance, and (ii) the adminstration report provides a true and fair view of 
the develop ment of the Group’s and Parent Company’s operations, position and per-
formance as well as describing material risks uncertainties faced by the companies 
that are  part of the Group. The income statements and balance sheets of the Parent 
Company and the Group are subject to adoption by the Annual General Meeting on 
10 March 2014.
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boArd signAtures

Board signatures

The undersigned hereby assure that the consolidated accounts and annual report were prepared as per International Financial Reporting Standards 
(IFRS) as adopted by the EU, and generally accepted accounting priciples, respectively and provide a true and fair view of the development of the 
Group’s and Parent Company’s position and performance, and (ii) the adminstration report provides a true and fair view of the development of the 
Group’s and Parent Company’s operations, position and performance as well as describing material risks uncertainties faced by the companies 
that are part of the Group. The income statements and balance sheets of the Parent Company and the Group are subject to adoption by the Annual 
General Meeting on 10 March 2014.

Stockholm, 28 February 2014

Lars Backsell 
Chairman of the Board

Olle Christenson 

Göran Pettersson

Anders G Carlberg 

Thomas Eldered
Chief Executive Officer 

Tony Sandell

My audit report is issued 2014-03-03 

Michael Forss 
Authorised public accountant
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Auditor’s report

Auditor’s report

To the annual meeting of the shareholders of Recipharm AB 
Corporate identity number 556498-8425

Report on the annual accounts and consolidated accounts
I have audited the annual accounts and consolidated accounts of 
Recipharm AB for the year 2013. 

I have audited the annual accounts and consolidated accounts of ABC AB for 
the year 2013. 
The Board of Directors and the Managing Director are responsible for the 
preparation and fair presentation of these annual accounts in accord-
ance with the Annual Accounts Act and of the consolidated accounts in 
accordance with International Financial Reporting Standards, as adopted 
by the EU, and the Annual Accounts Act, and for such internal control as 
the Board of Directors and the Managing Director determine is necessary 
to enable the preparation of annual accounts and consolidated accounts 
that are free from material misstatement, whether due to fraud or error.

Auditor’s responsibility
My responsibility is to express an opinion on these annual accounts and 
consolidated accounts based on my audit. I conducted my audit in ac-
cordance with International Standards on Auditing and generally accepted 
auditing standards in Sweden. Those standards require that I comply with 
ethical requirements and plan and perform the audit to obtain reasonable 
assurance about whether the annual accounts and consolidated accounts 
are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about 
the amounts and disclosures in the annual accounts and consolidated 
accounts. The procedures selected depend on the auditor’s judgement, 
including the assessment of the risks of material misstatement of the an-
nual accounts and consolidated accounts, whether due to fraud or error. In 
making those risk assessments, the auditor considers internal control rel-
evant to the company’s preparation and fair presentation of the annual ac-
counts and consolidated accounts in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of express-
ing an opinion on the effectiveness of the company’s internal control. An 
audit also includes evaluating the appropriateness of accounting policies 
used and the reasonableness of accounting estimates made by the Board 
of Directors and the Managing Director, as well as evaluating the overall 
presentation of the annual accounts and consolidated accounts.

I believe that the audit evidence I have obtained is sufficient and appropri-
ate to provide a basis for my audit opinions.

Opinions
In my opinion, the annual accounts have been prepared in accordance with 
the Annual Accounts Act and present fairly, in all material respects, the 
financial position of the parent company as of 31 December 2013 and of its 
financial performance [and its cash flows] for the year then ended in accord-
ance with the Annual Accounts Act. The consolidated accounts have been 
prepared in accordance with the Annual Accounts Act and present fairly, in 
all material respects, the financial position of the group as of 31 December 
2013 and of their financial performance and cash flows for the year then 
ended in accordance with International Financial Reporting Standards, as 
adopted by the EU, and the Annual Accounts Act. The statutory administra-
tion report is consistent with the other parts of the annual accounts and 
consolidated accounts.

I therefore recommend that the annual meeting of shareholders adopt 
the income statement and balance sheet for the parent company and 
the group.

Report on other legal and regulatory requirements
In addition to my audit of the annual accounts and consolidated accounts, 
I have also audited the proposed appropriations of the company’s profit 
or loss and the administration of the Board of Directors and the Managing 
Director of Recipharm AB for the year 2013.

Responsibilities of the Board of Directors and the Managing Director 
The Board of Directors is responsible for the proposal for appropriations of 
the company’s profit or loss, and the Board of Directors and the Managing 
Director are responsible for administration under the Companies Act.

Auditor’s responsibility
My responsibility is to express an opinion with reasonable assurance on 
the proposed appropriations of the company’s profit or loss and on the 
administration based on my audit. I conducted the audit in accordance 
with generally accepted auditing standards in Sweden.

As a basis for my opinion on the Board of Directors’ proposed appropria-
tions of the company’s profit or loss, I examined  whether the proposal is in 
accordance with the Companies Act. 

As a basis for my opinion concerning discharge from liability, in addition to 
our audit of the annual accounts and consolidated accounts, I examined 
significant decisions, actions taken and circumstances of the company 
in order to determine whether any member of the Board of Directors or 
the Managing Director is liable to the company. I also examined whether 
any member of the Board of Directors or the Managing Director has, in 
any other way, acted in contravention of the Companies Act, the Annual 
Accounts Act or the Articles of Association. 

I believe that the audit evidence I have obtained is sufficient and appropri-
ate to provide a basis for my opinions.

Opinions
I recommend to the annual meeting of shareholders that the profit be ap-
propriated in accordance with the proposal in the statutory administration 
report and that the members of the Board of Directors and the Managing 
Director be discharged from liability for the financial year.

Stockholm, March 3, 2014

Michael Forss 
Authorised Public Accountant

Translation from the Swedish original
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CorporAte governAnCe

Corporate Governance

corporate Governance
Recipharm AB (publ) is an unlisted company. Recipharm is governed by the Annual General Meeting and by the Board of Directors and CEO in compli-
ance with the Companies Act (2005:551) and the Company’s articles of association. Because Recipharm is an unlisted company, the Company is not 
obligated to follow the Swedish Code of Corporate Governance. However, Recipharm monitors developments in the Code and expects to comply with the 
Code, commencing 2014.

board of directors
Recipharm’s Board consists of seven regular members, including the Chairman of the Board. According to Recipharm’s articles of association, the Board 
of Directors shall have no less than three and no more than eight members, and no more than five deputy members. By custom, all members of the 
Board are elected to serve until the following Annual General Meeting.

Recipharm’s Board of Directors has overall responsibility for the business. The Board is responsible for management of the Company in accordance 
with the Companies Act and determines the Company’s overall strategies, among other things. The Chief Executive Officer manages the business 
within the framework adopted by the Board. Through the CEO, senior management is responsible for contacts with the media and other stakeholders.

On ownership issues, the Company is represented by the Chairman of the Board. The Company’s Board takes decisions on questions concerning 
strategic direction, investment, financing, organisational issues, acquisitions and divestments and key policies. The Board of Directors shall also ensure 
proper disclosure to Recipharm’s stakeholders. The work of the Board is regulated by the Companies Act, the articles of association and the procedures 
adopted by the Board for its work, among other documents. The work of the Board adheres to a yearlong schedule intended to ensure that the Board 
receives the information members need to make decisions for the Company. In accordance with the regulations in the Companies Act, the Board has 
adopted procedures for its work (see below). 

In February 2014 committees were established for audit or remuneration issues.

procedures of tHe board of directors
The work of the Board is governed by procedures adopted annually, which regulate the Board’s internal division of tasks, decision procedures within 
the Company, authority to sign for the Company, Board meeting procedures, the Chairman’s tasks and the like. The work of the Board follows a fixed 
procedure intended to ensure that Board members receive the information they need and that tasks are divided appropriately between the Board and 
the CEO. The work of the Board adheres to a yearlong schedule of business that satisfies the Board’s need for information. 

The schedule of business is governed in other respects by the procedure adopted by the Board for dividing work between the Board and CEO. The Board 
as a whole handles matters of internal control incumbent upon the Board. 

Each year, the Company’s auditors report in person to the Board their observations from their audit and their assessment of the Company’s 
internal control.
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group mAnAgement

Group Management

thomAs eldered 
(Born 1960)
position: CEO
See also Board of 
Directors.

mArk quiCk  
(Born 1966)
position: Executive Vice 
President, Corporate 
Development
employee since: 2006
education: B.Sc. (Hons) 
in Industrial Studies, 
Nottingham Trent 
University, 1988, MBA, 
Open University, 2005.
management 
experience: Head of 
Business Development, 
Celltech Manufacturing 
Services, 2000–2006.
other assignments: 
Member of the board in 
Recipharm Wasserburg, 
Recipharm Parets, 
Recipharm Monts, 
Recipharm Fontaine 
and Recipharm Ashton. 
holding: 8,000 
(convertible bonds)

kjell johAnsson 
(Born 1956)
position: Executive Vice 
President, Chief Operation 
Officer
employee since: 2011
education: M.Sc. in 
Chemical Engieering, Lund 
Institute of Technology 
1981, B.Sc in Economics, 
Stockholm University 1987
management 
experience: Management 
Consultant  2008–2011, VP 
Global Supply Chain 2004–
2008, VP  manufacturing 
1989–2004, AstraZeneca.
other assignments: 
Chairman in Recipharm 
Karlskoga AB, Recipharm 
Höganäs AB, Recipharm 
Strängnäs AB and 
Recipharm Stockholm AB. 
Member of the Board in 
CCS Healthcare Holding 
AB, CCS Healthcare Nordic 
AB and NovoNordisk 
Pharmaplan Engineering. 
Owner and Chairman in 
Castanie AB. 
holding: 17,143  
(convertible bonds)

mAgnus renCk 
(Born 1953)
position: Vice President 
Operations Development
employee since: 2006
education: Engineering 
degree, 1976.
management 
experience: Member 
of senior management, 
Apoteket, 1999–2006.
other assignments: 
Member of the Board 
Recipharm Karlskoga AB, 
Recipharm Höganäs AB, 
Recipharm Strängnäs 
AB and Recipharm 
Stockholm AB.
holdings: 8,000  
(convertible bonds)

björn westberg 
(Born 1962)
position: Executive Vice 
President, CFO
employee since: 2007
education: M.Sc in 
Industrial Engineering and 
Management, Linköpings 
Institute of Technology, 
1988.
management 
experience: CFO, Jeeves 
Information System AB, 
2001–2006; Finance 
Director, North Europe, 
AstraZeneca, 1999–2001, 
Controller Astra Japan 
1996–1999.
other assignments: 
Member of the board in 
all operating subsidiaries 
within the Group.
holding: 11,600  
(convertible bonds)
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group mAnAgement

CArl-johAn spAk 
(Born 1956)
position: Executive Vice 
President, Development & 
Technology
employee since: 2009, 
previous employment 
1995–2007.
education: Dentist, 
Karolinska Institute, 
1980, Ph.D. Karolinska 
Institute 1984.
management 
experience: Director 
Nordic Region, Country 
Manager Sweden, Meda AB, 
2007–2000, CEO Recip AB 
and Recip Läkemedel AB, 
2005–2007, senior manage-
ment at Recp AB 1995-.
other assignments: 
Chairman in Cobra 
Biologics Matfors AB, 
Cobra Biopharma Matfors 
AB, Member of the Board  
in Empros Pharma AB, 
Symcel Sverige AB, Cobra 
Biologics Holding AB, Cobra 
Biomanufacturing EBT Ltd, 
Cobra Biologics Holdings 
Ltd, Cobra Biologics Ltd 
and KAHR Medical Ltd. In 
addition, Chairman and 
Member of the board  in 
several companies within 
the Group.
holding: 8,000  
(convertible bonds)

kenth berg  
(Born 1959)
position: Vice President 
Business Management
employee since: 1997
education: Market 
economist, Lunds 
University, 1989.
management 
experience: Senior 
management at 
Recipharm.
other assignments: 
Member of the Board 
in Inpac i Lund AB, 
Recipharm Karlskoga AB, 
Recipharm Höganäs AB, 
Recipharm Stockholm 
AB and Recipharm 
Pharmaceutical 
Development AB.
holding: 8,000  
(convertible bonds)

jonAs lejontAnd 
(Born 1978)
position: Vice President, 
Human Resources 
employee since: 1999
education: Bachelor, 
University of Uppsala 2004
management 
experience: Senior 
manage ment at Recipharm.
other assignments: –
holding: 800  
(convertible bonds)
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boArd oF direCtors

Board of Directors
Recipharm’s Board of Directors currently consists of six members, including the Chairman of the Board and two employee 
representative. All Board members are elected by the General Meeting until the end of the Annual General Meeting held in 
2015. The table below lists the board members appointed by the AGM, their position, when they were elected for the first 
time and whether they are considered to be independent of the Company and its senior management, and in relation to 
major shareholders. 

lArs bACksell  
(Born 1952)
position: Chairman of the 
Board, elected to the board 
in 1994. Chairman of the 
Remuneration Committee 
and member of the Audit 
Committee. 
education: B.Sc., 
Stockholm School of 
Economics 1978.
and AMP Insead, France, 
1989.
experience: Chief 
Executive Officer of 
Recip AB, 1995–2007 and 
Coloplast AB, 1981-1985; 
Business Area Manager 
OTC, Pharmacia AB, 
1991–1994; Sales Director, 
Coloplast A/S Denmark, 
1986–1991.
other assignments: 
Chairman of the Board of 
Backsell Eldered Holding AB 
and board member of B&E 
Participation AB, BioInvent 
international AB, B&E 
Invest AB, Rohirrim.
holding: Owns indirectly, 
together with Thomas 
Eldered, all 25,371,430 
shares in the Company 
(12,685,716 shares of series 
A and 12,685,714 shares 
of series B) and 31,357 
convertibles.

Lars Backsell is not 
independent in relation 
to the Company and its 
management and is not 
independent in relation to 
major shareholders.

Anders g. CArlberg  
(Born 1943)
position: Board member 
since 1995. Chairman of the 
Audit Committee. 
education: MBA, Lund 
University, 1968.
experience: President 
and CEO, Axel Johnson 
International AB 1993–
2008, previously President 
and CEO, Nobel industries 
and JS Saba, as well as Vice 
President, SSAB
other assignments: 
Chairman of the board 
of Herenco Aktiebolag, 
member of the boards of 
Axel Johnson Inc., AxFast 
AB, Beijer-Alma AB, 
Mekonomen Aktiebolag, 
Smilbandsbolaget AB, 
SSAB AB, SWECO AB 
(publ), Åda Golfintressenter 
AB, Gränges AB, 
Investmentaktiebolaget 
Latour, Erik Penser 
Aktiebolag and Erik Penser 
Bankaktiebolag, deputy 
board member of Vidya 
Performance Consulting 
AB, and owner of the sole 
proprietorship Närlunda 
Säteri. 
holding: 0 shares, 16,600 
convertibles. 

Anders G. Carlberg is 
independent in relation 
to the Company and 
its management and is 
independent in relation to 
major shareholders.

thomAs eldered 
(Born 1960)
position: Board member 
since 1994 and Chief 
Executive Officer.
education: M.Sc. in 
Industrial and Management 
Engineering, Linköping 
Institute of Technology, 
1985.
experience: President and 
CEO, Recipharm AB 2008–
present; Vice President, 
Recip AB 1995–2007; 
factory manager, Pharmacia 
1990–1995.
other assignments: 
Chairman of the board 
of B&E Participation AB, 
Cobra Biologics Holding 
AB, Trimeta LLC, B&E 
Participation Inc, board 
member of Backsell 
Eldered Holding AB, 
Pingvinen Penningplacering 
Aktiebolag, SwedenBIO 
Service AB, Sweden 
Bio, B&E Invest AB, 
Chromafora AB, Cormorant 
Pharmaceuticals AB, 
Zentricity International AB, 
Flerie Invest AB, Zentricity 
Holding AB, Kahr Medical 
Ltd, Provell Pharmaceutical 
LLC, deputy board member 
of Symcel Sverige AB and 
Empros Pharma AB. In 
addition, several different 
assignments as Chairman 
of the Board and board 
member of companies in 
the Group. 
holding: Owns indirectly, 
together with Lars Backsell, 
all 25,371,430 shares in 
the Company (12,685,714 
shares of series A and 
12,685,714 shares of series 
B) and 31,357 convertibles 

Thomas Eldered is not 
independent in relation 
to the Company and its 
management and is not 
independent in relation to 
major shareholders.
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boArd oF direCtors

görAn 
pettersson  
(Born 1945)
position: Board 
member since 
2000. Member of 
the Remuneration 
Committee.
education: Pharmacist 
(M. Pharm Sc.) 
Stockholm 1970, MBA 
IHM Stockholm 1974 
experience: 
Assignments in interim 
management within 
Investor 2000–2004, 
Chief Executive Officer 
Meda AB 1997–1999, 
manage ment positions 
within KabiVitrum AB, 
KabiPharmacia and 
PharmaciaUpJohn 
1987–1997, Astra Group 
1970–1987.
other assignments: 
Chairman of the board 
of Axelar AB, Medivir 
AB, vice chairman of 
the board of Mobidiag 
Oy, G Pettersson 
& Partners AB and 
Pergamum AB, as well 
as member of Pfizer 
Pensionsstiftelse I.
holding: 0 shares, 
10,000 convertibles.

Göran Pettersson is 
independent in relation 
to the Company and 
its management and is 
independent in relation 
to major shareholders.

tony sAndell  
(Born 1943)
position: Board 
member since 1995. 
Member of the Audit 
Committee.
education: LL.B, 
Stockholm University, 
1969.
experience: 
Attorney. Former 
member of the Board 
of the Swedish Bar 
Association, chairman 
of DFA, Delegationen 
för advokat försäkringar 
(Delegation for attorney 
insurance), board 
member for LES, 
Licensing Executives 
Society, member of 
IBA, International Bar 
Association.
other assignments: 
Chairman of the board 
of MFEX Mutual Funds 
Exchange AB, board 
member of publisher 
Natur och Kultur, Danfo 
Holding Aktiebolag, 
Åre 2007 AB and Tony 
Sandell AB.
holding: 0 shares, 
9,000 convertibles.

Tony Sandell is 
independent in relation 
to the Company and 
its management and is 
independent in relation 
to major shareholders.

olle Christenson  
(Born 1956)
position: Member/
Employee representative
elected: 1995
education: –
experience: –
other assignments: –
holding: 0 shares, 800 
convertibles 

britt ståhl  
(Born 1952)
position: Member/
Employee representative
elected: 2004
education: –
experience: –
other assignments: 
Board member/
employee repre-
sentative in Recipharm 
Strängnäs AB.
Previous assignments in 
the past five years: –
holding: 0 shares, 0 
convertibles.

name Position Board member since 
Independent in relation to the 

Company and its management
Independent in relation to the 

Company and major shareholders

Lars Backsell Chairman 1994 No No
Anders G. Carlberg Ordinary board member 1995 Yes Yes
Thomas Eldered Ordinary board member 1994 No No
Göran Pettersson Ordinary board member 2000 Yes Yes
Tony Sandell Ordinary board member 1995 Yes Yes
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sites

Sites across Europe
From our headquarters near Stockholm, Sweden, and 
production facilities across Europe, Recipharm is in 
a unique position to provide reliable value-conscious 
service to our customers. Wherever they are.

Monts

Karlskroga

Fontaine

Ashton

Parets

Karlskoga
• Semi-solids

Ashton
• Solids
• Semi-solids
• Inhalors

Monts
• Steriles

Parets
• Solids
• Semi-solids
• Liquids

Fontaine
• Solids
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sites

Stockholm

Headquarters

Strängnäs

Solna

Höganäs

Wasserburg

Strängnäs
• Beta-lactams  

(solid forms and dry syrups)

Jordbro
Recipharm’s Headquarters

Stockholm
• Solids

Solna
• Development services

Höganäs
• Solids (granulates & powders)

Wasserburg
• Lyophilisates
• Steriles
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Addresses

Addresses

sWeden

europe

RECIpHARM AB (pUBl)
CEO Thomas Eldered
Lagervägen 7
SE- 136 50 Jordbro 
Sweden

RECIPhARM PhARMACEUTICAL 
DEvELOPMENT AB
General Manager Maria Lundberg
Gårdsvägen 10 B
SE-169 70 Solna
Sweden

RpH pHARMACEUtICAlS AB 
General Manager Carl-Johan Spak
Gårdsvägen 10 A 
SE-169 70 Solna 
Sweden

RECIPhARM LTD
General Manager Steve Dimmock
Vale of Bardsley
Ashton-under-Lyne
Lancashire
GB-OL7 9RR
England

RECIpHARM MONtS SAS
General Manager Michel Saudemon
18 rue de Montbazon
FR-37260 Monts
France

RECIpHARM StOCKHOlM AB
General Manager Heléne Fehrm 
Bränningsvägen 12
SE-120 54 Årsta
Sweden

RECIpHARM StRäNgNäS AB
General Manager Staffan Widengren
Mariefredsvägen 35
SE-645 41 Strängnäs
Sweden

RECIpHARM HögANäS AB
General Manager Lena Berdén
Sporthallsvägen 6
SE-263 34 Höganäs
Sweden

RECIpHARM KARlSKOgA AB
General Manager Ingela Palmqvist
Box 410 
SE-691 27 Karlskoga
Sweden

RECIpHARM FONtAINE SAS
General Manager Stéphane Guisado
Rue des Prés Potets
FR-21121 Fontaine-lès-Dijon
France

RECIpHARM pAREtS SlU
General Manager Jesús Gómez
C/ Ramón y Cajal 2
ES-08150 Parets del Vallès
Spain

WASSERBURgER  
ARzNEIMIttElWERK gMBH
General Manager Armin Dallüge
Herderstrasse 2
D-83512 Wasserburg
Germany

usa

RECIPhARM, INC
General Manager Jim Small
Brandywine Business Center
1801 Horsehoe Pike, Suite 1
Honey Brook, PA 19344
USA
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